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Operations Centre is in Cambridge, ON

www.pival.com

NOW ADDING OWNER OPERATORS
BEST PAY PACKAGE OUT THERE!
We have immediate openings in our EXPEDITED division for:

  Four (4) Cross Border Straight Trucks with sleeper bunks  
(domestic and USA)

 Two (2) Domestic straight trucks (Canada only)
 Three (3) Sprinter vans (domestic and USA)

These vehicles will do expedite shipments which are skidded, no-hand-bomb, 24/7.

DANIELLE LEVITT GRAHAM HOOD  
dlevitt@pival.com ghood@pival.com 

Proud member of

 Sign On Bonus
 Guaranteed monthly income
  ALL miles paid (even from home)
 Stops paid
 Border crossing paid
 Tolls paid
 Permits paid
 Plates paid
 Fuel card available
 Extra pay on weekends and holidays
  Fuel price fluctuation program.  

You get more pay per mile if fuel costs rise
 Insurance program (VERY low rates)
 WSIB is paid for by the company
 Direct Deposit (weekly)
 IFTA and NY Hut tax filings done by PiVAL for you
 Dedicated positions available

$ miles paid (even from home)$ miles paid (even from home)$

1-888-55-PIVAL
7-4825 7-4825 

NEW PAY  
PACKAGE

• Great Pay Package
• All Miles Paid Weekly
• Permits/Tolls/Heavy Tax Paid
• General Insurance Paid
• Fuel Cards & Border Cards
• Pick Up & Delivery $50
• Flexible Fuel Surcharge
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 BUSINESS OFFICE
18 Parkglen Drive, Ottawa, Ontario K2G 3G9
1.800.416.8712 • 613.224.9947
Fax: 613.224.8825 
Email: otr@otrgroup.ca

 All advertisements, and/or editorials are accepted and published by Over the 
Road on the representation that the advertiser, its advertising company, and/
or the supplier of the editorials are authorized to publish the entire contents 
and subject matter thereof. The advertiser, its advertising company, and/or 
the supplier of the editorials will defend, indemnify and hold Over the Road 
harmless from and against any loss, expense or other liability resulting from any 
claims or suits for libel, violation of privacy, plagiarism, copyright or trademark 
infringement and any other claims or suits that may rise out of publication 
of such advertisement and/ or editorials. Press releases are expressly covered 
within the defi nition of editorials.

TORONTO OFFICE 
416.763.5966

MONTREAL OFFICE
438.289.1186 

COMPANY DRIVERS & 
OWNER OPERATORS
Long Haul U.S. and Canada

WE REQUIRE
>  2 years driving experience cross border
>  Clean, current abstracts
>  FAST & or TWIC card (or able to obtain) 

WE OFFER
>  Excellent mileage rate
>  East Coast premium mileage rate $0.02-$0.05/mile
>  Fuel surcharge paid on all miles – O/O
>  PrePass in all trucks
>  E-Logs & E-DVIR
>  Paid training and orientation
>  Bi-Weekly cell phone compensation

Paid training for  
qualified drivers

JOIN OUR TEAM!
25 Gormley Industrial Ave.
Gormley, ON, L0H 1G0

Contact recruiting at  
905-888-2904 or 1-888-280-8406 ext. 225

www.premierbulk.com

Have you wanted to drive Tank 
but haven’t been able to without 
experience? We have a Paid  
training program for qualified 
Drivers and Owner Operators! 

Follow us on @OverTheRoadMagazine
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> A Sign on Bonus
> Competitive Pay Package
> No Forced Dispatch
> No Northeast US
> Fuel Cards Supplied

> Fuel Surcharge Paid
> Steady Year Round Miles
>  All Miles Paid—PC Miler  

Practical Miles
> No Touch Freight

>  All Bridges, Tolls, Scale,  
Insurance and Borders Paid

> No Paint Code
>  Paid Extra Pickups / 

Deliveries

DRIVER REQUIREMENTS
2 years verifiable Border crossing experience / Clean Abstract

Criminal Search / FAST card or Valid Passport

For more information about joining our team please contact

1-800-265-6576/905-267-2223
dispatch@shipprimex.com

321 Orenda Road, Brampton, ON L6T 1G4

Texas

Indiana

Carolinas

WE PROVIDE

HIRING OWNER OPERATORS
We service the runs 

that most Drivers want!

HIRING OWNER OPERATORS

Texas

Indiana

Carolinas

IndianaCaliforniaCaliforniaCaliforniaCalifornia

New 
Improved  

Pay 
Package!
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Livingston is now hiring Company Drivers &  
Owner Operators due to continued growth

Owner Operators:
• OEM Deliveries
• Plates Paid
• Fuel Surcharges Paid
•  Fuel discount card with 

no administration fees
•  Direct deposit bi-weekly
•  No start up costs
•  No paint requirements

Company Drivers:
• Competitive Wages
• Benefits and Pension Plan
• Dedicated Truck
• Incentive Programs
• Direct Deposit
• Home Weekends

Immediate  Need for Company Drivers &  Owner Operators in Montreal, Halifax,  Calgary, and  Vancouver

Contact David Brown at 1-888-227-4656 x35511  
or e-mail dbrown@livingstonintl.com
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FIRST 10 COMPANY AZ DRIVERS 
WILL RECEIVE:

  BRAND NEW 2018 VOLVO TRUCK

  BONUS – EXTRA 10 CENTS FOR 10 FIRST TRIPS 

  MINIMUM 11,000 MILES PER MONTH GUARANTEED*

  VALUABLE WELCOME GIFT 

  10 MONTH DENTAL & HEALTH BENEFITS – FREE

FIRST 10 AZ OWNER-OPERATORS 
WILL RECEIVE:

  10 MONTH “IRP” LICENSE PLATES - FREE

  10 MONTH BORDER CROSSING TRANSPONDER – FREE

  VALUABLE WELCOME GIFT 

  10 MONTH DENTAL & HEALTH BENEFITS – FREE

WISH TO BECOME AN 
OWNER-OPERATOR?

  BE YOUR OWN BO$$ OF A NEW 2018 VOLVO TRUCK 

  NO MONEY NEEDED TO START – IN HOUSE FINANCING AVAILABLE*

  MEGA DISCOUNT FOR FUEL

  MEGA DISCOUNT FOR OIL CHANGES

  MEGA DISCOUNT FOR TIRES & ANY MECHANICAL REPAIRS

* SOME CONDITIONS APPLY

391 CREDITSTONE ROAD, CONCORD ON L4K 1N8

DON’T WAIT! CONTACT OUR RECRUITMENT TEAM NOW!  

SHAWN  
Tel: 905-761-1400 x 4465 

Cell: 647-881-8196

DAVID  
Tel: 905-761-1400 x 4440 

Cell: 416-569-1188

SERGE  
Tel: 905-761-1400 x 4432 

Cell: 416-990-9099

WEST COAST 
USA: EARN UP 
TO $0.48/MILE

N E W !
WEST COAST USA 
TEAM DRIVERS: 

EARN UP TO  
$0.56/MILE

N E W !

MIDWEST USA
UP TO 1,200 MILE 

ROUNDTRIPS: EARN 
UP TO $0.52/MILE

N E W !

EAST COAST 
USA: EARN UP 
TO $0.60/MILE

N E W !
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WHO WE ARE 
Highland provides consistent, quality service to  
a wide range of customers across Canada and  
in key areas of the United States. Customers rely 
on our services to improve their performance, lower 
distribution costs and assist them to meet “just-in-
time” delivery schedules.

Today, the size and strength of Highland has enabled 
us to meet the challenges of today’s changing 
marketplace. As a result, our customers can count 
on us to help maintain proper inventory levels, fully-
stocked shelves and secure sales.

REQUIREMENTS 
We are a highly respected carrier in the industry 
with a great customer base and strong financial 
backing. We want to be your business partner.

AZ DRIVERS LICENSE 
1 YEAR VERIFIABLE AZ EXPERIENCE 
STABLE WORK HISTORY

1-800-263-3356 Find us at 
2815 14th Avenue, Markham, ON

OWNER OPERATORS 

Fuel Surcharge 
Fuel surcharge is paid at a 
rate per mile that is posted 
weekly. 

Weekly Pay 
Owner Operators are paid 
weekly by direct deposit. 

Insurance 
Owner Opeator’s insurance 
rates at Highland are 0%. 

Accident Disability 
Insurance 
Accident Disability 
Insurance is paid for by 
Highland if Owner Opeator 
does not have WSIB . 

$1000 
SIGN ON 

BONUS

1-800-263-3356
recruiting@highlandtransport.com  
www.highlandtransport.com 
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WE ARE
GROWING!

LONG HAUL, LOCAL,  
CANADA ONLY AND  
CROSS-BORDER RUNS  
AVAILABLE

Family Owned and Operated Since 1945

Over 330 Power Units Strong
Temperature controlled TL /LTL specialist

TERMINALS

Kentville NS 
Moncton NB 

St. John’s NF 
Mississauga ON 

Albany PE 
Belleville ON

Serving all points in 
Canada and the USA

For more information:
TORONTO (905 ) 673-3381  KENTVILLE (902) 679-1130
E jobs@eassons.com

Visit us online for career opportunities 

www.eassons.com

TERMINALS

Kentville NS For more information:

Impressive combination of 
pay and benefits including:

Weekly – Direct Deposit

Benefits including LTD, STD,  
Dental and Drug

Out of Province medical  
from Day-1

Company RRSP Plan

Premium on U.S. miles

2011– 2017

Visit us at the Mega Job Fair For Truckers – Sept. 16th 
Pearson Conv. Center Brampton, ON  BOOTH 22
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Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

California, Texas, Florida, 
South Carolina, Boston, Chicago

Company 
Drivers 

Up to $0.68 
per mile!

Owner 
Operators 
Up to $1.57 
per mile!

E: RECRUITING@TRANSPROFREIGHT.COM   P: 1-888-543-5555 X4162E: RECRUITING@TRANSPROFREIGHT.COM   P: 1-888-543-5555 X4162E: RECRUITING@TRANSPROFREIGHT.COM   P: 1-888-543-5555 X4162E: RECRUITING@TRANSPROFREIGHT.COM   P: 1-888-543-5555 X4162E: RECRUITING@TRANSPROFREIGHT.COM   P: 1-888-543-5555 X4162

Join our award winning Team!



SEPTEMBER 2017 JOBS FOR TRUCKERS  •  11 

NO U.S.A.

SASKATOON, SK 
INNISFIL, ON

Kelsey Trail Trucking  has an Immediate Need for  
FULL TIME + LONG HAUL  COMPANY DRIVERS

www.kelseytrail.com
P 1-888-564-8161   F 705-436-9706
E recruiting@kelseytrail.com

NO U.S.A.

NEW TRUCKS ARRIVING  
MONTHLY IN 2017

B E S T  I N C E N T I V E  B O N U S  I N  T H E  I N D U S T R Y

WE OFFER

|  $.42/mile single or $.25/mile teams or 
greater subject to experience

|  Paid picks/drops/tarping 

|  Qualify for Safety, Performance, and 
Retention Bonus as well as Deferred Profit 
Sharing after 6 months of employment

|   Well established company with excellent 
opportunities

|   We offer monthly minimum of $4000

|   Direct Deposit

|   Excellent miles

|  Company Health & Dental Benefit Program 
after 1 year of employment

|   Clothing allowance

|  Cell Phone allowance

WE REQUIRE

|   We require some  
secondary education

|   Positive Attitude

|  Professional Appearance

|   Teams Welcome

|   35 positions available  
for drivers

|  Minimum 2 years verifiable 

OTR experience
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VISIT thompson-emergency.com 

Tractor Owner Operators are:
>  Guaranteed a minimum of $3,500/week  

and can earn over $200,000/year.
>  Averaging $2/loaded mile, running  

between Ontario and the Mid-West USA  
(great balance of Home & Road time).

>  FAST approved, have clean abstracts  
and at least 2-years OTR.

>  Offered assistance to purchase a new(er)  
Tractor or $3000 Sign-On Bonus.

Also hiring Vans and Straight Trucks

Join our award winning TEAM which 
continues to proudly set the cross border 

Expedite standard!

After more than 3 decades of business we are confident that you can 
make a minimum of $3,500/week. In fact, tractors are guaranteed!

In Trucking You can only make money two ways: 
More Miles or More Money per Mile

CALL 1-800-265-7332 
and ask for  

Mark #249 or Matt #244

make a minimum of $3,500/week. In fact, tractors are guaranteed!make a minimum of $3,500/week. In fact, tractors are guaranteed!

In Trucking You can only make money two ways: In Trucking You can only make money two ways: 

PAID PEACE OF MIND WHILE YOU  

WAIT AT THOMPSON EMERGENCY
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And we know home time is precious.
So at Hyndman, we make sure your time 
on the road really counts.

You’ve earned the skills, and we reward that.
WE Pay fOR ExPerience

Productivity and safe driving is recognized.
WE Pay fOR PerfORMANCE

Starting day 1, we’ve got you and 
your family covered.

WE PAY FOR Benefits

YOUR TIME IS
VALUABLE
YOUR TIME

knOws

EARN UP TO
$0.535 / MILE

tOP SOLO pAY

SPLIT UP TO
$0.65 / MILE

tOP TEAM pAY

800-332-0518

So at Hyndman, we make sure your time 

You’ve earned the skills, and we reward that.

VALUABLE Sat., Sept. 9th10a - 2p

401 & Hwy 97 @ exit 268

- AYR TERMINAL -
C A R E E R  FA I R
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1.800.265.7875   1126 Industrial Rd. AYR, ON

 www.transfrt.com

PETS WELCOME!

You’re a NAME not a NUMBER
WE VALUE ALL HIGHWAY HEROES! 

COME DRIVE WITH US 
WE’RE HIRING

READY TO GET STARTED? Contact Janet Schmitz: 
519.740.6500 x 224 | Cell: 519.209.3230 | jschmitz@transfrt.com
OR YOU CAN APPLY ONLINE at  www.transfrt.com

TERMINALS LOCATED IN 
ONTARIO | ALBERTA  
BRITISH COLUMBIA

CELEBRATING NATIONAL TRUCKING WEEK!  
SEPT 3rd – 9th, 2017
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TIRED OF BEING JUST A NUMBER?
— NOW HIRING TEAMS — 

Company Teams, Owner Operator Teams & U.S. Citizens  
to Work out of Canada for Our U.S. Division

WE REQUIRE

Class 1 License 

3 Years Driving Experience

Mountain Driving Experience

FAST Approved or in the Process

Good Abstract & CVOR

WE PAY

Fuel Surcharges

Safety Incentives $0.03/mile

Pick-ups/Deliveries

Saturday/Sunday Departures

Company Paid Insurance

US/Canadian Border Crossings

Layover/Waiting Time

RRSP Contributions

— 
Owner Operator Teams 
average $1.83/mile

Company Teams average 
$0.36/mile each Driver

U.S. Company Teams 
Average $0.41/mile each 
Driver

— 
Contact Lesia Shyshko  

P 905-895-6688 ext.231
E Lesia@skeltontruck.com
F 905-895-1314
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thank you to those who make 
the miles count

Siemens Transportation Group Inc. 

In honour of National Trucking Week we are celebrating our Dispatchers, 
Mechanics, Drivers and all the 400,000 men and women in the Trucking Industry 

that keep Canada’s freight moving. A salute to the Trucking Industry!
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$$ We Pay Everything $$
 
We are hiring Owner Operators and  
Company Drivers For Long & Short US runs. 
Come join our team today!

Mill Creek, In it for the Long Haul!
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP

Mill Creek is committed to Employment Equity and encourages applications from 
women, visible minorities, persons with disabilities and aboriginal peoples

TO CONTACT RECRUITING
IN PERSON: 
Hwy 97 & 401 Exit 268, 
Cambridge ON

• Plus Fuel Discount
• Weekly Direct Deposit

1.800.265.7868 ex 36811.800.265.7868 
EMAIL recruiting@millcreek.on.ca    

Terminals in Cambridge, Ontario
& Laredo, Texas

FEBRUARY 2017  JOBS FOR TRUCKERS  •  43 
FEBRUARY 2017  JOBS FOR TRUCKERS  •  43 

Up to $1.40/mi

Loaded and Empty Miles Paid  •  Fuel Capped at 58 cents per liter
Paid Permits, Fuel Taxes and Tolls  •  No Trailer Rental Fees

VAN • FLATBED • STEP DECK

LEASE PURCHASE
PROGRAM AVAILABLE

DRIVE THE COMPANYDRIVE THE COMPANY

WHERE WHERE 
OWNER OPERATORS OWNER OPERATORS OWNER OPERATORS OWNER OPERATORS 

CALL TODAY! 888-240-6185 www.LoadFTI.com
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NOW HIRING: 
>  US Capable Owner Operators & Company Drivers 

for Long Lane Canada-USA & Return Freight
>  Canada Only Container Fleet Company Drivers  

to Run Between MB-BC Weekly
> No company paint requirements for O/O
>  Health, dental, life and disability insurance  

available to all drivers
> Assigned Company units – no slip seating

Please call Stuart for more details
1-800-561-9696 or 204-697-7637
E stuartp@trapperstransport.com

www.trapperstransport.com

— CELEBRATING 30 YEARS OF SERVICE EXCELLENCE —

NOW HIRING
>

>

>
>

>

Trappers Transport is a Reefer Carrier Based in Winnipeg

Excellent 

Safety Bonus  

Program &  

Referral  

Program!
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versacold.com

“ DRIVING TRUCK 
KEEPS BUSINESS 
ON THE ROAD.”
What you do is important.  

We know it, and we appreciate it. 

That’s why we offer financial security 

and job stability with competitive 

per mile rates and extended health 

benefits. Just three of the reasons 

it pays to drive with us.   
 

versacold.com/drivewithus

 
Call or email today!

1 (833) DVR-COLD

drivers@versacold.com



Respect leads to Success
A few months ago my family and I got together 
and took a course to obtain our PAL and RPAL 
licence (Possession and Acquisition Licence, 
Restricted Possession and Acquisition Licence). 
With this licence it allows me to purchase, store 
and use restricted fi rearms such as revolvers 
and/or semi-automatic fi rearms. It’s not that I’m 
a collector or even an avid hunter but my wife 
and I live on 80 acres in the country and we 
have bears! 

Doing the PAL/RPAL courses gave me a deep 
sense of respect for potentially dangerous pieces 
of equipment. Watching numerous videos of 
absent minded people or even just situations 
where simple distractions or ignorance caused 
high crisis outcomes was very sobering. The 
courses teach and enforce a methodical system 
of storing, handling and using a fi rearm. The 
rules and procedures are based on eliminating 
all (or virtually all) potentially grave situations 
such as pointing the barrel of a gun in an unsafe 
direction or storing ammunition in a different 
place than the fi rearm. All the procedures 
support an uninterrupted respect for the 
potential dangers inherent in all fi rearms. There 
is no “playing”, “joking” or shortcuts. It’s a sober 

topic that is presented to presumably mature 
minded people.

I enjoyed learning the system because 
it demanded a serious, deliberate and 
professional mindset. It forces an otherwise 
playful person to constantly consider all the 
short and long term effects of immaturity and 
carelessness. It exposes how one moment of 
thoughtlessness and distraction can cause 
disastrous consequences. 

Being a professional truck driver (or 
independent contractor) also requires a 
deliberate and serious mindset. Moving at 100 
km per hour with an 80,000 pound vehicle 
is serious business. Even still, it’s not always 
popular to be professional. Some are teased as: 
anal, prudish, slow, bossy or worse. Yet when it 
comes to long term results, those who develop 
and submit themselves to the high quality 
systems that lower or eliminate failure always 
tend to succeed.

It also got me to thinking about what would 
happen if we would apply a serious level of 
professionalism to all areas of our lives? What if 
we followed all the rules for fi nancial success? 

MAKING YOUR MILES COUNT
Robert D. Scheper

20  •  OVER THE ROAD SEPTEMBER 2017



Would we not see a serious reward? What 
about relationships: marital, family and 
personal? What if we apply all the rules to 
career development? Would we not build a 
great reputation and cultivate opportunities? 
If we lay aside or temper the attraction to 
pleasure, comfort or pride, where would we 
be in 10 years or even 20? Would we not gain 
the respect and comfort we all desire? If we 
sacrifi ce the now for the future, would we not 
have a great one?

Dave Ramsey’s greatest quote is “if you live 
like no one else, later you can live like no 
one else”. 

If we learn the secrets to respect and success 
we will usually surround ourselves with 
a similar world. If I respect and submit to 
authority such as the DOT, I can safely live in a 
world free from DOT’s volatile residue. 

Respecting guns is sometimes easier than 
respecting authority because guns are an 
inanimate object. A gun doesn’t talk back or 
insult you. 

Respect for authority should be unconditional. 
We can’t disrespect a police offi cer just 
because he somehow didn’t measure up to 
our expectations. We can’t mouth off to our 
boss just because we are having a bad day… 
or he is. Those “shortcuts” are dangerous. 
Eventually someone can get shot.

Sometimes I fear for the future generation. 
They have failed to learn the art of humility 
and discipline. They seek the shortest route 
to “basking in the benefi ts”. They want 
all the benefi ts yet avoid the disciplined 
responsibilities. Maybe they are just children 
with mature bodies.

I once talked to an independent operator 
who was having a tough time fi nancially 
and didn’t know why. His fuel expense was 
above normal and he didn’t know what to do. 
In conversation, he stated that he traveled 

at 110+km per hour because he valued his 
home time & relaxation and believed that 
getting somewhere faster meant he could 
accumulate more miles in the week. Yet his 
average miles were very little above normal. 
He simply refused to submit to the “truth” 
about fuel economy with a truck. He believed 
he was the exception to the rule. It was clear 
by the facts that he was not. He believed he was 
the exception to a lot of other rules as well.

Being a professional driver requires a 
deliberate, disciplined and serious mindset 
about your work. Being a professional 
PERSON will require a disciplined, serious 
mindset in all areas of life. A successful life 
requires detailed training and submission to 
the right rules. 

I think, the wiser we get, the more we realize 
how important the rules are. They are there to 
keep us from being shot.

About the Author: 
Robert D. Scheper is a leading Accountant 
and Consultant to the Lease/Owner operator 
industry in Canada. His fi rst book in the 
Making Your Miles Count series “taxes, 
taxes, taxes” was released in 2007. His fi rm 
exclusively serves Lease/Owner Operators 
across Canada. His second book “Choosing 
a Trucking company” is the most in-depth 
analysis of the operator industry available 
today. He has a Master degree (MBA) 
in fi nancial management and has been 
serving the industry since he and his wife 
came off the road in 1993. His dedication, 
commitment and strong opinions can 
be read and heard in many articles and 
seminars. 

You can fi nd him at 
www.making yourmilescount.com 
or 1-877-987-9787.
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Visit www.laidlawcarrierstank.ca  

Or call 800-465-8265 (TANK)  
Ask for Recruiting

C A R R I E R S T A N K

DRIVERS/OWNER OPERATORS 
NEEDED

Woodstock, ON – Sudbury, ON – Cardinal, ON

PNEUMATIC TANKER
>  Dry Bulk or Cement  

Powder Commodities
>  Dedicated Dispatch  

Support and Compliance 
Departments

>  Great Lanes – Regular  
Home Time

LIQUID TANKER
>  Chemical or Food  

Grade Commodities
>  Dedicated Dispatch  

Support and Compliance 
Departments

>  Mix of Short and  
Long Runs – Cross  
Border

BASE PLATES PAID  
>  Tolls and Border  

Crossings Paid 

COMPETITIVE  
FUEL SURCHARGE 
PROGRAM  
>  Company Owned  

Unloading Equipment

Ask About Our Sign On Bonus!

O U R  P E O P L E  A N D  E Q U I P M E N T  S E T  U S  A P A R T



24  •  OVER THE ROAD SEPTEMBER 2017

LONG HAUL DRIVERS  
BASED OUT OF QUEBEC AND  
SOUTHEASTERN ONTARIO TO 
RUN MID-WEST & SOUTH

CONTACT ROCK 
P  866 796 8046  |  514 695 4200 x112 

514 234 5965 After Hours
E rock@nishantransport.com

10 WE’RE  
LOOKING FOR

>  One of the best pay 
packages in the industry

>  Group insurance              
>  Personalized dispatch
>  Clean recent and new fully 

equipped assigned units
>  Paid weekly

>  We have work  
all year round

>  24hr assistance
>  Respect for you and  

the job you do
>  NO EAST COAST!

WE OFFERMinimum 3 YEARS  
EXPERIENCE

CLEAN ABSTRACT  
No more than  

3 demerit points

CLEAN CRIMINAL 
RECORD SEARCH

Your Truck Is Waiting!

WE REQUIRE
> AZ Owner Operators
> AZ Company Drivers

WE PROVIDE
> Steady Work
> Great Pay Package
> Performance Bonus
> Excellent Benefit Program
> Runs across Canada
 & United States
> Family Atmosphere
> State of the Art Facility

Contact Bruce Harnock at
P 1-888-KDAC-NOW x.6235 1-888-532-2669

F 1-519-634-8046   E bharnock@k-dac.com

WE HAVE LATE MODEL EQUIPMENT

INCREASED RATE FOR OWNER OPERATORS & COMPANY DRIVERS

www.K-DAC.com

JOIN A WINNING TEAM!

MAKE SURE TO CHECK OUT OUR NEW WEBSITE
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DECK:   
10k-13k Miles/Month 
Deck Mileage Bonus

BENEFITS 
PENSION PLAN 
PROFIT SHARE 
FUEL CARDS 
PAID ORIENTATION 
BI-WEEKLY DIRECT DEPOSIT

CONTACT  
RON J.  (Toronto)  

905-614-1464

TOM P.  (Northern Ontario) 
705-692-3000

MEL B.  (Manitoba) 
204-631-3705

RAYMOND B.  (Saskatchewan) 
306-525-1351

JIM P.  (Alberta) 
403-569-4011

WWW.GARDEWINE.COM

WE’RE LOOKING FOR YOU!
HIRING COMPANY AND OWNER OPERATORS 

FLAT DECK – Canada Only!

10463-Gardewine-RecruitmentAd[5.75x4.05]-Oct2016-1.indd   1 2016-10-13   4:00 PM

CONTACT 

RON J.  (Toronto)   905-614-1484
TOM P.  (Northern Ontario)  705-692-3000
MEL B.  (Manitoba)  204-631-3705
RAYMOND B.  (Saskatchewan) 306-525-1351
JIM P.  (Alberta)  403-569-4011

Just Drive Gardewine!
Hiring Company & Owner Operators

Flat Deck – Linehaul – Bulk – LCV

WWW.GARDEWINE.COM/CAREERS

WHAT WE OFFER  
10K – 13K Miles/Month

Profit Sharing
Pension Plan
Canada Only

Ontario Runs Only
Fuel Cards

Extended Health Care with STD & LTD
RRSP Plan*

Deck Mileage Bonus*

*Select/Optional
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NOW HIRING 
(FOR SOUTHERN ONTARIO,  
LOCAL CARTAGE)

Full-time AZ drivers for: 
City driving 
Short/Long haul 
US Short haul 
LCV/60’ trailers/B-Trains 

Mississauga and Cornwall region

Shunt drivers for: 
Mississauga DC locations 
Full-time/Part-time

WE OFFER

Competitive wages

Bene�ts including:  
Health & Dental, RSP, Company matched 
De�ned Contribution Pension Plan

Walmart discount card

APPLY TODAY!
Send your resume, CVOR  
and Driver Abstract to:

careers@walmart�eet.ca

MOVING THE INDUSTRY FORWARD. 
ONE KILOMETRE AT A TIME.
Get on the road to success with the  
world’s largest retailer.



SEPTEMBER 2017 JOBS FOR TRUCKERS  •  27 
www.ayrmotor.com

Please contact our Recruiting  
Department for more details

Brian Sparkes
b.sparkes@ayrmotor.com

Andy Davenport
andy.davenport@ayrmotor.com

Woodstock, New Brunswick
Tel:  1-800-668-0099 – 1-506-325-2205

Fax: 1-877-325-2952

Brampton, Ontario
Tel:  1-800-668-0099
Fax: 1-877-325-2952

New Terminal in Winnipeg, Manitoba
Tel:  1-800-668-0099
Fax:  1-877-325-2952

PAY PACKAGE
Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan 
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading

Steady miles year round
We provide regular home time from our terminals 

in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
2 years verifiable experience

Clean abstract
Criminal search

“ As an Ayr Motor Express driver since April of 2015 
and for 4.5 years previously, I know that the things 
you can always count on and the reasons I returned 
to work for Ayr Motor Express are plenty of miles, 
very little sitting time and a good amount of home 
time. Also with Ayr I’ve been able to travel coast to 
coast in Canada & the USA. So if you’re willing to 
work hard Ayr Motor Express is the place to work.”

— Gary Cameron, Truck #914

Special need  
for Teams

Special need for  
Owner Operators to run  

Toronto to Montreal  
Corridor



Driver Retention Masterclass – Communication, 
Communication & Communication
The title of this article isn’t just “Communication” 
– it’s “Communication, Communication & 
Communication” and it is repeated a few times 
for the following reasons:

•  First, to emphasize the importance of 
communications to the Driver Retention 
project

•  Secondly, to emphasize that many different 
types and methods of communications need 
to be employed and 

•  Finally, to note that technique is important for 
effective communication – these are tried and 
true practices that will make communication 
effective.

Communications run throughout this process 
from beginning to end. 

Here is an interesting notion: Communications 
communicate more than just the content of 
the message. By sharing information, you are 
making it clear that you trust your colleagues, 
that you value them and consider it important to 
keep them informed. The alternative to sharing 
and communicating is that people are left in a 
vacuum and are left to their own imagination. 
They are not blind or unaware when something 
signifi cant is happening around them. If not 
advised what is going on they will do what 
people will always do naturally – they will fi ll in 
the blanks with partial or completely inaccurate 
assumptions. And the fact that they are not 
being kept informed will likely convince them 

that whatever is going on is probably not good 
or rosy. 

This is human nature at work. If you have two 
people in an offi ce you have a rumor mill. But 
this is not a problem if you know that and use 
your communications to fi ll that rumor mill 
with every positive message you can fi nd that 
pertains to your company, your community or 
your project. 

You must bring your colleagues on board about 
the project plans – as well as with wider topics 
such as: reasons to celebrate achievements, 
O/O’s who have bought a new truck, folks inside 
the walls who have received a promotion, new 
customers, new children, the reduction of 
company turnover and the Driver of the Month. 
We introduced a few of the “content” ideas 
during the creation of the Communications 
Action Team. Now we are looking at how and why 
these things are helpful to our project and our 
company. These are things that have a positive 
impact and fi t in with the general objective of the 
Driver Retention project.

Regarding the Driver Retention project, fi rst 
and foremost, folks must know that a change 
is coming. Then the sales job begins inside the 
walls; 

•  Declare that you will no longer accept high 
Driver Turnover as the status quo.

•  Why it is important for everyone that this 
situation improves.

SPEAKING FROM EXPERIENCE
Ray J. Haight
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•  Explain right up front that this is not simply 
a matter of reducing costs.

•  This is about improving the quality of life 
and job satisfaction for your Drivers and 
Owner Operators.

•  It also brings improvements to those 
many other employees who work with and 
depend upon Drivers for some of their own 
job responsibilities.

Through clear, open and regular 
communications you can share details of 
the project objectives and steps with all the 
employees across the company. And also 
explain to them what their role will be: how 
they can contribute to transforming the 
company, why you are going to do this, how 
you are going to do this and “what’s in it for 
me”? This starts with the announcement of 
a commitment to improve Driver Retention 
(asking for company-wide participation) 
and continues with regular, supporting 
communication programs.

This is the kick-off to communications. The ball 
is now in play.

Let’s now talk about a few characteristics and 
principles of communication that you probably 
already know about but bear repeating. 
Why? Because we know that one of the most 
important features of effective communication 
is repetition. Think about it. Politicians, 
educators, religious leaders, marketing 
companies and many others all use message 
repetition to ensure their message is delivered 
and its content is accepted. This may sound 
a bit unsavory put this way, but remember 
our previous discussions about the natural 
resistance to change. Even good messages, like 
ours regarding the Driver Retention project, 
must break through this resistance in order to 

create the “new normal” of what our company 
employees do and what they expect to be 
accomplished.

All this repetition must have important content 
to be shared among the company employees. 
They deserve to know what the project is 
focused on, what the targeted results are (with 
progress numbers), what their role will be 
and they must be updated on a regular basis 
regarding progress and milestones achieved 
– or not achieved and why. Open, honest and 
collaborative. This is everything that good 
communications must be among mutually 
supportive team members.

Safe Trucking

Ray J. Haight 
Co-founder, tcaingauge.com

www.infinit-i.net/retention

FOR MORE INFORMATION  
ON THIS NEW PROGRAM

Call Ed Novoa 
1-800-416-8712 ext. 5103 

ed@otrgroup.ca
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We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Anastasia at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

Immediate Need for 4 Montreal Based  
Owner Operators to Run Montreal – Toronto
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A RANT ABOUT DRIVER SHORTAGES
I keep hearing about the ‘Driver Shortage’. 
Everyone that I talk to tells me about it. When 
I’m talking to drivers, they say that they know 
that they can quit a job today and be driving 
tomorrow. When I discuss hiring with my 
clients, they repeatedly say that they can’t hire 
drivers and that there is a shortage. 

I call Bullshit! Yup, in my opinion, everyone 
that says that there is a driver shortage is full 
of sheep-poop. Now before my e-mail box fi lls 
up with your contrary opinion or viewpoints, let 
me explain.

If there was a true driver shortage, when 
you go to the store there would be no milk 
to purchase. When you go to work, the plant 
would be shut down because the parts didn’t 
arrive and you would get sent home. If I go 
to the store and I can’t fi nd whatever it is 
that I went shopping for, THAT IS A DRIVER 
SHORTAGE. When manufacturing plants shut 
down temporarily because of a shortage of 
parts, then you have a DRIVER SHORTAGE.

When my clients stop complaining to me about 
the low trucking rates, then there might be a 
shortage. Right now, trucking is not making 
gobs of money. That means that there is an 
oversupply of trucks to move the freight. And 
since we are not yet using autonomous driving 
trucks, we know that there must be a driver 
behind the wheel for each and every truck out 

there. So, when the freight is still getting to the 
destinations and trucking rates are at historical 
lows, WE DO NOT HAVE A DRIVER SHORTAGE! 

Drivers of trucks are not getting paid a fair 
price. We all know that drivers pay has not 
kept up with infl ation. If we truly had a driver 
shortage, then drivers would be paid what they 
are worth and maybe even a little more. So 
again I say, there is not a driver shortage.

What are the signs of a driver shortage? Store 
shelves are at least partially empty, plants have 
temporary shut downs, freight rates rise and 
driver wages go up to where they belong. Since 
none of this is currently true, we do not have 
a driver shortage. What we do have is a severe 
QUALITY SHORTAGE! Yes, quality. 

Because of the poor quality of drivers, 
insurance rates are rising; crash rates are fl at or 
as some people are even saying, may be on the 
rise. And when I say, “Poor Quality of Drivers” 
I do mean all drivers - both automobile and 
truck. Car drivers are worse today than ever 
before. Because of their lack of knowledge 
about how to drive around large trucks, they 
are constantly putting themselves in danger 
and causing most of the crashes on our 
highways. But I also see truck drivers making 
stupid choices as well. When you drive our 
roads, do you see trucks following too closely? 
And have you noticed that fewer semi-tractor 

SAFETY DAWG
Chris Harris
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trailers seem to be governed at the 105 
kilometers per hour that has been legislated?

Well, that was my rant. Please let me know 
what you think. Do you think that there is a 
driver shortage? Or is it a quality defi cit? Will 
we ever see rates and driver pay go up? Let 
me know; I look forward to your thoughts 
and comments.

Please be safe out there. 

Chris Harris
Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)

DRIVERS TO RUN USA

• Top Wages & Great Work
• 3,000 plus miles per week

1-800-665-0756   
or 204-989-5050 

 dispatch@darcol.com 
www.darcol.com 

Winnipeg, MB

Quality is Priority

CELEBRATING 20 YEARS

Hiring in Western Canada
5 Company Drivers
(single or team drivers) 

4 Owner Operators

•  STEADY MILES YEAR- ROUND, PAID WAITING TIME, 
DWELL TIME, LAYOVER AND BORDER CROSSINGS

•  MODERN EQUIPMENT, QUIET APUS, NO REEFER NOISE 
OR HAZMAT

•  HEALTH, DENTAL, LIFE INSURANCE & PENSION PLANS
•  HOME RESETS

•  E-LOGS AND A HIGH PRIORITY ON SAFETY
•  ONGOING TRAINING & SUPPORT
•  DEDICATED TRUCKS- NO SLIP SEATING
•  IN-HOUSE GARAGE
•  EXCELLENT SAFETY RATING

866.857.5166
416.667.9700

Terminals  
in Toronto  
and  
Brantford

INTERESTED?  
CONTACT CARMEN TODAY! carmentransportation.com

1.866.857.5166
drivers@carmentransportation.com

CROSS BORDER OPPORTUNITIES
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Roadrunner Transportation Service Inc.  
Kalyn Devoe 
T 800-560-3758
E kdevoe@rrts.com

APPLY NOW

88% Revenue Pay 
in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign  
On Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive

INDEPENDENT CONTRACTORS WANTED

• We pay in U.S. Funds
•  Midwest Transit Inc. is currently seeking qualified,  

motivated & safe leased contractors to join their team.
•  Quarterly Safety Incentive Drawings  

worth up to $10,000
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TRUCKING COMPANIES
Online Recruiting Videos are  

the newest way to tell your story  
to Owner Operators & Drivers

Do you want to boost your social media presence while 
attracting more Drivers to apply?

 
Over the Road Magazine is pleased to partner with Carson Haight  

of H8Media to offer video production services to the trucking industry. 
With the continued growth of online and mobile communications, 
trucking companies are now using online videos to help recruit  

Drivers and Owner Operators.

A recruiting video will engage prospective Drivers, help  
encourage click through rates to your website and ultimately  

increase the number of applicants you receive.

FOR MORE INFORMATION

LUKE ZENTIL 
Luke@otrgroup.ca

CARSON HAIGHT
carsonhaight@gmail.com
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rosedale.ca/drivers
T1.855.721.3962  |  F1.844.314.5953

WE DRIVE CAREERS

Joe Legere – AZ / Class 1 Driver

AZ / CLASS 1 DRIVERS WANTED

I came for the job 
but stayed 

for the career.

Become a Rosedale Driver.
Contact us now.

1997

Class 3 Driver

2003

Shunt Driver

2005

Coach Driver

2017

20 YEARS 
WITH ROSEDALE

TRUCKING COMPANIES
Online Recruiting Videos are  

the newest way to tell your story  
to Owner Operators & Drivers

Do you want to boost your social media presence while 
attracting more Drivers to apply?

 
Over the Road Magazine is pleased to partner with Carson Haight  

of H8Media to offer video production services to the trucking industry. 
With the continued growth of online and mobile communications, 
trucking companies are now using online videos to help recruit  

Drivers and Owner Operators.

A recruiting video will engage prospective Drivers, help  
encourage click through rates to your website and ultimately  

increase the number of applicants you receive.

FOR MORE INFORMATION

LUKE ZENTIL 
Luke@otrgroup.ca

CARSON HAIGHT
carsonhaight@gmail.com



WOMEN IN TRUCKING
Ellen Voie

Women In Trucking & Uber Freight
The word Uber means “very super.” Uber Freight 
is working to become a “very super” way to match 
carriers with shippers through its app. Recently, I 
had the opportunity to visit Uber Freight’s offi ces 
in downtown San Francisco and speak with the 
team about the underrepresentation of women 
throughout the trucking industry, as well as ways 
to attract and retain more women into trucking 
careers.

The team at Uber Freight includes engineers, load 
planners, sales and marketing professionals and 
so much more. They seemed to be younger than a 
typical group of transportation professionals. Many 
of them came from a technology background 
and since they are working to build an app that 
improves the lives of all truck drivers, they were 
eager to better understand the unique challenges 
female drivers face.

My talk focused on the need to raise awareness 
among women about opportunities in the 
trucking industry and other areas of transportation. 
I touched on the challenges in attracting and 
retaining women as drivers and leaders and 
offered suggestions as to how we can better 
address these issues. I also discussed ways WIT is 
working to improve conditions including truck cab 
design and ergonomics, harassment and more 
inclusive recruiting advertising.

The presentation to the group was well received 
and in addition to the four dozen or so folks in 
the room, the event was also broadcast to Uber 
Freight’s Chicago offi ce. The questions from the 
Uber Freight team were focused and insightful, 

although I would have to admit that I learned as 
much from them as they learned from me.

As a separate effort from Uber Freight, Uber also 
has a group working on self-driving technology 
for both cars and trucks called the Advanced 
Technologies Group (ATG). The mission of Uber 
ATG is to create safer roads and save lives with the 
use of self-driving technology that will remove 
as much opportunity for driver error as possible. 
I had a chance to also visit with the ATG team and 
ride in one of their trucks on the highways around 
San Francisco. A professional truck driver was in 
the driver’s seat the entire time while another 
employee monitoring the laptop was receiving 
information from the truck’s LiDAR sensors.

The separate teams at Uber Freight and Uber ATG 
trucks are both working hard to stay ahead of the 
industry with the use of technology and WIT is 
excited to continue working with Uber to build a 
“very super” future for women across the industry. 

Ellen Voie
President/CEO/Founder of 
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established 
to encourage the employment of women 
in the trucking industry, promote their 
accomplishments and minimize obstacles faced 
by women working in the trucking industry.
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Contact Safety at 800-265-2835 or email
safety@kurtztrucking.com

B R I A N  K U R T Z  T R U C K I N G  LT D  I S  A N  E Q U A L  O P P O R T U N I T Y  E M P L O Y E R

Exciting opportunities are available for  
hard working professional drivers.

Come join the Kurtz family as some of our 
long term drivers are retiring and we  

are in need to fill their seats.

AZ Company Drivers

FAST Approved

2 Years Experience

Clean abstract &  
Criminal Search

Visit our website at www.kurtztrucking.com for complete Pay Package details.

+  Pick\Drop pay (first  
included\no freebies)

+ Multiple weekly bonuses 

+  Fully paid Group  
Insurance Plan

+ Group RSP plan 

+   Performance Incentive Bonus \ 
Idle Bonus Paid Quarterly

+  Monthly Cell Phone Allowance

+  Weekly pay via direct deposit

+  Dedicated 2015\2016  
Equipment

NEW PAY PACKAGE: Starting at  $.47/ mileWE REQUIRE

HIRING BONUS $2000

AVERAGE WAGE  
OTR DRIVER $81,581

WE ARE HIRING!
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• Competitive Compensation
• Bi-Weekly Direct Deposit

• Regular Home Time
• Referral Bonus Program

ENJOY THE BENEFITS OF A NU ERA OF TRUCKING OWNER OPERATORS
• Paid Plates and Insurance
• Discount Fuel Cards
• Paid Bridges & Tolls

• Paid FSC
• No Hold Back

Head Office  690 Fountain Street North, Cambridge, ON  Fax: 519-621-3955
Contact Recruiting: 877.321.2992 careers@shipnuera.com

SIGNING BONUS – All New Hires!

         N
OW HIRING

EMAIL lonny@anvilring.ca  
www.anvilring.ca

Owner Operators 
required for  
Canada-wide 
Super Bs

1-877-464-3429 
Office Hours: 7:30 am to 3:30 pm Mountain Time

Owner Operators  
required for the four  
westerm provinces to  
all parts of the U.S.A.
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WE MAKE LEASE PURCHASE

LOOK GOOD.

 (800) 332-0518  |  DriveHyndman.ca

Take advantage of all the bene�ts a leading international carrier can o�er 
you. Choose from many �eet options to �t your lifestyle and enjoy our 

world-class leasing program.

AFFORDABLE
WEEKLY PAYMENTS

NO CASH
DOWN!

LATE-MODEL
EQUIPMENT
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Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

  |   www.libertylinehaul.com 

WORLD'S LARGEST TRUCK 

FOR SPECIAL OLYMPICS20162016

We are proud to be part of the  
Truck Convoy for the Special Olympics

LOOKING FOR  
TEAMS & SINGLES 
DRY VAN ONLY &  
ONE LOCAL DRIVER

1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

— We help subsidize the high US exchange for our Drivers — 

NEW MILEAGE RATE

Call Teresa or Ron at
1-800-265-2255 ext. 3016
E  Teresa@libertylinehaul.com 
F  519.740.3194

COME AND INTERVIEW US!
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Check out our New Website!  
www.mckevitt.ca

COMPANY DRIVERS
>  Dedicated Newer Trucks  

(no slip seating)
>  Mileage Bonus
>  Safety Bonus
>  Company Paid Benefit Plan

OWNER OPERATORS
>  Paid Plates and Insurance
>  Paid WSIB
>  Paid Pick-Ups and Drops
>  Paid Bridges, Tolls & Faxes

Minimum 1 Year Verifiable 
Driving Experience Needed 

Teams 
Welcome

24/7 Dedicated 
Customers

OUR NEW TRUCKS HAVE ARRIVED!
For more information, call or stop by to see Umberta Silva

P 1-855-MCKEVIT (1-855-625-3848)
F 1-888-905-7482
E usilva@mckevitt-trucking.com
1540 Britannia Road East   Mississauga, ON L4W 1J2

OPEN POSITIONS!
CANADA/US DRIVERS & OWNER OPERATORS FOR ALL TERMINALS

AZ REGIONAL DRIVER  - TIMMINS

SWITCH DRIVER - SUDBURY

CITY P&D – THUNDER BAY

SWITCH DRIVER – THUNDER BAY

TRUCKINGMcKEVITT
Thunder Bay / Timmins / Sault Ste. Marie / Sudbury / North Bay / Mississauga
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CNTL is CN’s Trucking Subsidiary, the 
continuing growth of Intermodal freight  
means we always have the moves available 
that meet or exceed your revenue objectives.

If you are an Experienced, Safe, 
Owner Operator, now is the time 
to look at CNTL!

Keep more of your earnings with your fuel price 
capped at 35 cents per litre. Take advantage of our 
Tire, Bunk and Engine Heater programs, and Group 
Truck Insurance and Optional Benefit programs.

CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN 
Calgary, Edmonton, Toronto and Montreal

If you would like to talk about joining our team please contact us 
Phone 1-866-239-9889  Email cntldrivers@cn.ca  Fax 1-866-803-2702

CNTL.ca

Ask about our Signing  
Bonus, Safety Bonus, and  

Safety Awards!




