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APLIQUEZ À / APPLY AT

www.danfreight.com/fr/recrutement450-960-5287

JOIGNEZ-VOUS À NOTRE ÉQUIPE  
ET FAITES ROUTE AVEC NOUS

Depuis sa fondation en 1998, Systèmes  
Danfreight s’efforce d’élever les standards  
de l’industrie du transport. 

UNE ENTREPRISE DIFFÉRENTE ET RESPONSABLE

DFS offre des installations de technologie 
supérieure et une formation complète

Les avantages de se joindre à l’équipe DFS
• Paye évolutive selon le millage éffectué
•  Encadrement favorisant le développement  

des compétences 
• Centre de formation et un simulateur de route
• Camions neufs de haute technologie
•   Outils de communication pratiques et avant-gardiste
• Service à la clientèle hors-pair
•   Horaires flexibles selon vos disponibilités
•   Assurance collective adaptée aux besoins  

de chacun

JOIN OUR TEAM AND  
DRIVE WITH US

Since it’s creation in 1998, Danfreight  
Systems has worked hard in raising the 
standards of the transport industry. 

A DIFFERENT AND RESPONSIBLE COMPANY

DFS offers a state of the art facility  
along with full training

The advantages of joining the DFS team
•  Progressive pay according to miles driven  
•  Supervised competency development
•   Training center and on road simulator
•   New high tech power units
•   Practical and trendsetting communication tools
•   Excellent customer service
•   Flexible work schedules according to  

your availability
•   Group benefits, adapted to your needs
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(800) 332-0518  |  DRIVEHYNDMAN.CA

At Hyndman, we reward hard work. In 
addition to our comprehensive pay, 
company paid benefits starting on Day 
1, and 2 pay days per week, Hyndman 
o�ers many outstanding bonus 
opportunities.  Join our success today 
and let us reward your hard work!

» CLEAN INSPECTION BONUS
» PRODUCTIVITY INCREASE BONUS
» DRIVER REFERRAL BONUS
» SAFETY BONUS
» QUARTERLY MILEAGE BONUS
» $2,000 TEAM SIGN-ON BONUS

Visit
 us at Truck World

Booth #4304
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OWNER OPERATORS 
for Ontario / Texas Lanes

Contact Us Today

TOLL FREE  1-866-569-7964
Visit our web site

www.keypointcarriers.com
1018 Parkinson Rd, Woodstock, Ontario

Dry Van Freight

Paid weekly direct deposit

Competitive rate per mile

Safety Bonus Program

Access to Company   
Fuel Accounts

Paid plates,  insurance, fuel tax

Paid bridge tolls, 
road tolls, scales & faxes

Personal Communication with Dispatch

In-house discounted shop rate
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Long & Short Distance Trips
(East Coast, Mid-West,

West Coast)

Highlight Motor Freight
can o�er you the

following in comfort

To qualify, this is all
Highlight Motor Freight

requires:

•  Up to $0.55/mile
• $0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
•  Bi-Weekly pay through Direct Deposit
• Comprehensive Company Bene�t Plan
• Employee Referral Program

•  Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
•  Brand New Terminal with a state-of-the-art drivers lounge with showers
•  Conveniently located in Concord, Ontario
•  24/7 employee parking with security camera (worry free/peace of mind)

• AZ Driving experience
• Valid AZ Driver’s License
•  Driver’s Abstract (no older than 30-days)
•  CVOR (no older than 30-days)
•  Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465

or forward your contact information to
careers@highlightmotor.com

We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.
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secure your career
Siemens Transportation Group Inc.

Looking for a challenge?

Hiring Company Drivers and Owner Operators

Ask about our Lease to Own Program and Driver Training Program

Contact us at driver.recruitment@edgetransport.com or 1.888.878.9585
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> A Sign on Bonus
> Competitive Pay Package
> No Forced Dispatch
> No Northeast US
> Fuel Cards Supplied

> Fuel Surcharge Paid
> Steady Year Round Miles
>  All Miles Paid—PC Miler  

Practical Miles
> No Touch Freight

>  All Bridges, Tolls, Scale,  
Insurance and Borders Paid

> No Paint Code
>  Paid Extra Pickups / 

Deliveries

Driver Requirements:
2 years verifiable Border crossing experience / Clean Abstract

Criminal Search / FAST card or Valid Passport

For more information about joining our team please contact

1-800-265-6576/905-267-2223
dispatch@shipprimex.com

15 Bramalea Road, Unit #3, Brampton, Ontario

We Provide:
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PICTURE SUPPLIED BY COMPAPAP NY DRIVER REA POWELL

SHOULD BE THE NEXT DIRECTION YOU TAKE

An opportuinity Awaits You!  
Reasonable Home Time | East Premium | Paid Layovers | Safe Driving Bonus | Benefits

OWNER OPERATORS REQUIRED!
No Start Up Costs

Competive Rates for O/O’s
Direct Deposit, Fuel Surcharge | Paid Licenses

General & Sylvite Freight to Haul, Highly Competive Insurance Rates
Steady Year Round Work | Paid Tolls | Paid Layovers

GREAT
EQUIPMENT

TAKE THAT RIGHT TURN AND  
COME JOIN US TODAY!
Call 888-850-2238 ext 2848
drivers@sylvite.ca  |  Fax: 905-315-2083

8  •  OVER THE ROAD

1500 Corporate Drive 
BURLINTON ON

6388 Unsworth Road 
CHILLIACK BC

3130 Columbus Road 
NE CANTON OH

WORKING TOGETHER, GROWING TOGETHER

COMPANY DRIVERS REQUIRED!

www.sylvite.ca
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www.ayrmotor.com

Please contact our Recruiting Department 
for more details

Woodstock, New Brunswick 
Brian Sparkes

b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 • 1-506-325-2205

Fax: 1-877-325-2952

New Terminal in Brampton, Ontario 
Dale Underhill

Dale.underhill@ayrmotor.com
Tel: 1-800-668-0099
Fax: 1-877-325-2952

Winnipeg, Manitoba 
Robert Hooton

robert.hooton@ayrmotor.com
Tel: 1-800-274-7836 • 1-204-661-6750

Fax: 1-204-661-6726

NEW PAY PACKAGE
Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan 
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading

Steady miles year round
We provide regular home time from our terminals 

in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
2 years verifiable experience

Clean abstract
Criminal search

“ I started  at AYR Motor in 1994 and now have over 22 
years of accident free driving.  I like AYR Motor because 
there are always lots of steady miles every week, equip-
ment is always kept in top notch condition, dispatch is 
always reasonable to deal with, there is regular home 
time and shop and office staff are always there to help 
with any problem.  We have an excellent health plan and 
pension plan.  It’s nice to work for a company where you 
are always treated like family.”

 
—Jake Beardy, Truck #857

Special Need 
for Company Teams
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ALL ROADS LEAD TO

MILTON 8600 Escarpment Way, Milton, Ontario   
www.transprofreight.com

CONTACT US FOR MORE DETAILS 
recruiting@transprofreight.com 

1-888-543-5555 ext 4162

HIRING COMPANY DRIVERS  
 & OWNER OPERATORS 

LONG & SHORT US  
RUNS AVAILABLE

SERVICING THE ENTIRE USA  
ONE MILE AT A TIME…

8600 Escarpment Way, Milton, Ontario  
www.transprofreight.com

ALL ROADS LEAD TO
Efficiency

Motionin

SERVICING THE ENTIRE USA 

COME SEE US AT TRUCK WORLD! 
BOOTH #4411

Openings for Select Company Driver and Owner OperatorsOpenings for Select Company Driver and Owner Operators
We are a great family oriented business looking  

to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing  
bridge cards, fuel cards and E-PASS transponders.

Contact Sandra today for more info!

1-866-857-5166 x 257
Sandra@carmentransportationgroup.com

Visit Us at Truck World

Booth #4309
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JOIN OUR EASTERN
REGIONAL FLEET !

Want the flexibility to customize your work situation to suit your needs?

TENOLD IS CURRENTLY SEEKING ONTARIO BASED FLATBED
OWNER OPERATORS TO JOIN OUR GROWING TEAM!
We require: Late model equipment • Min. 2 years OTR experience • Driver’s /CVOR abstract

FOR MORE INFORMATION VISIT www.tenold.com OR CALL:

WE GIVE YOU CHOICES... PLUS GREAT BENEFITS.
• Work with your own flat or step deck or ours
• Be paid either by mileage or by percentage
• Get your miles and get home time

• Company fuel cards • A quarterly safety bonus
• No hold back or start-up costs
• All tolls and border crossings paid

A 100% Owner Operator Company
A Mullen Group Ltd.
Limited Partnership

LARRY 1.800.371.0094 STUART 1.866.857.9344

POSITIONS
AVAILABLE OUT

OF OUR BRAMPTON
TERMINAL
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APPLY TODAY!
Please send your resume  to Recruiting@drive-star.com

or call toll free number 1-855-781-3787

COME SEE US AT  
TRUCK WORLD!

 
BOOTH #5266

APRIL 14-16, 2016

WE ARE CURRENTLY LOOKING FOR
AZ/Class 1 & DZ/Class 3 Drivers 
TO DELIVER NEW &  

USED TRUCKS TO VARIOUS  

LOCATIONS THROUGHOUT  

CANADA AND THE US.
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• Steady Work
• Great Pay Package
• Performance Bonus

• Excellent Benefit Program
• Runs across Canada
 & United States

• Family Atmosphere
• State of the Art Facility

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) • Fax 1-519-634-8046

bharnock@k-dac.com • www.K-DAC.com

WE REQUIRE
AZ OWNER OPERATORS
AZ COMPANY DRIVERS

WE HAVE LATE  
MODEL EQUIPMENTJOIN A WINNING TEAM!

WE PROVIDE

INCREASED RATE FOR  
OWNER OPERATORS &  
COMPANY DRIVERS

WE ARE LOOKING FOR YOU,
Quality Team Owner Operators
For Dedicated Canada Only Runs - Ont. to BC/AB
Plus Dedicated lanes between Vancouver, California & Toronto

We welcome husband  
and wife teams

Over 25 years in transportation
All new equipment • Satellite tracking

24 hour dispatch

Jackelyn McKenzie 905-564-3374 ext: 34 • Fax: 905-564-5804
jmckenzie@sptrucklines.com • www.sptrucklines.com

PRIMARY  HIRING AREA: Greater Toronto Area & Vancouver
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WE REQUIREWE OFFER

Hiring Company Drivers and Owner Operators for  
Canada & US runs, and Canada Only Team Drivers

Sign-on bonus for  
company drivers*

Safety recognition program, 
wellness program and more

Dedicated new  
equipment

»  Minimum 2 years of 
verifiable experience

»  Experience within last  
10 years

»  CVOR/ Driver’s abstract  
in good standing

»  Criminal Background 
search

»  Competitive compensation package
»  Comprehensive benefit package to all employees
»  Corporate perks, recognition programs, wellness  

program, and more
»  2016 Volvo trucks available
»  Great work-life balance with individual driver  

oriented approach
»  Safety focused company culture with a commitment  

to diversity, integrity and open communication

Please Contact our Recruiting team today! 
T. 877-907-8101 x5 F. 416-907-8103 attn: HR 
hr@transamcarriers.com

TRANSAM CARRIERS IS AN EQUAL OPPORTUNITY EMPLOYER

YOUR SAFETY + YOUR SATISFACTION + YOUR SUCCESS = OUR GOAL

We are strongly committed to providing an environment that is free from  
harassment and discrimination, we are an equal opportunity and equal  
access employer fully committed to achieving a diverse workforce.

www.transamcarriers.com

*SOME CONDITIONS APPLY*SOME CONDITIONS APPLY*SOME CONDITIONS APPLY

Feel the Open Road at TRANSAMFeel the Open Road at TRANSAMFeel the Open Road at TRANSAM
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>  FAST Card
>  Must be 21 years of age
>   Minimum 2 years of experience
>  Valid AZ license
>  Clean abstract and CVOR
>  Criminal search

>   NEW competitive pay package
>  All dispatch miles paid
>   Tolls, plates, fuel tax and  

bridge fees paid
>   100% Buy Down Deductible  

Insurance paid to $2500
>  No forced dispatch
>  Fuel cap
>  Plus much more

Minimum Requirements

We are Hiring  
Highway Owner Operators 
for Canada/USA Runs

We Offer

1-800-667-4175 Ext. 2257
drive@wheelsgroup.com 
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WITH NUMBERS LIKE THIS BEHIND  
US, WE CAN SAY WITH CONFIDENCE  
WE KNOW A THING OR TWO  
ABOUT WHAT WORKS.

CELEBRATING 40 YEARS!  
1976-2016

SOME OF THE FEATURES THAT YOU MAY FIND ATTRACTIVE

Competitive pay package  
(up to $0.53/mile) plus  
picks & drops
 Pay every 2 weeks – auto 
deposit – plus Company  
paid benefit package

Truck assignment – well 
maintained equipment
   Full Time – year round work
 Home Weekly (on our  
highway board)

 

Flexible Schedules 
Personal email assigned  
to each driver
  Mentoring/Training program 
available for recent graduates

US qualified AZ drivers looking for a solid carrier that can provide a permanent career 
solution can submit their resume to careers@shipviabestway.com  

or fax to 905-565-8878 attention: Safety & Compliance

Formerly known as Ontario New England Express, Inc. and active in the industry since 
1991, we have transformed into a premium transportation solutions provider and are 

looking to expand our fleet. Based in Milton, Ontario, you will not find a company 
that cares more for their Professional Drivers and Owner Operators than we do! 

Signing Bonus for All  
Cross-Border and Domestic 

Owner Operators
New Domestic/Cross Border 
Hybrid Agreement for Owner 

Operators

1 paid week of downtime per 
year to accommodate training 

& vehicle maintenance 
(ONESafety)

36-72 Hour Home  
Time (Weekends)

 EZ-Passes, Bridge  
Cards, 407, & Fuel Cards

Dedicated Trailers  
(2013 & Newer)

Up to $1.37 Per Mile  
(Hub Milage) & $35.00 per 

Pick/Drop + Extras

Stephanie Carruth
1-800-363-5143 ext. 215

hr@oneforfreight.com

JOIN OUR TEAM  Cross-Border LTL Owner Operators

Pick/Drop + Extras

Stephanie Carruth
1-800-363-5143 ext. 215

WE LOOK FORWARD TO HEARING FROM YOU!

www.oneforfreight.com
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ASK ABOUT OUR
PERFORMANCE BONUS!

JOIN THE FORBES-HEWLETT FAMILY 
WHERE WE OFFER PREMIUM EQUIPMENT, 

COMPETITIVE PAY WITH YEARLY 
INCREASES, EXCELLENT BENEFITS, 
HOME TIME AND JOB SECURITY!

PHONE: (905) 455-2211 TF: 1-800-387-5832
FORBESHEWLETT.COM

Email us in confidence at drive@fhtp.com

Visit us at
Truck World

Booth # 2118



Remember a year or so before CSA 2010? 
There was a lot of discussion, uncertainty and 
disbelief that this new program from the FMCSA 
would really affect Drivers, Owner Operators 
and fl eets in Canada & the United States. Today, 
the program is referred to only as CSA and 
everybody understands and operates within 
its rules on both sides of the border. We write 
today about a very similar program that became 
effective on March 31st, 2016 in the US and 
will be transitioning to the law of the land in 
Canada after June 1st, 2016. After these dates, 
all companies (some exemptions) responsible 
for transporting food or food ingredients for 
humans and animals across CA/US borders 
and inter-provincially must have an approved 
Preventive Control Plan (PCP). The new 
regulations in the US under the Food Safety 
Modernization Act (FSMA) and in Canada under 
the Safe Food for Canadians Act (SFCA), apply 
to all food and food ingredients from start to 
fi nish; including warehouses. 
As often happens before legislation is 
enacted, fi ve years ago, 31 industry sectors in 
Canada were offered money by the Canadian 
Department of Agriculture to react to changes 
that were going to be imposed in 2016. The 
Canadian Trucking Alliance (CTA) was one of the 
few companies that followed through with the 
Canadian Food Inspection Agency (CFIA) and 
Department of Agriculture. A maritime company 
called Kasar Canada, a transportation food 
safety compliance company, took on the task for 
the CTA and subsequently changed its name to 
Iron Apple International. Today, Iron Apple is the 
fi rst Canadian-owned professional services fi rm 

to develop a national PCP and HACCP program 
(Hazard Analysis and Critical Control Point), 
food safety solutions for the transportation 
industry, distribution centres and warehouses. 
The CTA recommends this solution, which has 
received technical approval by the CFIA to all 
companies trucking food between provinces 
or across US borders. This program is now 
being implemented in transport companies 
from British Columbia to Newfoundland. One 
reason the CTA is behind this program, is once 
the trucking company has been audited and 
certifi ed using the Iron Apple solution, it is 
then considered PCP and HACCP approved 
as it meets all of the new Food Safety Federal 
Government Regulations. 
We should take a moment to examine 
Preventive Controls and HACCP. It is an 
internationally recognized system for reducing 
the risk of safety hazards in food. A written 
HACCP system requires that potential hazards 
are identifi ed and controlled at specifi c 
points in the process. This includes biological, 
chemical or physical hazards. Any company 
(including any trucking company) involved 
in the manufacturing processing, handling 
and transporting of food products will be 
required to use HACCP to prevent food safety 
hazards in their product. The Preventive Control 
requirement is an additional layer of safety 
and prevention on top of the HACCP base, 
providing additional food safety components, 
validation and certifi cation that is approved 
by government bodies (CFIA and US-FDA). In 
essence, the preventive control plan builds 
on the previous industry standard for food 
safety, HACCP, with a modern food safety 
layer that contains many additional check and 
verifi cation points, focusing on preventing food 
contamination, before it happens.
And to show you the risks to Canadian drivers 
and fl eets, on March 1st, 2016, the Globe & 
Mail newspaper Bureau Chief Robert Fife wrote: 
“Canadian Food Inspection Agency was given 
a deadline by US Body to clean up food safety”. 
It continued: “The U.S Agriculture Department 
has given the Canadian Food Inspection Agency 
until mid-March, 2016 to fi x signifi cant food 
safety and sanitation concerns found during 
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an audit of Canada’s meat, poultry and egg 
inspection systems”. It later states, “Failure to fi x 
the defi ciencies could lead the U.S. government 
to delist Canadian plants that were audited from 
exporting their products to the United States”.
The Canadian company on point for all these 
changes is called Iron Apple International. 
Owned by SanStone Investments, an 
Investment Group from Atlantic Canada that 
operates with long term strategic investments 
in customer service oriented businesses, 
its head offi ce is in Dartmouth, N.S. Hugh 
Latimer is the COO. Iron Apple currently have 
12 employees and are planning on rapid 
expansion to facilitate the expected growth 
in Canada and the USA. They are members of 
the American Trucking Association (ATA), the 
Truckload Carrier Association (TCA) and have an 
exclusive partnership with SAI Global – global 
leaders in certifi cations and operate in over 
30 countries. 
We asked Hugh Latimer for an example of 
how this program might affect Canadian 
fl eets or Owner Operators transporting food 
and ingredients. He related: Our solution is 
fl exible for both large and small companies, 
for example, we’ve recently helped a seven 
(7) truck fl eet company in Ontario who hauls 
food to New York every night. The pricing of 
our solution starts at $3,000 and is commodity 
based, fi tting to the company’s needs. For 
owner-operators, we have several turn- key 
solution packages available, pricing depends 
on level of food safety experience, training and 
certifi cation requirements. In two days, all staff 
including drivers can be trained to government 
standards on temperature monitoring/truck 
washing etc., and are good to continue their 
normal routine. Individual Owner Operators 
can view all of the benefi ts and features of the 
program at www.ironapple.net. The digital 
solution is web based so remote access is very 
easy and allows all of the data and records to 
be stored in one location. Modules include 
dry bulk food, refrigerated food, dairy and 
warehousing. Referencing back to the CSA 2010 
program, soon shippers are going to ask fl eets 
and Owner Operators if they are certifi ed to do 
their job. 

Iron Apple is enjoying a high degree of 
customer satisfaction and very positive feedback 
from a wide range of customers including 
Oceanex Inc. who commented:

“Iron Apple has been a pleasure to deal 
with in every aspect. They are extremely 
effi cient and professional. Partnering with 
Iron Apple for our Food Safety Program 
was the right decision. Excellence all the 
way. Simply the best!”

– Sharon Cole, ISO Coordinator for Oceanex Inc.

There are many reasons to move forward with 
this program as there are several critical facts 
related to the new food safety regulations going 
into effect April 1, 2016. The new digital TFSP is 
the simple solution to food safety compliance 
for the trucking industry.
•  After the program setup and training, it 

will take a minimum of 90 days of accurate 
records to be collected in order to be certifi ed. 
With the new regulations being required 
in 2016 for both Canada and United States, 
that does not give much breathing room, 
therefore, fl eets need to act now.

•  Many fl eets are already taking action and are 
certifi ed with this program, thus gaining new 
contracts because they are ahead of these 
critical changes. To continue delivering to the 
United States and Canada, across provincial 
and state borders, a fl eet or Owner Operator 
will need to have this program in place and 
be certifi ed before the deadline, as required 
by the new regulations.

Over the Road agrees with Iron Apple that 
in a few years, if fl eets do not have a food 
safety program or warehouse program, the 
governments in both countries may push them 
out of business. In 2015, the FDA recalled 
9178 Products and issued 17,232 warning 
letters. Imagine what this year will be like as the 
legislation kicks in!

HUGH LATIMER
COO, Iron Apple
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New and exciting  
opportunities available  
for company drivers.
 
Join one of Canada’s premier  
transportation companies  
today and get the pay and  
miles you deserve!

TransX Eastern Truckload  
offers:

•  Adding 30 new automatic  

Peterbilt company tractors

•  Routes: 80% Mid-West &  

20% East

•  Dedicated or open board lanes

•  Company paid health benefits 

•  Dedicated truck, no slip  

seating 

•  Never far from home

Dedicated or open board lanes

$.48
/MILE

Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information
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TAKE THE RIGHT TURN –  
GET ON THE ROAD WITH

CROSSROADS TRUCK TRAINING 
ACADEMY (BARRIE) NOW HAS  
2 LOCATIONS
BARRIE 1-866-446-0057  
www.crossroadsbarrie.com  
WALKERTON 1-800-447-2660  
www.crossroadsatthebruce.com

We teach you how to drive a truck and how to have a successful career in trucking

The Walkerton campus is currently operating out of the office of Little Rock Farm Trucking

»  Curriculum includes classroom, 
and hands on truck driver training

»  Webinar based interactive training

»  Customized and weekend training

»  Ask us how to qualify for  
government funding!
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REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

◆ INSIDE TRADE SHOW  ◆  OUTSIDE DISPLAY  ◆  JOB FAIR   
◆  ROAD SAFETY AWARENESS   ◆  KIDS & FAMILY ENTERTAINMENT   

◆  TRUCKING EXCELLENCE AWARDS & MORE.........

SHOW FEATURES

FREE ENTRY & FREE PARKING

For more information
Call : 905 487 1320

Email : truckshow@roadtoday.com

www.roadtodaytruckshow.com

Inform  -  Educate  -  Entertain

SOCCER CENTRE
1495 SANDALWOOD PKWY E, BRAMPTON L6R 0K2

Road Today
Truck Show

Saturday, May 28, 2016 

8
Annual

th

Canada’s  Premier 
Multicultural Truck Show

PRE-REGISTER TO WIN EXCITING PRIZES

   & JOB FAIR

EVERYBODY WELCOME!

Attention : CMV and AZ Drivers
Bring this ADVT and get a free GIFT

“ We Care About Our Customers”

SHOW SPONSORS
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Join the family. 
Drive the business.

rosedale.ca/drivers
T1.855.721.3962 | F1.844.314.5953

VISIT US AT: 
TRUCK WORLD 2016 

 April 15th & 16th, 
booth 4206, International  

Centre – Toronto



Making Your Miles Count: 
Leaders to Trust
In choosing a carrier to drive for, operators and 
drivers must consider Sr. management ethics 
and behavior in order to determine how they 
will be treated in the future. In my second book 
I spent a great deal of time on net fuel costs and 
carrier contracts. Though these details are very 
important, they tend to be only as strong as the 
integrity of Sr. management. In some cases the 
contract may not be worth the paper it’s written 
on. 

As a carrier, management must continuously 
communicate and demonstrate their submission 
to principles of long term (not just short term) 
success, no matter what its immediate sacrifi ce 
or pain. An error some carriers fall trap to is 
developing company loyalty to their name or 
leader rather than the principles that allows all 
employees equal access to success.

Carrier leaders should be shy of populous praise 
and lean heavily on the principles that built their 
company (such as strong customer service).

Some (or many) carriers have one or a group of 
drivers/operators who “praise” Sr. management, 
thinking they are super smart or just amazing 
to work for. If a Sr. manager (owner) absorbs 
the praise as personal (or corporate), they 
may be heading towards a trap. Drivers may 

ignore principles of success and just assume an 
inherent right to success because of the name 
on their door. 

Success is not achieved simply through 
personality but through adherence to the 
principles of success. When a manager accepts 
personal praise (as opposed to giving credit 
to adherence to the principles of success), a 
manager may inadvertently train the driver/
employee not to bother with: hard work, 
punctuality, attention to detail, customer service 
etc. All they need to succeed is to kiss some Sr. 
manager’s backside. 

Leaders must remain humble and train all 
members/employees to focus on a structure 
of success, not simply adherence to him/her. If 
employees are allowed to believe someone is 
their “savior”, they may abandon the principles 
of success in trade for personal loyalty… a 
subtle but very dangerous shift. Blind loyalty can 
backfi re into a blind nemesis just as easily.

Many years ago I was in a position where a 
small group of people thought I was the “be 
all - end all” in the accounting industry. We had 
just fi nished a year end and found that they 
had grown in equity by about $40,000 (from 
virtually nothing). They were elated. They were 

MAKING YOUR MILES COUNT
Robert D. Scheper
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middle aged and had never accumulated any 
fi nancial value, no matter how hard they seemed 
to work. They thought they had “arrived” at 
easy street and decided to take some time off 
(without telling anyone). Within a few months of 
2500, 3500 to 5000 mile per months (they were 
long distance), they were in a serious cash fl ow 
crisis. No matter how often I told them they were 
destroying their fi nances, they refused to listen. 
They thought all they needed in the trucking 
industry was a good accountant. They blindly 
put their faith in me. In just over a year they lost 
most everything. 

My weakness and naiveté as a leader did not 
convince me to abandon them when they 
abandoned their own path to success. Somehow 
I thought I could “fi x” them. 

Try as I might, they refused advice. But, just as 
their misplaced loyalties to success dragged 
them down it also gave them someone to 
blame… me. They proceeded to accuse me of 
embezzling $40,000. A two year battle with 
a forensic accountant exonerated me of the 
accusation but the rumors didn’t stop for nearly 
a decade. The damage was done. I learned one 
very important lesson. Blind loyalty and praise 
can just as swiftly turn to unsubstantiated rage 
and blame. Shallow minds have fi ckle feelings.

We are all the masters of our own success. 
We harvest what we ourselves plant and have 
very little else to blame. We may have been 
lied to but we must remember, we choose to 
believe that lie for as long as we did. As an 
operator, a major key to success is the ability 
to read the indicators of success and also the 
shadows of lies or dis-information. Though I am 
a strong advocate of loyalty, it must be loyalty 
to principles fi rst and then to people who have 

proven themselves to be faithful at all cost. That 
type of loyalty is worth giving.

If carriers desire to build a company with quality, 
low maintenance drivers, they must weed out 
those who think they can achieve success by 
some lazy shortcut. If a carrier knows drivers 
who have signifi cantly misplaced loyalties, they 
should be confronted and maybe even let go. 
Often times their long term presence produces 
more harm than good.

People who exclusively follow people for success 
rarely achieve any. People who exclusively 
submit themselves to principles of success, in 
the end, will hardly achieve anything else.

About the Author: 

Robert D. Scheper is a leading Accountant and 
Consultant to the Lease/Owner operator industry 
in Canada. His fi rst book in the Making Your 
Miles Count series “taxes, taxes, taxes” was 
released in 2007. His fi rm exclusively serves 
Lease/Owner Operators across Canada. His 
second book “Choosing a Trucking company” 
is the most in-depth analysis of the operator 
industry available today. He has a Master 
degree (MBA) in fi nancial management and 
has been serving the industry since he and his 
wife came off the road in 1993. His dedication, 
commitment and strong opinions can be read 
and heard in many articles and seminars. You 
can fi nd him at www.making yourmilescount.
com or at 1-877-987-9787.
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LONGHAUL FLATDECK  
OPPORTUNITIES

BASED OUT OF WINNIPEG  
RUNNING CANADA & US

COMPANY DRIVERS AND OWNER OPERATORS
Regular home time – average 10–14 days out

Group benefits plans for both Company Drivers & Owner Operators
Excellent Income Potential

GREAT OPPORTUNITIES TO TAKE YOUR  
CAREER TO THE NEXT LEVEL!  

Average Gross Annual 
Earnings for Company Drivers 

$85,000 - $90,000

Average Gross Annual 
Earnings for Owner Operators 
$175,000 - $185,000

KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership

For more information  

1-888-271-9785
Kim Vosper, Driver Recruiter 
kvosper@kleysen.com

Andy Trybell, Driver Recruiter 
atrybell@kleysen.com



APRIL 2016 JOBS FOR TRUCKERS  •  27 

GREAT OPPORTUNITIES 
WITH OUR TEAM

>  Competitive wages
> Paid Weekly
>	 Benefits	after	90	days
> Good Equipment

>  US/Canada	Long	Haul	Dry	Van
>  Great	miles	year	round
>  FAST	Card	required
>  Terminals	in	Charlotte 
NC	and	Laredo	TX

CONTACT RECRUITING TODAY

1-888-596-0211 
JOBSCAT@CAT.CA 

WWW.CAT.CA

WITH OUR TEAM
COME BY OUR BOOTH AT  TRUCK WORLD #4323

ASK ABOUT 
OUR SIGN-ON 

BONUS –  
LIMITED  

TIME!

Apply Now 
Independent Contractors Wanted
We pay in U.S. Funds
Midwest Transit Inc. is currently seeking 
qualified, motivated & safe leased contractors 
to join their team.
Quarterly Safety Incentive Drawings 
worth up to $10,000

Roadrunner Transportation Service Inc.  
Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

88% Revenue Pay 

in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign On 
 Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive
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McKEVITT
TRUCKING

Contact Danielle!
1-855-MCKEVIT (1-855-625-3848) 

Fax: 1-888-905-7482
danieller@mckevitt-trucking.com

www.mckevitt.ca

NOW HIRING!
Regional CANADA/USA

Company Drivers and
Owner Operators!

New Owner Operator Pay  
Package for Canada/USA

$1.25/mile (all miles)

February F.S.C. average  
20.3 cents/mile
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FLEET MANAGEMENT   |    DEDICATED TRANSPORTATION    |    SUPPLY CHAIN SOLUTIONS

HUGESIGNINGBONUSFORTEAMS

Visit our booth at Truck World, April 15-16, International Center Toronto

Better opportunities
lead to even better
futures with Ryder.  
Your future starts today at Ryder. We’re recruiting
now for Owner Operators and Company Drivers – Solo
and Team – in Ontario. 

RYDER OFFERS TEAM OWNER OPERATORS (AZ):

RYDER OFFERS SOLO AND TEAM COMPANY DRIVERS (AZ):

•  4,900 miles pay guaranteed per week
•  Weekly settlements paid by direct deposit
•  Advance schedules and dedicated routes
•  No open board dispatch
•  No touch automotive freight
•  Fuel surcharge program/company fuel accounts

•  Paid plates (IRP)
•  Paid border crossings and road tolls
•  Paid Heavy Vehicle Use Tax
•  Paid loaded/empty miles
•  Upgrade program

•  Home daily – day and afternoon routes
•  Attractive remuneration package
•  Weekly payroll
•  No-touch freight 

•  Flexible benefits plan
•  Registered Retirement Savings Plan
•  Stock purchase plan
•  Uniform and boot allowance

Apply at Ryder. To review all job requirements, see available
jobs and submit your resume, visit canada.ryder.com/career.
Questions? Call us at 1-800-339-2834, ext. 2 or send an email
to hire32@ryder.com. Ryder makes your career Ever Better. 

Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.
Copyright ©2016 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc. 

Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.  
Copyright ©2015 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc. 

FLEET MANAGEMENT   |    DEDICATED TRANSPORTATION    |    SUPPLY CHAIN SOLUTIONS

Happy holidays! 
Here’s to great presents.  
And even better futures. 
Don’t wait for a new year. The future starts today at Ryder. 
We’re recruiting now for Owner Operators and Company Drivers – 
Solo and Team – in Ontario. 

Give yourself a present. Apply at Ryder. To review all job requirements, see 
available jobs and submit your resume, visit canada.ryder.com/career. 
Questions? Call us at 1-800-339-2834, ext. 2 or send an email to  
hire32@ryder.com. Ryder makes your career Ever Better. 

•  4,900 miles pay guaranteed per week
•  Weekly settlements paid by direct deposit
•  Advance schedules and dedicated routes
•  No open board dispatch 
•  No touch automotive freight 
•  Fuel surcharge program/company fuel accounts

•  Paid plates (IRP) 
•  Paid border crossings and road tolls
•  Paid Heavy Vehicle Use Tax 
•  Paid loaded/empty miles 
•  Upgrade program

RYDER OFFERS TEAM OWNER OPERATORS (AZ):

•  Home daily – day and afternoon routes 
•  Attractive remuneration package 
•  Weekly payroll 
•  No-touch freight 

•  Flexible benefits plan 
•  Registered Retirement Savings Plan 
•  Stock purchase plan 
•  Uniform and boot allowance

RYDER OFFERS SOLO AND TEAM COMPANY DRIVERS (AZ):
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Integrity

Fairness

The Driving Force Behind Your Business
866-774-9575 

jbttransport.com

Community

Come 
Join our 
Family
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D.A.D Services 
Drivers Authenticated Data

Fast, Economical 
Background Screening

	Employment Verification

	Driver Data Exchange

	Drug & Alcohol History

	Drivers Abstracts

	Police Records

Join Canada’s fastest growing 
transportation employment 
verification service

.

Powered by



Notes from Las Vegas 
I’ve just returned from the Truckload Carriers 
Association’s annual convention held at The Wynn 
Casino in Las Vegas. The overall theme of the 
convention was “TCA Leading the Way” and as 
usual, it was a very successful event. 
The keynote speaker was Mr. Karl Rove, who 
expounded on the state of the upcoming US 
Presidential election. I was every impressed 
with Mr. Rove and his observations. He was of 
course, an intricate part of the George Bush Jr. 
administration and is also a gifted speaker and 
political historian. On that note he suggested 
that if you think this election is ugly now, just 
wait. He thinks they are just getting started. It 
was interesting to also hear that both of the front-
runners could be charged with criminal offences 
as this thing roles on; Hilary Clinton with the 
email scandal and Donald Trump being charged 
with fraud over the Trump University fi asco. 
Wow, what a political creep show this is turning 
into. Thank goodness we got nothing up here 
compared to this.
The driver shortage was once again a popular 
topic along with its closest friend; driver retention. 
There was a very good trade show with all the 
latest technologies present and accounted for. 
One of the highlights for me each year is to get 
reacquainted with old friends, tip a few cocktails 
and tell a few stories. We may only see our 
trucking friends from all over North America once 
or twice a year but we get very comfortable with 
each other very quickly; as you know, truckers are 
like that. 
I was fortunate enough to be asked to sit as a 
panelist during a round table with the theme 
being: “Growing your own, successful strategies 
to cultivate new drivers.” We discussed how to 
acclimate new drivers coming from schools into 
our trucking industry and how to best set them up 
for a successful and rewarding career. This panel 
served a couple of purposes for me beyond just 

the education of the membership. It also helped 
another effort I’m involved with which is to raise 
the awareness of the PTDI (Professional Truck 
Driver’s Institute). I have been fortunate to be 
associated with this group for over 15 years now 
and we felt that it was time for PTDI to start raising 
awareness to the gold standard in driver training 
in the industry. Please feel free to check us out at 
www.ptdi.org and as always, like us on Facebook. 
As I do each year, I would like to congratulate 
all the winners of the great contests that are 
associated with the Truckload Carriers Association; 
www.truckload.org. They include Best Fleets To 
Drive For that featured many of Canada’s best; the 
National Fleet Safety Award which is probably the 
most coveted safety award in North America which 
was again won by Bison Transport; The Driver of 
the Year award featuring one of our best and my 
friend Mr. Guy Broderick; and the Owner Operator 
of the Year award which was won by Canada’s 
own, Mr. Mark Tricco of Bison Transport. I had the 
opportunity to talk to Mark and his wife who are 
very nice people and I was thrilled to see them 
along with all the other folks who were honored 
during this event. 
One of my partners at www.tcaIngauge.com, 
Mr. Chris Henry and I were asked to come early 
to Vegas to attend a TCA two day benchmarking 
session that included a dozen of some of the best 
managed, refrigerated trucking companies in 
North America. This was an interesting exercise 
for us to witness the process of one of these 
groups up front and in person. TCA is the only 
trucking industry trade association to have these 
groups and they have been at it for over 13 years. 
We were asked to participate because our new 
company InGauge will now be the gate keeper, 
so to speak, in that all participants wanting access 
to this intense, business success incubator will 
now begin their exposure to benchmarking by 
utilizing our online service. We of course, are 

SPEAKING FROM EXPERIENCE
Ray J. Haight
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O U R  P E O P L E  A N D  E Q U I P M E N T  S E T  U S  A P A R T

C A R R I E R S T A N K

>  Revised Pay Package for  
Owner Operators in 2015

>  Company Owned Unloading  
Equipment Provided

>  Industry leading Owner Operator Benefits 
Package (Full Family Available)

>  Committed and Consistently a safe carrier with 
a great CVOR and CSA ratings

>  Impeccably maintained equipment
>  All borders and tolls paid
>  Shop rate of $70/ hour
>  No mark up on any parts
>  National Tire Accounts

OWNER OPERATORS NEEDED  
ONTARIO & MICHIGAN  

O/O’S NEEDED TO FILL  
IMMEDIATE OPENINGS

Send questions/ 
applications to 

tankrecruiting@laidlaw.ca 
or call

800-465-8265 
Ask for Recruiting

thrilled to play this role for TCA. We help them and 
they in turn help us to help the industry at large. 
We will also become the standard platform for all 
existing companies currently involved with the 
TCA benchmarking Best Practice Groups, as they’re 
called within TCA. Since 2011, participants have 
seen on average an increase in annual profi t of 
350%, a improvement in operating ratios of 6.2% 
to name a couple of the reasons to check it out 
if you’re a trucking company looking to become 
“Best In Class”. This newly audited information 
coming from TCA created a lot of buzz as I’m 
sure anyone could understand. To say we are 
excited about the future of TCAInGauge is an 
understatement to say the least. To quote one 
owner of a mid size Canadian fl eet in Ontario: 
“how can you not be involved with this program?”
I’m also excited because of the new leadership 
at the top of TCA’s team; our incoming Chairman 
is Mr. Russell Stubbs of Frozen Food Express 
Holdings. We also have a new President, Mr. John 
Lyboldt who has a long history of outstanding 

service leading other associations, has extensive 
experience in benchmarking and knows its 
potential as a catalyst to improving current 
membership’s bottom line fi nancial results and 
using benchmarking to expand overall association 
membership.
A fi nal note of congratulations goes to immediate 
past Chairman Keith Tuttle of Motor Carrier 
Express for his outstanding year of leadership at 
TCA. My benchmark for everything that I do is ask, 
is this effort in better shape now as opposed to 
when I took on the role? In Keith’s case there is no 
doubt about it, TCA has a bright future. It should 
be fun to watch where it goes from here.

Safe Trucking
Ray J. Haight
Co-founder
tcaingauge.com
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No U.S.A.
Saskatoon, SK 

Innisfil, ON

1-888-564-8161
Fax: 705-436-9706
www.kelseytrail.com

recruiting@kelseytrail.com

We Require:
• We require some secondary education
• Positive Attitude
• Professional Appearance
• Teams Welcome
• 35 positions available for drivers
• Minimum 2 years verifiable OTR experience
We Offer:
• $.42/mile single or $.25/mile teams 
 or greater subject to experience
• Paid picks/drops/tarping 
• Qualify for Safety, Performance, and Retention Bonus 
 as well as Deferred Profit Sharing after  
 6 months of employment
• Well established company with excellent opportunities
• We offer monthly minimum of $4000
• Direct Deposit
• Excellent miles
• Company Health & Dental Benefit Program  
 after 1 year of employment
• Clothing allowance
• Cell Phone allowance
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INTRODUCING inGauge® FROM 
THE TRUCKLOAD CARRIERS ASSOCIATION

inGauge® tabulates your results and calculates Essential Peformance 
Indicators® (EPIs), and compares your results to your chosen 
anonymous peer group. Utilize custom data visualization tools to 
engage your colleagues and employees.

COMPARE AND ENGAGE!

Via a simple Performance Data and Best Practices Survey, inGauge® 
anonymously consolidates the data from Motor Carriers throughout 
North America. Including the results from TCA’s Best Practices Bench-
marking Groups - some of the best managed Motor Carriers in the world!

MONTHLY DATA & BEST PRACTICES SURVEY

Benchmarking is a process; one that has been proven to improve 
profitability and lower a company’s risk profile. Benchmarking requires 
discipline, but the results are well worth it!

REPEAT AND SUCCEED!

inGauge® provides multiple custom tools to help you create corporate 
goals and accountability action items. Utilize Best Practices survey 
results to make more informed purchasing decisions.

CHART YOUR SUCCESS MAP

TCAINGAUGE.COM
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We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Jim at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

New Running Schedules
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New Food Safety Regulations in 
Canada and United States



LOUISE PHILBIN
5th Wheel Training Institute

Bridging the Gender Gap in Trucking
Like many baby boomer women, our families 
and society in general expected us to settle into 
traditional professions. We were encouraged 
to become teachers, nurses, secretaries or 
mothers. Period! Business was considered the 
domain of men and any type of blue collar job 
was reserved for the men folk. So, like most 
women at that time, I acquiesced with the trend 
and became a teacher. I soon discovered that I 
had a real gift and a passion for education but 
this traditional environment left me yearning 
for adventure and original challenges. I was 
not at all thrilled about working in such a 
restrictive system that rewarded conformity and 
rule keepers. So I went to the other extreme. I 
became the co-founder of a trucking company, 
got my Class AZ licence and took a leadership 
role in establishing a truck driver and heavy 
equipment training school. 

As a result of this complete career shift, today 
I’m often seen as the poster child for women 
taking a non-traditional role in the workplace. 
This makes me a target for interviews and 
speaking engagements where I get to explain 
my journey into the perceived closed world of 
men and trucking. Recently, I was asked by a 
local organization to share my story at a forum 
for International Women’s Day. My presentation 
was focused on how I became an accidental 
entrepreneur in a very non-traditional 

workplace and what inspired me to make a 
change in my career path.

From the response of the crowd, I could tell 
that my story was an inspiration to both men 
and women. But the best part of the event 
is what happened at the end of the evening 
when a woman came to see me and asked if 
I remembered her. Of course... how could I 
forget Donna? In 1999, she was part of a very 
small percentage of women who were prepared 
to become truck drivers. She was at a turning 
point in her life that left her single and with 
children who were now independent. She 
was attracted to this new career for the same 
reasons that men choose to be truck drivers: 
independence, a good wage, a chance to see 
North America and a dynamic industry with 
chances for advancement. She was motivated to 
make a strong future for herself and we were all 
inspired by her conviction to succeed. 

Yet according to Trucking HR Canada, only about 
3% of women are truck drivers with an overall 
total of 48% in freight transportation. This is 
well below the Canadian average. It is clear that 
Donna was a trail blazer and beat the odds. She 
started working long haul throughout North 
America, became a recruiter, a driver manager, 
a safety and compliance offi cer, an operations 
manager and fi nally a safety manager. Her 
advancement was possible due to her hard 
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work, competence and education. Faced with 
these formidable skills and her experience, she 
found an industry that was prepared to give her 
new challenges. She found advancement and a 
career. Not just a job.

So why are women still so under-represented 
in the trucking industry? We certainly know 
that the industry was always more suited to 
men because it required physical strength and 
a good woman at home who could take care 
of the family. Things have and are continuing 
to change to make this career a real option 
for women. Carriers are structuring routes to 
make it easier for drivers to be home every 
week. Freight is often in a closed van making it 
unnecessary to tarp heavy loads and technology 
to communicate with the family is improving. 
Even truck stops now have improved facilities 
that are clean, welcoming and accessible to 
both men and women. In fact I would venture 
to say that these are unisex improvements and 
they have improved the working conditions 
for all truck drivers. But the most important 
factor for increasing women’s participation 
in trucking is simply the fact that carriers 
realize that it makes good economic sense. 
All of a sudden they have access to 50% more 
people than before. And women bring a 
skill set that enhances their workforce. Many 
fl eets appreciate women’s attention to detail, 
communication and organizational skills as well 
as a conscientious approach to dealing with 
customers. 

We have also seen improvements in the 
number of women at our truck driver training 
school. Where Donna was among a 3-5% of 
women in 1999, today we estimate that women 
make up about 15% of our student population. 

This rise in statistics can be attributed to 
many social, economic and cultural changes. 
Awareness campaigns create an opening and 
then women begin to realize that it’s possible to 
consider trucking as a viable career. The school’s 
student population and staff benefi t from the 
equalizing presence of women during training. 
All of a sudden, driving a truck is not just about 
shifting gears but also about all the other skills 
that are required to become a professional.

This now brings me to the 2016 worldwide 
campaign theme for International Women’s Day 
– Pledge for Parity. The United Nations World 
Economic Forum predicted in 2014 that it 
would take until 2095 to achieve global gender 
parity. That’s 79 years. But after considering 
many more current global factors, the date 
has been moved to 2133. That’s 117 years. I 
think it’s safe to say that most of us won’t see 
this in our lifetime. The progress for parity 
is obviously more prevalent in the western 
world yet in trucking it falls very short of equal 
representation. But I believe the climate is now 
ripe to encourage the trucking industry to inch 
closer to gender parity. Let’s hope it doesn’t take 
100 years to get there.

Louise Philbin
Co-founder and Education Director
5th Wheel Training Institute
Haileybury, Ontario
1-888-647-7202
www.5thwheeltraining.com
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PLEASE CONTACT 
KAMILA MANCUSO
Tel.:   519-754-0100 

 800-784-5774 
Fax:  519-754-1916
Email:  kamila@btcexpress.ca

RECRUITING
Long Haul/Short Haul Opportunities

for Owner Operators and Company Drivers
Competitive Wage Packages
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 www.truckworld.ca

Platinum Sponsor

Gold Sponsors:

Of�cial Media:

w    See more than 250,000 square  
feet of new trucks, trailers  
and equipment

w New Products

w Recruitment Pavilion
w Fleet Managers’ Breakfast
w Canadian Fleet Maintenance Summit

Endorsed by:

International
Centre

Toronto, ON 

Thursday April 14 
10:00 am to 6:00 pm

Friday April 15 
10:00 am to 6:00 pm

Saturday April 16 
9:00 am to 5:00 pm

The Meeting Place
for Canada’s 

Trucking Industry

South Asian Partner:
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 Cambridge, ON | London, ON | Aldergrove, BC | Dorval, PQ

recruiting@challenger.com|www.challenger.com|1.800.334.5142



APRIL 2016 JOBS FOR TRUCKERS  •  45 

Call Today! 888-240-6185
VAN • FLATBED • STEP DECK

• Loaded and Empty Miles Paid • Fuel Capped at .58 cents per liter
• Paid Permits - Fuel Taxes - Tolls • $5000 Sign-On Bonus paid over 1 year

• Annual Safety and Longevity Bonus

OWNER OPERATORS

Lease Purchase 
Program Available

Get on the Road with

www.LoadFTI.com



Start Looking for an ELD Solution Today
The Canadian Government recently announced 
that they will be following the United States 
decision to enforce the mandatory use of 
Electronic Logging Devices (ELD). That will mean 
that any trucking company that goes outside of 
their home province will need to have an ELD. If 
you remain an intra-provincial carrier, you may 
(and only may) have a little more time. Some of 
the provincial Transportation Ministers have also 
voiced support for the devices. Saying it another 
way, if you are an intra-provincial carrier you will 
have to wait to hear from your provincial minister. 
But with the provincial trucking associations in 
favour of ELD’s and CTA’s support; I don’t think 
that it will be long before all the provinces are 
also on board. We now have to wait and see.
The USA has stated that an ELD will be mandatory 
December of 2017, unless companies have an 
approved EOBR or AOBR solution which gives 
you an extension until 2019 before you have to 
comply with the ELD ruling. We know that the 
Federal Government must still advise us offi cially 
that Canada is moving ahead, what the rules are 
and when they will take effect. Additionally if you 
are an intra-provincial carrier we will have to wait 
for each individual province to make their own 
announcements. 
If there are still a lot of issues and dates to be 
decided and with only the States setting a date, 
why am I writing about it now? In the USA it 
takes years to enact new laws and even with that 
they provide a 2 year warning period before any 
new law is enforced which is what they have 
done with the ELD mandate. In Canada, we can 
move much faster (when there is the political 
will) and we don’t have to give 2 years of notice. 
Therefore, whether you are a cross border carrier, 
a Canadian only transport company or an intra-

provincial motor carrier, you had better start 
planning your ELD purchase strategy. Don’t wait 
till the last minute because you may not get the 
best solution for you, but the best solution that is 
available to meet the ELD compliance deadline. 
If you are a small carrier or an individual Owner 
Operator don’t think you are exempt, every 
carrier, large and small will have to have some 
sort of an ELD solution. 
I say some sort, as there are many different types 
of solutions on the market. In my mind I have 
grouped them into two main categories. Satellite 
based providers and cellular network providers. 
The satellite types usually provide a great deal 
of data. If you are a larger fl eet this might be the 
system for you. After all, you may have the people 
on board to work with all this data and make it 
benefi cial to your company. The satellite based 
systems usually come with a higher hardware 
cost and a more time consuming and costly 
instalment. As well, only specially trained people 
are trained and can install these types of systems.
For the smaller fl eets and individual Owner 
Operators you may fi nd the cellular based 
providers a better fi t for your company. The 
upfront cost is much lower and these providers 
can often use your existing smart phones to 
provide the data you need to be compliant and 
give you insight into running your business. If 
you must purchase hardware, a $200 Android 
Smartphone or tablet, along with a cradle or 
docking station will do the trick. The installation 
can be done by anyone; the most diffi cult part 
is Bluetooth pairing of the 2 devices. Yes, a 
Bluetooth paired device is required to meet the 
ELD compliance standard, the Bluetooth device 
plugs into the trucks ECM’s 9 pin connector, you 

SAFETY DAWG
Chris Harris
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pair up your smartphone or tablet, download 
the software to the device and you are done. It 
is that simple. 
Anyway within each group (satellite or 
cell) there are lots of options. You need to 
decide between no frills, a few frills and the 
whole enchilada. Within the cellular market, 
there is a new provider in this space that is 
very impressive. They are called FleetRover 
(http://fl eetrover.com) and they offer a fl eet 
management portal for your computer, and 
integration into their HoS and driver messaging 
application for your smartphone. The system 
allows you to be EOBR and / ELD complaint 
and they have many of the same features and 
functionality that the more expensive and 
server heavy systems do, but they provide this 
at little to very little additional monthly cost. 
With a bare bones data plan your total charges 
are quite low. Certainly FleetRover is worthy of 

a being added to your selection pool and an 
additional bonus, they are Canadian. 
In conclusion, you need to start your shopping 
for an ELD solution today, there are many 
decisions to be made and you really can’t 
make a mistake in moving early. A benefi t to 
starting the process now is that that you can 
gain an additional year window before you 
have to become ELD compliant. It is likely that 
our government is going to mirror much of the 
US ELD regulation and will probably include 
this extension. Don’t wait until the last minute, 
2017 will be a very busy one for all the ELD 
suppliers. You need to be moving now.
Stay safe.
Chris Harris
Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)

• Great Pay Package
• All Miles Paid Weekly
• Permits/Tolls/Heavy Tax Paid
• General Insurance Paid
• Fuel Cards & Border Cards
• Pick Up & Delivery $50
• Flexible Fuel Surcharge

DEDICATED TEAM RUNS 6000+ MILES PER WEEK
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Drivers &  
Operators Invited

Attention Visitors:  
Save $20.00!

Pre-Register online for FREE  
using Promo Code: TRUCK1069

PLUS… Pre-register by April 15, 2016
and receive a ballot for a chance to  

WIN A PRIZE SHOWCASE  
valued at over $2,500.00! 

(Ballots available exclusively to pre-registered visitors;  
see website for details.)

Don’t Miss These Exciting Features:
• Professionally Judged Show & Shine
• Safety Driven Educational Seminars

• Live Entertainment
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gpstogo.com/HOS  |  1-888-GPS-8480

Hours of  
Service /  

EOBR

Geotab Authorized Reseller

No  
Contract –  
Easy Install

Canada  
USA Ready 

$39.99

ELECTRONIC LOG BOOKS 
IFTA

Drivers &  
Operators Invited

Attention Visitors:  
Save $20.00!

Pre-Register online for FREE  
using Promo Code: TRUCK1069

PLUS… Pre-register by April 15, 2016
and receive a ballot for a chance to  

WIN A PRIZE SHOWCASE  
valued at over $2,500.00! 

(Ballots available exclusively to pre-registered visitors;  
see website for details.)

Don’t Miss These Exciting Features:
• Professionally Judged Show & Shine
• Safety Driven Educational Seminars

• Live Entertainment

  |    www.libertylinehaul.com 

       
WORLD'S LARGEST TRUCK 

FOR SPECIAL OLYMPICS20152015
Proud to be  
a part of the

Call Teresa or Ron at
519-740-7072 ext.2 
or 1-866-Lin-Haul (1-866-546-4285)
E-mail: Teresa@libertylinehaul.com 
Fax: 519.740.3194

We help subsidize the high US
exchange for our Drivers

WE CARE ABOUT  
OUR DRIVERS
NEW INCREASED MILEAGE RATE

LOOKING FOR TEAMS AND SINGLES
1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

Karen and I have been Owner Operators 
with Liberty Linehaul for the past 14 
years. It is a career we both came to later 
in life, after serving in the Canadian 
Armed Forces. The trucking business is 
basically the same everywhere, the same 
ups and downs, good days and bad days. 
What we have really come to appreciate 
is the staff and management working 
with us at Liberty. We feel part of a 
cohesive unit, getting the job done and 
having some fun along the way.   

–  Rick and Karen  
DeJong
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IMMEDIATE OPPORTUNITIES  
for Experienced Drivers and Owner Operators

• Competitive Compensation
• Bi-Weekly Direct Deposit

• Regular Home Time
• Referral Bonus Program

ENJOY THE BENEFITS OF A NU ERA OF TRUCKING

DRIVE WITH US AND GET A SIGNING BONUS!

COMPANY DRIVERS
• Company  Paid Benefits
• New 2016 VOLVO (ISHIFT)
• Impressive Pay Package

OWNER OPERATORS
• Fuel Cards
• Paid Bridges & Tolls
• Paid FSC
• No Hold Back

Come Visit Us at Truck World 
Booth #4215

Head Office  50 Fleming Drive Unit #6  
Cambridge ON  Fax: 519-621-3955

Contact Recruiting: 877.321.2992 careers@shipnuera.com

WE MAKE LEASE PURCHASE LOOK GOOD.
Take advantage of all the bene�ts a leading international carrier can o�er you. Choose 
from many �eet options to �t your lifestyle and enjoy our world-class leasing program.

FLEXIBLE PAY PER
MILE OPTIONS

$0 DOWN
PAYMENT

2016
LONESTARS

800-332-0518  |  DriveHyndman.ca

Visit
 us at Truck World

Booth #4304
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Trans-Frt. McNamara 1126 Industrial Road, Waydom Industrial Park, R.R. #1 Ayr, ON  NOB 1E0

519.740.6500  |  1.800.265.7875  |  Fax: 519.740.6185  |  www.transfrt.com

READY TO GET STARTED? Contact Janet Schmitz:
519.740.6500 x224 | Cell: 519.209.3230 | jschmitz@transfrt.com

OR YOU CAN APPLY ONLINE at www.transfrt.com

TRANS-FRT. McNAMARA IS CURRENTLY SEEKING EXPERIENCED

COMPANY DRIVERS & OWNER OPERATORS
SINGLE OR TEAM, LONG-HAUL OR REG IONAL DRIVERS NEEDED

COMPANY DRIVERS - SINGLE OR TEAM
• Minimum 1 year verifi able experience required
• Fast card drivers receive .01 cent per mile bonus
• Full benefi ts paid • Group RRSP provided

OWNER OPERATORS - SINGLE OR TEAM
• Fuel cards provided, in addition to paid tolls and bridges
• Reduced labour rate and part discount from our in-house shop
• New Owner-Operators: Receive 4 free services (80,000 kms)

Our family owned, family operated 
carrier offers steady work year 

round, with consistent miles. We 
have terminals in Ontario, Alberta, 

British Columbia & California. 

TEN NEW TRUCKS =  
TEN NEW DRIVERS

THE OPEN ROAD
AWAITS.
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Apply Now 
Independent Contractors Wanted

We pay in U.S. Funds
Roadrunner Transportation Service Inc.  

Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca
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TOTAL LOGISTICS TRUCKING INC.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let’s get started!

Owner Operator Teams 
Needed for Western Canada and U.S.

Owner Operator Singles  
Needed for U.S.

Company Driver Teams  
Needed for Western Canada and U.S. 

Bill Scott at 1-844-400-8521
Email bscott@totallogistics.com

OWNER OPERATORS!
Do You Want to GROW your Business? 

LOOK NO FURTHER….

NEW COMPANY 
DRIVER BASE RATES

Singles $0.50/Mile 
Teams $0.58/Mile

Call Today 
for Details!

TOTAL LOGISTICS TRUCKING INC.

NEW COMPANY
DRIVER BASE RATES

Singles

Committed to Mutual Success  |  Through Customer Service Excellence  |  Together we can move your business forward
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866.909.0903
drivelogistics.com

Fleets  to Watch20
15

Fleets  to Watch20
14

Fleets  to Watch20
11

A/Z OTR COMPANY DRIVERS 
OVER THE ROAD

Where INNOVATIVE DRIVER PROGRAMS and SMART 
MANAGEMENT have created a fleet to watch.

866.909.0903 Fleets Watch20

SMART 
 have created a fleet to watch.

Dedicated Trucks
Paid Benefififfiits

Riders and Pets Welcome
OWNER OPERATOR POSITIONS ALSO AVAILABLEOWNER OPERATOR POSITIONS ALSO AVAILABLE

‘TILL MAY 1ST

50
PER MILE

$2,000
SIGNING BONUS

NEW RATE



WOMEN IN TRUCKING
Ellen Voie

Finalists Chosen for 2nd Annual 
‘Distinguished Woman in Logistics’ Award
The Women In Trucking (WIT) Association has 
announced the fi nalists for the 2nd Annual 
“Distinguished Woman in Logistics” award 
established to promote the achievements 
of women employed in the North American 
transportation industry. Finalists for the award 
are Elizabeth Fretheim, director, Logistics 
Sustainability, Walmart; Liz Lasater, chief 
executive offi cer, Red Arrow Logistics; and 
Shelley Simpson, chief marketing offi cer, 
executive vice president and president , 
Integrated Capacity Solutions and Truck, J.B. 
Hunt Transport Services, Inc. The winner will be 
announced by joint program sponsors TMW 
Systems and Truckstop.com on behalf of WIT 
on Friday, April 8, during the Transportation 
Intermediaries Association (TIA) 2016 “Capital 
Ideas” Conference and Exhibition in San 
Antonio, Texas.

The award highlights the vital roles of leading 
women in the dynamic and increasingly 
infl uential fi eld of commercial transportation 
and logistics, which encompasses both logistics 
service providers as well as motor carriers.

The fi nalists for the 2016 “Distinguished 
Woman in Logistics” award lead businesses or 
operating units that have achieved signifi cant 
regional, national and/or global scale and which 
serve many of the industry’s premier shippers 
as transportation service providers. Each has 

demonstrated superior leadership within their 
company as well as with other professional, 
educational or philanthropic organizations.

In her role as Director of Logistics Sustainability 
for Walmart Stores, Inc., Fretheim provides 
strategic direction to sustainability efforts 
for the logistics division including the third 
largest private truck fl eet in North America and 
more than 150 distribution centers. She has 
driven strategic sustainability initiatives that 
saved more than $3.5 billion in four years and 
is credited with leading the achievement of 
doubling freight effi ciency for the multinational 
retailer. Fretheim is a sought-after speaker at 
industry events and the recipient of the Green 
Biz coveted VERGE 25 Smarter Supply Chain 
award.

Founder and Red Arrow Logistics Chief Executive 
Offi cer Liz Lasater holds more than 20 years 
broad international and domestic experience 
in global transportation & logistics. She has 
created solutions for clients that encompass 
international trade & logistics, manufacturing 
support services, warehousing, distribution 
and technology. Lasater speaks worldwide on 
supply chain trends and technology solutions. 
She sits on a number of boards including the 
Pacifi c Northwest Defense Coalition, Win With 
Washington (state), The Center of Excellence for 
Aerospace and Advanced Manufacturing and 
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serves as an advisor for the Lake Washington 
Technical Institute Transportation & Logistics 
Management program. Both Lasater and 
Red Arrow Logistics have been honored and 
recognized by many regional and national 
organizations.

Shelley Simpson is Executive Vice President, 
Chief Marketing Offi cer and President of 
Integrated Capacity Solutions and Truckload 
for J.B. Hunt. Her accomplishments include 
helping J.B. Hunt increase revenue from $4.5 
to $6.2 billion over fi ve years and leading her 
business unit to a nearly billion-dollar entity 
through strategic guidance and innovative 
ideas. The business unit is now among the 
top fi ve of 3rd party logistics companies in 
the trucking industry. Simpson holds several 
board positions and is involved with Women in 
Supply Chain Excellence at her alma mater, the 
University of Arkansas. 

Finalists were selected from an extensive fi eld 
of high-performing women representing 
warehousing, traffi c and shipping, third-party 
logistics, supply chain management and 
related functional disciplines. Members of the 
judging panel were: Kate Miller, president, 

Blue Edge Marketing Ltd.; Diane A. Mollenkopf, 
Ph.D., McCormick associate professor of 
logistics and director, Ph.D. program in supply 
chain management, University of Tennessee; 
Fred Moody, editor and publisher, Logistics 
Quarterly; and Ellen Voie, CAE, president and 
CEO, Women in Trucking, Inc.

The winner of the 2016 award will be 
announced Friday morning, April 8, during the 
TIA Annual Business Meeting and Opening 
Session at the Grand Hyatt, San Antonio, TX.

To learn more about the award and related 
events, please visit www.womenintrucking.org.

Ellen Voie
President/CEO/Founder of 
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established 
to encourage the employment of women 
in the trucking industry, promote their 
accomplishments and minimize obstacles faced 
by women working in the trucking industry.

Get the next issue in your inbox!
www.overtheroad.ca/subscribe
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CNTL is CN’s Trucking Subsidiary,  
the continuing growth of Intermodal 
freight means we always have 
the moves available that meet or 
exceed your revenue objectives.

If you are an Experienced, 
Safe, Owner Operator, now 
is the time to look at CNTL!

If you would like to talk about joining our team please contact us 
Phone 1-866-239-9889  Email cntldrivers@cn.ca  Fax 1-866-803-2702

CNTL.ca

CNTL is CN’s Trucking Subsidiary, 
the continuing growth of Intermodal 
freight means we always have 
the moves available that meet or 
exceed your revenue objectives.

If you are an Experienced, 
Safe, Owner Operator, now 
is the time to look at 

Keep more of your earnings with your fuel price 
capped at 35 cents per litre. Take advantage of our 
Tire, Bunk and Engine Heater programs, and Group 
Truck Insurance and Optional Benefit programs.

Ask about our Signing Bonus,  
Safety Bonus, and Safety Awards!

CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN 
Prince George, Moncton, Calgary and Toronto

CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN
Prince George, Moncton, Calgary and Toronto




