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 Keep this magazine in your truck...you never know when you’ll need it!
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COME DRIVE WITH US
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WE REQUIREWE OFFER

Hiring Company Drivers, Owner Operators and Teams 

»  Minimum 2 years of 
verifiable experience

»  CVOR/ Driver’s abstract  
in good standing

»  Criminal Background 
search

»  Rates start  up to $0.48 West coast $0.50 Mid West  
$0.60 East Coast

»  Comprehensive benefit package to all employees
»  Corporate perks, recognition programs, wellness  

program, and more
»  Customizable work-life balance to suit individual driver needs
»  Safety focused company culture with a commitment  

to diversity, integrity and open communication
» Attractive deals for owner operators

Contact James Taylor today! 
T. 877-907-8101 x5 F. 416-907-8103 attn: HR 
hr@transamcarriers.com

TRANSAM CARRIERS IS AN EQUAL OPPORTUNITY EMPLOYER

YOUR SAFETY + YOUR SATISFACTION + YOUR SUCCESS = OUR GOAL

We are strongly committed to providing an environment that is free from  
harassment and discrimination, we are an equal opportunity and equal  
access employer fully committed to achieving a diverse workforce.

www.transamcarriers.com

*SOME CONDITIONS APPLY*SOME CONDITIONS APPLY*SOME CONDITIONS APPLY

Feel The Open Road
Hiring Company Drivers, Owner Operators and Teams 

Feel The Open RoadFeel The Open Road
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Roadrunner Transportation Service Inc.  
Kalyn Devoe 
T 800-560-3758
E kdevoe@rrts.com

APPLY NOW

88% Revenue Pay 
in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign  
On Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive

INDEPENDENT CONTRACTORS WANTED

• We pay in U.S. Funds
•  Midwest Transit Inc. is currently seeking qualified,  

motivated & safe leased contractors to join their team.
•  Quarterly Safety Incentive Drawings  

worth up to $10,000



4  •  OVER THE ROAD AUGUST 2017

 1189694 Ontario Ltd. C.O.B. as Over The Road
 www.overtheroad.ca
 Publisher
Peter Charboneau
peter@otrgroup.ca

General Manager
Ed Novoa
ed@otrgroup.ca

Director of Operations 
& Editor-in-Chief
Cathryn Charboneau
cathryn@otrgroup.ca

Account Executive
Luke Zentil
luke@otrgroup.ca

Account Executive
J.C. Arseneault
jc@otrgroup.ca

Account Executive
Earle Madden
earle@otrgroup.ca

Graphic Design
& Advertising
LKDesign
lennykuiper@gmail.com

Controller
Estela Navarrete
estela@otrgroup.ca

 BUSINESS OFFICE
18 Parkglen Drive, Ottawa, Ontario K2G 3G9
1.800.416.8712 • 613.224.9947
Fax: 613.224.8825 
Email: otr@otrgroup.ca

 All advertisements, and/or editorials are accepted and published by Over the 
Road on the representation that the advertiser, its advertising company, and/
or the supplier of the editorials are authorized to publish the entire contents 
and subject matter thereof. The advertiser, its advertising company, and/or 
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infringement and any other claims or suits that may rise out of publication of such 
advertisement and/ or editorials. Press releases are expressly covered within the 
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WE REQUIRE
> AZ Owner Operators
> AZ Company Drivers

WE PROVIDE
> Steady Work
> Great Pay Package
> Performance Bonus
> Excellent Benefit Program
> Runs across Canada
 & United States
> Family Atmosphere
> State of the Art Facility

Contact Bruce Harnock at
P 1-888-KDAC-NOW x.6235 1-888-532-2669

F 1-519-634-8046   E bharnock@k-dac.com

WE HAVE LATE MODEL EQUIPMENT

INCREASED RATE FOR OWNER OPERATORS & COMPANY DRIVERS

www.K-DAC.com

JOIN A WINNING TEAM!

MAKE SURE TO CHECK OUT OUR NEW WEBSITE
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FIRST 10 COMPANY AZ DRIVERS 
WILL RECEIVE:

  BRAND NEW 2018 VOLVO TRUCK

  BONUS – EXTRA 10 CENTS FOR 10 FIRST TRIPS 

  MINIMUM 11,000 MILES PER MONTH GUARANTEED*

  VALUABLE WELCOME GIFT 

  10 MONTH DENTAL & HEALTH BENEFITS – FREE

FIRST 10 AZ OWNER-OPERATORS 
WILL RECEIVE:

  10 MONTH “IRP” LICENSE PLATES - FREE

  10 MONTH BORDER CROSSING TRANSPONDER – FREE

  VALUABLE WELCOME GIFT 

  10 MONTH DENTAL & HEALTH BENEFITS – FREE

WISH TO BECOME AN 
OWNER-OPERATOR?

  BE YOUR OWN BO$$ OF A NEW 2018 VOLVO TRUCK 

  NO MONEY NEEDED TO START – IN HOUSE FINANCING AVAILABLE*

  MEGA DISCOUNT FOR FUEL

  MEGA DISCOUNT FOR OIL CHANGES

  MEGA DISCOUNT FOR TIRES & ANY MECHANICAL REPAIRS

* SOME CONDITIONS APPLY

391 CREDITSTONE ROAD, CONCORD ON L4K 1N8

DON’T WAIT! CONTACT OUR RECRUITMENT TEAM NOW!  

SHAWN  
Tel: 905-761-1400 x 4465 

Cell: 647-881-8196

OREST  
Tel: 905-761-1400 x 4440 

Cell: 416-569-1188

SERGE  
Tel: 905-761-1400 x 4432 

Cell: 416-990-9099

WEST COAST 
USA: EARN UP 
TO $0.48/MILE

N E W !
WEST COAST USA 
TEAM DRIVERS: 

EARN UP TO  
$0.56/MILE

N E W !

MIDWEST USA
UP TO 1,200 MILE 

ROUNDTRIPS: EARN 
UP TO $0.52/MILE

N E W !

EAST COAST 
USA: EARN UP 
TO $0.60/MILE

N E W !
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Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

Company Drivers 
Up to $0.68 per mile

Owner Operators 
Up to $1.57 per mile

Efficiency
Motionin

ALL ROADS LEAD TO

WWW.TRANSPROFREIGHT.COM

MILTON, ON

BOSTON

SOUTH 
CAROLINA

FLORIDA

CHICAGO

CALIFORNIA

  TEXAS

Up to $0.68 per mile Up to $1.57 per mile

Long and 
Short USA 

Runs Available

E: RECRUITING@TRANSPROFREIGHT.COM   P: 1-888-543-5555 X4162

WWW.TRANSPROFREIGHT.COM
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And we know home time is 
precious. So at Hyndman, we 

make sure your time on the 
road really counts.

You’ve earned the skills and 
experience, and we reward that.

WE Pay fOR ExPerience

Your productivity and safe driving 
means a lot to us, and we reward that.

WE Pay fOR PerfORMANCE

Starting day 1, we’ve got you 
and your family covered.

WE PAY FOR Benefits
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800-332-0518

YOUR TIME IS
VALUABLE

TIME IS
knOws

New tOP
sOLO pAY
Earn up tO

$0.535 / MILE
Earn up tO

$0.65 / MILE/ MILE
split

Earn up tO

New tOP
TEAM pAY

YOUR

C

M

Y

CM

MY

CY

CMY

K

Hyndman-OTR-TimeIsValuable-June.pdf   1   5/26/2017   9:41:15 AM
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TIRED OF BEING JUST A NUMBER?
— NOW HIRING TEAMS — 

Company Teams, Owner Operator Teams & U.S. Citizens  
to Work out of Canada for Our U.S. Division

WE REQUIRE

Class 1 License 

3 Years Driving Experience

Mountain Driving Experience

FAST Approved or in the Process

Good Abstract & CVOR

WE PAY

Fuel Surcharges

Safety Incentives $0.03/mile

Pick-ups/Deliveries

Saturday/Sunday Departures

Company Paid Insurance

US/Canadian Border Crossings

Layover/Waiting Time

RRSP Contributions

— 
Owner Operator Teams 
average $1.83/mile

Company Teams average 
$0.36/mile each Driver

U.S. Company Teams 
Average $0.41/mile each 
Driver

— 
Contact Lesia Shyshko  

P 905-895-6688 ext.231
E Lesia@skeltontruck.com
F 905-895-1314

NOW HIRING 
(FOR SOUTHERN ONTARIO,  
LOCAL CARTAGE)

Full-time AZ drivers for: 
City driving 
Short/Long haul 
US Short haul 
LCV/60’ trailers/B-Trains 

Mississauga and Cornwall region

Shunt drivers for: 
Mississauga DC locations 
Full-time/Part-time

WE OFFER

Competitive wages

Bene�ts including:  
Health & Dental, RSP, Company matched 
De�ned Contribution Pension Plan

Walmart discount card

APPLY TODAY!
Send your resume, CVOR  
and Driver Abstract to:

careers@walmart�eet.ca

MOVING THE INDUSTRY FORWARD. 
ONE KILOMETRE AT A TIME.
Get on the road to success with the  
world’s largest retailer.
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We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Anastasia at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

Immediate Need for 4 Montreal Based  
Owner Operators to Run Montreal – Toronto
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Start your Kriska Career

Kriskajobs.com
800.461.8000 x5252

After years of sitting at a 
desk Kriska Driver Pam 
chose a career of travel. 
Working for Kriska allows 
her to see the beauty of  
North America from her 
truck. Kriska supports the 
cacareer goals of our 
Professional Drivers by 
providing top rates, best in 
class training, late model 
trucks, first day benefits 
and one of the safest fleets 
in Canada. We’re currently 
hiring Compahiring Company Drivers 
and Owner Operators for 
our U.S. Open Board.

More than a job, a

CAREER!

Are you looking for an 
opportunity to grow?
 
We are hiring Owner Operators and  
Company Drivers For Long & Short US runs. 
Come join our team today!

Mill Creek, In it for the Long Haul!
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP

Mill Creek is committed to Employment Equity and encourages applications from 
women, visible minorities, persons with disabilities and aboriginal peoples

TO CONTACT RECRUITING
IN PERSON: 
Hwy 97 & 401 Exit 268, 
Cambridge ON1.800.265.7868 ex 3681

EMAIL recruiting@millcreek.on.ca    

Terminals in Cambridge, Ontario
& Laredo, Texas

FEBRUARY 2017  JOBS FOR TRUCKERS  •  43 
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Now Hiring  Owner Operators & Company Drivers

Are you looking for an 
opportunity to grow?
We are hiring Owner Operators and 
Company Drivers For Long & Short US runs.
Come join our team today!

Are you looking for an 
opportunity to grow?
 
We are hiring Owner Operators and  
Company Drivers For Long & Short US runs. 
Come join our team today!
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Livingston is now hiring Company Drivers &  
Owner Operators due to continued growth

Owner Operators:
• OEM Deliveries
• Plates Paid
• Fuel Surcharges Paid
•  Fuel discount card with 

no administration fees
•  Direct deposit bi-weekly
•  No start up costs
•  No paint requirements

Company Drivers:
• Competitive Wages
• Benefits and Pension Plan
• Dedicated Truck
• Incentive Programs
• Direct Deposit
• Home Weekends

Immediate  Need for Company Drivers &  Owner Operators in Montreal, Halifax,  Calgary, and  Vancouver

12  •  OVER THE ROAD AUGUST 201712  •  OVER THE ROAD AUGUST 2017

Contact David Brown at 1-888-227-4656 x5511  
or e-mail dbrown@livingstonintl.com
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COME  
HOME TO

1-800-665-7266
CONTACT GUY WALKER, EXT.219
www.winnipegmotorexpress.com

>  All miles paid – loaded and empty
> Comprehensive group insurance
> Paid plates and insurance

> Paid waiting time and layover
>  Up to $1,000.00 sign on bonus
>  Paid WCB premiums

HIRING COMPANY DRIVERS AND 
OWNER OPERATORS CANADA/USA

WE ARE A FAMILY RUN COMPANY WITH FAMILY VALUES
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move forward with hwt
Siemens Transportation Group Inc.

Hiring Company Drivers for our Domestic Fleet
Benefits beyond the paycheck include: Achievable Safety Bonus, Paid Orientation, Referral 
Program - $1000, Upgraded Fleet, No Slip Seating, Lease to Own Program and Rider Policy
We work hard to be the best and so do our Drivers!
Join a loyal family Company
Contact us at driver.recruitment@hwtransport.com or 1.888.878.9585
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• Great Pay Package
• All Miles Paid Weekly
• Permits/Tolls/Heavy Tax Paid
• General Insurance Paid
• Fuel Cards & Border Cards
• Pick Up & Delivery $50
• Flexible Fuel Surcharge

LONG HAUL DRIVERS  
BASED OUT OF QUEBEC AND  
SOUTHEASTERN ONTARIO TO 
RUN MID-WEST & SOUTH

CONTACT ROCK 
P  866 796 8046  |  514 685 4200 x112 

514 234 5965 After Hours
E rock@nishantransport.com

10 WE’RE  
LOOKING FOR

>  One of the best pay 
packages in the industry

>  Group insurance              
>  Personalized dispatch
>  Clean recent and new fully 

equipped assigned units
>  Paid weekly

>  We have work  
all year round

>  24hr assistance
>  Respect for you and  

the job you do
>  NO EAST COAST!

WE OFFERMinimum 3 YEARS  
EXPERIENCE

CLEAN ABSTRACT  
No more than  

3 demerit points

CLEAN CRIMINAL 
RECORD SEARCH

Your Truck Is Waiting!

$2000 
SIGN ON  
BONUS



Successful Operators know their Business
There are four major things an operator may 
do that can cause success or failure: fuel 
consumption, maintenance, carrier contract 
and income taxes. Blame for the failure of 
an operator is usually not in that order. Both 
maintenance and income taxes get the 
highest blame while fuel and carrier contract 
carries the lowest blame.

Just because someone blames something 
for a failure does not necessarily mean it was 
the cause. Fuel consumption can fl uctuate 
$10-30,000+ on your bottom line easily if 
circumstances are ripe for it. Maintenance can 
fl uctuate $10-30,000 as well except they are 
generally predictable and easily budgeted 
for. Carrier Contracts are also very predictable. 
They should be charted out before even 
signing to make sure you have adequate cash 
fl ow. Taxes, of all things business, are the most 
easily managed. The two systems available 
produce differing results to the amounts 
of $10-12,000. Using on-taxable benefi ts 
requires the operator to follow rules that 
make tax surprises nearly impossible.

The real reasons operators fail are usually 
not the voiced reason. The voiced (or public) 
reason is almost always a very short sited view 
of their business. Simply put, failure comes 
from a negative business cash fl ow. The 
important question will always be “How come 
the cash fl ow is low?” Upon analyzing nearly 
all failures, I have come to fi ve conclusions:

1.  Operators begin their business 
undercapitalized. They simply borrow way 
too much money and use expensive credit 
to carry the operations of their business. 
Assumptions about what they can afford 
erode available cash for the necessary 
business expenses. 

2.  Fuel consumption is an afterthought 
on too many truck purchases (a guess). 
When the pollution control devices 
worked their way through the market, fuel 
consumption rates dropped an estimated 
1 mile per gallon. It made a difference 
of $700-1200 per month in cash fl ow. It 
devastated most operators’ businesses. It 
remains the biggest impacting feature on 
trucks because it’s the one with the most 
variations in it.

3.  Maintenance is rarely set aside. In a 
2014 poll I found that 70% of operators 
drive pre-emission trucks. That means that 
maintenance is much more predictable 
than the rest of the industry. Predictable 
maintenance requires regular contributions 
to a savings account when things are 
good and yet, too many don’t run with a 
savings account at all. Every operator must 
put aside a predictable amount that is 
reasonable for their future maintenance 
program.

MAKING YOUR MILES COUNT
Robert D. Scheper
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4.  Carrier Contracts are not adequately 
analyzed. There are too many 
assumptions made about performance, 
volume and its impact on cash fl ow. Most 
operators switch to a different carrier 
based on a friend’s recommendation. 
Since no two trucks or two drivers 
perform the same, the outcomes in 
cash fl ow can vary signifi cantly. It is very 
important to have a cash reserve for 
unexpected changes. If an operator has 
less than $10,000 in their savings they 
should be in panic mode until they get 
that set aside. Trailing too close behind 
your revenue causes fi nancial fender 
benders.

5.  Taxes are a NON-ISSUE if properly 
set up. As stated before, if operators do 
not use the most effective tax planning 
available (non-taxable benefi ts), they are 
simply paying too much in taxes. Taxes 
are probably the easiest to accommodate 
and budget for. Follow the rules and 
have it done by someone who knows 
how to defend it to the CRA. If you worry 
at all about your taxes, you’re not doing 
it right.

6.  Personal fi nancial requirements place 
unrealistic burdens on the business. 
Too many operators think that owning 
your own truck produces huge fi nancial 
rewards. They think it will pull them out 
of debt. That is a dangerous half-truth. 
It can and will pull people out of debt 
provided their lifestyle doesn’t respond 
with an automatic increase. The problem 
is that when most people have access to 
cash (or increased credit) they tend to use 
it. It’s a sad fact but I have found that to 
be true, even in my life. I am a big fan of 
Dave Ramsey “Total money Makeover”, 

getting out of debt is one of the most 
important things we can do for our 
families. If you read last month’s article 
you may realize you don’t have much 
time left to do so.

Operator’s fi nancial success is what I have 
focused my 20+ year career upon. I have 
written two books on the subject; one on 
taxes and the other on carrier contracts. 
I have counseled hundreds of operators 
on how to set up their business effi ciently 
and tax wise. There is only so much an 
accountant can do to help. The rest is up to 
you; your drive to succeed, your passion 
to build a fi nancial future for your family. 
Without that drive and passion we can all 
get very, very lazy fi nancially. If we don’t 
commit ourselves to fi nancial freedom now 
we may not have a chance in the future.

About the Author: 
Robert D. Scheper is a leading Accountant 
and Consultant to the Lease/Owner operator 
industry in Canada. His fi rst book in the 
Making Your Miles Count series “taxes, 
taxes, taxes” was released in 2007. His fi rm 
exclusively serves Lease/Owner Operators 
across Canada. His second book “Choosing 
a Trucking company” is the most in-depth 
analysis of the operator industry available 
today. He has a Master degree (MBA) 
in fi nancial management and has been 
serving the industry since he and his wife 
came off the road in 1993. His dedication, 
commitment and strong opinions can 
be read and heard in many articles and 
seminars. 

You can fi nd him at 
www.making yourmilescount.com 
or 1-877-987-9787.

JOBS FOR TRUCKERS  •  17 AUGUST 2017
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WWW.CHALLENGER.COM/CAREERS/DRIVERS
RECRUITING@CHALLENGER.COM

1.800.334.5142

GET BEHIND THE WHEEL 
WITH ONE OF CANADA’S LARGEST 

PRIVATELY OWNED FLEETS.

Choose Challenger for your driving career! 
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JOIN THE KEYSTONE WESTERN FAMILY TODAY! 
Contact 1-800-265-6460 Ext. 264 or 204-256-0800 Ext. 264

E recruiting@keystonewestern.com  | www.keystonewestern.com

WE OFFER
Small company, with a friendly, family atmosphere

Average trip duration 10-11 days out
Bi-monthly direct deposit

Flexible home time
Respect for our drivers and their families

YOU PROVIDE
2 years verifiable Canada / U.S.  
CDL driving experience
Must be eligible to cross the International border
Clean Abstract
Clean Criminal Record check
No major preventable accidents in past 2 years
Excellent customer service & communication skills

WE HAVE IMMEDIATE NEED FOR  
5-PERCENTAGE OPEN DECK  

OWNER OPERATORS
Based in Alberta, Saskatchewan or  

Manitoba to operate from the 
Grande Point Manitoba terminal

Excellent Revenue / Average $ per Mile  
2.40 / Average in 2016 - $20,000 per month 

NOW HIRING 
LONG HAUL COMPANY DRIVER’S 

& OWNER OPERATORS 
for our Van & Deck Divisions  
at our Grande Point, Mb. &  
Kitchener, On. Terminals

Competitive pay scale & benefits packages

WE HAVE IMMEDIATE NEED FOR 

WE ARE
EXPANDING
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Flexibility to Accommodate Your Needs!

ONTARIO-BASED FLATBED OWNER OPERATORS: JOIN THE TENOLD TEAM!
We require: Late model equipment • Min. 2 years OTR experience • Driver’s /CVOR abstract

QUEBEC AND

FOR MORE INFORMATION VISIT:  www.tenold.com

YOUR CHOICE! GREAT BENEFITS!
• Work with your own flat or step deck, or ours
• Be paid by mileage or percentage
• Get your miles – and get home time

• Company fuel cards
• No hold backs
• Benefit Packages

A Mullen Group Ltd.
Limited PartnershipOR CALL LARRY: 1.800.371.0094

A 100% Owner Operator Company
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»  Single Owner Operators 
$1.10/mile

»  Company Drivers  
$0.45-$0.50/mile**

»	 	USA	Qualified
»  Excellent miles
»  Regular home time
»  US Eastern mileage premium  

»	 	US	Midwest	mileage	 
premium

»  Sign on Bonus
»  Referral Bonus
»	 	Fuel	Surcharge	Paid
»	 	Insurance	Paid
»	 	Tolls	Paid
»	 	Plates	Paid

OWNER OPERATORS AND  
COMPANY DRIVERS WANTED

416-477-4900
safety@rollingforcetransportation.com

PMS186PMS286

Font: Ariel

  |   www.libertylinehaul.com 

WORLD'S LARGEST TRUCK 

FOR SPECIAL OLYMPICS20162016

We are proud to be part of the  
Truck Convoy for the Special Olympics

LOOKING FOR  
TEAMS & SINGLES 
DRY VAN ONLY &  
ONE LOCAL DRIVER

1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

— We help subsidize the high US exchange for our Drivers — 

NEW MILEAGE RATE

Call Teresa or Ron at
1-800-265-2255 ext. 3016
E  Teresa@libertylinehaul.com 
F  519.740.3194

COME AND INTERVIEW US!
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Contact Safety at 800-265-2835 or email
safety@kurtztrucking.com

B R I A N  K U R T Z  T R U C K I N G  LT D  I S  A N  E Q U A L  O P P O R T U N I T Y  E M P L O Y E R

Exciting opportunities are available for  
hard working professional drivers.

Come join the Kurtz family as some of our 
long term drivers are retiring and we  

are in need to fill their seats.

AZ Company Drivers

FAST Approved

2 Years Experience

Clean abstract &  
Criminal Search

Visit our website at www.kurtztrucking.com for complete Pay Package details.

+  Pick\Drop pay (first  
included\no freebies)

+ Multiple weekly bonuses 

+  Fully paid Group  
Insurance Plan

+ Group RSP plan 

+   Performance Incentive Bonus \ 
Idle Bonus Paid Quarterly

+  Monthly Cell Phone Allowance

+  Weekly pay via direct deposit

+  Dedicated 2015\2016  
Equipment

NEW PAY PACKAGE: Starting at  $.47/ mileWE REQUIRE

HIRING BONUS $2000

AVERAGE WAGE  
OTR DRIVER $81,581

WE ARE HIRING!



Driver Retention Masterclass - Communications
Now that we have committed to improving Driver 
Retention we must do everything we can to 
support this objective. Communications are vital to 
achieving success since we must have effective ways 
of sharing the right information at the right times 
and in the right ways to the team and the rest of the 
company. Remember, communications is an act of 
trust – it demonstrates trust and encourages trust. To 
make sure that it gets the focus it needs, we will start 
by creating a Communications Action Team.

We must harness skills and insights from across 
the company so this team must be comprised of 
volunteers that represent every department. They 
will rotate onto and off the team according to 
whatever timeframes work best for your company, 
but the personnel changes should be staggered so 
that the team has continuity as members join and 
depart.

The Communications Action Team will become 
a vital part of building and keeping the kind 
of positive culture we need at a company that 
can successfully improve Driver Retention – and 
successfully tackle other important objectives. 
For this reason it should live on even after this 
project has met its objectives (it never really 
ends). Therefore this team is not a “Task Force”. The 
difference between a task force and a team is that 
a task force has a clear end goal or objective that 
it’s trying to achieve and once it achieves its goal it 
ceases to exist. We will establish some task forces 
later on.

Our action team will need some things to get off 
to a solid start. First it will need a written mandate, 
which represents the power to act for the team. 
For example; this team will bear the responsibility 
to communicate all facets of the business and its 
people to the company’s drivers, owner operators, 
employees, customers and to the motoring public. 

The document will also explain the authority and 
restraints of the team. For example, it may have 
a fi nancial budget that it cannot exceed without 
authority; it may have areas of the business not in 
its purview. Senior management will defi ne these 
authorities and limits but the team can certainly 
draft them and submit them for approval.

 The document will articulate the desired outcomes 
of the effort. For example, this team will develop 
multiple effective lines of communications between 
its drivers and all other areas of the business.

Once the team grasps the mandate it can 
now defi ne the fi ne points of its structure and 
performance. The team should work these terms out 
together, document them and make sure all existing 
and new members are fully aware of them. Here are 
some examples of how we structured and defi ned 
ground rules for our team that worked well for us. 

1.  Members are volunteers with one from 
each department

2.  Members do not need to be managers but if 
there are managers then there is no hierarchy 
within the team – all are equals

3.  Members rotate on and off the team after not 
less than 2 or 3 months

4.  The team will meet every week – or every 
second week

5.  Minutes will be taken and shared with the team 
within days (pick a number) and must articulate 
action items, stating who is responsible and 
when these actions are due for completion

6. Be on time for the meetings
7. Treat each other with respect
8. Be prepared for each meeting 

SPEAKING FROM EXPERIENCE
Ray J. Haight
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Yours might be different – and that is fi ne so long 
as there is a framework and stated ground rules.

Although the members are volunteers from 
the departments, we suggest that if possible, it 
include one of the senior managers to kick things 
off and help things along. The important thing for 
managers to understand is that they can guide 
but they must do so with a soft hand. They cannot 
dictate or the folks on the team will immediately 
shut down and let the manager own the process. 
This is the last thing that you need.

This whole concept is going to be strange 
for many of your folks so you’ll need to be 
supportive, positive and encouraging at all times 
but even more so until they get their feet under 
themselves and start getting some traction.

The job of the Communications Action Team is to 
determine what to communicate and how to do 
it most effectively. Here are some ideas for both 
content and channels that we used and have seen 
at companies throughout the industry:

•  A monthly or bi-monthly newsletter – general 
and project info

• A weekly or bi-weekly one page newsfl ash
• Social media efforts, Instagram, Facebook etc.
•  Regular updating of the company notice 

boards – must be kept fresh and current
•  Lunch and Learn sessions for various topics of 

interest
•  Companywide surveys – ask for feedback and 

suggestions
•  Include things like recognition of the 

driving force and employees and for special 
anniversaries or other accomplishments

• Make it personal
•  Maybe do something focused on spouses, 

families – birth announcements, etc.
•  Regarding drivers, note safety milestones, 

new equipment, special service 
accomplishments, customer notes of 
appreciation etc.

These are all forms of communication and 
community building. The more people know 
about the company and each other the more they 
will feel part of its success. The Action Team may 
run with some of these ideas – or others that they 
come up with. 

We have discussed creating the team; its ground 
rules and looked at some of the possible channels 
to reach various audiences within and outside 
the company. The Communications Action Team 
is responsible for making the communications 
choices, setting up the on-going communications 
plan and then putting it into production.

Safe Trucking

Ray J. Haight 
Co-founder, tcaingauge.com

www.infinit-i.net/retention

FOR MORE INFORMATION  
ON THIS NEW PROGRAM

Call Ed Novoa 
1-800-416-8712 ext. 5103 

ed@otrgroup.ca
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rosedale.ca/drivers
T1.855.721.3962  |  F1.844.314.5953

WE DRIVE CAREERS

Pardeep Jhajj – Owner Operator

OWNER OPERATORS WANTED

I came for the job 
but stayed 

for the career.

Become a Rosedale 
Owner Operator.
Contact us now.

2013

Owner Operator

2017

4 YEARS 
WITH ROSEDALE
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Operations Centre is in Cambridge, ON

www.pival.com

NOW ADDING OWNER OPERATORS
BEST PAY PACKAGE OUT THERE!
We have immediate openings in our EXPEDITED division for:

  Four (4) Cross Border Straight Trucks with sleeper bunks  
(domestic and USA)

 Two (2) Domestic straight trucks (Canada only)
 Three (3) Sprinter vans (domestic and USA)

These vehicles will do expedite shipments which are skidded, no-hand-bomb, 24/7.

DANIELLE LEVITT GRAHAM HOOD  
dlevitt@pival.com ghood@pival.com 

Proud member of

 Sign On Bonus
 Guaranteed monthly income
  ALL miles paid (even from home)
 Stops paid
 Border crossing paid
 Tolls paid
 Permits paid
 Plates paid
 Fuel card available
 Extra pay on weekends and holidays
  Fuel price fluctuation program.  

You get more pay per mile if fuel costs rise
 Insurance program (VERY low rates)
 WSIB is paid for by the company
 Direct Deposit (weekly)
 IFTA and NY Hut tax filings done by PiVAL for you
 Dedicated positions available

$ miles paid (even from home)$ miles paid (even from home)$

1-888-55-PIVAL
7-4825 7-4825 

NEW PAY  
PACKAGE

recruiting@scotlynn.com 

800-263-9117 x 2536 

www.scotlynn.com

A call to success!  We won’t be beat! 



28  •  OVER THE ROAD AUGUST 2017



AUGUST 2017 JOBS FOR TRUCKERS  •  29 



30  •  OVER THE ROAD AUGUST 2017

OWNER OPERATOR
FLATDECK

OPPORTUNITIES
BASED OUT OF 
WINNIPEG, VANCOUVER, TORONTO AND MONTREAL

JOIN OUR GROWING TEAM
KIM VOSPER  |  DRIVER RECRUITER

KVOSPER@KLEYSEN.COM  |  888-271-9785

YOU BRING
MINIMUM 2 YEARS CLASS 1 TRACTOR 
TRAILER EXPERIENCE

MINIMUM 1 YEAR FLATDECK EXPERIENCE

ABILITY AND WILLINGNESS TO CROSS 
THE BORDER

TRACTOR IN GOOD CONDITION AND 
WELL MAINTAINED

WE DELIVER
REGULAR HOME TIMES

INDUSTRY LEADING 
FUEL SUBSIDY PROGRAM

EXCELLENT EARNING 
POTENTIAL

COMPANY SUBSIDIZED 
GROUP BENEFIT PLAN
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Visit www.laidlawcarrierstank.ca  

Or call 800-465-8265 (TANK)  
Ask for Recruiting

C A R R I E R S T A N K

DRIVERS/OWNER OPERATORS 
NEEDED

Woodstock, ON – Sudbury, ON – Cardinal, ON

PNEUMATIC TANKER
>  Dry Bulk or Cement  

Powder Commodities
>  Dedicated Dispatch  

Support and Compliance 
Departments

>  Great Lanes – Regular  
Home Time

LIQUID TANKER
>  Chemical or Food  

Grade Commodities
>  Dedicated Dispatch  

Support and Compliance 
Departments

>  Mix of Short and  
Long Runs – Cross  
Border

BASE PLATES PAID  
>  Tolls and Border  

Crossings Paid 

COMPETITIVE  
FUEL SURCHARGE 
PROGRAM  
>  Company Owned  

Unloading Equipment

Ask About Our Sign On Bonus!

O U R  P E O P L E  A N D  E Q U I P M E N T  S E T  U S  A P A R T
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NO U.S.A.

SASKATOON, SK 
INNISFIL, ON

Kelsey Trail Trucking  has an Immediate Need for  
FULL TIME + LONG HAUL  COMPANY DRIVERS

www.kelseytrail.com
P 1-888-564-8161   F 705-436-9706
E recruiting@kelseytrail.com

NO U.S.A.

NEW TRUCKS ARRIVING  
MONTHLY IN 2017

B E S T  I N C E N T I V E  B O N U S  I N  T H E  I N D U S T R Y

WE OFFER

|  $.42/mile single or $.25/mile teams or 
greater subject to experience

|  Paid picks/drops/tarping 

|  Qualify for Safety, Performance, and 
Retention Bonus as well as Deferred Profit 
Sharing after 6 months of employment

|   Well established company with excellent 
opportunities

|   We offer monthly minimum of $4000

|   Direct Deposit

|   Excellent miles

|  Company Health & Dental Benefit Program 
after 1 year of employment

|   Clothing allowance

|  Cell Phone allowance

WE REQUIRE

|   We require some  
secondary education

|   Positive Attitude

|  Professional Appearance

|   Teams Welcome

|   35 positions available  
for drivers

|  Minimum 2 years verifiable 

OTR experience
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1.800.265.7875   1126 Industrial Rd. AYR, ON

 www.transfrt.com

PETS WELCOME!

You’re a NAME not a NUMBER
WE VALUE ALL HIGHWAY HEROES! 

READY TO GET STARTED? Contact Janet Schmitz: 
519.740.6500 x 224 | Cell: 519.209.3230 | jschmitz@transfrt.com
OR YOU CAN APPLY ONLINE at  www.transfrt.com

TERMINALS LOCATED IN 
ONTARIO | ALBERTA  
BRITISH COLUMBIA

 Flexible  
Home Time

Short Haul  
Top Up Program

Late Model  
Equipment

WE ARE HIRING!



AUGUST 2017 JOBS FOR TRUCKERS  •  35 
www.ayrmotor.com

Please contact our Recruiting  
Department for more details

Brian Sparkes
b.sparkes@ayrmotor.com

Dale Underhill
dale.underhill@ayrmotor.com

New Recuiter – Andy Davenport
andy.davenport@ayrmotor.com

Woodstock, New Brunswick
Tel:  1-800-668-0099 – 1-506-325-2205

Fax: 1-877-325-2952

Brampton, Ontario
Tel:  1-800-668-0099
Fax: 1-877-325-2952

New Terminal in Winnipeg, Manitoba
Tel:  1-800-668-0099
Fax:  1-877-325-2952

NEW PAY PACKAGE
Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan 
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading

Steady miles year round
We provide regular home time from our terminals 

in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
2 years verifiable experience

Clean abstract
Criminal search

Special Need 
for Company Teams

“ I started driving tractor trailer in 1985, came 
to AYR Motor in 2013 and I have been accident 
free for 32 years.  What I like about AYR Motor 
is the fact that they run newer, well maintained 
equipment, there is very little waiting, there are 
always loads ahead of the trucks, all the staff in 
the office and maintenance shop are committed to 
always helping the drivers and home time is never 
an issue. Weekly pay and excellent health benefits 
are also added bonuses. I hope to finish my long-
haul career at AYR Motor.”

— Thomas Sweeney, Truck #915
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Loaded and Empty Miles Paid  •  Fuel Capped at 58 cents per liter
Paid Permits, Fuel Taxes and Tolls  •  No Trailer Rental Fees

VAN • FLATBED • STEP DECK

LEASE PURCHASE
PROGRAM AVAILABLE

DRIVE THE COMPANYDRIVE THE COMPANY

WHERE WHERE 
OWNER OPERATORS OWNER OPERATORS OWNER OPERATORS OWNER OPERATORS 

CALL TODAY! 888-240-6185 www.LoadFTI.com

•  STEADY MILES YEAR- ROUND, PAID WAITING TIME, 
DWELL TIME, LAYOVER AND BORDER CROSSINGS

•  MODERN EQUIPMENT, QUIET APUS, NO REEFER NOISE 
OR HAZMAT

•  HEALTH, DENTAL, LIFE INSURANCE & PENSION PLANS
•  HOME RESETS

•  E-LOGS AND A HIGH PRIORITY ON SAFETY
•  ONGOING TRAINING & SUPPORT
•  DEDICATED TRUCKS- NO SLIP SEATING
•  IN-HOUSE GARAGE
•  EXCELLENT SAFETY RATING

866.857.5166
416.667.9700

Terminals  
in Toronto  
and  
Brantford

INTERESTED?  
CONTACT CARMEN TODAY! carmentransportation.com

1.866.857.5166
drivers@carmentransportation.com

CROSS BORDER OPPORTUNITIES
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100 TRUCKS STRONG – VANS, FLATS AND OVERSIZE 
FAMILY OWNED AND OPERATED 

TRUCK LOAD CARRIER 
VANS 0.49 PER MILE LOADED/EMPTY

REQUIREMENTS
»   Good attitude – Team player
»  2 years over the road verifiable 

experience
»  Clean abstracts and Police search
»   FAST or TWIC card

FLATS STARTING AT  
0.51 PER MILE  
LOADED/EMPTY 
»  Safety Bonus paid monthly
»  Paid drops and picks
»  Assigned equipment - NO slip seating
»  Company paid benefits from day 1
»  Paid weekly - direct deposit
»  $1500.00 Sign-ON Bonus
»  Electronic On Board Recorders
»  Bonded Warehouse and  

Full Service Shop on site.

CURRENTLY SEEKING AZ 
CROSS BORDER DRIVERS 
FOR OUR VAN AND 
FLATBED DIVISION.

FLEETWAY TRANSPORT INC.
31 Garnet Rd, Brantford Ontario N3T 5M1

SAFETY P (519) 753-5223 Ext: 211 E safety@fleetwaytrans.com

www.fleetwaytransport.com

— Since 1983 —

NEW DRIVERS LOUNGE NOW OPEN 
COMPUTER – SHOWERS – LAUNDRY – KITCHEN
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WE MAKE LEASE PURCHASE

LOOK GOOD.

 (800) 332-0518  |  DriveHyndman.ca

Take advantage of all the bene�ts a leading international carrier can o�er 
you. Choose from many �eet options to �t your lifestyle and enjoy our 

world-class leasing program.

AFFORDABLE
WEEKLY PAYMENTS

NO CASH
DOWN!

LATE-MODEL
EQUIPMENT

C

M

Y

CM

MY

CY

CMY

K

OTR-LeasePurchase-Oct2015.pdf   1   6/28/2017   11:15:09 AM
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CNTL is CN’s Trucking Subsidiary, the 
continuing growth of Intermodal freight  
means we always have the moves available 
that meet or exceed your revenue objectives.

If you are an Experienced, Safe, 
Owner Operator, now is the time 
to look at CNTL!

Keep more of your earnings with your fuel price 
capped at 35 cents per litre. Take advantage of our 
Tire, Bunk and Engine Heater programs, and Group 
Truck Insurance and Optional Benefit programs.

CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN 
Calgary, Edmonton, Toronto and Montreal

If you would like to talk about joining our team please contact us 
Phone 1-866-239-9889  Email cntldrivers@cn.ca  Fax 1-866-803-2702

CNTL.ca

Ask about our Signing  
Bonus, Safety Bonus, and  

Safety Awards!
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Submit your resume

 HR-DR-Central@armtec.com

AZ Truck Driver (Local Driving)

ARMTEC LP OFFERS

Paid orientation and ongoing  
training available 

» Home daily  
» Competitive benefits package  
» Weekly pay by Direct Deposit 
» paid vacation per year  
»  Full-time permanent position  

based in Comber, Ontario 
» Boot Allowance provided 
» Clean, well maintained trucks 
» Gainsharing program 
» Employee wellness program 
» other programs available.

REQUIREMENTS

» AZ driver’s license
» Valid passport
»  Clean driving record &  

CVOR abstract

JOB DESCRIPTION 

Operating truck and trailer in a safe manner 
in accordance to the Highway Traffic Act, 
Federal and State traffic laws and, performing 
pre-trip inspections and complete all 
necessary log- sheets. 

Reporting all deficiencies found on the truck 
and trailer and ensuring the truck and trailer 
is maintained on a regular basis. Deliver and 
pick up material from customers and suppliers 
in a timely and professional manner, while 
adhering to all Armtec and customer/ supplier 
requirements. 

Assist in yard duties, which include picking 
orders for customers, loading trucks 
and unloading of incoming material and 
participating in inventory counts. 

Perform this job safely and report any unsafe 
acts to your supervisor.

This is not like any other “Truck Driver” position you have heard of.

Are you interested in working

 Monday to Friday | Home evenings | No big city driving
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TRUCKING COMPANIES
Online Recruiting Videos are  

the newest way to tell your story  
to Owner Operators & Drivers

Do you want to boost your social media presence while 
attracting more Drivers to apply?

 
Over the Road Magazine is pleased to partner with Carson Haight  

of H8Media to offer video production services to the trucking industry. 
With the continued growth of online and mobile communications, 
trucking companies are now using online videos to help recruit  

Drivers and Owner Operators.

A recruiting video will engage prospective Drivers, help  
encourage click through rates to your website and ultimately  

increase the number of applicants you receive.

FOR MORE INFORMATION

LUKE ZENTIL 
Luke@otrgroup.ca

CARSON HAIGHT
carsonhaight@gmail.com
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Find us at : 2815 14th Avenue, Markham, OntarioCall us: 1-800-263-3356

Highland provides consistent, quality service to a wide range of 

customers across Canada and in key areas of the United States. 

Customers rely on our services to improve their performance, lower 

distribution costs and assist them to meet “just-in-time” delivery 

schedules.

Today,Today, the size and strength of Highland has enabled us to meet the 

challenges of today’s changing marketplace. As a result, our 

customers can count on us to help maintain proper inventory levels, 

fully-stocked shelves and secure sales. 

WHO WE ARE 
Fuel Surcharge
Fuel surcharge is paid at a rate per mile that is 
posted weekly.

Weekly Pay
Owner Operators are paid weekly by direct 
deposit.

Insurance
Owner Opeator’s insurance rates at highland are 
0%.

Accident Disability Insurance
Accident Disability Insurance is paid for by 
highland if Owner Opeator does not have WSIB.

OWNER OPERATORS

    AZ DRIVERS LICENSE
    1 YEAR  VERIFIABLE AZ EXPERIENCE
    STABLE WORK HISTORY

REQUIREMENTS
We are a highly respected carrier in the industry with 
a great customer base and strong  nancial backing. 
We want to be your business partner.

$1000 SIGN 
ON BONUS

    1-800-263-3356

    recruiting@highlandtransport.com

    www.highlandtransport.com



WOMEN IN TRUCKING
Ellen Voie

Women In Trucking & Girl Guides
In October of 2014, eighty four young girls 
gathered at Olive Harvey School in Chicago, Illinois 
for the fi rst Girl Scout Transportation event. These 
girls heard from a (female) Navistar Engineer 
who talked about designing trucks to better 
accommodate women. They were also given the 
opportunity to meet two female professional 
drivers and to climb into the cab of the trucks.

This was the very fi rst Girl Scout event initiated by 
the Women In Trucking Association. Since then at 
least fourteen more events have been held in the 
United States and Canada (where they are called 
Girl Guides.)

The purpose of the Transportation Patch is to 
expose young girls to careers in the supply chain. 
From trucks, to boats and airplanes and pipelines, 
nearly 800 young girls have now earned the 
Women In Trucking Transportation Patch. Inquiries 
continue to come in from all over the world. Many 
are initiated by carriers, some are from truck 
driving schools, others are from dealers, but many 
are from Girl Scout (Guide) Troops themselves.

I recently had the opportunity to participate in 
the University of Wisconsin Superior’s Girl Scout 
Transportation Day. We started the morning with 
21 young girls eager to learn about transportation. 
We talked about how their Girl Scout cookies 
actually start out as grain in a farmer’s fi eld. The 
grain is transported, by a truck, to the bakery. 
Then, from the bakery to the packaging center the 
cookies are moved by a truck. The next step is to 
send them (via truck) to the distribution center. 

After the cookies are transported to the regional 
Girl Scout offi ce, the delivery is made by the Girl 
Scout to the customer. The girls related to the 
supply chain lesson and will now identify trucks as 
potentially hauling their cookies.

We took a tour of the S. S. Meteor, the world’s last 
Whaleback Ship. The girls were fascinated by the 
massive cargo holds, but took a special interest 
in the Captain and Crew’s sleeping and eating 
quarters. The tour guide allowed each group to tug 
on the air horn!

The next stop was a ride on the North Shore scenic 
railroad. The ride included a pizza lunch after a visit 
to the museum. The girls learned about trains and 
how steam locomotives transported workers to 
various locations in northern Minnesota.

After returning to the University, the girls were 
separated into three groups. Each group had the 
opportunity to move between learning stations. 
As one group of girls learned about airplanes and 
how lift and trust affect the way the airplane fl ows 
through the atmosphere, another group made a 
pipeline and watched it “erupt” like a volcano. The 
last group met a female professional driver, Terri, 
who showed them her truck and let them pull the 
air horn.

By the end of the day, the girls had learned about 
all modes of transportation, but more importantly, 
they were exposed to people who operated these 
engines and what the job entails.
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The Women In Trucking Association developed 
the curriculum and the patches with the Greater 
Chicago/Northern Indiana regional offi ce. The 
curriculum is free to corporate members of the 
association, and the patches can be purchased at 
cost for $1 each.

This project will also be supplemented by an 
activity guide depicting the supply chain path of 
the cookies from the fi eld to the fi nal mile, which 
is the Girl Scout. This activity guide is currently 
being produced by the Women In Trucking 
Association and will be available for our members 
later this year.

For more information about the Women In 
Trucking’s Girl Scout (Guide) Transportation Patch 

and curriculum, please contact 
Char@womenintrucking.org 
or call 888-464-9482.

Ellen Voie
President/CEO/Founder of 
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established 
to encourage the employment of women 
in the trucking industry, promote their 
accomplishments and minimize obstacles faced 
by women working in the trucking industry.



Do You Tailgate?
Why do truck drivers tailgate? I would love 
to hear your response to this question. 
Because I just don’t understand it. Why do 
you follow so close? I see this action each 
day that I travel on Ontario’s Highway 401. 
What are the advantages to tailgating? 
You are putting yourself in a position to 
have a crash. You are exposing yourself to 
a really bad day. And of course, you could 
ruin someone else’s day. So again I ask the 
question “Why?” 

I have had the privilege and opportunity 
to ask this question directly to truck drivers 
and I have gotten a variety of answers. The 
most popular ones are:

I don’t do that; I have to because if I don’t, I 
will never get to where I’m going; If I don’t 
then someone will jump into my space 
and cut me off; I get paid by the mile 
and I need to get to where I’m going as 
fast as possible so that I make as much 
money per hour as possible; The law that 
sets the speed limiter to 105 km is against 
my rights. 

I have heard all of these excuses coming 
from the mouths of drivers. For those of 
you that tailgate and follow too close, 
which one is yours?

Let’s talk about why you should not 
encroach on another vehicle’s space. 

You have all heard about stopping 
distance. I have written before about how 
much space a truck needs to stop safely. 
But how do I change your behavior? What 
can I say to get you to listen and stop 
putting yourself in danger?

I think that each driver has to fi nd their 
“Big Why.” Your big why is the reason that 
you can make huge changes with the least 
amount of effort. For many people, it is 
making changes for other people that love 
you. Most often it is your children that can 
cause the biggest change. An example 
is a story that was told to me by a friend; 
this is an example of a huge change that 
happened to him. My friend had tried to 
quit smoking. He had tried and tried but 
each time he failed. He had tried vaping, 
the patch and hypnosis. Each failure made 
him feel like a loser. He wanted to quit. 
He knew that for his health he should 
stop. But failure greeted him each time 
that he tried. 

One day my friend came home from 
work to fi nd his seven-year-old daughter 
waiting for him at the door. She was 
anxious to see her father this day and 
as he opened the door, there was his 
daughter crying! He quickly scooped her 
up into his arms and asked her “What is 
wrong dear?” She said that today at school 
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they had watched a movie. It was a fi lm 
about smoking. With tears falling from 
her eyes, she said: “Daddy, if you don’t 
quit smoking you are going to die!” Well, 
guess what? Although all the previous 
attempts to quit smoking had failed, he 
succeeded this time. He has now been 
smoke free for two and a half years. 
How did he do it? He found his big why! 
Although he knew that smoking was bad 
for him, he couldn’t quit until he found 
his big why. And of course his big why 
was the love of his daughter. We can 
often do very diffi cult things for others 
that we just can’t do for ourselves.

Now back to tailgating. I’m encouraging 
you to fi nd your big why so that you can 

stop following too closely. I know that 
it is diffi cult. But you can do diffi cult 
things. You have done so in the past. So 
I’m asking you to protect those that love 
you. Tailgating and improper following 
distance can result in horrifi c crashes, 
causing loss of life and often puts people 
into jail. Don’t let it happen to you. 
Keep 5 to 6-second following distance 
at all times. 

All the best and stay safe. 

Chris Harris
Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)




