JOBS FOR TRUCKERS

Powered by Today’s
Owner Operators

Keep this magazine in your truck...you never know when you’ll need it!
www.overtheroad.ca



HONESTY
EQUALITY
RELIABILITY
STABILITY
RESPECT
COMFORT
FLEXIBILITY
SAFETY
BALANCE
WELLNESS
TEAM

TRANSAM

CARRIERS INC.

12 RULES
OF SUCCESS

- - RESPONSIBILITY - =

Being a carrier means to assess and
take responsibility for the company's
effects on environmental and social
wellbeing. Transam Carriers
constantly improves the quality of
life of employees and local
communities, providing a variety of
paid programs and benefits,
participating in socially significant
and charitable projects, taking
measures to minimize the
impact on the environment.

Please, contact James Taylor
T.877-907-8101 x5

F. 416-907-8103 attn: HR GUARANTEED STEADY INCOME | COMPETITIVE RATES
hr@transamcarriers.com NO PUSH DISPATCH | COMPREHENSIVE BENEFIT PACKAGES
B @TransamCarriers

HERE FOR THE LONG HAUL

EFAST
EXDRES

transamcarriers.com W\ SmartWay C@ & PP

Transport Partner
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QUIK X
OPPORTUNITY

YOURS | ‘

OWNER OPERATOR TEAMS
CAN NOW EARN UP TO

by - Make Quik X Your Home!

Quik X

Transportation

For more information contact Shawn .
1-866-234-6167 | sgallant@quikx.com www_quikx_com
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OWNER OPERATORS WA
Paid $1.60/mile plus bonus
Company Pays: Weekly Direct Deposit,
Insurance, Plates, Running Aurhoriﬁes. <
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BRANTFORD ONTARIO
LEASE OPPORTUNII

o Or et
COMPANY DRIVERS 5:5?73[8’232&“?@1- .
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“THE GOLD STANDARD IN FRESH AND FROZEN TRUCKLOAD"”

| agarkut@btcexpress.ca c 0 OI' T
9:00 am - 5:00 pm ET FROZEN
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Contact Anthony Garkut

www.bicexpress.ca




NEW PAY SCHEDULE!

For more information about joining our team please contact

1-800-265-6576/905-267-2223

dispatch@shipprimex.com
321 Orenda Road, Brampton, ON L6T 1G4




v
OWNER OPERATORS

66 \We know you are in business to make money! %

BASE RATE

$1.31
/MILE

AVG. 11,583 MILES/MONTH
+FSC

+ Paid Insurance

+ Paid Plates

Long-haul work

Majority of freight is staged ,
. 1126 Industrial Rd.
at our terminal AYR,ON

1.800.265.787
800.265.7875 o

Janet Schmitz In-house maintenance facility
519.740.6500 x224

jschmitz@transfrt.com

Denise Elliott
519.740.6500 x244 Pets Welcome

delliott@transfrt.com

Or you can apply online at

www.transfrt.com




BGN’T WORRY

ABOUT NEW REGULATIONS
OUR NEW PAY PROGRAM
HAS YOU CGOVERED!
———
iy
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MILES PER Mmﬁn GUARANTEED!

*PAY IS GUARANTEED WHETHER YOU REACH THE MILES OR NOT

* SOME CONDITIONS APPLY

NEW! NEW! NEW! NEW!
A TERMINZ IN-HOUSE
OPTION TO WORK AND NEW JER OWNER TRUCKOI!JEi\SE
TERMINAL TO EXTENDED OPERATORS PROGRAM - NO $$

TERMINAL ERMIN ALl TO START!

SAPPLY ONLINE: CAREERS@HIGHLIGHTMOTOR.COM OR CALL OUR TEAM! .

N | STEVE VLADIMIR SERGE
Bl Tel: 905-761-1400 x 4465 | Tel: 905-761-1400 x 4522 | Tel: 905-761-1400 x 4432

Cell: 647-881-8196 Cell: 647-881-8203 Cell: 416-990-9099

R EE OOO

R 391 CREDITSTONE ROAD, CONCORD ON L4K 1N8

“CITY DRIVERS WANTED” “TORONTO-MONTREAL LANE DRIVERS WANTED”
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Freight Systems

BOOK A LOAD

2018 ELD MANDATE

Real/Profitable Owner Operator Solutions

i TRACTORS\\ / VANS

ELD NON-ELD
$3500/WK MIN. $1/MILE
GUARANTEED EARN $100K
EARN $200K ANNUALLY

ANNUALLY

Join our award winning TEAM which continues to
proudly set the cross border Expedite standard!

CALL 1-800-265-7332

and ask for
or

VISIT ¢ |w]in]



Open Deck Percentage Operators are paid 80%
of gross revenue per load

Bi-monthly direct deposit 15th. & 30 or 31st.

C G
P E R E NTA E Excellent earning pot_ential | Fleet Average $2.40 per mile /
OWN E R §|20(;(|)0:])0 plut§ earnings per month
O P E RATO RS Sri)z(;ll son?prgiyl,r?r?endly, family atmosphere

We welcome Owner Operators from, Manitoba,
Saskatchewan, Alberta & Ontario

We have an immediate need to Average trip duration 11-14 days
add 5 new open deck Canada/U.S.
percentage owner operators due
to our customer demand. We are

a growing company with great
customers and steady work.

WE OFFER

2 years verifiable Canada/U.S. CDL driving experience
Eligible to cross International border

Safe driving record — Verification to be provided:
Driver abstract

Clear criminal record search
No major preventable accidents in previous 3 years
Excellent customer service & communication skills
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Excellent earning potential
Bi-monthly direct deposit 15th. & 30 or 31st.
Flexible home time

CANADAI U .S - Small company, friendly, family atmosphere
VAN D IVIS I O N We welcome Owner Operators from, Manitoba,

Saskatchewan, Alberta & Ontario
Average trip duration 11-14 days

WE OFFER

Keystone Western Inc. is growing
due to customer demand. We are a
growing company with great custom-
ers that provide us the opportunity to
offer 10 owner operators, positions
in our Canada/U.S. Van division.

2 years verifiable Canada/U.S. CDL driving experience
Eligible to cross International border

Safe driving record — Verification to be provided:
Driver abstract

Clear criminal record search
No major preventable accidents in previous 3 years
Excellent customer service & communication skills
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JOIN THE KEYSTONE WESTERN FAMILY TODAY!
Contact 1-800-265-6460 Ext. 264 or 204-256-0800 Ext. 264 ((I'op Fleet

E recruiting@keystonewestern.com | www.keystonewestern.com Espiorers B,



FIRST CLASS

PAY - SAFETY - SUPPORT - EQUIPMENT LIFESTYLE - TRAINING - THE COMPANY

Pay & Benetits

At Challenger, our drivers enjoy a new, leading pay package. We reward
hard work with our higher First Class rates, safety bonuses and benefits

(from day one for experienced drivers), employee assistance plan and employee discounts. We welcome quality drivers

from all walks of life and experience levels. Drivers also get paid for the driving experience they have, even if they drove
for someone else before Challenger. Want to join the Women'’s Trucking Federation of Canada? We cover the first year
of membership for our female drivers. Simply, we offer a rounded First Class experience at Challenger - starting with

leading pay and compensation.

Hiring Professional Drivers!
We're hiring AZ / Class 1 Drivers. Also seeking Owner Operators. Contact us today!
www.challenger.com/firstclass | recruiting@challenger.com | 1 800 334 5142 CHALLEN6ER
—
= Wegothe Distance



LINEHAUL INC.

Ao S
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NEW PAY PACKAGE
MAY 2018

CALL 1.800.265.2255 ext 3016 E: teresa@libertylinehaul.com
CALL 1.800.265.2255 ext 3011 E: ron@libertylinehaul.com

www.libertylinehaul.com

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

; { Email: sales@veeboards.ca
JUNE 2018 JOBS FOR TRUCKERS ¢ 11




CALL US NOW.

COMPANY HIGHWAY HWY OWNER OPERATOR

$0.54/mile $1.30+/mile’

*PAID PLATES AND INSURANCE,
AND FUEL CAPPED AT $0.47

e A8 __- [}

We got your back
and the rates to
drive you forward

p Fleet

Employers 2018

Call us about
OTHER POSITIONS AND
GREAT BENEFITS

WE DRIVE CAREERS ROSEDALE

rosedale.ca/drivers . GRPUkP'rh
71.855.721.3962 | F1.844.314.5953 # UM PEOPIE MAKe Ehappen.




1386633570711

Fleets &
Owner
Operators

Protect your cargo from
strap damage

Reduce insurance claims
for damaged goods

Improve your service and
company image

Become a leader in cargo
control and management

Reduce the wear on straps

Show you really care about
your freight

Www.veehoards.ca

Email: sales@veeboards.ca

JUNE 2018

TANK TRUCK TRANSPORT INC.

IS GROWING AGAIN!

W

OWNER OPERATORS

BASED OUT OF
Sarnia, Toronto, Cornwall and
Sudbury Ontario

REQUIRED IMMEDIATELY

Paid empty & loaded PC miles
Paid plates / Insurance
Paid loading and unloading
Paid tolls & customs transponder
Paint code bonus
Fuel Surcharge
Company fuel accounts
Direct deposit bi-weekly
Safety Bonus paid monthly
No Charge satellite
Stable environment
Year round work

NO DEDUCTIONS! NO GIMMICKS!

CROSS-BORDER
OWNER OPERATORS
REQUIRED IMMEDIATELY

905-893-3447 EXT. 230

JOBS FOR TRUCKERS e 13




JOIN OUR FAMILY!

Established Teams / Singles Regional / Local Drivers
Full & Part Time

i EQUIPMENT

WORK / LIFE o Late model trucks and trailers
COMPENSATION o Fully equipped driver . Afﬂomatic transmission
facilities at all terminals * Disc Brakes
* Competitive wage with including showers, lounge, ® Electronic Logs /
the miles fo support fitness area, laundry and V.LR. systems
* Drops/picks/border paid WIF o Auxiliary cab heaters
* Company paid Benefits o Flexible fime off ¢ Scale and Toll Bypass
* Dental / Vision Flex Benefit « 80% Canadian Miles o Fridge / inverter in
2 Clialisy Selily Bo‘nus * No Eastern Seaboard every truck
(up to $0.04 per mile ® Fully paid Employee Assis- * On site shop and wash bays
* Tax Free Road Expenses tance Plan

* Driver Apprenticeship
Program (Ontario)

(866) 632-7429

S.McCullough@jrhall.ca | www. JRHall.ca
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Hire the Roots

An acquaintance of mine who had a
career ata company that spanned over 30
years decided to leave the company after
a serious family issue. He had worked

in senior management and had helped
build the company into a nationally
respected power house having well over
200 employees and an extensive network
of resources. He has done himself and the
company very well. Wishing only the best
for the company, he has agreed to help
train his replacement.

He told me that it is amazing the types of
people who apply for a high value position.
I am convinced that nobody comes closer
to perfection than when describing
themselves on their resume. My mind fails
to provide a solution for puffed up resumes
other than hiring a private investigator

for each applicant. Modern day human
resource management philosophy is ultra-
defensive. They know all the ways to have
someone "let go" with the least amount of
hassle but provide little to no true directives
on hiring the right person. And that is
regard|ess of the fact that the right person
is infinitely more critical than pruning the
dead wood.

Eventually a stack of resumes is narrowed
down to a few, maybe two to four. There

16 o OVER THE ROAD

MAKING YOUR MILES COUNT

Robert D. Scheper

will be positives and negatives with each
applicant. At some point nearly everyone
has been tempted to toss a coin to make
the final choice. When looking only at
abilities and talent, a coin toss is often just
as effective as some ethereal gut feeling.

So, do you hire for talent and ability or
character? Hollywood implies talent and
“smart" is all you need. They promote
ideals like “greed is good"” or risking other
people’s money while protecting your own.
But that is NOT how long-term business
ultimately works.

Character is everything! Before [ hire
someone who just "knows" the right
answers, | will hire people | can trust. Wise
people will have the patience to find out
the right answers; dig in at the right places
to learn and understand. Fools can have

a lot of talent at times but eventually, cost
more than they are paid.

You can train a wise person to do a job they
have no experience at... you can'ttrain a
fool to avoid shortcuts and character flaws;
they are drawn to them like magnets.
Those in business to build a great company
and provide exceptional service hire sound
character and avoid the drama of fools.

JUNE 2018



In interviews, what you see is the ability
tree. What you ultimately hire is the roots
of the tree with character. When hiring,
igno're the size of the tree and focus on
the strength of the roots.

About the Author:

Robert D. Scheper is a leading Accountant
and Consultant to the Lease/Owner
operator industry in Canada. His first book
in the Making Your Miles Count series
"taxes, taxes, taxes” was released in 2007.
His firm exclusively serves Lease/Owner
Operators across Canada. His second

L :
oo R A -

book “Choosing a Trucking company” is
the most in-depth analysis of the operator
industry available today. He has a Master
degree (MBA) in financial management
and has been serving the industry since
he and his wife came off the road in
1993. His dedication, commitment and
strong opinions can be read and heard in
many articles and seminars.

You can find him at

www.making yourmilescount.com —
or 1-877-987-9787.

. DEDICATED AND WELL-MA

» HOME RESETS

* EXCELLENT SAFETY RATING
* IN-HOUSE GARAGE

INTERESTED? CONTACT CARMEN TODAY
carments Lom ‘

INTO HIGH GEAR

TERMINALS IN BRANTFORD AND TORONTO

Company drivers earn upto $0.72/mile!

JOBS FOR TRUCKERS e 17
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Truckload Carriers Association’s
Truckload Profitability Program (TPP)

COMPLIMENTS OF TCA

The Truckload Carriers Association is giving away its entire chart
of accounts that has been built by and used by North America's
best in class trucking companies for over 14 years.

You will benefit from using this information if:

> You have struggled trying to determine the proper way to track
your companies expenses and revenue

> You have a new or existing accounting firm or financial officer who
needs guidance on how this industry tracks it's financial data so that the
information is manageable and useful

> You think it will benefit your company to compare and/or benchmark
your results to like size and mode companies and like geographically
located carriers

Simply follow this link for access to this information:
https://tcaingauge.com/resources/

Or to subscribe to our e-zine go to:
https://tcaingauge.com

No strings attached. Simply follow the link to access this invaluable document
for your company’s use. If at any time in the future you think using our service
may assist your company’s profitability, simply contact us and we will be happy
to help you.

For questions or enquiries call: 1 - 888'504' 6428

and connect with Mike Peters, our Data Acquisition Specialist

e
/""‘W‘
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TRUCKLOA CARRIERS ASSOCIATION

TCAINGAUGE.COM




See our full pay packages and job listings at
www.millcreek.on.ca/truck-driving-careers-jobs/

Lanes include: TX, IL, GA, Ml

a~ Exciting New Pay Package!

WHERE
OWNER OPERATORS

THE COMPANY

VAN -+ STEP DECK
DEDICATED LANES
ON to KY & ON to Ml

Call Randy Tempeny Today!

1-800-263-1361

Ext 50013 | randyt@loadfti.com
Apply online www.loadfti.com

New Lease Packages Available
Loads of Dedicated Freight

Home Every Night Freight &
Home Every Second Night Freight

New Lanes Arriving Weekly

JUNE 2018 JOBS FOR TRUCKERS e 19



CELEBRATED PAST.

EXCITING FUTURE.

Hyndman

Great company-pald
benefitson Day 1

" Dedicated lanes
. or open board

. Dense lanes, better
miles/spin times and
driver-friendly freight \

\. Sign-on bonuses up to W
. $3,000 solo, $6,000 ?
(split) team

Come join our success!

\300.332.0518

SOt T




JOIN A WINNING TEAM!

WE REQUIRE
AZ Owner Operators | AZ Company Drivers

Steady Work

Great Pay Package

Performance Bonus

Excellent Benefit Program 1| Y & -

Runs across Canada & US b RSEGLR AT T INCREASED

Family Atmosphere . PAY RATES FOR
State of the Art Facility - COMPANY DRIVERS &

WE HAVE LATE MOD OWNER OPERATORS

Contact Bruce Harnock a

P 1-888-KDAC-NOW x 6235 1-888-532-2669

F 1-519-634-8046
www.K-DAC.com E bharnock@k-dac.com

Paid
Base Plate

Great Pay Package
e All Miles Paid Weekly

* Permits/Tolls/Heavy Tax Paid
¢ General Insurance Paid

e Fuel Cards & Border Cards
Pick Up & Delivery $50
Flexible Fuel Surcharge

Harold Worotny Ext. 2
E: recruiting@genesiscarriers.com

JUNE 2018 JOBS FOR TRUCKERS o 21



BE A LEADER NOT A FOLLOWER
COME AND JOIN THE BEST

an SINGLE AVERRGE INEUMmﬁ

| [wﬂnmun} TmeERm’l4 ,

WE'RE ONE LENGTH
AHEAD OF THE REST

RECRUITER®JBTTRANSPORT.COM

TOLL FREE: 877 211 4594
TEXT MESSAGE: 226 928 1614

ST
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IransPro

We're hiring professional drivers
to join our award winning team.
Company. Drivers Owner Operators

upto$0-70lmi upto$1-77/ i

e
BEST Fleets
TO DRIVE FOR

Five Coasecative Years

uuuuuuuuuuuuuuu

241 888-543-5555 x4162

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca
JUNE 2018 JOBS FOR TRUCKERS e 23




SPEAKING FROM EXPERIENCE

Ray J. Haight

What Leaders Do You Go To For Advice?

Effective leadership in business, politics, in

a family or in any situation or organization

is critical to the success of that situation. |
have seen and | have been involved in many
situations at many trucking companies,
non-profit organizations and community
efforts that would not be suffering but for
one missing element; effective leadership.
Someone that has dedication, vision and a
strong moral compass that walks the walk and
can fix almost any issue in any circumstance.
[ know this to be true!

Leadership used to be tied to that person
being a role model but that idea is suffering
badly in the public eye. | have been fortunate
in my lifetime, along with many of you I'm
sure, to be exposed through teachings and
firsthand witness to many great leaders that
were in the public purview. Folks like Tommy
Douglas who was the father of the Canadian
Health Care System, Winston Churchill and
his heroic stand during World War 2, JFK and
the unfolding of the civil rights movement,
Terry Fox, Mike Hanson and the list goes on
and on! These were and are great role models
and these were folks that knew the price of
leadership whether they sought it out on
purpose or it came to them as a result of a
heroic effort; they rose to the occasion for all to
see and stood proud.

24 ¢ OVER THE ROAD

Of course, todays scrutiny is much more of a
micro lens than the macro lens of just a few
decades ago - but even so, when these folks
were elevated to their pedestals by ‘we the
public, it seemed that all we did was shine a
light on what was already there. Their style and
class was not contrived or manufactured. What
we saw was nothing more than what already
existed, and it gave us all something to aspire
to. The world seemed a better place because of
the folks that were our role models of the day.

I'm confident that these same types of role
models exist today and these same types

of folks are walking in our midst as | write
this piece. But unfortunately, the micro
examination of today's media shows every
freckle wart and hiccup that ever existed in
one's past and regardless of one's character,
you will be vetted in the public eye to that
situation or circumstance. Who needs that
type of scrutiny? Even if you were prepared
to endure the focus on yourself, all of those
around you will suffer the same level of
scrutiny and should they have a skeleton in
their closet, condemnation by association will
be swift.

Where big business and the mainstream

media direct their spotlight, and whom they

place on a pedestal these days is of course, |
the youth of North America; the trendsetters 'l

JUNE 2018



and the consumers. Look at what's happened
in just the past 3-5 decades. During that
period our elders, who were once upon a time
invaluable advisors to our youth, have been
transformed from role models, knowledge
givers and resources of a life of experience
that they were willing to share, into a burden
on society. The very infrastructure that they
builtfor us to live in now is turning on

them and blames them for the high cost of
supporting them in their advanced years.

I am no conspiracy theorist, but | believe
what has happened is that the mainstream
media's focus has lead us down a path that

is directly pointed at the youthful consumer
and the advertising dollars that come with
selling them products and services. In doing
so, they have discounted our elders in today's
society. The focus today is on youth and future
possibilities, not accomplishments of the past
and calling on that wisdom to offer opinions
on today's reality.

Direction is given and taken from advertisers
trying to solicit young consumers by
portraying them as the chosen generation,
the folks who will evermore carve our trek into
the future. New is better; old is bad. It was just
a few short decades ago that seeking advice
from ones elders was common practice and
always looked upon as a prudent thing to do.
How often do you hear of that today? Typically,
the elders amongst us are uninitiated in the
world of technology and are made to feel left
out of the loop, disconnected from the rest

of the world and discounted in their value as
people! I think young leaders in our industry
would be wise to consultand listen to the
successful people who came before them and
who made our industry so successful.

Nothing takes the place of experience and
common sense. It was explained to me this
way by an acquaintance that has a PhD in
education. He says that young people have
what s referred to as liquid knowledge which
is the knowledge that comes from studying

a particular subject or learning as they move
through a situation. Mature people have
liquid knowledge AND they have crystal
knowledge which is the additional knowledge
that comes from having worked through a
particular subject or situation once or many
times. It is additional knowledge that comes
from experience, trial and error, getting better
and better at something and minimizing the
scares. Bin there, done that, know the drill!

Whether you're an Owner Operator, a
company owner, a department manager or a
Company Driver, whom do you call on when
you need advice? We all need an experienced
confidant to bounce things off and to act as

a sounding board as we navigate through
today's issues in this business of trucking.
According to the ATA they are: HOS and the
shortage of qualified drivers, fuel issues,
congestion, government regulations, tolls and
highway funding, tort reform and legal issues,
truck driver training, environmental issues
and on-board truck technology. See anything
new here from the last 3-4 decades? | don't
and remember, 'Awise man learns from the
mistakes of others while fools learn from their
own mistakes"

Safe Trucking

Ray J. Haight
Co-founder, tcaingauge.com




From to the
and all across
deliver new and used vehicles.

No out-of-pocket expenses.

ojo

Plan your route

S
H

Overnight in
hotels

Explore Is

Get paid!

DRIVE WITH US!

Contact Michelle 7+ 1-855-781-3787 & recruiting@drivestardelivers.com

DRIVE STAR

/i




Kelsey Trail Trucking has an Immediate Need for
FULL TIME + LONG HAUL COMPANY DRIVERS

NEW TRUCKS ARRIVING" |

MONTHLY IN 2017

NO U.S.A.

SASKATOON, SK
|  Well established company with INNISFIL, ON

excellent opportunities

| Paid picks/drops/tarping
| Competitive Pay Structure
| Direct Deposit

| Excellent Bonus Program

|

|

|

WE OFFER

RRSP Program
Excellent miles

Company Health & Dental | Clean Driving Record
Benefit Program | Positive Attitude
|
|

WE REQUIRE

| Clothing allowance Professional Appearance
| Cell Phone allowance Teams Welcome

BEST INCENTIVE BONUS IN THE INDUSTRY

P 1-888-564-8161 F 705-436-9706

E recruiting@kelseytrail.com www.kelseytrail.com




A ESHSESAEENT
Class 1 - AZ Company Drivers Required

Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE
PAY PACKAGE

Up to .48 per mile for Singles
Up to .56 per mile for Teams

Including a group health & benefits \
plan and a company pension plan . Special Need for

Paid weekly with direct deposits ¢ ~ Owner Operators with
Paid picks & drops, paid loading & unloading Za New and Improved
Steady miles year round Pay Package

We provide regular home time from our termina
in Winnipeg, Brampton and New Brunswick

WE REQUIRE:

2 years verifiable experience Please contact our Recruiting

Special Need for 2 -
Day Cab Drivers in

Clean abstract Department for more details
Criminal search Brian Sparkes
b.sparkes@ayrmotor.com
Chris Page
chris.page@ayrmotor.com

Amanda Durling
amanda.durling@ayrmotor.com

Dale Underhill
dale.underhill@ayrmotor.com

Woodstock, New Brunswick
Tel: 1-800-668-0099 — 1-506-325-2205
Fax: 1-877-325-2952

Brampton, Ontario
Tel: 1-800-668-0099

“Over the whole five years that | have been working )
for AYR Motor, | have always been treated with respect. Fax: 1-877-325-2952

All'you have to do is love your job, like to work hard, take . . .. .
care of the equipment as itis your own and youwillbea ~ NEW Terminal in Winnipeg, Manitoba

part of this family and they will be there for you. | Look Tel: 1-800-668-0099
forward to the next years of this great employee-employer . 1.977.2)E.
relationship. Thanks to Joe Keenan and AYR Motor Express Fax; 1-877-32>-2352
Inc. and Keenan Truck Repair." UBER

~ Christina Bruhn, Truck # 832 hf EICENOO kK




CANADA/U.S. VAN &
OPEN DECK DIVISIONS

KEYSTONE WESTERN INC. IS GROWING T T
DUE TO CUSTOMER DEMAND. '

We are a growing company with great customers, that
provide us the opportunity to offer full time employment
to 2 experienced Ontario based van drivers & 1 Manitoba

based open deck driver for Canada/U.S. trips. @

Offices in Grande Pointe, Mb. & Waterloo, On. Eligible to cross International border
Excellent earning potential Safe driving record — Verification to be provided:
Bi-Weekly direct deposit Driver abstract
Flexible home time Clear criminal record search
Small company, friendly, family atmosphere No major preventable accidents in previous 3 yrs
Average trip duration 11-14 days Excellent customer service & communication skills

JOIN THE KEYSTONE WESTERN FAMILY TODAY!
Contact 1-800-265-6460 Ext. 264 or 204-256-0800 Ext. 264 (@'opﬁﬁgg}t}

E recruiting@keystonewestern.com | www.keystonewestern.com

ANVIL RING

A PROUD CANADIAN COMPANY

LOOKING FOR
2 0/0’s to run Super B’s 2 0/0’s to run USA

0O/Q’s to be domiciled Must be western
anywhere in Canada Canada domiciled
Home weekly Home weekly
Paid by the mile Percentage Pay

1-877-464-3429

Office Hours: 7:30 am to 3:30 pm Mountain Time

e. lonny@anvilring.ca ¥ @anvil_ring

www.anvilring.ca
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. Walmart > ,,s
Moving the Fleet

industry forward.
One kilometre at a time.

Get on the road to success with the world’s largest retailer.

in Mississauga and
Cornwall, Ontario
Full-time AZ drivers
for City and Long Haul

We offer
> Competitive wages . App'V TOdaY!
s« Benefits including: Health & Dental, .

8GRy e Parden Fh © Send your resume, CVOR and Driver

Abstract to careers@walmartfleet.ca

UL IE S C | B IR e eI or call: 905 670-9966 ext 60518



WE ARE GROWING!

Family Owned and Operated Since 1945

WWW.EASSONS.COM

c hEMPLOY,EECN:\ .

0L

2011-2017

EASSONS
TRANSPORT LTD

TIME IS MONEY...
AND WHEN YOU WORK FOR IT...
SHOULDN'T YOU BE PAID FOR IT?

GUARANTEE

— AW A—

~ INTRODUCING OUR NEW

. WE THINK SO! LGN 133008 2\
CALL FOR DETAILS

KENTVILLE, NS TORONTO, ON
902.679.1130 905.673.3381




TRUCKING COMPANIES

Online Recruiting Videos are
the newest way to tell your story
to Owner Operators & Drivers

Do you want to boost your social media presence while
attracting more Drivers to apply?

Over the Road Magazine is pleased to partner with Carson Haight
of H8Media to offer video production services to the trucking industry.
With the continued growth of online and mobile communications,
trucking companies are now using online videos to help recruit
Drivers and Owner Operators.

A recruiting video will engage prospective Drivers, help
encourage click through rates fo your website and ultimately
increase the number of applicants you receive.

FOR MORE INFORMATION
LUKE ZENTIL

Luke@otrgroup.ca

CARSON HAIGHT

carsonhaight@gmail.com



WE’'RE HIRING!

$4,000 sign-on bonus for experienced drivers * New graduate training program available

o

Top Fleet

Employers 2017

M{iF11i;:]@l There are many advantages of working for the
: : largest employer in Guelph:
Transportation is [Rsshasi .

- Ongoing training and development opportunities

Currently hlrmg /. VAW - Competitive pay package
drivers for short. - Company paid l?eneﬁt pac!(age including pension.
medium haul Work - Late model dedicated equipment.

- Exceptional safety rating — most of the time waved through at the scales.

from Guelph into RGeS
ML OH’ IN; ||_’ WL - Bonus programs.

MN N C S C TN - Round trip itineraries — no sitting and waiting for reload.
] ! L - Company paid uniform and safety shoes.

(no ESB) - Recognized as a Trucking HR Canada Top Fleet Employer 3 consecutive years

TO APPLY:

Phone:  1-800-463-5862 ext. 35207 - _ )
Online:  www.linamar.com/careers /’\ IRl R N »
Fax: 519-837-1506 ’0 | [‘ =Wl 1
Email:  driver.recruiting@linamar.com Power to Perform

In person: 700 Wocdlawn Rd West, Guelph ON



New Increased Base Rates for Single and Team 0/0s

NEW COMPANY
DRIVER BASE RATES

Singles $0.50/Mile
Teams $0.58/Mile

Call Today
for Details!

TOTAL LOGISTICS TRUCKING INC.

OWNER OPERATORS!

New Dedicated Single O/0 Lanes

Now Available from Toronto to Mississippi

Do You Want to GROW your Business?
LOOK NO FURTHER....

Owner Operator Teams Owner Operator Singles Company Driver Teams
Needed for Western Canada and U.S. Needed for U.S. Negded for Western Canada and U.S.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let's get started!
Bill Scott

1-844-400-8521

E bscott@totallogistics.com

Committed to Mutual Success | Through Customer Service Excellence | Together we can move your business forward



“MY WHEELS KE|
TURNINGSOT
KEEP EARNING

We know you're only making'money. '
when you're moving. We help keep you =
on the road with fuel and tire discount

programs and insurance deductible '
buy-downs. Just three reasons
it pays to drive with us.

versacold.com/drivewithus
Call or email today!

1 (833) DVR-COLD
drivers@versacold.com ®

versacold.com CP ‘ ggéIS:TéL veﬁm’d

XPRESS®
Your food matters
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WE MAKE LEASE PURCHASE

LOOK GOOD.

Take advantage of all the benefits a leading international carrier can offer
you. Choose from many fleet options to fit your lifestyle and enjoy our
world-class leasing program.

—— ﬂ._r_ . —

LATE-MODEL

AFFORDABLE
EQUIPMENT

NO CASH
WEEKLY PAYMENTS

DOWN!

(800) 332-0518 | DriveHyndman.ca

A Celadon Company



EYPO

CARRIERS

Owner Operators wanted to run ON & PQ to Laredo, TX

> DRY VAN FREIGHT > PERSONAL COMMUNICATION
> PAID WEEKLY DIRECT DEPOSIT > IN HOUSE SHOP —

> COMPETITIVE RATES PER MILE DISCOUNTED RATES
wpERERMA T - > PAID PLATES, INSURANCE,

FUEL TAX
> PAID SCALES, TOLLS, FAXES
> NEW RATES

> COMPANY FUEL

Contact Us Today

1-866-569-7964 Visit our web site
recruiting@keypointcarriers.com keypo| ntca rriers_com

1018 Parkinson Rd, Woodstock, Ontario

Operations Centre is in Cambridge ON

NEW PAY

= Sign On Bonus PACKAGE
= Guaranteed monthly income

= ALL miles paid (even from home)

= Stops paid

= Border crossing paid

E X P ED = Tolls paid

= Permits pg\d
NOW ADDING OWNER OPERATORS - Fuloud v
BEST PAY PACKAGE OUT THERE! . Extrla payon v:eetkends and holdays

uel price fluctuation program.
We have immediate openings in our EXPEDITED division for: You get more pay per mile iffuel costs rise
= Two (2) Cross Border Straight Trucks with sleeper bunks " 'V’\‘,ssulr;”e program (VERY low rates)
. - is paid for by the company
(domestic and USA) = Direct Deposit (weekly)

= One (1) Domestic straight truck (Canada only) = |FTAand NY Hut tax flings done by PIVAL for you
= Two (2) Sprinter vans (domestic and USA) = Dedicated positions available
These vehicles will do expedite shipments which are skidded, no-hand-bomb, 24/7. § 2

o By

DANIELLE LEVITT 1-888-55-PIVAL
dlevitt@pival.com

P
Proud member of TEAN...A
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ITANIUM

7\ FLATBED
00,0205, QUL ..

7 D% S0.54,
/5%y

seyonad Borders

TITANIUM

ADVANTAGES

New Equipment Weekends Home Group Benefits

Be a Shareholder Paid Picks/Drops Low Interest Rates
ELD Training & Bonus Program Trucking Ownership
Support Program

Are You Strong Enough for Titanium?

[ ]
CALL: 905.266.3132
TEXT: 416.898.5047 ttgl .CO I l




We're not just a trucking company.
We're a trucker’'s company.

As a driver with Heyl, you'll be known, heard, and valued.
You'll also be home when you need to be.

New Pay Plan & Exchange Rate Benefit

2500-3000 Miles Avg Per Week | All Dispatched Miles Paid (Loaded or Empty)
Monthly Fuel Bonus | Referral Bonus | Affordable Health Benefits
401 (k) with Company Match | Paid Vacation | Reliable Home Time

888.462.7127
heylcareers.com/canada

heyl

.\



CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN
Calgary, Toronto, Montreal, Vancouver Island,
Saskatoon, and Moncton

CNTL is CN’s Trucking Subsidiary, the
continuing growth of Intermodal freight

' l \ ' I I means we always have the moves available
that meet or exceed your revenue objectives.

We deliver.

Keep more of your earnings with ybur fuel price

capped at 35 cents per litre. Take advantage of our

Ask about our Safety Bonus, Tire, Bunk and Engine Heater programs, and Group
and Safety Awards! Truck Insurance and Optional Benefit programs.

If you would like to talk about joining our team please contact us
1-866-239-9889 cntldrivers@cn.ca 1-866-803-2702

CNTL.ca



