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Owner Operators: Consistent miles
Company Highway Drivers:

$1100 take home per week on average

Friendly drivers
are so welcome

“I've been driving long
enough to know when you
are in good company. And

this good company is like
being with family.”

Stevie G., Rosedale Owner Operator 14-years

THE

ROSEDALE
GROUP

...Our people make it happen.


www.rosedale.ca/drivers

ONE CARRIER.
ONE FAMILY.

We are Hyndman, the new face of Celadon in Canada.
The name might have changed, but the unbeatable driver
support, exceptional customer service and friendly staff
certainly haven't. Join our growing family today!

—Celadon 5™  Hyndmans

Canada

800-332-0518

DriveHyndman.com

Hyndm&ln*


www.drivehyndman.com

Business Office:
18 Parkglen Drive, Ottawa, Ontario K2G 3G9
1.800.416.8712 » 613.224.9947
Fax: 613.224.8825 Email: otr@otrgroup.ca
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We Offer: NOW HIRING DRIVERS Owner Operators:
Competitive Pay Good Home Time \fv‘i)t‘t’]dtﬁaybg‘:ﬂ;age * $1.467 / Mile
Benefits New Trucks y PRONS ’ ® Paid picks & drops
Great Miles No NYC Border crossing pa

Owner Operators & Businesses

+ Monthly Bookkeeping, Payroll,  Assist with CRA Audit

HST Returns & WSIB
+ Income Tax Returns

+ 15 Years of Experience

Maxim Accounting Corp.
Income Tax & Bookkeeping
202-6705 Tomken Rd. Mississauga, Ont.

289-562-0080

. [ )
Annual increase Home each week

Benefits available ® Trip bonus

Friendly Environment ® Paid HVT
All drivers to have fast card A family business since 1941
with 2 years US experience  with a head office in Brampton

COME JOIN US
Immediate Need For

Company Drivers & 0/Os
ACT NOW!

Call Brad or Mohamed
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Mississauga to U.S.A.
New Pay Package * Fuel Surcharge Paid
Home Daily

We Offer: You Provide:

¢ Fuel Cards ¢ Clean abstract, Clean CVOR
¢ Fuel Surcharge e Min. 2 yrs cross

¢ Insurance Paid border experience

e Medical Coverage e Clean Criminal Search ( CPIC )
¢ Permits and Tolls Paid e Fast Card

e EZ Pass ¢ Equipment preferred

e No Paint Code 5 Years or Newer

e No Touch Freight e A Great Attitude

e Direct Deposit [Bi-Weekly)

[ ]

Home Daily

Call toll-free

1-888-531-1111 ext. 6432

24 hours a day, 7 days a week

e-mail: bill.dunn@cevalaogistics.com



mailto:bill.dunn@cevalogistics.com

We Provide:

Driver Requirements:

1-800-265-6576/905-267-2223
dispatch@shipprimex.com


mailto:dispatch@shipprimex.com

Owenings for Select Company Briver and Ouner Operators
We are a great family oriented business
looking to hire on select 0/0 for cross border runs.
We offer competitive compensation, border crossing bridge carcs,
fuel cards and E-PASS transponders.
Contact Bernie today for more info!

1-866-897-9166 x 2217

bernie@carmentransportationgroup.com

Lots of Miles
Great Trips

Looking for
Teams and Singles

Recent Pay Increase
1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

Call Teresa or Ron at
519-740-7072 ext. 6
or 1-866-Lin-Haul (1-866-546-4285)
E-MAIL: teresa@libertylinehaul.com
FAX: 519.740.3194
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Call to find out what 200,000 plus team miles at QuikX
can produce as an average annual revenue -$___

Call to find out what an Owner Operator at QuikX
spends on vehicle insurance - §

Call to find out about QuikX's best ever pay package
1-866-234-6167

With over 25 successful years in business, QuikX has established a solid
management team that is dedicated to the success of its operators and
satisfaction of its customers. This unique combination provides you with steady
work and income.


mailto:driveyourcareer@quikx.com

Embarquez avec nous

Nous recherchons chauffeurs
classe 1 en équipe

pour la cote ouest américaine.
Couples bienvenus.

Volvo automatique récent,

camion attitré.

Bon salaire, voyages a I'année.

Join us PRINCE

Looking for class 1

team drivers, west coast US.
Couples welcome.

Recent automatic Volvo, assigned truck.
A better salary, work all year round.

Pour information / for info:

Mélanie ou Jerry

514-367-0000 « 1-888-667-5007
melanie@princelogisticservices.com

We Require:
Canada/US Owner Operators
Eastern Canada/US Owner Operators
For more information call Larry at

1-800-371-0094 « www.tenold.com

Tenold is a Mullen Group Ltd. Limited Partnership
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New Compensation Packages!

For COMPANY DRIVERS, OWNER OPERATORS and LOCAL DRIVERS,

VAN and FLATBED
CALL TOLL-FREE

OR E-mail: recruiting@millcreekjobs.ca EXT 223

wensie- . MillCreekJobs.ca

MILL CREEK IS A WHOLLY
OWNED SUBSIDIARY OF KRISKA
TRANSPORTATION GROUP

Your Partner for Success! Eii B

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON


mailto:recruiting@millcreekjobs.ca
www.millcreekjobs.ca

NOW HIRING

Team Owner Operators & Team Company Drivers

We Require:

3 Years Driving Experience Good Abstract and CVOR
Mountain Driving Experience Reefer Experience an Asset
FAST Approved or in the Process

We Pay: .

Fuel Surcharges Company Paid Insurance
Safety Incentives $0.03/mile US/Canadian Border Crossings
Pickups/Deliveries Layover/Waiting Time
Saturday/Sunday Departures RRSP Contributions

Owner Operator Teams average $1.83/mile
Company Teams receive $0.36 cents/mile each Driver

HIGHEST PAID IN THE INDUSTRY


mailto:lesia@skeltontruck.com

A Mississauga-based Carrier

We offer an ahove average pay package including:
Paid Fuel Premiuw, Fuel Cards Available, Plates, Permits, Tolls, P49 Safety Bonus & More
Paid Weekly - Pirect Deposit, Subsidized NTL and Group Benefit Plan
No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules
o U.S. Border Experience
o (lean Abstracts & Criminal Search \
o Late Model Tandew Air Ride Tractor Qenl
W\NS

Contact Debby at: 1-800-387-1717
or recruit@atlantis-airlink.com
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We Require:

We Offer:

1-888-564-8161

www.kelseytrail.com
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88% Revenue Pay
in US FUNDS

New 2015 reefer
trailer Rentals

$1000.00 Sign On

Incentive
Apply Now
Independent Contractors Wanted Free Same Day Pay
We pay in U.S. Funds
Midwgst Transit Inc. is currently seeking No Forced Dispatch
qualified, motivated & safe leased contractors
to join their team. High Miles

Quarterly Safety Incentive Drawings
worth up to $10,000

Fuel Discounts

Roadrunner Transportation Service Inc.
Kalyn Devoe $1000.00 Driver

800-560-3758 * kdevoe@rrts.com Referral Incentive

Working Together...Growing Again!

An opportunity awaits you to join the growing team at Sylvite Transportation!
We are currently accepting applications for:
Local and US Owner Operators & Company Drivers
For Van, Flatbed & Dump

* No Start-up costs * Great mix of Freight

* Competitive Pay Package for OO'’s * Steady year round work
* Positive Open Door Environment * Professional Atmosphere
* Newer Model Trucks for Company Drivers * Reasonable home time

* Direct Deposit ¢ Paid Tolls

* Fuel surcharge * East Premium

* Paid Licenses * Safe Driving Bonuses

* General & Sylvite freight for haulage * Excellent Benefits

* Highly Competitive Insurance Rates * Paid layovers

* Competitive mileage/Hourly Rates for Company

Please call 888-850-2238 x 2109
or email drivers@sylvite.ca
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We Require:

877-907-8101 x4042 - JTaylor@transamcatriers.com
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ToTAL LOGISTICS TRUCKING INC.

OWNER OPERATORS!

Do You WANT TO GROW YOUR BUSINESS?
LOOK NO FURTHER....

OWNER OPERATOR TEAMS NEEDED
FOR WESTERN CANADA AND U.S.

OWNER OPERATOR SINGLES
NEEDED FOR U.S.

COMPANY DRIVER TEAMS NEEDED
FOR WESTERN CANADA AND U.S.

YOUR COMMITMENT + OUR GREAT PAY PACKAGE = SUCCESS!
CALL OUR RECRUITMENT PROFESSIONALS TODAY AND LET’S GET STARTED!

BILL SCOTT AT 1-844-400-8521
EMAIL BSCOTT@TOTALLOGISTICS.COM

COMMITTED TO MUTUAL SUCCESS
THROUGH CUSTOMER SERVICE EXCELLENCE
TOGETHER WE CAN MOVE YOUR BUSINESS FORWARD



mailto:bscott@totallogistics.com

President/CEO/Founder of Women In Trucking, Inc.

Promoting All Women
in the Trucking Industry

The Women In  Trucking
Association represents all women
employed in the trucking industry.
We represent the women who design
the trucks, build the trucks, buy the
trucks, fix the trucks and drive the
trucks. If you are one of the five
percent of female drivers or one of
the fourteen percent of female
managers in the trucking industry,
we are here for you.

The overall purpose of the
organization is to increase the
percentage of women working in the
trucking  industry to  utilize
unrealized potential. As former US
DOT Secretary Ray LaHood said,
“After all — regardless of gender —
everyone uses our transportation
systems, and those systems will serve
us more effectively when they are
planned, designed, engineered and
builc by the professionals who
represent all of us.”

So, why are women under-
represented within the management
group of a typical trucking company?
Remember the days of Smith (or
Jones or Miller) and Sons Trucking?
Many fathers brought their sons into
the family business to carry on the
tradition. Today, you can find many
daughters who have taken over their
parents’ companies, but there are still

Ellen Voie

not enough women in the executive
suite.

Although women comprise nearly
half of the labor force and earn more
degrees than their male peers, women
in the top ranks in transportation
careers are in the minority. Why
should YOU want this to change?

Pepperdine University found a
correlation between high-level female
executives and business success.
Harvard Business Review reported
that firms with the best records for
promoting women outperform
industry medians with overall profits
34 percent higher. Catalyst Research
found that companies with the
highest representation of women
leaders financially outperform, on
average, companies with the lowest.

It makes good, financial sense to
have more women in leadership roles
within your organization. What are
some of the reasons this hasn’t been
accomplished so far? There are many
things we can point to in order to
understand WHY women aren’t
more visible in top-level roles.

First, there are biological reasons!
According to research conducted by
Kay & Shipman in The Adantic,
women are driven by estrogen (men
by testosterone) and estrogen
encourages bonding and connection



and discourages conflict and risk
taking. Women activate the
amygdalae (the brain’s fear center)
more easily than men and
testosterone encourages a focus on
winning and demonstrating power.
Women who were given testosterone
were less able to collaborate.

What does this mean in regard to
career progression? Taking risks is
associated with working outside your
comfort zone and pushing beyond
your normal duties. As Halla
Tomasdottir, an Icelandic Fund
Manager stated, “White male values
are about risk-taking, short-term gain
and a focus on the individual. Female
values tend toward risk—awareness, the
long term and team goals.” That is
what makes women more valuable in
the boardroom but less valued by their
male peers who view assertiveness and
boldness as leadership traits more
often exhibited by men.

Yale Psychologist, Victoria Brescoll
found that male executives who
spoke more often than their peers
were rated ten percent higher in
competence. However, when female
executives spoke more than their
peers, both men and women gave
them a fourteen percent lower rating
in competence.

Apparently we find assertiveness to
be more acceptable for men and less
positive for women. In fact, an article
titled, Gender, Job Authority, and
Depression, in the December 2014

Journal of Health and Social
Behavior stated that women with job
authority have more education,
higher incomes, more prestigious
occupations and higher levels of job
satisfaction.... and worse mental
health than lower status women.

When women display assertiveness
and confidence they are judged
negatively for being unfeminine.
This contributes to chronic stress.

In order to secure a place for
women in leadership roles within the
trucking industry, we need to better
understand the values women bring
to the boardroom. More importantly,
we need to view those values as being
important for company growth and
stability.

After all, shouldnt we follow
Former Secretary LaHood’s advice
and make sure the trucking industry
management team represents those
who rely on this industry to ensure
their consumer needs are met?

Ellen Voie

President/ CEO

of Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking
was established to encourage the
employment of women in the
trucking industry, promote their
accomplishments and minimize
obstacles faced by women working
in the trucking industry.


mailto:ellen@womenintrucking.org
http://www.womenintrucking.org

* We pay empty or loaded (practical miles)

* Guaranteed 11,000 to 12,000 miles for singles
* Insurance is paid 100%

* Plates are paid 100%

* Tolls and bridges are paid 100%

* Trailer repairs are paid 100%

* Group benefits, drug plan and much more

* All late model trailers owned by company

Please contact: Kamila Mancuso
519-754-0100 Fax: 519-754-1916
Toll Free: 800-784-5774
kamila@btcexpress.ca

Want to become an Owner Operator?
Bad credit? Can’t get approved for finance?
Don’t have a down payment?

We can help!

We approve candidates based on their
driving experience, not their credit score
18-36 Month Lease with $1 Buyout
No Money Down! No Interest!
Many trucks to choose from

Home Weekly
Automatic Deposit
Flexible Schedule Options
Part-time Driving Positions
Short & Long Highway Trips

Assigned - Well Maintained,
Late Model Equipment

Benefits~Vacation Pay~Stat Pay
New Driver Mentoring Program
Full-time - Year Round Work

Send your resume by fax: 905-565-8878
or by email to: careers@shipviabestway.com
For more info call Debbie at 1-800-267-2378 ext.232
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9:00 am to 3:30 pm

10,000 Plus monthly Mileage

Call 1-866-234-6167



Single Cross Border Drivers
Competitive Compensation
Weekly Direct Deposit
Benefits

Referral Program

New 2016 Volvo (ISHIFTS)
Regular Home Time

Sign on Bonus

0/0 Cross Border

No Forced Dispatch
Competitive Pay packages
Weekly Direct Deposit
Referral Program

Regular Home Time

Sign on Bonus

Head Office
50 Fleming Drive Unit #6
Cambridge ON
Fax: 519-621-3955

Contact Recruiting:

877.321.2992

careers@shipnuera.com
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Sign on bonuses and competitive pay packages
Year round work with growing customer base and new lanes including Texas!
New tractor and trailer equipment
Attractive fuel cap program for owner/operators
See us at the Moncton APTA Truck Show June 5 & 6 (Booth #624)

Atlantic Recruitment: Ontario & Quebec:
Lori 1-800-463-8551 Charmaine 1-877-635-7229
AtlanticRecruiting@sunbury.ca CentralRecruiting@sunbury.ca
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A Choice in Paying
Your Taxes

Many people think they have no
choice regarding paying taxes but that is
simply not true. There are many choices:
some have immediate consequences and
some are very much delayed.

I know one individual who started a
corporation when he was relatively
young by building rental properties:
duplexes, fourplexes and sixplexes.
This individual built them by himself.
He had no employees or help from
anyone. He never received a wage from
his company and therefore his
properties were valued only at the
purchase price of the land and his
material cost. His annual income for
well over forty years always hovered
around the poverty level. However,
when it was time for him to retire he
began to sell off his properties and now
it was time to pay taxes. Forty years of
no taxes finally came to an end. He had
used proper planning and he reduced
his taxes significantly but he still had to
write the biggest check he had ever
written in his life! This gentleman
primarily operated one business model
for over forty years. He limited his
financial opportunities but he followed
a plan that had both immediate and
long term, significant consequences.
His lifestyle for over half a century
never deviated more than 15-20%.
The fact that he had only one tax bill
at the end of his career was a result that
he could live with.

Robert D. Scheper

Every choice has consequences. Some
of the best choices require a person to
think much further down the road than
just the next few dotted lines.

I had an Operator come into one of
our offices and ask, what can we do to
reduce their taxes for last year (as they
didn’t like the figure they received from
another firm)? My office manager
replied with the correct answer:
“Probably nothing significant but if
you want to reduce next year’s taxes by
$10,500.00 or more dollars I can help
you with that!” The client didn* like
that answer either and walked out. The
funny part to this was that this was not
the first time they had come to us.
They had walked in last year with the
same question and left without doing
anything different.

I believe it was Albert Einstein who
said: the definition of insanity is
“doing the same thing over and over
and expecting a different result”.

I have now had the pleasure of
writing for Over the Road since 2008.
Often I write about items found in my
first book wherein I discuss reducing
taxes by using the non-taxable benefits
available to a wide range of industries
(including trucking). The systems I
discuss are not for the short term
Operator. It’s designed for serious
businesses operators.

For those who want to legally reduce
their taxes, it is a choice and a



discipline that produces phenomenal
results. Nearly everyone must be
tutored into the system because there is
a lot to learn and it has to be done
right. However, the return on this time
investment has many multiples. It may
not guarantee your success as an
operator but it greatly reduces one
major obstacle...your taxes!

The average Canadian Operator
pays between $12,000 and $18,000 in
taxes. Tax wise they are in travel status
an average of 240-250 days per year.
Using non-taxable benefits, they end
up only paying taxes between $2,000
and $8,000.

I still have the occasional client who
pays a great deal more than $8,000 but
it must be said, they also make a great
deal more than the average Canadian
Operator.

Occasionally I get an operator who
thinks it’s my job to eliminate taxes
no matter how much they make.
Canadian tax laws have a word for
that:  “incarcerated”.  Everyone
should pay their fair share of taxes.
Using the right system defines the
word fair.

Robert D Scheper operates an
accounting and consulting firm in
Steinbach, Manitoba. He has a
Masters Degree in Business
Administration and is the author of
the Book “Making Your Miles
Count: taxes, taxes, taxes” (now
available on CD). You can find him
at www.thrconsulting.ca
and thrconsulting.blogspot.com
or at 1-877-987-9787.

You can e-mail him at:
robert@thrconsulting.ca.
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We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.

Long & Short Distance Trips | « Upto $0.55/mile
(East Coast, Mid-West, | - $0.02/mile Safety Bonus
West Coast) | - Paid Waiting Time/Layovers/Pick-ups & Drops
+ 24/7 dispatch support - ACE manifest/Border Documentation prepared
+ Bi-Weekly pay through Direct Deposit
« Comprehensive Company Benefit Plan
+ Employee Referral Program

Highlight Motor Freight | - Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
can offer you the | - Brand New Terminal with a state-of-the-art drivers lounge with showers
following in comfort | - Conveniently located in Concord, Ontario
« 24/7 employee parking with security camera (worry free/peace of mind)

To qualify, thisisall | - AZDriving experience
Highlight Motor Freight | - Valid AZ Driver’s License
requires: | - Driver’s Abstract (no older than 30-days)
+ CVOR (no older than 30-days)
« Criminal Record Search (no older than 90-days)
+ New AZ graduates - on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465
or forward your contact information to
careers@highlightmotor.com
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Aldlaw Carriars Tank s seeking
')rorﬁmo[ 1 Owiner Opara) 'ro'rj'for

Licuicl Tanxer Posigions

Big Company with Small Company Values
Great Safety Ratings ¢ Stellar Maintenance Program

S|gn on 90““5

People make the difference and trucking is NO exception
Revised Owner Operator Rate Package ¢ East Coast Premium Pai
Paid to Run Unloading Equipment ¢ More Revenue Earned on Shorter Lanes
Increase on Multi-Axle Rates

1-800-465-8265


mailto:tankrecruiting@laidlaw.ca

0/0 Pneumatic Bulk Division

Based out of Sask. or Manitoha

o Regional Work
you’re never too far from home

o Regular Home Time
flexible scheduling

o Excellent Earning Potential
Average gross annual income
between $280,000 - $310,000


mailto:kvosper@kleysen.com

Edmonton based
Owner Operators & Company Drivers

o Regional Work - regular home time with city work
and regional - 1-2 days away

o Lots of Work
o Dedicated Trucks — no slip seating
o Excellent Earning Potential

o Average gross annual income for Gompany Drivers
$85,000.00-$90,000.00

o Average gross annual income for Owner Operators
$175,000.00-$185,000.00


mailto:kvosper@kleysen.com



mailto:recruiting@challenger.com
mailto:recruiting@challenger.com
http://www.challenger.com



http://www.LoadFTI.com
mailto:ed@otrgroup.ca



www.truckerbuddy.org

Competitive Pay Packages for Company Drivers & Owner Operators

Industry Leading Owner Operators
Pension Package Signing bonus
Paid resets
Paid layovers

: Fuel protection
Health & Dental Benefits Paid load, unload and wait time

Packages for Company Drivers @ . wsp attemaive coverage

& Owner Operators Discounted rates for Parts and Service
at NTS Shops

*Terms and conditions may vary by location*

Work Life Balance
Local, Short Haul, Career Progression and Training
and Long Haul Opportunities M & Development Opportunities

Become part of the Trimac team.
Call a recruiter today! 1-866-487-4622



http://www.trimac.com

Ray J. Haight

As One Door Closes,
Another One Opens

I have always liked this thought and
over the years have found it to be true.
also like the idea that suggests that what
you give out to the universe will eventu-
ally come back to you, both good and
bad. Case in point, I find that when I
look back on some of the articles I have
written in the past, the ones I like the
most are the older ones from a number
of years ago. They seem to have more
passion and honesty. I think the reason
for this is because the subject matter
was closer to where my heart and pas-
sion is rooted. I have always enjoyed
and felt most at home in an operations
type atmosphere, matching trucks with
freight, mixing it up with the drivers
and watching it all come together as the
process unfolds. So why am I waxing
nostalgic right now? Simply, I am once
again changing direction in what I will
be spending my time on for the next
number of years, both in my business
life and in my words on paper - and I
am looking forward to both the chal-
lenges ahead and the opportunities.

So what I'm going to do is focus on a
couple of ventures that are true to that
spirit. The venture that I am going to
go at harder than I have in the past is
the consulting business. I have been in-
volved in this thing we call trucking for
many more years than [ would currently
like to admit. I have made good deci-
sions and I have made bad decisions. I
have also learned from each of the de-
cisions along the way. Unfortunately,

with some of the bad decisions, much as
I tried to learn from them, I have made
them more than once. Those decisions
hurt the worst. Those are the ones that
you get down on yourself for, the ones
that have you questioning your gull-
ibility. How could this happen twice?
Oh well, as one who is always willing
to give folks the benefit of the doubt,
I know that everyone is going to get
taken advantage of from time to time.
So we move on!

Fortunately I have made a number
of good decisions and repeated them
enough times so that little formula we
call success can become engrained in
your thought process. You may recall
that I wrote a number of articles on a
company I called Freight Haulers Ex-
press, where I documented the process
of helping them find their way as they
grew their company. I can see more of
those coming in the future; I will also
be able to share my views and numbers
from my second effort, which is www.
Stakup.ca, an online benchmarking ser-
vice for trucking companies. I have two
quality partners involved in this effort.
This service has all the information and
tools necessary to help trucking leaders
become the best that they can be in the
marketplace.

While I work my way through what
the future holds for me with these ef-
forts, I will also continue to watch and
write on the things I think will have
impact and influence on this great


http://www.Stakup.ca
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industry. There always seems to be any
number of things that are coming at the
industry and need to be watched. The
old saying “the only constant in truck-
ing is change” is both accurate and as
confusing now as it ever was. Some of
the coming issues will lull one to sleep
if you’re not paying attention.

As an example, I find ATRI (Ameri-
can Trucking Research Institute) heep://
atri-online.org a great place for infor-
mation and stats on the industry. I am
fortunate to know a number of folks on
ATRUD’s board and have great respect for
them. An annual report they produce is
“The 10 most important issues facing
the industry today”. This report and its
findings are based on surveys of hun-
dreds of trucking executives, and you
see a lot of old issues repeated but they
are still relevant. For example, they list
in priority, issues that are identified by
trucking leaders. They are:

1. Hours of Service Rules!

2. Driver Shortage

3. CSA
(Compliance Safety Accountability)
Driver Retention
Electronic Logging Devices
Truck Parking
Congestion/Infrastructure
Driver Health and Wellness

9. 'The Economy

10. Distracted Driving

If you go ATRI’s web site they show
you how they came to these rankings
and many of the strategies that can be
used to address these issues. I don’t have
any issue with the items they have listed
and there is a lot to write about and dis-
cuss. But I also see a rather scary list of
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messed up priorities. As an example, if
I were an executive filling out this sur-
vey I would list those things that I can
control within my company and those
that are outside my direct influence.
For example, driver shortage, driver re-
tention, driver health and wellness and
distracted driving all seem to me to be
things that I would deal with in my
own company. | would build, manage
and educate folks in a company where
drivers would want to work and stay
for their entire careers. I would stress
the importance of health & wellness
for drivers, promote various types of
education and train folks on the haz-
ards of distracted driving. It seems to
me that many of these executives see
the ridiculous numbers of turnover and
other industry measures that come out
regularly and they compare themselves
to the worst possible averages and think
there doing okay on these issues.

It seems that, when it comes to truck-
ing, ‘the more things change, the more
they stay the same’. I believe I have writ-
ten numerous editorials on every one of
the items that are listed above over the
past 10 Years. For myself, 'm looking
forward to moving on because, to say
the least, I feel I have been in a rut and
I’'m about to bust out of it. Have a safe
summer and as you all know, the kids
and vacationers are about to be released
on to the roadways so keep your eyes
open driver!

Safe Trucking!

Ray J. Haight

Haight Consulting Group

Past Chairman TCA

rhaight10@gmail.com


http://atri-online.org
http://atri-online.org
mailto:rhaight10@gmail.com



www.slh.ca
mailto:slhrecruiting@slh.ca



www.fergustruckshow.com

and Requires Company Drivers to Deliver
New and Used Vehicles all across Canada and the USA

La plus grande compagnie de firaison de camion au Canads s agranlt encore ef nous avons besion
e chauffeurs de compagnie pour lier des véicules nefs et doceasions @ travers le Canadé et Les Etats-Unis

DZ Driver/Class 3

* Must be able to cross horders
* Must have a valid Passport

* Must provide a new clean
Abstract and CVOR

*  Must provide a new
Criminal Police Check

AZ Driver/Class 1

* Must be able to cross horders
* Must have a valid Passport

* Must provide a new clean
Abstract and CVOR

* Must provide a new
Criminal Police Check

Champlain, NY Office
OPENING SOON!

Local/Regional
Drivers in Montreal/
Hamilton can earn

up to $750/week
& home nightly

Local/ Régional
Chauffeurs a Montréal/
Hamilton peuvent gagner

jusqu’a $750/semaine et
étre a la maison
chaque soir

Chauffeurs Classe 3

*

Doit étre capable de traverser
les douanes

Doit avoir un passeport valide

Doit fournir un dossier de conduite
sans infractions, ni accidents

Doit fournir une vérification
d’antécédent criminel récente

Chauffeurs Classe 1

Doit étre capable de traverser
les douanes

Doit avoir un passeport valide

Doit fournir un dossier de conduite
sans infractions, ni accidents

Doit fournir une vérification
d’antécédent criminel récente

OUVERTURE BIENToT !

Bureau a Champlain N.Y.


mailto:recruiting@drive-star.com

Owner Operators Owner Operators required

required for Canada-wide for_the ftt)ur \Il;lestetrn .
provinces to all parts o
Super Bs the U.S.A.

100% Owner Operator only company

Paid $2.00 per mile plus fuel surcharge, loaded & empty
Paid tarp $130.00 85% of revenue

Paid picks and drops

1-877-464-3429

(Office Hours: 7:30 am to 3:30 pm Mountain Time)
lonny@anvilring.ca



mailto:lonny@anvilring.ca
mailto:rhaight10@gmail.com
mailto:rhaight10@gmail.com

-_Celadon

Canada

Hyndm&mb

Celadon Canada to Be Merged
Into Hyndman Operations
Company to be focused on one operation throughout Canada

Celadon Group, Inc., one of North
Americas premier transportation and
logistics companies, has announced the
merger of their Celadon Canada
operations into the Hyndman brand.
While the official effective date for the
merger is July 1, 2015, the companies
are currently in the process of taking the
necessary step to become one entity.

“We have come to realize the strength
of the Hyndman name in Canada,”
commented Paul Will, president and
CEO of the Celadon Group.
“Hyndman has always promoted and
supported a family atmosphere for their
drivers and staff. This merger reinforces
that core value of the company.”

The Celadon Group first established
its operations in Canada with the
purchase of Gerth Transport Lid. in
May of 1998. In 2000, the name was
changed to Celadon Canada. Two years
ago, Celadon acquired Hyndman
Transport (1972) Limited and operated
Hyndman as an entity separated from
Celadon Canada. Later in 2013, the
Celadon Groups acquired both Hoss
Carthage and Yanke Transfer and
merged these companies into its
operations in Canada.

“Our success over the years stems
from the strong loyalty and dedicated

service of our driver fleet,” stated Mike
Campbell, president of Hyndman. “In
addition, we have always been fortunate
to have great relationships established
with our many customers throughout
Canada.”

Hyndman will continue to operate
one of the newest company trucking
fleets in Canada. In addition, Hyndman
owner operators will continue to have
access to the newest trucks and second-
to-none leasing packages.

“We  will
providing each and every one of our
customers with unparalleled service,”
added Campbell. “And our drivers will
continue to benefit from our
unrelenting focus on technology and
safety.”

Celadon Group, Inc., through its
provides
regional, local, dedicated, intermodal,
temperature-controlled, flatbed and
expedited freight service across the
United States, Canada and Mexico.
Celadon also owns Celadon Logistics
which  provides  freight
[reight

management, as well as supply chain

remain focused on

subsidiaries,

long-haul,

Services,
brokerage services,
management  solutions, including
warehousing and distribution.

www.celadongroup.com


http://www.celadongroup.com

~Celadon  S™°" Hyndman

A Celadon Company
Canada

We Make
Lease Purchase
Look Good

Take advantage of all the benefits a leading international carrier can offer

you. Choose from many fleet options to fit your lifestyle and enjoy our
world-class leasing program:

- $0 Down

- If You Qualify for Hyndman,
You Qualify to Lease

+ Per-Mile or Fixed Weekly
Payment Options

Hyndmans


www.drivehyndman.com

Ve are looking for you,

For Dedicated Canada Only Runs - O, fo B/AB
Plus Dedicated laneg between Vancouver Califomia & Toronto

We welcome husband & wife teams

PRIMARY
HIRING ARgp.

réater Toronto pre,
& Vancouver

Over 25 years in transportation
All new equipment « Satellite tracking
24 hour dispatch
0o Katelynn Millar 905-564-3374 ext: 21 « Fax: 905-564-5804

kmillar@sptrucklines.com « www.sptrucklines.com


mailto:kmillar@sptrucklines.com
http://www.sptrucklines.com



www.keypointcarriers.com

Will TruckRight help get these trucks moving?
| need drivers in orientation ASAP.

Yes we can help. Our clients tell us they accelerate their
recruiting and compliance process with our online tools.

How can TruckRight help us utilize the latest technology to
ensure safety and compliance?

Our automated processes help keep your drivers files up to date.
The best part is a driver can log in anywhere and sign what’s needed.

> do: Innovative Online Solution For:
FUCKI‘{nght @ Recruiting

& 1.855.932.9323 @ Application Management
¥ transport@truckright.ca © Safety & Compliance
@ www.truckright.ca ® Human Resources

@ Payroll

DATA MANAGEMENT INC


mailto:transport@truckright.ca
http://www.truckright.ca

Loblaw Companies Limited
is seeking professional, career oriented,
1A & LCV drivers for scheduled lanes
throughout Western Canada.

Touch Free Freight,
Most runs are pin to pin.

www.loblaw.ca/careers


http://www.loblaw.ca/careers

THIS SHOW HAS IT ALL!

This is THE event to see the latest in
commercial truck & transportation equipment...

« Ride & Drive « Recruiting Here
+ Show & Shine « Unlimited FREE Parking

Over 200,000 sq.ft. of EXhibits - taking over the
entire Moncton Coliseum Complex, INSIDE & OUT

www.AtlanticTruckShow.com

SHOW HOURS
Friday, June 5

Saturday, June 6

9am->5pm
10am—4pm


http://www.AtlanticTruckShow.com

* Great Pay Package

* All Miles Paid Weekly

* Permits/Tolls/Heavy Tax Paid
e General Insurance Paid

e Fuel Cards & Border Cards

* Pick Up & Delivery $50

* Flexible Fuel Surcharge

Hiring Company Drivers in Windsor, $20.00 an hour



mailto:drive@bisontransport.com
www.bisondriving.com
mailto:recruiting@genesiscarriers.com

Livingston is now hiring
Company Drivers & Owner Operators
due to continued growth

Owner Operators: Company Drivers:
* OEM Deliveries * Competitive Wages
* Plates Paid * Benefits and Pension Plan
* Fuel Surcharges Paid * Dedicated Truck
* Fuel discount card with * Incentive Programs
no administration fees » Direct Deposit
* Direct deposit bi-weekly * Home Weekends

* No start up costs

* No paint requirement
Immediate
Need
for Owner Operators
in Montreal

Immediate
Need for
Owner Operators
in Halifax, NS



mailto:dbrown@livingstonintl.com



www.drivetransx.ca

Laidlaw Carriars Tank is )sanJJJg
Profassional Owner Oparators for

Prisurnabic Tansier Posibions
Sudbury, ON  Woodstock, ON Eastern ON

2500 S|gn on onus
S|gn on bonus

Big Company with Small Company Values
Company Owned Unloading Equipment
Competitive Pay ¢ Base Plates Paid ¢ Great Fuel Surcharge Program

1-800-465-8265


mailto:tankrecruiting@laidlaw.ca

Apply Now
Independent Contractors Wanted
We pay in U.S. Funds

Roadrunner Transportation Service Inc.

Kalyn Devoe
800-560-3758 * kdevoe@rrts.com

EARN UPTO
Owner Operators
$15,000/month ACT NOW! $1.60/mile
Company Drivers LOADED/EMPTY

PAID $.50/mile - $50 for any additional

+ $40 for crossing border picks or drops

+ $50 for any additional + Benefits after 3 months
picks or drops + Annual increase in pay

+ Full medical after + Lots of miles - 3000
3 months plus a week

+ Annual increase in pay + Electronic trip reports

+ Lots of miles - 3000 + Sign on Bonus after
plus a week 3 months

+ Cashadvancesif needed  * Paid HVT after 1/year

+ Electronic trip reports + Dedicated loads

Call STEPHEN at 1-888-827-3336
for any details, questions
or to set up a meeting
Or fax paperwork to
1-888-827-3334



mailto:kdevoe@rrts.com

Now you can receive OTR magazine via email with
enhanced features such as live links, audio/visual
and many other features to help you communicate
with the industry’s best companies.

View the digital magazine online at
www.otrdigital.ca or contact us to receive the
digital magazine right to your e-mail inbox.
Subscribe for free at
www.overtheroad.ca/subscribe
or send an e-mail to otrdigital@otr.on.ca



mailto:sales@veeboards.ca
http://www.otrdigital.ca
http://www.overtheroad.ca/subscribe
mailto:otrdigital@otr.on.ca

Display Transportation
is one of Canada’s
Leading Truckload

Carriers

We Offer:

Paid insurance * Paid base plates
Discounted fuel cards supplied
Light loads ¢ Paid tolls
Safety Bonus $500.00 per Quarter

We Require e
a minimum of Paid pick up & drops
5 years experience, Paid layovers

a clean record

NEW PAY PACKAGE up to 44¢ per mile

Including a group health & benefits plan PLUS a Company Pension Plan
Paid weekly with direct deposits

We provide regular home time from our terminals

in Winnipeg, Brampton and New Brunswick
You need:

2 years verifiable experience,
clean abstract, criminal search
and a FAST card

Special Need
for 0/0's Teams

Please contact our Recruiting Department
dale.underhill@ayrmotor.com  b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 ¢ 1-506-325-2205 ¢ Fax: 1-877-325-2952
or our new Brampton Terminal — Helen Tomes
Tel: 1-800-263-8899 ¢ 1-905-793-0532 ¢ Fax: 1-905-793-7005

Please visit our website for Rates and Applications.
[ ]

“I have been a Driver with Ayr Motor Express since
1994. During my 20 years here, | have appreciated;
the great benefit and bonus program, the weekly
direct deposit pay, the owners and top management
are always available to talk, late model and well
maintained equipment, high miles with a variety of
routes, my layovers are rare with reasonable home
time, plus much more.”

Steve Wragg



mailto:jobs@displaytrans.com
http://www.displaytrans.com
mailto:dale.underhill@ayrmotor.com
mailto:b.sparkes@ayrmotor.com
http://www.ayrmotor.com

Sign on
Bonus

New Compensation
Package 2015

Better opportunities. That’s Ryder.

Single and Team AZ Owner Operators Ontario Based

We offer: You provide:

o Advance schedule provided o Paid border crossing and road tolls o | ate model tractor

¢ No open board dispatch o Paid Heavy Vehicle Use Tax e 2 years operating experience
* Dedicated routes o Paid loaded/empty miles ¢ Clean CVOR and Abstract

* No touch automotive freight o \Weekly settlements paid by direct * FAST. card

o Fuel surcharge program deposit o Culture towards Safety and
e Paid plates o Company fuel accounts Customer Service

AZ (Class 1) Single & Team Company Drivers, Ontario & Alberta

Drivers must have: We offer:

o FAST or CDRP card required (Ont) o Home Daily — Day and Afternoon e Flex Benefit Plan

e Valid AZ licence Class 1 routes © RRSP Plan

e Min. 2 years AZ driving experience e Attractive remuneration package e Stock Purchase Plan

e Clean Abstract and CVOR o No Touch Freight e Uniform and Boot Allowance
e Clean Criminal Search o Weekly Payroll

Please submit your resumes/abstracts to:
ONLINE canada.ryder.com/career | evMAIL hire32@ryder.com

TEL 1.800.339.2834 x2 | rax 519.681.9040

FLEET MANAGEMENT | SUPPLY CHAIN SOLUTIONS

< ®
Ryder is an equal opportunity employer. ‘ By der

Ever better.



mailto:hire32@ryder.com
www.canada.ryder.com/career

DEDICATED TEXAS
OWNER OPERATORS

UV AN el

NEW TEXAS LOADS DEPARTING DAILY

TEAM

SIGNING ) e
BONUS $2’500 5 000
o ’ '

u behind the wheel of one of North
America’s best trucking firms, voted «Best Fleets To Watch” three times, but

it also provides you with the most innovative programs in the business. By
t one way of saying welcome to our team!

Signing with us not only puts yo

the way, the signing bonus is jus

ation about our award winning company, where

Call us today for more inform
gement have created a fleet to watch.

innovative driver programs and smart mana

3660000903
HR@DRIVELOGISTICS
[ f]&] DRIVELOGISTICS.COM



mailto:hr@drivelogistitcs.com
www.drivelogistics.com

GNTL has openings for Truck Owner Operators in:
Prince George, Saskatoon, Winnipeg, Moncton and Newfoundland

If you are an Experienced,
Safe, Owner Operator,
now is the time
to look at CNTL!

CNTL is CN’s
Trucking Subsidiary,
the continuing growth
of Intermodal freight means
we always have the moves
available that meet
or exceed your revenue
objectives.

Keep more of your earnings with your fuel price capped at
35 cents per litre. Take advantage of our Tire, Bunk and Engine
Heater programs, and Group Truck Insurance and Optional Benefit
programs.

Ask about our Signing Bonus, Safety Bonus, and Safety Awards!

If you would like to talk about joining our team please contact us:
Phone: 1-866-239-9889 ¢ Email: cntldrivers@cn.ca ¢ Fax: 1-866-803-2702



mailto:cntldrivers@cn.ca
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