JOBS FOR TRUCKERS
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Keep this magazine in your truck...you never know when you’ll need it!
www.overtheroad.ca



COMPETITIVE RATES | GREAT MILES | FLEXIBLE TIME OFF | NO PUSH DISPATCH

TRQNS@DM

Hiring Company-Drivers and OwnerOperators for
ada® US runs, and CGTdG Only TeM

B
Sign-on bonus for Safety recognition program, Dedicated new
company drivers* wellness program and more equipment
WE OFFER WE REQUIRE
» Great rates »  Minimum 2 year of verifiable experience
» Competitive benefits package »  Experience within last 10 years
» Excellent work/life balance »  CVOR/ Driver's abstract in
»  Safety focused good standing
» Corporate perks »  Criminal Background search
*SOME CONDITIONS APPLY

TRANSAM CARRIERS IS AN EQUAL OPPORTUNITY EMPLOYER
We are strongly committed to providing an environment that is free from harassment and discrimination, we
are an equal opportunity and equal access employer fully committed to achieving a diverse workforce.

Please Contact James Taylor
1.877-907-8101 x5 F 416-907-8103 aitn: HR
hr@transamcarriers.com www.transamcarriers.com

YOUR SAFETY + YOUR SATISFACTION + YOUR SUCCESS




Paid
Base Plate

Great Pay Package

All Miles Paid Weekly
Permits/Tolls/Heavy Tax Paid
General Insurance Paid

Open Board Fuel Cards & Border Cards

Pick Up & Delivery $50
$1.55/mile Flexible Fuel Surcharge

1-888-250-9250

Harold Worotny, Ext. 2
Email: recruiting@genesiscarriers.com

ANVIL RING

J TRANSPORTATION g

A PROUD CANADIAN COMPANY

Owner Operators Owner Operators

required for required for the four
Canada-wide westerm provinces to
Super Bs all parts of the U.S.A.

1-877-464-3429

Office Hours: 7:30 am to 3:30 pm Mountain Time

lonny@anvilring.ca

www.anvilring.ca

NOVEMBER 2016 JOBS FOR TRUCKERS e 3



BUSINESS OFFICE TORONTO OFFICE
18 Parkglen Drive, Ottawa, Ontario K2G 369 advertising information

1.800.416.8712 » 613.224.9947 416.763.5966
Gk MONTREAL OFFICE
Email: otr@otrgroup.ca 438.289.1186
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" "&United States

WE REQUIRE
> AZ Owner Operators
> AZ Company Drivers

WE PROVIDE

> Steady Work

> Great Pay Package

> Performance Bonus

> Excellent Benefit Program
> Runs across Canada

-~ > Family Atmosphere
-~ State of the Art Facility

NCR EASED RATE FOR OWNER OPERATORS & COMPANY DRIVERS

ODEL EQUIPMENT
Contact Bruce Harnock at g

P 1-888-KDAC-NOW x.6235 1-883-532-2669
F 1-519-634-8046 E bharnock@k-dac.com www.K-DAC.com
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Lest we forget

...Our pe pIkahpp



Hiring Company Drivers and Independent Contractors for our Domestic & U.S. Fleets

We have a specific need for Ontario based Drivers

U.S. Fleet Drivers must be willing and able to cross border

Ask about our Lease To Own Program rorpenoten serces s
Contact us at: driver.recruitment@edgetransport.com or 1.888.878.9585

connecting the continent siemenstransport.com




. \.mé | zote ] ARE YOU AN AZ OR DZ DRIVER LOOKING FOR A JOB?
&= 5 ZROFIT DO YOU WANT TO JOIN OUR SUCCESSFUL TEAM?
DO YOU WANT TO DRIVE NEW STATE-OF-THE-ART EQUIPMENT?

s ARE YOU LOOKING FOR STEADY WORK YEAR-ROUND AND A
COMPREHENSIVE PAY PACKAGE?

. Lo S ,“’. — M : - g

N IF YOU HAVE ANSWERED YES TO ALL OF THE ABOVE QUESTIONS, PLEASE ‘;‘;
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HIGHLIGHTMOTOR.CON  TRANSPORTATION
ChEr Soe & & O S ST 2054 @@@ LOGISTICS
WAREHOUSING




OUR PEOPLE AND EQUIPMENT SET US APART

LAIDLAW

CARRIERS TANK

OWNER OPERATORS NEEDED
BASED IN SOUTHERN ONTARIO,
GTA AND EASTERN ONTARIO
RUNNING A 700 MILE ON AVERAGE RADIUS

LIQUID Revised Pay Package for

Owner Operators in 2015
TANKER Company Owned Unloading

OWNER Equipment Provided
OPERATORS Industry leading Owner Operator Benefits
NEEDED

Package (Full Family Available)

Committed and Consistently a safe carrier
with a great CVOR and CSA ratings

Impeccably maintained equipment

ABP(‘)SJSrL:)SUR All borders and tolls paid
Shop rate of $70/ hour
SI$G4£000N No mark up on any parts

National Tire Accounts

98% of all resets in your own drive way
U.S. Runs
Must have a TWIC card / Fast Card.

tankrecruiting@laidlaw.ca 800-465-8265
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New Peterbilts Arriving

> Ride in style with our late model
tractors, fully equipped! ;
Regional Canada

& US Owner Operators
& Company Drivers

> Ask us about our new pay package
> No East Coast!

> We run the Great Lake States, all
of Ontario, Manitoba and Quebec

For more information contact Danielle!

P 1-855-MCKEVIT (1-855-625-3848)

McKEVI

E danieller@mckevitt-trucking.com

Check out our New Website! TRUGKING
www.mckevitt.ca



STAGE DOOR

SPORTATION

Dedicated to the Entertainment & Production Industries, Stage Door
requires motivated, experienced AZ Drivers with a professional
attitude that are seeking a unique & rewarding lifestyle.

Stage Door operates across all of Canada and the USA. Applicants must have a
minimum of 2 years OTR driving experience in both Canada and the USA, hold

a valid FAST Card or Passport, Clean Drivers Abstracts and Clean Canada Wide
Criminal Record Search. Touring Assignments can vary in length, so preference is
given to drivers with very flexible schedules. Serious inquiries only.

PLEASE CONTACT DENNIS AT
Tel: 519-624-9500 | Fax: 519-624-1433
dennis@stagedoortransportation.com www.stagedoortransportation.com

Dinat

Get the nextissue in your inbox!
www.overtheroad.ca/subscribe
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Free Same Day Pay
88% Revenue Pay

in US FUNDS No Forced Dispatch

New 2015 reefer High Miles

trailer Rentals
Fuel Discounts

$1000.00 Sign

On Incentive $1000.00 Driver

Referral Incentive

APPLY NOW

INDEPENDENT CONTRAGTORS WANTED e

We pay in U.S. Funds
Midwest Transit Inc. is currently seekmg qualified,
motivated & safe leased contractors to join their team.

Quarterly Safety Incentive Drawings
worth up to $10,000

Roadrunner Transportation Service Inc.
Kalyn Devoe

800-560-3758

kdevoe @rrts.com



A Mississauga based Carrier _
P | BESTWAY l
Kheip Via: ]

BESTWAY | &

1976-2016

WORK WHEN YOU . |
WANT TO WORK!  {

Flexible Schedules Available
for US Qualified AZ Drivers

> Home Every Weekend

> Highway/Local Split

> Work Every Other Week, Only
Work Part of the Week, etc.

Let us know what you’d like
your work schedule to be!

Your Family Time is as Important to Us as it is to You!

Resumes can be sent to careers@shipviabestway.com
or fax to 905.565.8878

e = o p I . S —~

WE ARE LOOKING FOR YOU,
Quality Team Owner Operators

Service Pro  ForDedicated Canada Only Runs - Ont.to BC/AB
TRUCK LINEsS  Plus Dedicated lanes hetween Vancouver, California & Toronto

Calgary We welcome husband

Vancouver ;
- ? and wife teams
Toronto

fmﬁm Over 25 years in transportation
ik All new equipment « Satellite tracking
24 hour dispatch

LA
n n m Call recruiting 905-564-3374 ext: 34 « Fax: 905-564-5804
safety@sptrucklines.com * www.sptrucklines.com
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lorida ©
v" Quality Home Time

v" Respect

1-888-543-5555 ext. 4162
v" Long and Short US Runs — Your Choice! www.transprofreight.com
v No Forced Dispatch 8600 Escarpment Way, Milton, Ontario

You Deserve to Work for an Award Winning Carrier!

BESTFleets ((Top Fleet

TO DRIVE FOR Employers 2016
SINCE 2014 SINCE 2014

SINCE 2011
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We require some secondary education saskatoon SK
Positive Attitude Innisfil 0' N
4

Professional Appearance

Teams Welcome

35 positions available for drivers

Minimum 2 years verifiable OTR experience

$.42/mile single or $.25/mile teams
or greater subject to experience

Paid picks/drops/tarping
Qualify for Safety, Performance, and Retention Bonus

as well as Deferred Profit Sharing after
6 months of employment

Well established company with excellent opportunities
We offer monthly minimum of $4000

Direct Deposit

Excellent miles

Company Health & Dental Benefit Program '55':
after 1 year of employment L

Clothing allowance
Cell Phone allowance

Fax: 705-436-9706

recruiting@kelseytrail.com

14 « OVER THE ROAD NOVEMBER 2016




GROUP OF COMPANIES

$2000

COMPANY SINGLE

(§1600 / DRIVER) 33000

\
— ‘; \ B
' COMPANY TEAM
/ |
_ g $3000

~ SUB-CONTRACTED/ INCORPORATED SINGLE
1=
ll" = \ (52250 / DRIVER) 34500

gl P ' SUB-CDNTRACTED / INCORPORATED TEAM
12 ‘

B $5000
=ﬁn_Ji . 5 OWNER-OPERATOR SINGLE

- ] ($3750 / DRIVER) $1500
R . OWNER-OPERATOR TEAM

, f @ "in * Offer is valid until November 30 2016

WWww.caravangroup.com call 1-855-937-2854




MAKING YOUR MILES COUNT

Robert D. Scheper

ATax by any other name still smells like a Tax

Juliet argued that it didn't matter if Romeo was from
the house of Montague. Using the line "Arose by any
other name would smell as sweet” she contrasted
the good of Romeo and “the bad" of Montague,
exposing names as mere words to truth.

Abraham Lincoln once asked a friend “....if you call
a calf's tail a leg, how many legs does a calf have?
The answer? “Four”. Just because you call a tail a leg
doesn't make ita leg..." By this, Lincoln discarded
names as mere words to truth and of fact.

Just because someone calls a carbon tax a
“carbon price” doesn’t mean it isn't a tax.

What exactly is the difference between a “price” and
a "tax"? It's the same thing (a financial collection
point for a government). We are not stupid!

To be sure, taxes in the free world are a
necessity... an essential to our country's survival.
However, it's no different than sugarto a
diabetic... too much of it will kill you. Canadian
society is already sick and tired of excessive taxes.
I know because my job requires me to regularly
discourage people from some form of tax evasion.

Taxes are born from “necessity".

Income tax originated in 1917 as a method to pay
for World War One. Maybe someone could fire off
an e-mail to our government and tell them that
the war ended in November 1919.

Fuel tax is a "user tax" (paid at the pump) created
to pay for roads and transportation infrastructure
and is no different in principle than the modern
day toll road. It was a specific tax for a specific
purpose. Every jurisdiction (Province) displays

its collection of tax and their corresponding
spending on their annual reports. These two
numbers should be matched.

16 o OVER THE ROAD

Tire tax (at the point of purchase)is also a "user
tax" designed to cover the cost of disposal of

the tire when it is worn out. It came about by

the publicity associated with tens of thousands
(or millions) of old tires in landfills or maybe
specifically when a private citizen's collection of
tires burned unstoppable for days/weeks on end
as seen on national television. The collection of a
tire tax in principle should match the spending on
the proper disposal of all tires.

Alittle while ago I bought a new television. At

the checkout | was charged an "environmental or
disposal fee/tax" (different Provinces call things
differently). Similar to tires, it became a popular
topic of contention at landfills that televisions

and monitors create some sort of hazard to the
environment. The collection of "a disposal tax” onTV's
or monitors in principle should match the spending
on the proper disposal of TV's or monitors.

| went to a grocery store the other day. | did

not bring the canvas bag my wife purchased
because | only had to purchase a few products
and... itwas in the other car. | had to “purchase”
a plastic bag for $.05 (an item that | know cost
only a small fraction of one penny). The markup
I'm sure was well over 500%. Not every grocery
store charges for plastic bags. However, they are
socially "allowed to" because of "environmental
concerns of disposal”. They can defend their
markup because it's politically correct to do so. '
I have heard they donate their “income” from
these plastic bags to appropriate environmental
organizations. | am very sure however, that they
did NOT donate it to our local city landfill account.

Politicians know that they can tax Canadian i\
citizens just so long as they have an urgent crisis

NOVEMBER 2016




that requires immediate funding. That "need"” can
be real (like @ war or road building) or it can even
be fabricated from thin air, just so long as the
public believes itis "essential, critical. .. or better
yet, life threatening"”. The more urgent it is perceived/
promoted, the bigger the tax can be. The option to
actually spend money on that "life threatening issue'
depends on the political party in power.

1

Taxes or Price, it eventually ends up in the
general fund of the government.

Judging by past experience one can reasonably
assume the new "tax/price” will eventually be
added to the general fund and be proportionately
spent on carbon footprint issues with the same
focus as the fuel taxes are going to road building/
maintenance or our income taxes are going to
fund our trench battle with Germany.

The carbon tax (I mean price) system has been
used in Europe now for well over a decade.

The “currency” has been declared a complete
shame. The credits are traded, printed and given
away with such inconsistency, it is a global
embarrassment. It reminds me of Al Gore and
his “carbon footprint". He flies in a private jet and
uses 200 times the average person in personal
hydro consumption in his mansion. When he

is asked about it, he politely states his carbon
credits offset his carbon creation. When he is
asked how much he pays for his carbon credits he
states that the "work” he does raising awareness
of global warming allows him plenty of access

to (essentially) “free” carbon credits. His logic is
shockingly Orwellian.

As an accountant | meet with many citizens who
are aggressive tax planners. Their goal is not to
pay any tax at all. Their “logic” is that government
lies, cheats, steals and that government is
grossly incompetent with spending. The more
Government gets the more they want and then
the more foolishly they spend. It's sometimes
hard to defend this reality.

Dog sh*t by any other name, even if it is
presented along-side fine chocolates and given to
your wife on your anniversary, is still dog sh*t.

About the Author:

Robert D. Scheper is a leading Accountant and
Consultant to the Lease/Owner operator industry
in Canada. His first book in the Making Your Miles
Count series "taxes, taxes, taxes” was released

in 2007. His firm exclusively serves Lease/
Owner Operators across Canada. His second
book “Choosing a Trucking company” is the
most in-depth analysis of the operator industry
available today. He has a Master degree (MBA) in
financial management and has been serving the
industry since he and his wife came off the road
in 1993. His dedication, commitment and strong
opinions can be read and heard in many articles
and seminars. You can find him at www.making
yourmilescount.com or 1-877-987-9787.
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Qualified Tractor
Trailer Drivers

We offer good lanes to the US, steady work,
home weekly, paid mileage, drops and picks,
safety bonus, benefits, and pension plan.

COME SIGN ON WITH AN

Roger 519-740-8448 - roger@altanic.ca

NOVEMBER 2016

o
‘ > Late model tractors

> Great driver amenities
> EOBR?’s to ease your
paperwork load

Cambridge, ON
JOBS FOR TRUCKERS e 17



S COMPANIES

,,,,,,,,,,,,,,,,,,,,,,,,,, Platinum member

2BEST
! ‘\\SmartWa q«MANAGED

zaBesTHeets ((Top Fleet (L2

Employers 2016

(OME TO OUR CAREER FAIR!
NOVEMBER 26, 2016 [0:00AM-2:00PM
300 MAPLE GROVE ROAD

CAMBRIDGE, ON

CHA'.'.ENEER
. " We go the D.'s‘l‘anw .

GET BEHIND THE WHEEL
WITH ONE OF CANADA'S LARGEST
PRIVATELY OWNED FLEETS.

3
Jeﬂ‘__

Cm'CA'REERS/DRIVERS
CRUITING@ CHALLENGER.COM

1.800.334.5142
CONTACT US AND DISCOVER HOW WE'RE DIFFERENT FROM THE REST



)

/ viivers WANTED

ASK ABOUT OUR
PERFORMANCE BONUS!

FORBES-HEWLETT
————— g S

PHONE: (905) 455-2211 TF: 1-800-387-5832
FORBESHEWLETT.COM

| fl»Rink > ] Email us in confidence at drive@fhtp.com

NOVEMBER 2016 JOBS FOR TRUCKERS e 19




’ NOW HIRING DRIVERS
& OWNER OPERATORS

Join a team of professionals who have been the driving force behind the success of the Erb Group of Companies.

Make “Another Cool Move” Join us!

- Wages based on experience, great benefits - Long haul to regional to local all in one company

- Paid overtime, drops/pickups, inspections, delays - Quality miles and regular home time

- Bonus programs and profit sharing - Transfers between terminals & positions, no lost
seniority

2016 Best Fleets to Drive For, 2016 Top Fleet Employer & TCA Fleet Safety Award Winning

IMMEDIATE OPPORTUNITIES
for Experienced Drivers
and Owner Operators

| [, -
| ,T{’JBJ {J"!-.!-,L/ﬁ‘_-_,?,,r
I

SIGNING BONUS - All New Hires!
ENJOY THE BENEFITS
COMPANY DRIVERS OWNER OPERATORS
OF ANU ERA OF TRUCKING + Company Paid Benefits « Paid Plates and Insurance

* Competitive Compensation +New 2016 VOLVO (ISHIFT)  * Fuel Cards

* Bi-Weekly Direct Deposit * Impressive Pay Package + Paid Bridges & Tolls
* Regular Home Time +Paid FSC

* Referral Bonus Program + No Hold Back

Contact Recruiting: 877.321.2992 careers@shipnuera.com

20 ¢ OVER THE ROAD NOVEMBER 2016
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A Mississauga-based Carrier
Opportunity
For Owner Operators
& Company Drivers

New'Running Schedules

We offer an above average pay package including:
Paid Fuel Prewmium, Fuel Cards Available, Plates, Permits, Tolls, P£0) Safety Bonus & More
Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules
o US. Border Experience N
o (lean Abstracts & Criminal Search sg’&\\s
o Late Model Tandem Air Ride Tractor

Contact Anastasia at: 1-800-387-1717
or recrvit@atlantis-airlink.com

22 ¢ OVER THE ROAD NOVEMBER 2016



WE ARE PROUD TO BE
PART OF THE TRUCK CONVOY
FOR THE SPECIAL OLYMPICS

((ro Fleet

(= BEST
MANAGED

Emplw(-rs 2016 COMPANIES

LOOKING FOR TEAMS AND SINGLES

1.5 cent Performance Bonus
Company Paid Benefits

RSP Safe Driving Awards
Company Matched Pension Plan

LOOKING FORA
DRIVER TRAINER

We help subsidize the high US
exchange for our Drivers

Call Teresa or Ron at

519-740-7072 ext.2
or 1-866-Lin-Haul (1-866-546-4285)

E-mail: Teresa@libertylinehaul.com
Fax: 519.740.3194

NOVEMBER 2016

JORLD S LARCESTTR(C)

l;l!“Vl!Y“

FOR Sl gD CS

Proud to be
a part of the

ﬁ;-ﬁa‘ Special Olympics

£ | www.libertylinehaul.com

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca
JOBS FOR TRUCKERS e 23




SPEAKING FROM EXPERIENCE

Ray J. Haight

New Thinking on Retention Issues

I recently returned from the ATA MC&E
(Management Conference and Exhibition) that
was held in Las Vegas. | was there to share in my
dear friend Kevin Burch's limelight as he assumed
the role of Chairman for the 2016/17 term. Kevin
is the President of Jet Express out of Dayton, Ohio
and he will do an outstanding job as our industry
leader. He has all the qualities needed to be
successful in the role; he has passion, common
sense and he is extremely knowledgeable. Maybe
above all else, Kevin is a connector. He is one of
those folks that other people gravitate to as he has
time for everyone and people like being around
him. Congratulations Kev, | know you'll do us
proud!

Of course while at the ATA's event | took in

many of the sessions that were available and
watched as "experts” discussed the sideshow
that s the upcoming US election. | watched a
panel discussion on autonomous vehicles and
platooning which is coming much sooner than
many of us think. | walked the massive trade
show and was struck by the shear volume of tech
companies that filled the aisles. | would bet that
half the vendors were offering either totally new
technologies or upgraded technical systems.

It's quite a change from years past. | also satin
on the ATA executive committee meeting where
different committees report on their action and
occasionally request authority from the executive
committee to act on one issue or another. It was
at this meeting that once again, the most recent
top issues for trucking companies were revealed
by ATRI (American Truck Research Institute). The

24 ¢ OVER THE ROAD

list can be found at: http://atri-online.org. The
session one slide was called Top Issues Drivers

vs. Carriers. | was struck by the Motor Carrier
Executive's side of the slide where it showed the
number one concern was the Driver Shortage
while the number six issue was Driver Retention.
Does anyone else but me see a disconnect here?
This suggests to me that these carriers have
thrown in the hat on retention and that it is so
engrained into the industry that motor carrier
executives don't even connect the dots between
driver shortage and driver retention anymore.
For years | have spoken to large and small groups
about how destructive driver turnover or churn is
to our industry. This can be fixed but not by simply
accepting it as an inevitable part of running a
trucking company. No way.

Here's a good question. What does a positive
working environment look like? From ownership's
side of the desk it would be dedicated employees
who worked diligently in their given role to the
maximum benefit of the person or company who
signs the cheque. Hold it, wait just a minute. This
is what the base line of the employer employee
relationship has been for years and, as far as the
industry driving force goes, it hasn't worked all
that well for us. Let's try it again. Empowered
employees who work towards mutually benefiting
both themselves and their employer? This is
getting closer | think.

As you can tell | am definitely not an HR employee
candidate. In fact in a previous life, my definition |
of a long day was sitting in meetings with our I

NOVEMBER 2016




HR department as we get in touch with each
other's feelings and they slowly zapped my
spirit into submission. Would someone please
just show me the rules | can't break and let's
get on with it?

I believe it was Henry Ford who said “ There is
only one secret to success; it lies in the ability
to get the other persons point of view and

see things from that person's angle as well as
your own.” | think Henry was on to something
here. So what this might entail as an employer
is engaging the workforce to use their own
ideas and insights to move the entire business
forward and show them how, in doing so, there
is @ win/win result.

Trucking has not been very good at this and as
such it has lagged behind other sectors of the
economy and it has suffered ridiculously high
turnover for years because of it. It has become
a self fulfilling prophecy for many companies.
These folks would be the ones stating that they
don't make drivers like they used to which is
absolutely right, they don't. So what have these
companies done to change with the times? If
they have done nothing but complain, they are
either gone or are on their way out and they
still don't know why.

Asuccessful company of today realizes that
the welfare of their workforce is paramount to
their company’s success. That welfare comes
in the form of policies and procedures that are
designed not only as a guideline of the rules
governing behavior in the workforce but also
offer opportunities for growth and education
of the worker and Owner Operator. Those
companies who view their drivers, Owner
Operators and inside the wall workers as a
strategic advantage in the marketplace that
need continuous attention and nurturing will
win in the long run, compared to companies
who view their workforce as a necessary evil

DAICOL

INTERNATIONAL INC.

CELEBRATING 20 YEARS

Hiring in Western Canada
5 Company Drivers

(single or team drivers)
4 Owner Operators
Quality is Priority

e Top Wages & Great Work
* 3,000 plus miles per week

1-800-665-0756

or 204-989-5050
dispatch@darcol.com
www.darcol.com

Winnipeg, MB

who are only needed to serve their customers
and produce the revenue.

Some companies get it and others don't

know how to get it and some don't care. But
the secret to sustainable success is gained
through insight and knowledge of the front
line people who do the work day in and day
out at thousands of trucking companies across
this county. To get there, a foundation of trust
and respect has to be built. A line drawn in the
sand so to speak. Not too many owners have
the courage to go here. It takes guts and it
takes vision.

Safe Trucking

Ray J. Haight
Co-founder
tcaingauge.com
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Trans-Frt. McNamara is Currently Seeking Experienced
Single or Team, Long Haul or Regional Company Drivers and Owner Operators.

TRANS FR. 519.740.6500 x224 1 Cell: 519.209.3230 | jschmitz@transfrt.com

service at www.transfrt.com

Trans-Frt. McNamara 1126 Industrial Rd,, Waydom Industrial Park, RR.#1 Ayr, ON NOB1ED <3
519.740.6500 | Toll-Free: 1.800.265.7875 | Fax: 519.740.6185 | Online: www.transfrt.com \\SmartWaw

Transport Partner

TERMINALS LOCATED IN: ONTARIO  ALBERTA « BRITISH COLUMBIA  CALIFORNIA Getting There With Cteaner A
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Class 1 - AZ Company Drivers Required
Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE

Up to .46 per mile for Singles

Up to .54 per mile for Teams

Including a group health & benefits plan
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading
Steady miles year round

We provide regular home time from our terminals
in Winnipeg, Brampton and New Brunswick

WE REQUIRE: Special Need
2 ifiable experientl for Company Teams
years verifiable experien
Clean abstract
Criminal search

Please contact our Recruiting Department
for more details

Woodstock, New Brunswick
Brian Sparkes
b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 e 1-506-325-2205
Fax: 1-877-325-2952

New Terminal in Brampton, Ontario
Maurice O’Connell
Maurice.oconnell@ayrmotor.com
Tel: 1-800-263-8899
Fax: 1-877-325-2952

“I started at Ayr Motor in 2007 as an Owner Operator
and have accumulated over one million miles accident

Winnipeg, Manitoba

free travelling all over Canada and the US. | like Dale _U nderhill
driving at Ayr Motor because | always gets my miles Dale.underhill@ayrmotor.com
every week with little or no sitting. All the people Tel: 1-800-668-0099
working for Ayr Motor in the shop and operations Fax: 1-877-325-2952

are always good to deal with and the equipment is

always kept clean and in top notch condition. I like

being paid weekly and having a company pension

plan is an added bonus. The Good Lord willing, my .'E Gindlusfen}

plan is to retire at Ayr Motor.” J [Fagboolk

— Ross Brenton, Truck #886




Our people and our equipment set us apart

LAIDLAW

CARRIERS TANK

Laidlaw Carriers Tank is seeking
Owner Operators for

Pneumatic Tanker Postitions

Sudbury, ON
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Company owned Unloading Equipment
Competitive Pay ¢ Base Plates Paid » Great Fuel Surcharge Program

ask for Recruiting
tankrecruiting@laidlaw.ca



INTRODUCING inGauge® FROM
THE TRUCKLOAD CARRIERS ASSOCIATION

MONTHLY DATA & BEST PRACTICES SURVEY

Via a simple Performance Data and Best Practices Survey, inGauge®
anonymously consolidates the data from Motor Carriers throughout
North America. Including the results from TCA's Best Practices Bench-
marking Groups - some of the best managed Motor Carriers in the world!

COMPARE AND ENGAGE!

inGauge® tabulates your results and calculates Essential Peformance
Indicators® (EPIs), and compares your results to your chosen
anonymous peer group. Utilize custom data visualization tools to
engage your colleagues and employees.

2
>
@ CHART YOUR SUCCESS MAP

inGauge® provides multiple custom tools to help you create corporate
goals and accountability action items. Utilize Best Practices survey
results to make more informed purchasing decisions.

REPEAT AND SUCCEED!

Benchmarking is a process; one that has been proven to improve
profitability and lower a company’s risk profile. Benchmarking requires
discipline, but the results are well worth it!

ﬁGaug%

CARFIERS ASSOCIA

TCAINGAUGE.COM




LIVIGSTON

Livingston is now hiring Company Drivers &
Owner Operators due to continued growth

IMMEDIATE NEED FOR DRIVERS IN THE HALIFAX,
VANCOUVER, EDMONTON AND CALGARY AREAS

Owner Operators: Company Drivers:
* OEM Deliveries * Competitive Wages
* Plates Paid * Benefits and Pension Plan
* Fuel Surcharges Paid * Dedicated Truck
* Fuel discount card with * Incentive Programs
no administration fees * Direct Deposit
* Direct deposit bi-weekly * Home Weekends

* No start up costs

Contact David Brdwn at 1-888-227-4656 x5511
or e-mail dbrown@livingstonintl.com



WE PAY FOR
PERFORMANCE

Is your performance recognized? At Hyndman, we reward results. Not only do we
offer Health & Dental Benefits on Day 1, we get your money in your pocket faster with 2
pay days per week and provide many bonus opportunities to keep you challenged,
interested and rewarded. Join our success today and let us reward your performance!

» CLEAN INSPECTION BONUS » SAFETY BONUS
» PRODUCTIVITY INCREASE BONUS » QUARTERLY MILEAGE BONUS
» DRIVER REFERRAL BONUS » $2,000 TEAM SIGN-ON BONUS

(800) 332-0518 | DRIVEHYNDMAN.CA

A Celadon Company

We're moving! Our Kitchener Terminal is re-locating to a brand new facility in Ayr

401 & Hwy 97 @ Exit 268. Come visit us!



WE ARE CURRENTLY NOUS AVONS BESOIN

LOOKING FOR DE CHAUFFEURS

TO DELIVER NEW & USED POUR LIVRER DES CAMIONS
TRUCKS AND TRAILERS TO VARIOUS ET/OU REMORQUES NEUFS ET
LOCATIONS THROUGHOUT CANADA USAGES A TRAVERS LE CANADA
AND THE US ‘ ET LES ETATS UNIES.

APPLY TODAY!
CONTACTEZ-NOUS DES AUJOURD'HUI

Please send your resume to / Veuillez svp sousmettre votre résumé a

or call toll free number / ou appeler le numéro sans-frais:



EMPLOYERS HAVE A CHOICE
WHEN HIRING NEW DRIVERS

North America has 57 Schools STUDENTS

with a PTDI-certified course. You have assurance that the course you

attend meets North American driver

training skill and course certification

North American skill and standards:

certification training standards for: »  Minimum 104 hours classroom

»  Minimum 44 hours per student
behind the wheel

»  Maximum 4-1 student/instructor ratio
BTW on the road

» What you need to know and do as a
safe, professional driver

alpT n I riven By Excellence...
Measured By Q Q““I“V n www.facebook.com/PTDI86
-.'..

www.ptdi.org

Visit www.ptdi.org

» Entry-level
»  Driver finishing




NEW COMPANY
DRIVER BASE RATES

Singles $0.50/Mile
Teams $0.58/Mile

Call Today
for Details!

TOTAL LOGISTICS TRUCKING INC.

OWNER OPERATORS!

Do You Want to GROW your Business?
LOOK NO FURTHER....

Owner Operator Teams Owner Operator Singles Company Driver Teams
Needed for Western Canada Needed for U.S. Needed for Western Canada
and U.S. and U.S.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let’s get started!

Bill Scott at 1-844-400-8521

Email bscott@totallogistics.com

Committed to Mutual Success | Through Customer Service Excellence | Together we can move your business forward




TIES IN THE MIRROR
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To learn more about a rewarding career
with JBT Transport, contact us today!

866-774-9575 | jbttransport.com

ST

NOW HIRING LOCAL DRIVERS, COMPANY
DRIVERS & OWNER OPERATORS
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INTERESTED? CONTACT CARMEN TODAY?} \
i @CARMENTRANSPORTATION.COM

carm .com
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36 ¢ OVER THE ROAD

KICKYOUR DRIVING CAREER
INTO HIGH GEAR

CsA PARS PAPS

LOCAL, DEDICATED & LONG HAUL OPPORTUNITIES

* FULLTIME POSITIONS

® HEALTH, DENTAL & LIFE INSURANCE PLANS
@ PENSION PLANS

* NEW EQUIPMENT

* FRIENDLY ATMOSPHERE

* ONGOING TRAINING & SUPPORT

* COMPETITIVE MILEAGE RATES

« STEADY MILES YEAR ROUND

* QUICK TURNAROUNDS

* DEDICATED TRUCKS

* PAID WAITING & DWELL TIME

® ALLTOLLS & BORDER CROSSINGS PAID

© EXPECTMORE™ AT CARMEN TRANSPORTATION!

NOVEMBER 2016



» Loaded and Empity Miles Paid * Fuel Capped at .58 cents per Iiter * Paid Permits - Fuel Taxes - Tolls
» Sign-On Bonus = Annual Safety and Longevity Bonus

OWNER OPERATORS

for Ontario / Texas Lanes

Dry Van Freight Access to Company Personal Communication
Paid weekly direct deposit Fuel Accounts with Dispatch

Competitive rate_per mile Paid plates, insurance, In-house discounted
fuel tax shop rate

Safety Bonus Program Paid bridge tolls, =
road tolls, scales & faxes n E

Contact Us Today

TOLL FREE 1-866-569-7964
Visit our web site
www.keypointcarriers.com

1018 Parkinson Rd, Woodstock, Ontario

NOVEMBER 2016 JOBS FOR TRUCKERS e 37




MOVING THE INDUSTRY FORWARD.
ONE KILOMETRE AT A TIME.

Get on the road to success with the
world’s largest retailer.

Competitive wages

Full-time AZ drivers for: Benefits including:

OTR (city driving) Health & Dental, RSP, Company matched
Short/Long haul Defined Contribution Pension Plan
LCV/60Q' trailers/B-Trains Walmart discount card

Z shunt drivers for:
Mi's'a uga DC locations
Il- Part-ti -

Walmar ,P

Send your resume, CVOR

and Driver Abstract to: Walmart

careers@walmartfleet.ca F | eet
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GUARANTEED MILES

®

WORK/LIFE BALANCE

FINANCIAL SECURITY -
~
\

GIVE US YOUR TIME
WE’LL GUARANTEE YOUR MILES

Single company drivers that make themselves availahle no less
than 21 days a month, will be guaranteed 10,500 monthly miles.
Paid in full even if the available driver isn’t fully utilized. There will
also be a mile guarantee for team and LCV drivers.

CALL RECRUITING TODAY

ALBERTA & BRITISH QUEBEC, ONTARIO & CENTRAL

COLUMBIA - HUTCH THOMAS CANADA - MANDY MATHESON &
Weekdays - 1-800-567-7266 Weekdays - 1-877-349-3801 r T
Weekends - (403)-870-3776 Weekends - (204)-930-7007 TRANSPORT

[—

Or Visit to learn more.



Winter is Coming!

WINTER IS COMING! And unlike the Game of
Thrones where winter comes occasionally and is
accompanied with great dread, our winters come
every year. But we do have one thing in common
with this series... we also feel great dread at its
arrival. This is especially true in the trucking
industry where the coming of winter may make
us wonder why we decided on this career path.

The varied weather conditions with their
accompanied hazards make it a season that
you want to run away from in Canada. Although
this sounds like the best option, it's not what
hardy Canadians do. We make it work. The first
step is to make some smart plans to manoeuvre
through the season and ensure a safe return to
dry roads and days with long hours of sunlight.

Check your equipment

Start by ensuring your rig is fully inspected

and minor malfunctions are repaired. Be
absolutely certain that the defroster and heater
are working properly. Before departure check
that wipers, wiper motor, lights, brake and tail
lights are working, that washer fluid is topped
up, moisture is drained from the air tanks, that
all brakes are working and that the windows
and mirrors are completely clean. It is easier to
conduct maintenance and repairs when it's nice
out. Making repairs on the side of the road in the
cold weather without the benefit of gloves ora
heated space will make anyone want to give up.

40 ¢ OVER THE ROAD

5th Wheel Training Institute

LOUISE PHILBIN

Equip your vehicle

Asmart driver is always prepared for bad
weather conditions. Ensure your vehicle is
equipped for emergencies and for dealing with
mishaps. You will no doubt have the mandated
emergency equipment but you may also want to
add some equipment that would apply to your
type of hauling. Add shovels, chains, sand, fuel
conditioner, methyl hydrate, extra fuel filters,
washer fluid and a charged cell phone.

Get the right clothing

I live by the saying that 'there is no bad
weather...just bad clothing.' As a Northerner,
it's so easy to get upset with the cold winds
and deep snow. But | also know that when I'm
dressed for the conditions, it actually becomes
enjoyable to go about my activities. So ensure
you carry warm clothing & socks, good quality
boots, extra blankets or a sleeping bag. You will
then be equipped to conduct inspections, repairs
and deal with a breakdown with ease.

Prepare yourself

Once you're on the road, there are lots of things
that are out of your control. You must deal

with other drivers, traffic, lights, pedestrians,
emergency vehicles, road closures and
construction zones. All these are impossible to
predict and to plan for. Watch for some of your
bad habits that are not as critical when driving in \
perfect weather conditions but can be disastrous \

NOVEMBER 2016




in bad weather. When is the last time you
actually drove 60 km in a 60 km zone?
Keep a positive attitude about the changing
conditions. As you plan for this you will feel
more in control and ready to tackle them.

Refresh your defensive

driving skills

This may be a good time to also take a
defensive driving refresher course. We often
think the new driver will be most at risk

but we sometimes forget to remember that
the experienced driver s also at risk due to
complacency. The most important rule is

to SLOW DOWN and to keep a safe driving
distance for the conditions. Be aware that
nothing is more frustrating for a car driver then
to follow a convoy of trucks where it is next to
impossible to safely pass. And when you're
able to stop at a safe spot, keep your tractor and
trailer lights clean.

Prevention practices

There are many tips practiced by experienced
drivers that can be used to prevent getting
into a bad situation. It may be a good idea to
keep the fuel tanks full to increase traction.
Practice smooth starts to avoid spinning the
driver wheels which can cause ice and reduce
traction by almost half. Downshift smoothly
when going up a hill and steer the vehicle
smoothly when going around curves. Since
the pavement markings may be covered with
snow, keep well to the right side of the road.
Plan lane changes well in advance and keep
your speed even and smooth.

Stay Safe

The trucking industry has high expectations for
delivery of its goods and many companies are
rewarded or penalized for just-in-time delivery.
These objectives may not be realistic and
applicable during bad weather conditions. It is
important to keep open communication with
dispatch and express your concern if you feel
that going on the road is unsafe. In the event
of freezing rain and unusually heavy snow fall
and slippery conditions, it's best to stay put and
catch up on paperwork.

This year, summer just keeps on giving. We
have enjoyed more warm weather than normal
and it's difficult to believe winter is just a few
weeks off. But it is coming. Prepare early and
carefully. Before you know it, daylight will
increase and we will be complaining about
having to cut our lawn more than once a week.
Stay safe and try to enjoy the refreshing air and
the clear blue skies of winter!

Louise Philbin

Co-founder and Education Director
5th Wheel Training Institute
Haileybury, Ontario
1-888-647-7202
www.5thwheeltraining.com




Who Do You Trust?

Recently | was traveling along an interstate
within a construction area and realized | was
merely inches from a driver pulling a set of
doubles next to me. As | watched those huge
tires alongside my convertible, | recalled an
elementary school class about trust.

Our teacher asked us to define the word
trust and how it related to our own young
lives. She pointed to the chairs we were
sitting on and asked us if the act of
sitting involved trust. In other words, did
we trust the legs of the chair to hold us
up? Did we trust the chair to give us the
accommodations we expected?

Until that point | hadn't thought about
trust in that way but as | slowed through
the construction zone, with a combination
tractor-trailer next to me, it became more
than clear.

| looked at that rig and realized | had
placed my trust (and my life) in the care of
the driver, the carrier and the equipment.

One dictionary's definition of trust as a verb
was: "believe in the reliability, truth, ability,
or strength of" This was exactly the thought
I had as | shared the (narrow) roadway with a
commercial truck and driver.

42 ¢ OVER THE ROAD

WOMEN IN TRUCKING

Ellen Voie

| had to trust that the driver was well rested
and physically fit to drive the tractor-trailer.
Since I am well aware of the regulations
affecting the industry, | knew the driver
had to hold a current commercial driver's
license and had to have a current DOT
medical certificate. | also knew the operator
was subject to random drug and alcohol
checks through the carrier.

My thoughts turned to training and the
amount of education and instruction

the driver had completed to understand
highway rules and those regulations
pertaining to the trucking industry such
as parking restrictions, weigh stations and
idling laws.

In reality, | felt confident the person operating
the combination tractor-trailer which was only
inches away from my vehicle was qualified
and skilled in the role.

| also trusted the driver would refrain from
texting while driving and to not be using

a hand held mobile phone on the road.
Although we've all heard horror stories of
drivers who watch videos or other instances
of distracted driving, | felt confident the
person next to me was focused on driving. A
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I 'also knew that he or she was in
compliance with the hours of service and
their loghooks were up-to-date, factual and
in compliance. | didn't notice if there was

a sticker showing that the driver was using
e-logs but I felt assured there were no
violations because | trusted the driver and
the carrier.

Remember, trust means to believe in
the reliability, truth, ability or strength
of something.

As | noticed the name on the tractor and
trailers, | felt confident the carrier had
ensured the safety of the vehicle. | trusted
that the company had made sure the

tires were safe and the equipment was
checked and rechecked for any defects or
adjustments. | trusted that the brakes were
operable and the lights would be working
and compliant.

Even the manufacturer of the tractor and
the trailer had to be trusted to design

and build equipment that would allow

me to travel on a very narrow lane in a
construction zone in a low convertible and
feel safe. Truly, sitting in a car nextto a
combination vehicle while moving through
a close passageway could be intimidating
foranyone, but | felt a level of trust most
drivers might not experience.

Since I work in the trucking industry, | have
a realistic view of the skills and expertise

drivers need to share the road with four
wheelers (including convertibles!).

| actually feel safer alongside a professional
driver than | do with other automobiles
since I don't have trust in knowing the
person behind the wheel is rested, focused
and qualified to drive.

The next time you are on the road, consider
your level of trust for the truck and driver
alongside your car. Compare the safety
data of the trucking industry and then look
at the qualifications needed to operate a
commercial vehicle on the road.

Who do you trust?

Ellen Voie
President/CEO/Founder of
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established
to encourage the employment of women

in the trucking industry, promote their
accomplishments and minimize obstacles faced
by women working in the trucking industry.




CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN
Prince George, Moncton, Calgary and Newfoundland

If you are an Experienced, Safe, Owner
Operator, now is the time to look at CNTL!

CNTL is CN’s Trucking Subsidiary,
the continuing growth of Intermodal

m T I freight means we always have the
moves available that meet or exceed

We deliver.  your revenue objectives.

Ask about our Signing ~ Keep more of your earnings with your fuel price

capped at 35 cents per litre. Take advantage of our
Bonus, Safety Bonus, and Tire, Bunk and Engine Heater programs, and Group

Safety Awards! Truck Insurance and Optional Benefit programs.

If you would like to talk about joining our team please contact us
1-866-239-9889 cntldrivers@cn.ca 1-866-803-2702

CNTL.ca





