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DO YOU HAVE
WHAT IT TAKES?

Keep this magazine in your truck...you never know when you’ll need it!
www.overtheroad.ca
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$3000 SIGN Safety recognition program, Dedicated new
ON BONUS wellness program and more equipment
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WE OFFER WE REQUIRE

Competitive compensation package Minimum 2 years of
Comprehensive benefit package to all employees verifiable experience
Corporate perks, recognition programs, wellness CVOR/ Driver’s abstract
program, and more in good standing
Customizable work-life balance to suit individual Criminal Background
driver needs search

Safety focused company culture with a commitment

to diversity, integrity and open communication

Please Contact our Recruiting feam today! §\SmartWay
1.877-907-8101 x5 F. 416-907-8103 afin: HR ~ Transport Partner

hr@transamcarriers.com www.transamcarriers.com

YOUR SAFETY + YOUR SATISFACTION + YOUR SUCCESS = OUR GOAL
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OWNER OPERATOR
OPPORTUNITIES

YOU BRING o WE DELIVER
MINIMUM 2 YEARS CLASS 1 TRACTOR A REGULAR HOME TIMES
TRAILER EXPERIENCE INDUSTRY LEADING
MINIMUM 1 YEAR FLATDECK EXPERIENCE FUEL SUBSIDY PROGRAM
ABILITY AND WILLINGNESS TO CROSS P EXCELLENT EARNING
THE BORDER POTENTIAL

TRACTOR IN GOOD CONDITION AND 4% COMPANY SUBSIDIZED
WELL MAINTAINED ‘&' GROUP BENEFIT PLAN

KIM VOSPER DRIVER RECRUITER

; KVOSPER@KLEYSEN.COM 888-271-97i5 - i
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All advertisements, and/or editorials are accepted and published by Over the
Road on the representation that the advertiser, its advertising company, and/

or the supplier of the editorials are authorized to publish the entire contents

and subject matter thereof. The advertiser, its advertising company, and/or

the supplier of the editorials will defend, indemnify and hold Over the Road
harmless from and against any loss, expense or other liability resulting from any
claims or suits for libel, violation of privacy, plagiarism, copyright or trademark
infringement and any other claims or suits that may rise out of publication of such
advertisement and or editorials. Press releases are expressly covered within the
definition of editorials.

More than a job, a

CAREER!

From his start as a new
Driver, Ryan Tremblay has
worked to grow his career
at Kriska. He progressed to

be one of our Trainers and BTk

is now an Owner Operator.
We support the career
goals of our Professional
Drivers by providing top
rates, best in class training,
late model trucks, first day
benefits and one of the
safest fleets in Canada.
We’'re currently hiring

ONTARIO, CAN

S et our . 800.461.8000 x5252

U.S. Open Board.
4 o OVER THE ROAD
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QUEBEC AND
ONTARIO-BASED FLATBED OWNER OPERATORS: JOIN THE TENOLD TEAM!

We require: Late model equipment ® Min. 2 years OTR experience ® Driver's/CVOR abstract

Flexihility to Accommodate Your Needs!
YOUR CHOICE! GREAT BENEFITS!

« Work with your own flat or step deck, or ours « Company fuel cards
« Be paid by mileage or percentage « No hold backs
« Get your miles — and get home time « Benefit Packages

For MORE INForMATION visi: WWW.tenold.com

or cau iarey: 1.800.3711.0098 G



ed@otrgroup.ca

Test Drive Our System by Scheduling
o Free Demo Today!

Ways You Could Be Saving
More Money In Your Business...

Maximize Your Training Program with Infinit-i Online Training

STREAMLINED ORIENTATIONS

The average savings for a company who is
able to eliminate one day of time a driver
spends in orientation by using Infinit-i Prime,
including getting the driver on the road one
day sooner, equates to $1008 per driver
hired.

IMPROVED FUEL MPGS

By completing the 26 fuel efficiency videos
in the Infinit-i Llbrary, Infinit-i Prime clients
have reported increased fleet MPGs by as
much as five percent.

INSTANT CORRECTIVE ACTION TRAINING
When a driver receives a violation, or is
involved in an accident, it is imperative the
driver undergoes corrective action training
before they get back on the road. Infinit-i
Prime enables you to assign corrective
action training immediately following any
driver infraction, getting your drivers back on
the road sooner.
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www.TruckingCompanyOnlineTraining.com

IMPROVED DRIVER RETENTION

According to a recent study, 40% of
employees who receive poor job training
leave their positions within the first year.
With the average cost to hire one new
driver at $8,234, improving driver retention
rates with ongoing training can substantially
improve your bottom line.

DECREASED CSA VIOLATIONS

CSA violations mean costly fines for your
business. A 2014 study found 76.3% of
violations should have been discovered
during drivers’ pre-trip inspections. Infinit-i
Prime offers short training videos keeping
your drivers aware of possible CSA
Violations and best practices for pre-trip
inspections.

DECREASED FREQUENGCY & SEVERITY
Insurance rates are directly tied to the
frequency and severity of accidents
companies have in a given five-year period.
Ongoing training with Infinit-i Prime has
been shown to help decrease frequency and
severity of accidents.

VM Vertical Alliance Group, Inc.
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TTENTION AZ DRIVERS \
COME JOIN US AND CELEBRATE
0““ 10™ YEAR ﬂ""“’EHSAHY

WEST COAST USA
WEST COAST TEAM DRIVERS:

USA: EARNUP ¥ R B—1R EARN UP TO
» TO $0.48/MILE & ! 3 $0.56/MILE

MIDWEST USA
UP TO 1,200 MILE EAST COAST

: \ g 5 USA: EARN UP
ROUNDTRIPS: EARN -  ; - - ™ T0 $0.60/MILE

— FIRST 10 COMPANY AZ DRIVERS  FIRST 10 AZ OWNER-OPERATORS ~ WISH TO BECOME AN

WILL RECEIVE: WILL RECEIVE: OWNER-OPERATOR?

% BRAND NEW 2018 VOLVO TRUCK % 10 MONTH “IRP” LICENSE PLATES - FREE EWBE)YOUR[OWN]BOSS{OEJATNEW201 8]VOLVOJTRUCKS

% BONUS - EXTRA 10 CENTS FOR 10 FIRST TRIPS % 10 MONTH BORDER CROSSING TRANSPONDER - FREE 5 NO MONEY NEEDED TO START - IN HOUSE FINANCING AVAILABLE*

% MINIMUM 11,000 MILES PER MONTH GUARANTEED* Gt VALUABLE WELCOME GIFT % MEGA DISCOUNT FOR FUEL

% VALUABLE WELCOME GIFT % 10 MONTH DENTAL & HEALTH BENEFITS - FREE % MEGA DISCOUNT FOR OIL CHANGES )

% 10 MONTH DENTAL & HEALTH BENEFITS - FREE % MEGA DISCOUNT FOR TIRES & ANY MECHANICAL Rm_
=

.‘?.'.‘{.')h’_h—k.“'{

DON’T WAIT! CONTACT OUR RECRUITMENT TEAM NOW!

SHAWN OREST SERGE
Tel: 905-761-1400 x 4465 Tel: 905-761-1400 x 4440 Tel: 905-761-1400 x 4432
Cell: 647-881-8196 | Cell: 416-569-1188 Cell: 416-990-9099

S AN

 TRANSPORTATION
LOGISTICS =/
WAREHOUSING



100 TRUCKS STRONG - VANS, FLATS AND OVERSIZE

FAMILY OWNED AND OPERATED
TRUCK LOAD CARRIER

vans 0.49 PER MILE Loabepb/EmpTy

FLEETWAY
TRANSPORT INC.

— Since 1983 —
FLATS STARTING AT CURRENTLY SEEKING AZ
0.51 PER MILE CROSS BORDER DRIVERS
LOADED/EMPTY FOR OUR VAN AND

FLATBED DIVISION.
» Safety Bonus paid monthly

» Paid drops and picks REQUIREMENTS
» Assigned equipment - NO slip seating )
» Company paid benefits from day 1 » Good attitude —Team player
» Paid weeKly - direct deposit » 2 years over the road verifiable
» $1500.00 Sign-ON Bonus experience .
» Electronic On Board Recorders » Clean abstracts and Police search
» Bonded Warehouse and » FAST or TWIC card
Full Service Shop on site.

2Ty,

NEW DRIVERS LOUNGE NOW OPEN
COMPUTER - SHOWERS - LAUNDRY - KITCHEN

FLEETWAY TRANSPORT INC.
31 Garnet Rd, Brantford Ontario N3T 5M1

SAFETY P (519) 753-5223 Ext: 211 E safety@fleetwaytrans.com




ALL ROADS LEAD TO

Efficiency
- . n Motion

e

: Long and
v ShOTtUSA  Oer operstors

Up to $0.68 per mile .
Runs Available

EST Fleets

J TO DRIVE FOR

WWW.TRANSPROFREIGHT.COM

RECRUITING@TRANSPROFREIGHT.COM 1-888-543-5555 %4162

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca
JOBS FOR TRUCKERS ¢ 9
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NEW AND EXCITING OPPORTUNITIES AVAILABLE

Join one of Canada’s premier transportation companies today
and get the pay and miles you deserve!
%

Wy
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sgBEST
<MANAGED
S COMPANIES
Platinum member
TRANSX EASTERN TRUCKLOAD . OFFERS $3000 Sign-on
> Automatic Peterbilt company tractors Bonus!
> Routes: 80% Mid-West & 20% East Up to $O.48/Mi|e

> Dedicated or open board lanes
> Company paid health benefits
> Dedicated truck, no slip seating
> Never far from home

Ask us About our Updated Lease Operator Program

Visit drivetransx.ca or call
1-877-313-3312 for more information




GIBSON

I.IMI'I'ED

WE ARE HIRING COMPANY DRIVERS & OWNER-
OPERATORS FOR OUR DRYVAN DIVISION AND
COMPANY DRIVERS FOR OUR FLATBED DIVISION

Established in 1946, Warren Gibson Ltd. has been a constant in the transportation
industry for over 70 years. We boast one of the most modern fleets equipped with cutting
edge technology to further enhance the overall driving experience. These technological
advancements also allow us to better utilize and maximize our drivers. We are able to get
our drivers out on the road, get them quality miles then bring them home.

Our Ontario Safety rating of Excellent proves that we also maintain our fleet and have
highly skilled and knowledgeable employees and Owner-operators working for us. Our
dedication towards training helps keep our drivers informed and up to date with laws and
regulation and safe driving practices. We have been using ELD’s and Electronic Vehicle
Inspections for the past three years with great success.

U.S. - Alliston/Chatham

> Above Industry Average Wages
> 2400 to 3000 Miles Per Week
> 90% Round Trip Lanes

> Home weekly

> Dedicated Tractor

LOCAL - Alliston/Chatham
> 99% Round trips

> 85% Dedicated Runs

> Regular Start Times

> Dedicated Tractor

U.S. FLATBED - Allison/Catham
> 90% Roll Tight Trailers
> Dedicated Tractor

OWNER-OPERATOR -
Alliston/Chatham

> For US lanes

> Above Industry Average Wages
> 3000 Miles Per Week

> 90% Round Trip Lanes

> Home weekly

INCLUDED WITH

ALL POSITIONS

> Safety Bonus Paid out
twice a year

> Performance Bonus Paid
out twice a year

> Seniority Bonus paid out
once per year after 3 years
of service

> Referral Bonus

> Benefit Package

Visit us at www.warrengibson.com

to complete an on-line application or email your resume, along with your abstracts to

careers@warrengibson.com

Contact Safety at 1-800-461-4374 ext. 7253

CHRT (A FAS
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MOVING THE INDUSTRY FORWARD.
ONE KILOMETRE AT A TIME.

Get on the road to success with the
world’s largest retailer.

Competitive wages
Full-time AZ drivers for: Benefits including:
City driving Health & Dental, RSP, Company matched
Short/Long haul Defined Contribution Pension Plan
US Short haul

Walmart discount card

' trailers/B-Trains
» ississauga and Cornwall region
-

.
tdrivers for:

Send your resume, CVOR

and Driver Abstrac,t to: Wa I m a rt

careers@walmartfleet.ca Fl eet




LEASE PURCHASE
PROGRAM AVAILABLE

Loaded and Empty Miles Paid ¢ Fuel Capped at 58 cents per liter
Paid Permits, Fuel Taxes and Tolls * No Trailer Rental Fees

ANVIL RING

i TRensoRTATION g

A PROUD CANADIAN COMPANY

Owner Operators Owner Operators

required for required for the four
Canada-wide westerm provinces to
Super Bs all parts of the U.S.A.

1-877-464-3429

Office Hours: 7:30 am to 3:30 pm Mountain Time

EMAIL lonny@anvilring.ca

www.anvilring.ca

JULY 2017 JOBS FOR TRUCKERS e 13




TRUCKING COMPANIES

Online Recruiting Videos are
the newest way to tell your story
to Owner Operators & Drivers

Do you want to boost your social media presence while
attracting more Drivers to apply?

Over the Road Magazine is pleased to partner with Carson Haight
of H8Media to offer video production services to the trucking industry.
With the continued growth of online and mobile communications,
trucking companies are now using online videos to help recruit
Drivers and Owner Operators.

A recruiting video will engage prospective Drivers, help
encourage click through rates to your website and ultimately
increase the number of applicants you receive.

FOR MORE INFORMATION
LUKE ZENTIL

Luke@otrgroup.ca

CARSON HAIGHT

carsonhaight@gmail.com



nan- KNOWS

' YOUR TIME 1S
- VALUABLE

And we know home time is
precious. So at Hyndman, we
make sure your time on the
road really counts.

_—

WE PAY FOR EXPERIENCE
You've earned the skills and
experience, and we reward that.

WE PAY FOR PERFORMANCE
Your productivity and safe driving
means a lot to us, and we reward that.

WE PAY FOR BENEFITS
Starting day 1, we've got you
and your family covered.

\\\\\\

NEW TOP NEW TOP
SOLO PAY TEAM PAY

Hﬁ%ﬂlw% TO~ RRNUP'TO®

J ” i’n
J»JJ “ l j(.” II.E::-;.' .?:::;_::;-g_

VE Hynclmurw CA




New Trucks Arriving Monthly in 2017
:

Be centive [
in the Industry

FULL TIME 2nd LONG HAUL COMPANY DRIVERS

No U.S.A.

We require some secondary education Saskatoon' SK
Innisjfil, ON

Positive Attitude

Professional Appearance

Teams Welcome

21 positions available for drivers

Minimum 2 years verifiable OTR experience

$.42/mile single or $.25/mile teams
or greater subject to experience

Paid picks/drops/tarping
Qualify for Safety, Performance, and Retention Bonus

as well as Deferred Profit Sharing after
6 months of employment

Well established company with excellent opportunities
We offer monthly minimum of $4000

Direct Deposit

Excellent miles

Company Health & Dental Benefit Program
after 1 year of employment

Clothing allowance
Cell Phone allowance

Fax: 705-436-9706
recruiting@kelseytrail.com

16 ¢ OVER THE ROAD JULY 2017




Your Driving Force!

TRANSPORTATION = WARFHOUSING « [OGISTICS MANAGEMENT

Top Fleet

Employers 2017

WE HAVE IMMEDIATE NEED FOR

5-PERCENTAGE OPEN DECK
OWNER OPERATORS
Based in Alberta, Saskatchewan or
Manitoba to operate from the
Grande Point Manitoba terminal

Excellent Revenue / Average $ per Mile
2.40/ Average in 2016 - $20,000 per month

Small company, with a friendly, family atmosphere
Average trip duration 10-11 days out

Bi-monthly direct deposit
Flexible home time
Respect for our drivers and their families

NOW HIRING
LONG HAUL COMPANY DRIVER’S
& OWNER OPERATORS
for our Van & Deck Divisions
at our Grande Point, Mb. &
Kitchener, On. Terminals

Competitive pay scale & benefits packages

2 years verifiable Canada / U.S.
CDL driving experience

Must be eligible to cross the International border
Clean Abstract

Clean Criminal Record check

No major preventable accidents in past 2 years
Excellent customer service & communication skills

JOIN THE KEYSTONE WESTERN FAMILY TODAY!
Contact 1-800-265-6460 Ext. 264 or 204-256-0800 Ext. 264

E recruiting@keystonewestern.com | www.keystonewestern.com



LIVI/GSTON

Livingston is now hiring Company Drivers &
Owner Operators due to continued growth

Owner Operators: Company Drivers:
* OEM Deliveries * Competitive Wages
* Plates Paid * Benefits and Pension Plan
* Fuel Surcharges Paid * Dedicated Truck
* Fuel discount card with * Incentive Programs
no administration fees * Direct Deposit
* Direct deposit bi-weekly * Home Weekends

* No start up costs
* No paint requirements

Immegiate
Need for

Company Drivers &

Wner Operators
In Vancoyyer

Contact David Brown at 1-888-227-4656 x5511
or e-mail dbrown@livingstonintl.com



Better opportunities lead to
even better futures with Ryder.

i L

}'ﬂ

i
L

Ryder Gompany Drivers Needed

Dedicated Automotive Runs TEAM SIGN
(REGULAR HOME TIME!) ON BONUS
Paid mileage Solo $.253 /km (hub mile)

Paid mileage Team $.3287/km (hub mile) 331000
Hourly pay for delays and non-driving duties PER TEAM!

% FIRST
Weekly payroll gl PRS]

No-touch freight

Benefit plans available up to 90% coverage

RRSP and Stock purchase programs

Uniform and work boots provided SOLO SIGN ON

BONUS
$500!

Must be FAST Approved or have a CDRP Card FIRST FULL

Apply at Ryder. To review all job requirements, see available jobs and PAY!
submit your resume, visit ryder.com/careers. Questions? Call us at

1-844-99Ryder, or send an email to hire32@ryder.com. Ryder

makes your career Ever Better.

CTRyder

FLEET LEASING & MAINTENANCE |  DEDICATED TRANSPORTATION | SUPPLY CHAIN SOLUTIONS Ever betier.

JULY 2017 JOBS FOR TRUCKERS e 19



MAKING YOUR MILES COUNT

Robert D. Scheper

Get the H**L out of debt

My closest friend attended an event that
featured a senior analyst of one of the six
chartered banks who presented a long term
economic forecast for Canada and the USA.
There are at least two banks of the six (that

[ know of) that are in relative agreement
about the future of the economy (the only
discrepancy is the time frame of the coming
borrowing/cash crunch: 18-30 months verses
24-60 months). The short term projections
are bullish on Canadian real estate (18-24
months) while the US slowly increases their
interest rates. As interest rates continue to
rise (to "cool” the 4%+ growing US GDP), the
cost to borrow will become more and more
difficult and costly. It should reach critical
mass early 2019 to late 2020 at which time
credit will become much more difficult. All
those who have excessive debt during this
time will feel the weight of higher interest
rates. Borrowers who have over leveraged
their houses in the past will look to sell to
release the financial pressure. Most everyone
is estimating a serious drop in Canadian real
estate prices (or at the very least a strong
buyers’ market).

All that being said, what should operators do
financially? My answer: Get out of debt! | am
not necessarily referring to truck debt (which
is generally capped at 5 years). | am mostly
referring to consumer debt (credit cards and

20 ¢ OVER THE ROAD

lines of credit) and partially referring to a
home mortgage as well. As rates increase,
interest costs will place a non-budgeted
burden on your cash flow. As real estate
softens, downsizing will most likely cost years
of accumulated equity. As credit tightens,
your ability to take advantage of future
opportunities will diminish.

| am not advocating elimination of debt
entirely (which wouldn't be bad if you can
do it) but reducing your interest costs will

be critical. The time to do that is NOW! For
aggressive, business minded people who
wish to protect their assets or even maximize
their opportunity in the future, | have been
suggesting a goal of reducing their total
interest costs to 5% of net income (mortgage
included). That means $3,000 per year on
$60,000 net income. That would mean a
$75,000 mortgage at 4%. If interest rates
are going to double that means the future
will be 10% of net income (which is still
manageable).

The inevitable collapse/crisis of: credit, real

estate or even currency will not be pretty but

is moderately predictable. Canadian personal

debt levels are outrageous. In addition, our
governments (at every level: municipal, city, \
provincial and federal) are borrowing and

spending at levels that exceed even our war

JULY 2017




time history. Eventually it will be stopped;
not necessarily by the elected officials but
simply by the market itself. Personally |
would prefer to hire drunken sailors to
manage government financial matters than
how it's being done today. If we cannot
stop them today we must protect ourselves
from the consequences that will be coming
tomorrow. This is why | am advocating
serious reductions of personal debt. If you
are now paying 10% of your net income in
interest, you will most likely be paying a
minimum of 20% in fewer than five years.
If you can't sustain that type of payment,
you will have to sell and pay down debt
however you can... in an environment
where everyone else will be selling. [t won't
be pretty.

On April 21,2014 my son received his first
credit card. | warned him of its dangers
and I made an agreement with him (which
he signed). | would pay him $1000 if he
proves that he had a credit card for 5 years
(April 21,2019) and never paid $.01 in
credit card interest. Last month my son
confided in me that he made a mistake.
He thought his wife paid it and his wife
thought he did. He missed a deadline and
it cost him $30. I told him that this kind of
thing happens (even to me once every five
to ten years) and | was still very proud of
his accomplishment to date. Three years
without any interest (or even mistakes) is
pretty awesome for a millennial. | was so
proud that | offered him another deal. Start
over again (another five years) and this time
'll give him $2000 if he shows he went
without paying any interest. In my opinion

this type of risk/incentive brings great long
term rewards for parents.

[ want the independent operator industry
(truckers) to prosper. In order to make it
through this next decade they need to
prepare for a very different set of "norms";
higher interest rates.

I've written about this before. The saying
"the rich get richer and the poor get poorer”
usually has truth associated to it. The rich do
usually get richer... but not because they're
rich but because they heed good advice.
The poor get poorer because they don't.

About the Author:

Robert D. Scheper is a leading Accountant
and Consultant to the Lease/Owner
operator industry in Canada. His first book
in the Making Your Miles Count series
"taxes, taxes, taxes” was released in 2007.
His firm exclusively serves Lease/Owner
Operators across Canada. His second
book “Choosing a Trucking company” is
the most in-depth analysis of the operator
industry available today. He has a Master
degree (MBA) in financial management
and has been serving the industry since
he and his wife came off the road in
1993. His dedication, commitment and
strong opinions can be read and heard in
many articles and seminars.

You can find him at
www.making yourmilescount.com
or 1-877-987-9787.




COME ~\A/RNPEG
HOME TO __/MoTor Express

WE ARE A FAMILY RUN COMPANY WITH FAMILY VALUES

HIRING OWNER OPERATORS CANADA/USA
HIRING AREA: WINNIPEG AND GTA IN ONTARIO

> All miles paid - loaded and empty > Paid waiting time and layover
> Comprehensive group insurance > $1,000.00 sign on bonus
> Paid plates and insurance > Paid WCB premiums

1-800-665-7266

CONTACT GUY WALKER, EXT.219
www.winnipegmotorexpress.com ﬂuﬂ




A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP CREEK

MOTOR FREIGHT LP
Mill Creek is committed to Employment Equity and encourages applications from n Terminals in Cambridge, Ontario
women, visible minorities, persons with disabilities and aboriginal peoples & Laredo, Texas

GENESIS"

3l Paid
Base Plate

Mill Creek, In it for the Long Haul! Clagas] %MILL
v R
Of:3

Great Pay Package

All Miles Paid Weekly
Permits/Tolls/Heavy Tax Paid
General Insurance Paid

Fuel Cards & Border Cards
Open Board Pick Up & Delivery $50

$1.35/mile Flexible Fuel Surcharge

1-888-250-9250

Harold Worotny, Ext. 2
Email: recruiting@genesiscarriers.com

JULY 2017 JOBS FOR TRUCKERS e 23




£=9) JOIN US FOR A BURGER

— FRIDAYS IN JULY!

W SmartWay:

Transport Partner
Getting There With Cleaner Air

e
—

PETS WELCOME!

Home Time Top Up Program Equipment

You're a NAME not a NUMBER

WE VALUE ALL HIGHWAY HEROES! To show our appreciation, we’re welcoming all AZ drivers
to our Ayr terminal every Friday in July - COME JOIN US FOR A BURGER 12-2PM!

Flexible ‘ Short Haul ‘ Late Model

READY TO GET STARTED? Contact Janet Schmitz: g 1.800.265.7875
519.740.6500 x 224 | Cell: 519.209.3230 | jschmitz@transfrt.com 1126 Industrial Rd. AYR, ON

OR YOU CAN APPLY ONLINE at www.transfrt.com II www.transfrt.com

Am”s. TERMINALS LOCATED IN
I RL JLF”’* ONTARIO | ALBERTA
Mcmmm SB VICB BRITISH COLUMBIA




[E BEST IS THE LEAST WE CA|

Class 1 - AZ Company Drivers Required
Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE

Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading
Steady miles year round

We provide regular home time from our terminals
in Winnipeg, Brampton and New Brunswick "
ped 4 Special Need

WE REQUIRE: for Company Teams

2 years verifiable experience
Clean abstract
Criminal search

Please contact our Recruiting
Department for more details

Brian Sparkes
b.sparkes@ayrmotor.com

Dale Underhill
dale.underhill@ayrmotor.com

New Recuiter - Andy Davenport
andy.davenport@ayrmotor.com

Woodstock, New Brunswick
Tel: 1-800-668-0099 — 1-506-325-2205
Fax: 1-877-325-2952

Brampton, Ontario
Tel: 1-800-668-0099

“| started with AYR Motor in 2005 as an Owner Fax: 1-877-325-2952
Operator and I now have over a million miles
accident free driving. | have never worked at a New Terminal in Winnipeg, Manitoba
place that you can bring home such consistent pay. Tel: 1-800-668-0099
They have lots of work. I never have to call looking Faxl' 1-877-325-295)

for loads. You know what it is before you get to
your delivery. Amazing bunch of people to work

with and a great place to work.” Gindlusien)
Eacehook

— Thane Elliott, Truck #778
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BRANTFORD ONTARIO

COMPANY DRIVES US AND LONG/SHORT HAUL
All New Model Equipment Fuel Discount & Fuel Cards
Dedicated Trucks Repair Shop & Fuel On Site
Competitive Wage Packages Safety Bonus & More
Full Benefits Packages Lease opportunities available -
24/7 Satellite & Personalized choose from the trucks on site or
Dispatch pick one from a dealership.
Direct Deposit New contract awarded, steady
Flexible Home Time runs to Wisconsin and Georgia

All Miles Paid

OWNER OPERATORS WANTED

COOL o: FROZEN

PLEASE CONTACT

ANOTHONY GARKUT

800-784-5774
9:00am — 5:00pm ET
agarkut@btcexpress.ca

www.btcexpress.ca



McKEVITT TRUCKING

Thunder Bay / Timmins / Sault Ste. Marie / Sudbury / North Bay / Mississauga

CANADA/US DRIVERS & OWNER OPERATORS FOR ALL TERMINALS
SWITCH DRIVERS - SUDBURY
AZ CITY DRIVERS - THUNDER BAY

COMPANY DRIVERS OWNER OPERATORS

> Dedicated Newer Trucks > Paid Plates and Insurance
(no Sllp Seatlng) > Paid WSIB

> Mileage Bonus
> Safety Bonus
> Company Paid Benefit Plan

> Paid Pick-Ups and Drops
> Paid Bridges, Tolls & Faxes

Minimum 1 Year Verifiable Teams 24/7 Dedicated
Driving Experience Needed Welcome Customers

NEW TRUCKS ARRIVING!

For more information, call or stop by to see Umberta Silva

1-855-MCKEVIT (1-855-625-3848)
1-888-905-7482
usilva@mckevitt-trucking.com

1540 Britannia Road East Mississauga, ON L4W 1J2

Check out our New Website!



SPEAKING FROM EXPERIENCE

Ray J. Haight

Driver Retention Masterclass

As I've alluded to in the past few articles | have been working closely with Jim Papineau, a longtime industry
friend and confidant. Jim and | have collaborated on a number of consulting projects over the past 10 years
related to the transportation industry. So it was a natural for me to approach him when the opportunity arose
to develop a series of instructional sessions called "Driver Retention Masterclass’, designed to address the
topic of driver turnover. In collaboration with Vertical Alliance Group and H8 Media we have produced a series
of 46 videos that are supported by a 155 page manual. For the next number of months | will be showcasing excerpts
from the manual for your review and comment. | hope you find value in the subject matter we have assembled.

- COMMITMENT -

OBJECTIVE: The importance of commitment to
success in improving driver retention is vital - and it
starts at the top. Here we look at what must be done
to ensure that leadership is committed and that the
entire company knows this.

Commitment throughout the organization will

be important to the success of improving Driver
Retention. But commitment is especially important
among the senior management team as they are
setting the example for all others in the company.
To consider and then decide to embark on a
project to improve Driver Retention means that
senior management have looked at the problems
of excessive costs associated with poor retention,
they recognize that significant planning and effort
affecting the entire company must be undertaken
and that this effort is warranted by the significant
savings and service benefits that will be the result.

Put this way it is very obvious that the work we

are about to undertake is strategic in nature. It

is Strategic because we will be investing time,
confidence, and responsibility in company
employees well beyond the driver team. In the
process we will be transforming the company from
one that has a victim mentality about high driver
turnover into one that is a positive, supportive and
service-oriented place to work - a winner. We will
become a company where people, drivers included,
want to work. A transition like this is obviously
strategic in nature.
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Commitment is one of the most critical ingredients
to the success of any effort intended to bring
long-term improvements to the way business

is done. This commitment must come from the
Directors of the Company and it must be very
visible - and active. It must be genuine and it must
be unwavering. After all, people throughout the
company will have important roles to play and their
commitment must be inspired and supported by
the commitment they see in their leaders. In short,
company leaders must be seen to walk the walk and
make the same commitment that is being asked of
the rest of the company departments.

In addition to fostering commitment among the
staff, the senior-level commitment must be lasting,
since this is a lengthy project. It must also be
unanimous among the leaders. This last aspect is
sometimes difficult to ensure, but it is important
that the leadership team speak and act in unison on
the need for the company to make the significant
changes necessary to reduce Driver Turnover. At the
senior management level this means that a personal
commitment must be requested and delivered by
each member of the management team. Like a lot of
strategic planning initiatives, it would be a good idea
to make positive and supportive engagement a part of
the personal performance criteria for managers during
this project.

Let's acknowledge that achieving and maintaining \
commitment among the leadership team is R
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not something that can be accomplished just

by asking for it. There are very natural and
predictable obstacles along the way and perhaps
the most common is the difficulty we all have
with adapting to change. This is natural - we all
strive for stability and then along comes a new
idea, a new process or a new direction and we
naturally question and resist the change. But the
management team has targeted real benefits
for our company and our employees. We have
agreed to undertake reasonable steps to achieve
great results.

We have agreed to change.

Turn that agreement to change into a
commitment to change. We have a commitment
to reduce Driver Turnover. We are committed

to making our drivers a Strategic Advantage

for our company. Achieving and maintaining
commitment will require us to periodically re-visit
our plan and objectives to remind us that the
change we are undertaking is worth it. Do this
regularly to reinforce the commitment among

the team. Do this so we do not fall back into old
habits. In fact, be on the lookout for any wavering of
commitmentand the creeping in of those old habits.

So, what other benefits can we expect by
recognizing the importance of commitment and
then taking specific actions to achieve it? We will
create a culture throughout the organization that
sees and comes to expect a management team
that means and does what it says. Secondly, it will
deliver proof to the management team that they can
achieve significant results by working supportively
together-and they can use this approach to be
successful in otherimportant projects.

We are getting ready to draw a line in the
sand. There was probably some bell weather or
watershed moment that brought you to realize
something must be done about your high Driver
Turnover rate. Keep that motivational “trigger”

in mind as we go forward - the one that drove
home the need for us to do something serious
to improve Driver Retention. This is important
because the team must be in unison on this
project for it to have sustainable impact, so make
it a practice to occasionally remind ourselves

of what motivated us in the beginning. For

our company it was the fact that our safety and
accident rate was getting out of control. Before
we knew it our insurance costs were going up,
our service was declining and we were constantly
fighting fires. It had to stop - and improving the
stability of our driver workforce was the obvious
place to focus. Your motivation might be different.
Perhaps you simply cannot find enough drivers
to feed the turnover beast. Or maybe you are
seeing your profits decline due to excessive costs
associated with hiring and general inefficiencies.
The ironic thing is that whatever caused you

to start on this process, you will reap the same
rewards - reduced accidents and their costs,
lower recruitment needs and related savings and,
finally, a general improvement in efficiency and
quality that will drive better profits.

Safe Trucking

Ray J. Haight
Co-founder, tcaingauge.com

RAY HAIGHT

DRIVER RETENTION MASTERCLASS

FOR MORE INFORMATION
ONTHIS NEW PROGRAM

1-800-416-8712 ext. 5103
ed@otrgroup.ca

www.infinit-i.net/retention
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Emplu'pen 2016 COMPANIES

LOOKING FOR
TEAMS & SINGLES
DRY VAN ONLY

1.5 cent Performance Bonus
Company Paid Benefits

RSP Safe Driving Awards
Company Matched Pension Plan

Call Teresa or Ron at
1-800-265-2255 ext. 3016

E Teresa@libertylinehaul.com
F 519.740.3194
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FOR SPECTAL OLYMPICS,

séﬁéa Special Olympics

We are proud to be part of the
Truck Convoy for the Special Olympics

[ www.libertylinehaul.com

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoaris.ca

Email: sales@veeboards.ca
JULY 2017




Free Same Day Pay
88% Revenue Pay

in US FUNDS No Forced Dispatch

New 2015 reefer High Miles

trailer Rentals
Fuel Discounts

$1000.00 Sign

On Incentive $1000.00 Driver

Referral Incentive

APPLY NOW

. ’
INDEPENDENT CONTRWRS WANTED'.__\P
We pay in U.S. Funds 5

Midwest Transit Inc. is currently seeking qualified,
motivated & safe leased contractors to join their team.

Quarterly Safety Incentive Drawings
worth up to $10,000

Roadrunner Transportation Service Inc.
Kalyn Devoe

800-560-3758

kdevoe @rrts.com



OPPORTUNITY
FOR OWNER OPERATORS
& COMPANY DRIVERS o,

Immediate Need for 4 Montreal Based

Owner Operators to Run Montreal - Toronto

We offer an ahove average pay package including:
Paid Fuel Premium, Fuel Cards Available, Plates, Perwits, Tolls, P&4] Safety Bonus & More
Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules
o US. Border Experience
o Clean Abstracts & Criminal Search QNN
o Late Model Tandem Air Ride Tractor HONUS

Contact Anastasia at: 1-800-387-1717
or recrvit@atlantis-airlink.com

JULY 2017
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“I've been at the helm of a company with
120% turnover. It was at a time when the
company | was running was growing at an
exponential rate, and | just lost sight of
what was going on with our turnover. We
took our driver turnover
numbers from 120% to 20%

turnover in under 24 months.
We went from needing to hire 300 plus
drivers to maintain a fleet of 275 trucks
over a one year timeframe to needing to hire
under 60 in 24 months for a fleet size of
290 trucks. In retrospect we could have
called it a safety initiative because our
accident rate plummeted and so did our
insurance cost. We could have called it a
profitability initiative because as we
streamlined our processes to become driver
centric, we also became much more effi-
cient and much more profitable”
~Ray Haight
Creator, Driver Retention Masterclass

People stay in situations they like and feel comfortable in, and
they leave those that they do not like. You can build an entire
retention strategy d that simple thought. Ray Haight did
exactly that. Now he's put together a comprehensive training
program designed to teach other trucking companies how to do
the exact same thing.

2 Day Facilitator Masterclass

A two day event hosted in Dallas, Texas, where the facilitator for
your Driver Retention Masterclass program learns in-depth the
steps your company needs to take to conquer driver retention.

Driver Retention Masterclass Online Course

Hosted on the Infinit-i Platform, this comprehensive online
training video series walks you through the strategy, philosophy,
and exercises your company must go through to improve driver
retention.

Driver Retention Masterclass Workbook

A step-by-step guide that walks you through setting up the
measurables and other action steps your company must take as
you create a driver-centric culture,
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Being Recognized

The reports about airline incidents have been
numerous lately and they don't seem to

be stopping. Maneuvering through a busy
airport, like Atlanta or Chicago, is not fun. In
fact, it's frustrating and challenging, even for
frequent flyers who know what to expect.

As President of the Women In Trucking
Association, | spend a lot of time flying

to meetings, conferences and speaking
engagements. | stick with Delta as there
aren'ta lot of choices at my home airport in
Appleton, Wisconsin.

Although | go through the security line

on (sometimes) a weekly basis, | am

always greeted with a blank stare and the
instructions to put my bag on the conveyor
belt. They often ask me if | am carrying cheese
or sausage. My response is always, “No, |

live here, why would | be taking cheese or
sausage on a plane with me?" Apparently,
these items appear as liquid under the x-ray
machine.

I recognize all the TSA agents and have even
memorized some of their names. Yet, none of
them seem to recognize me, except for Todd.
When Todd sees me enter the screening

area he calls out “Where are you headed this
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WOMEN IN TRUCKING

Ellen Voie

week?" | tell him my current destination and
he always ends with "Have a good one."

ook forward to seeing Todd in the security
line. He smiles and treats me like a longtime
friend. Once, when | was waiting for my sister
to arrive (| wasn't traveling that day and was
wearing shorts instead of my usual business
attire), Todd made a comment to me. "You're
on the wrong side of security” he said. | told
him | was expecting my sister for a family
vacation. When she arrived, she was surprised
to see me chatting with the TSA agent as if we
were old friends.

In a way, we are. I've been flying out of
Appleton airport for most of my adult life,
reaching the one million mile mark with
Delta and averaging 125,000 miles each
year. Yet, most of the agents continue to look
through me instead of at me. Except for Todd.
Todd treats me like a customer instead of a
target. He actually recognizes me.

One dictionary's definition of recognition

includes, “a token of thanks or

acknowledgement” in addition to “the act of

being recognized"” or the "identification of a

person or thing as having previously been |
seen or heard."
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The Appleton airport is very small and there
are rarely more than two people in line for
security. As a TSA approved passenger, | am
often given priority clearance and directed to
the TSAapproved line. Yet, I'm still treated like
a stranger by everyone but Todd.

Why is it so important to give a driver, an
employee or even your wait staff some
recognition?

Robert C. Lee, Vice President of a shipping
company once said, “The sweetest sound

to anyone's ears is the sound of their own

name.”

Awebsite called ‘The Leader's Institute’ claims
that the need to feel important s a crucial
motivating factor that leads to success and is
aneed that s rarely satisfied. However, it's a
need thatisn't difficult to fill.

Remembering someone’s name is a way to
make them feel important. | try to always
repeata person's name at least twice, as |
am very forgetful in remembering names.
However, | am always honest when |
recognize a face but can't recall the name. I'l
just ask them to remind me. People usually
don't mind if you show them it's important
to you.

Do you take the time to call a person by his
or her name whenever possible? Do you
notice the driver seated next to you, the
waitress serving your food or the clerk at the
hotel? If they have a name badge on, do

you honor them by using their name in your
conversation?

Think about the impact you could make in
someone's day, especially if it's been a trying
one. Look at the person’s name badge or
name plate on the desk and use their name
when you are speaking. Todd might just be

a friendly guy who likes to greet passengers
when they go through security, but for me, he
makes the day a little less dreary and a whole
lot nicer.

Ellen Voie
President/CEO/Founder of
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established
to encourage the employment of women

in the trucking industry, promote their
accomplishments and minimize obstacles faced
by women working in the trucking industry.
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DRIVESTAR

S

We are Searching for qualified, experienced and

service oriented G, AZ (Class 1) and DZ (Class 3)

Drivers with or without industry experience and
considering a career change.

Current Opportunities for our Local, Regional
and Cross-Border Customers

WE OFFER

Industry leading hourly and mileage rates
(loaded and unloaded miles paid)
Company credit cards for on the road
company expenses

Our drivers sleep in hotels

Meals per diem provided

Bi-weekly direct deposit for pay
Undecking and Decking training provided

WE REQUIRE

Driver and CVOR abstract

Criminal search

Valid passport

Capable of driving manual shift
transmission (10 speed)

Effective written and spoken English
communication skills

Compliance with DOT requirements
for cross-border entry
Pre-employment DOT drug test

APPLY  picase send your resume to Recruiting@drive-star.com
TODAY! or call toll free number 1-855-781-3787

Apply in person with current abstracts and resume to 1625 Stone Church Rd East, Hamilton, Ontario
or 1906 4t Street Nisku, Edmonton, Alberta



way to spend your duwn tlme'nn i rﬂ
difference, learnmore ahuut hecnmmg a TRUGKEFI
BUDDY today.

FOR MORE INFORMATION ON HOW

YOU CAN BE A TRUCKER BUDDY, GO T0
WWW.TRUCKERBUDDY.ORG
or caLL 1-800-MY-BUDDY
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OUR PEOPLE AND EQUIPMENT SET US APART

LAIDLAW ——

CARRIERS TANK

DRIVERS/OWNER OPERATORS
NEEDED

Woodstock, ON - Sudbury, ON - Cardinal, ON

PNEUMATIC TANKER LIQUID TANKER BASE PLATES PAID
> Dry Bulk or Cement > Chemical or Food > Tolls and Border
Powder Commodities Grade Commodities Crossings Paid
> Dedicated Dispatch > Dedicated Dispatch
Support and Compliance Support and Compliance COMPETITIVE
Departments Departments Egglégl[i?nCHARGE
> Great Laﬁ — Regular > Mix of Short and > Company Owned
Home Ti Long Runs — Cross

Border Unloading Equipment

Or call (TAN K)

Ask for Recruiting



WE ARE HIRING!

Exciting opportunities are available for
hard working professional drivers.

Come join the Kurtz family as some of our
long term drivers are retiring and we
are in need to fill their seats.

— | (§ “vrd

$81,581

’

WE REQUIRE NEW PAY PACKAGE: Starting at $.47/ mile

AZ Company Drivers + Pick\Drop pay (first + Performance Incentive Bonus \
FAST Approved included\no freehies) Idle Bonus Paid Quarterly

2 Years Experience Multiple weekly bonuses Monthly Cell Phone Allowance
Clean abstract & Fully paid Group Weekly pay via direct deposit

Criminal Search Insurance Plan Dedicated 2015\2016
+ Group RSP plan Equipment

Visit our website at www kurtztrucking.com for complete Pay Package details.

800-265-2835
safety@kurtztrucking.com

BRIAN KURTZ TRUCKING LTD IS AN EQUAL OPPORTUNITY EMPLOYER



SAFETY DAWG
Chris Harris

With Supreme Court Ruling on the ELD
Legal Challenge, Implementation of ELD's
Have No Roadblocks Remaining

It appears that if you were hoping that the
ELD rule was going to be overturned or
that President Trump was going to step in
the stop the new ELD rule, all hope is lost.
The new ELD rule is going to go ahead

on December 18, 2017. Have you started
to install Electronic Logging Devices yet?
What are you waiting for?

Some background: The Supreme Court
on Monday, June 12th delivered a death
blow to the Owner-Operator Independent
Drivers Association’s legal challenge to
the U.S. DOT's electronic logging device
mandate. With the high court's rejection,
the lawsuit will go no further.

Though there are efforts underway

to engage Congress on the issue, the
rejection mandate has support from
Republicans and Democrats. Such
bi-partisan support doesn't bode well
for any moves to strip the mandate or
delay it. Given this week's news from the
Supreme Court, any carriers, particularly
small ones, hoping for a reversal of the
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mandate should get busy to get compliant
by December.

Have you started to install Electronic
Logging Devices yet? If not, there is no
reason to wait any longer. For months
now the experts have been saying that
the Owner Operator Independent Drivers
Association (OOIDA) didn't have much of a
chance of stopping the new ELD rule.

Now they have lost at every level of

court. 00IDA did take it all the way to the
Supreme Court and that court would not
even hear the case. So it is over. December
18,2017, all trucks that operate in the
United States will have to have an ELD
system installed. Yes, | know that there

are some exceptions and conditions but
basically, that is it. Get the ELD system
installed!

Now for those of you that have not yet

started to look at ELD's, there are two

major systems to consider: Satellite |
and Cellular.
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Satellite gives you the bells and
whistles; more information and more
sophistication. They have certainly been
around the longest and are much
more mature as far as knowledge and
systems go.

The cellular providers of ELDs are the
new people on the block. They may not
be as full-featured and robust as the
satellite systems but what they lack in
sophistication, they make up in their
price. They are usually significantly less
expensive than the satellite providers.
The cellular systems will work everywhere
that cell phones will work. And while

cell phone reception is not 100% all

of the time, if you are operating in an
area where the system doesn't connect,
the device stores the information and
uploads it as soon as it has a connection.
In this way, nothing is lost.

Both systems will allow the driver or the
carrier to fax, email, or print the loghook.

In a snapshot, the satellite systems are
more sophisticated, and the cellular is
less expensive.

Both systems let the drivers complete
their logs book electronically from the
cab. The logs can be inspected at the
roadside or by a scale officer. So what is
the biggest difference between all the
different systems?

Itis the dashboard interface that the
people in the office get to view. The
systems for the drivers will all be similar
and even if they are not, the drivers

will quickly get used to the device. But
the office personnel will see major
differences between the different devices
and systems. That is a big deal; the office
personnel interface.

Each of the systems gives different
information for the dispatchers and load
planners to use. All of the ELD systems
will give some basic information such as
location and alerts and when the drivers
are running out of hours.

So which are you going to choose;
Satellite or Cellular? You have a great
number of choices. There are several
suppliers of the Satellite devices but
OMG; there are more cellular supplies
than | can count. So the choice is yours
and if you haven't made it yet because
you were hoping that this new law would
be changed, canceled or delayed, you
had better get moving. It is generally
accepted that it takes a driver 3 weeks to
get used to using an ELD system. So you
will need to test several suppliers and
check out the office personnel interface.
Good luck.

Please be safe out there.

Chris Harris

Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)




WE’'RE HIRING!

$4,000 sign-on bonus for experienced drivers * New graduate training program available

Top Fleet

Employers 2017

. There are many advantages of working for the largest
Lm_am?r employer in Guelph:
LLEUE JEUITINEIN - Company paid benefit package including pension.
currently hiring J.WAB - Late model dedicated equipment. No trailer older than 3 years.
drivers for short- B Exceptional safety rating — most of the time waved through at

. the scales.
medium haul work DOT reset at home. Always.

from Guelph into Bonus programs.
MI, OH, IN, IL, WI, Round trip itineraries — no sitting and waiting for reload.

MN. N TN Company paid uniform and safety shoes.
’ C(hg%s B) Named Canada’s Top Medium Sized Fleet in 2016 by Trucking

HR Canada.

TO APPLY:

Phone:  1-800-463-5862 ext. 35207

Online:  www.linamar.com/careers

Fax: 519-837-1506

Email:  driver.recruiting@linamar.com

In person: 700 Woodlawn Rd West, Guelph ON

Power to Perform

42 « OVER THE ROAD JuLY 2017



WO 4AUENINIL MMM
iAepo] 1nQ 1 ¥o8y9

'asn 0} ajdwis pue Asea ‘3344 Ajeinjosqe i}
iseInuIw ui seluedwod Buyoniy Buipes| o} Aidde ‘sioyesad() JeumQ pue sisAl(]
iSN 8y} pue epeue) ssoloe sqol Buaup jo
spaspuny ybnoyy Buiyosess Aq Aofus noA qol e ojul J85)

£)007 0} 219y mouy| Juoq ing
qor Bujaug yoniy e Jo4
Buiyaseas noj a1y

JOBS FOR TRUCKERS e 43

JULY 2017



AnvilRing ............ceeen. 13
Mlantis .........oooieeein R
AYR Motor Express............. 25
Brian Kurtz Trucking........... 39
BICEXpress..........ocevvn. 26
Carmen Transportation Group .. 46
Chris Harris - Safety Dawg Inc. 40,41
T 48
DriveStar...........ooeeennn. 36
Fleetway Transport.............. 8
Al o coosossanoonaasossasan 13
Genesis Express .............. 23
H8Media ................... 14
Highlight Motor Freight ......... 1
Hyndman ................... 15
Infinitd. ..., 6

Thanks to everyone
that dropped by to

see us at the Road
Today Truck Show!

A special thanks to Adam
& Emma Higgins for their
help at the show.
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ppolito .....eeeiiiiiiinnn 45
KelseyTrail .......cccovvnnnn. 16
Keystone Western............... 17
Kleysen Group Ltd................ 3
Kriska Transportation............. 4
Laidlaw .......ooeeevninneee. 38
Liberty Linehaul .............. 30
Linamar............cooeenne, 42
Livingston................... 18
McKevitt Trucking Ltd. ... 2
MidwestTransit. .............. 3
Mill Creek ......oeevvvnnee 23
Nu-era Freight Lines............ 46

Ray Hai?ht- Driver Retention
Masterclass.................. 33

Robert Scheper Article ... 20,21

Rosedale Group .............. 47
R G e e 19
Speaking from Experience ...28,29
Tenoldi. oee....... SO . 5
TRANSAM Carriers .............. 2
Trans-frt McNamara ... 24
Transpro Freight Systems. ........... 9
TransX Group of Companies ... 10
Truckdriver.com .............. 43
Trucker Buddy................ 37
VeeBoards................. 9,30
Walmart. ... 12
Warren Gibson Limited ......... 11

Winnipeg Motor Express........ 2
Women in Trucking Article ...34,35
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PROLIT) @
TRANSPORTATION INC.

IPPOLITO

Company Drivers:
For Corridor and US Lanes

Paid Bi-Weekly
Via Direct Deposit

Company Benefits
RRSP/DPSP Program
Scheduled Time Off

Owner Operators:
Corridor and US Lanes
Paid Weekly Via Direct Deposi’ ,

We pay plates, insurance,
fuel and highway tax

For Additional information call 1-888-308-5606 Ext. 3113
Qualified Drivers Send Your Information to: FAX: 905-639-5568

or Email: amber.webster@ippolito.biz
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ENJOY THE BENEFITS
OF ANU ERA OF TRUCKING

SIGNING BONUS - All New Hires[y\ e et
» \ * Bi-Weekly Direct Deposit
* Regular Home Time
* Referral Bonus Program

COMPANY DRIVERS

» Company Paid Benefits

+ New 2016 VOLVO (ISHIFT)
* Impressive Pay Package

OWNER OPERATORS

i“ \g -; + Paid Plates and Insurance

- ) + Discount Fuel Cards
Attention Owner Operators! +Paid Bidges & Tols

Immediate Opportunities Available e ek

Contact Recruiting: 877.321.2992 ext234 careers@shipnuera.com

Toronto & Brantford

&

PARS PAPS

WHAT DRIVERS DON’T KNOW!

The 5 SECRETS your trucking employer is keeping from you!
Discover what it costs you...

www.expectmoretrucking.com
1.866.857.5166
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WE DRIVE CAREE

rosedale.ca/drivers

11.855.721.3962 | £1.844.314.5953

-
-

| came for the job
but stayed
for the career.
OWNER OPERATORS WANTED
e

U%ﬂ a“ Méﬁ@ 9

28 YEARS
WITH ROSEDALE

ROSEDALE
GROUP

...0Our people make it happen.



CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN
Calgary, Edmonton, Toronto and Montreal

CNTL is CN’s Trucking Subsidiary, the
continuing growth of Intermodal freight
means we always have the moves available
that meet or exceed your revenue objectives.

Keep more of your earnings with your fuel price
capped at 35 cents per litre. Take advantage of our

Tire, Bunk and Engine Heater programs, and Group
Truck Insurance and Optional Benefit programs.

We deliver.

Ask about our Signing
Bonus, Safety Bonus, and
Safety Awards!

If you would like to talk about joining our team please contact us
1-866-239-9889 cntidrivers@cn.ca 1-866-803-2702

CNTL.ca



