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...Our people make it happen.

Keep this magazine in your truck...you never know when you'll need it!


www.otrdigital.ca

—Celadon  °"°" Hyndmans

Canada A Celadon Company

ONE CARRIER.
ONE FAMILY.

We are Hyndman, the new face of Celadon in Canada. The name might have
changed, but the unbeatable driver support, exceptional customer service
and friendly staff certainly haven’t. Join our growing family today!

800-332-0518

DriveHyndman.com

Celebrated Past. Exciting Future. Hynqun.nb


www.drivehyndman.com
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Owner Operators: Consistent miles

Company Highway Drivers: $0.514/mile

' ROSED Friendly drivers

you are wanted

“When | was a stunt double,
| thought | had the world’s
best job. Now that | drive
for Rosedale, | pity the fool
who doesn't.”

Big D, Rosedale Driver 18-years

. THE

—Xk OSEDALE
gle?&g/drivers R GROUP

844.314.5953 ...Our people make it happen.



www.rosedale.ca/drivers
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All advertisements, and/or editorials are accepted and
published by Over the Road on the representation that the
advertiser, its advertising company, and/or the supplier of
the editorials are authorized to publish the entire contents
and subject matter thereof. The advertiser, its advertising
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INTERNATIONAL INC.
Hiring in Greater Winnipeg
Six Owner Operators
(single or team drivers)

Quality is Priority

Owner Operators

* New 0/0 Package

¢ 3,000 plus miles per week

* 0/0's base pay $1.20 plus fuel
* Paid plates, insurance & tolls

1-800-665-0756

or 204-989-5050
dispatch@darcol.com
www.darcol.com

Winnipeg, MB
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;rm/a

Apply Now
Independent Contractors Wanted
We pay in U.S. Funds
Roadrunner Transportation Service Inc.
Kalyn Devoe
800-560-3758 * kdevoe @rrts.com

Client Transport

NOW HIRING
Short Haul Company Drivers
Servicing the Ohio, Michigan,
Indiana & lllinois Areas
Drivers Home Weekends

1-800-387-8544
dispatch@clienttransport.com

www.clienttransport.com
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*Bulk Systems

ONBIEDIBWinGPositions
__ Company Drivers & Owner Operators
| Cross Border, Regional & Long Haul U.S.

We Require We Offer
¢ 3 years driving experience e NEW terminal with exceptional
* Border crossing experience driver amenities
e Clean A-Z abstracts e Minimal transition time for experienced
e A professional attitude tank operators
e FAST card e Group benefits available
e TWIC card a definite asset e Paid rate per mile — Bi-weekly
* Fuel surcharge paid - Bi-weekly
Contact Reid Hetherington at . Direct deposit

All tolls paid & bridge crossings
905-888-2903 (EZ pass and Blue Water Bridge card)
or 1-888-280-8406 ext.258 East Coast premium
(this is a 24 hour number)

. - . Cell phone compensation
E-mail: rhetherington@premierbulk.com Performance incentive bonus

. A personalized company with
WWW.premleI'buu(.Com an open door pohcy

25 Gormley Industrial Ave,
Gormley ON, LOH 1G0

“PREMIER" > i Phissens
FUEL - C
SUPPORT i A\ _ =T
PROGRAM i {0 JIEXPRES
PIP
"Partners in
Protection”
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Quik X

Transporta tlon Ny -

Owner Operators with 2007 and newer units:;
Quik X pays Plates, Insurance, Tolls and more

Fuel Surcharge and Fuel Saving Program

Work with Quik X and profit from our financial security,
support, team environment and steady miles

Call o set an appomtment with our recruiter in your city

1-866-234-6167
www.quikx.com


www.quikx.com

‘h Carmen
=  O6RingS for Seloct Company Briver and Qumer Operators
= I e - We are a great family oriented business
- —= .' | looking to hire on select 0/0 for cross border runs.
- We offer competitive compensation, border crossing bridge cards,
fuel cards and E-PASS transponders.

Contact Bernie today for more info!

1-866-857-9166 x 2217

bernie@carmentransportationgroup.com

You'll love working here.
Just ask our Drivers.

Top Fleet

Employers 2015

Looking for et .
Teams and Singles 1BESIRests

Recent Pay Increase
1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

Call Teresa or Ron at
519-740-7072 ext. 6
or 1-866-Lin-Haul (1-866-546-4285)
E-MAIL: teresa@libertylinehaul.com
FAX: 519.740.3194
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President/CEO/Founder of Women In Trucking, Inc.

Let’'s Look at Aviation
for Innovations

Although I have spent my entire
career in the trucking industry, I have
a passion for aviation as well. In 2008
I earned my private pilots certificate
only a few weeks before graduating
from a driver-training academy with
my commercial driver’s license.

There are so many similarities
between aviation and trucking. Both
industries have a need for operators
(pilots or drivers),
dispatchers and both groups are
anticipating a severe shortage of
personnel due to an aging
demographic and regulatory changes.

According to Boeing, more than
25,000 new pilots are needed
annually to fill current and future
needs. The American Trucking
Industry predicts a need of about
30,000 annually to fill truck seats.

Additionally, aviation’s female pilot
population is about six percent, which
is similar to the trucking industry’s
percentage of female professional
drivers.

For years the trucking industry has
pointed to the 21-year-old age
requirement for interstate transport as
a reason to dismiss high school
students as possible future employees.
The minimum age requirement for a
pilot is also 21, or 23 to transport
passengers, but the flight hour

mechanics,

Ellen Voie

makes  this

requirement  often

difficult.

The aviation industry isnt waiting
around to recruit these students any
longer. I found
examples of industry and public
school partnerships that could, and
SHOULD be adopted by the
trucking industry. If not, we'll fall
even further behind aviation.

In Memphis, the home of FedEx,
there are more than a few ways
students can learn about aviation or
pursue a private pilot’s license:

The Aviation Career Education
(ACE) Academy in Memphis has
hosted a summer academy camp for
students ages 14-18. The camp isn't
just focusing on flying; they expose
students to jobs as mechanics, flight
crews, and even administration. The
youths were encouraged to sit in the
cockpit of a Boeing 777 and
experience flight through simulators.

Although these students weren’t
looking for jobs that day, their interest
was piqued by learning about the
opportunities the company had for all
aviation related positions.

What struck me about the students’
experience was the emphasis on the
importance of the industry and how it
related to each of them individually.
One pilot compared her role as First

some amazing



Officer in FedEx Express World Hub
as similar to being Santa Clause. She
explained how they deliver packages
around the world. She talked about
delivering pandas, show horses, and
expensive cars and described her job
as “an adventure.”

Students are able to tour an
operations center, an air traffic
control tower, or a maintenance
hanger, and speak with flight
schedulers, maintenance controllers,
and, of course, pilots.

The Wooddale High School in
Memphis has an optional aviation
program. Approximately 90 percent
of the students are enrolled in the
aviation curriculum. Wooddale is the
only public high school in Tennessee
to offer an aviation program, which
allows students to earn a private pilot
certificate at no cost (to the student).

Classes include the Theory of
Flight, Introduction to Aerospace,
and more. They can get hands-on
training in a Cessna 172 owned by a
FedEx pilot who donates the use of
his airplane to the students. Flight
instructors take the students in pairs
for three hour trips on weekends in
order to log the required number of
flight hours needed to obtain a private
pilot’s certificate.

The program was started in 1993
with a $1 million grant from NASA.

Across the country in southern
California, high school students are

also learning about the aviation
industry. DaVinci High School
youths are learning how to fly before
they earn their driver’s license. They
first use simulators to plan a route,
calculate magnetic headings, and
estimate time and distance for the
trip.

Math, science, and geography are
being taught in a practical way that
relates to the aviation industry, while
exposing these students to potential
careers as pilots, mechanics, and other
airline positions.

The Airline Owners and Pilots
Association (AOPA) is working on
ways to introduce aviation related
curriculum at the high school level
and is in the process of defining its
goals and outcomes for the initiative.

Maybe its time for the trucking
industry to bring simulators into high
schools and middle schools. Maybe
is time for the trucking industry to
invite youngsters into terminals, truck
stops, and weigh stations to learn
about careers in transportation.

Maybe it’s time for the trucking
industry to recognize the importance
in reaching out to the next generation
and giving them a positive view of an
important and massive industry.
Ellen Voie
President/ CEO
of Women In Trucking, Inc.
ellen @womenintrucking.org
www.womenintrucking.org




Canada’s Largest Truck Delivery Company is Growing Again

e

DRIVE STAR
"
Driver

Recruiter
Wanted

Email resume to wardg@drive-star.com or
Call Gary: 1-855-781-3787



mailto:wardg@drive-star.com

JOIN OUR EASTERN
. REGIONAL FLEET.

Want the flexibility to customize
your work situation to suit your needs?

WE GIVE YOU CHOICES... PLUS GREAT BENEFITS.
« Work with your own flat or step deck or ours. - Company fuel cards.

- Be paid either by mileage or by percentage. » No hold back or start-up costs.

- Based out of Brampton or Johnstown terminals. - All tolls and border crossings paid.
- Get your miles and get home time. - A quarterly safety bonus.

TENOLD IS CURRENTLY SEEKING ONTARIO & QUEBEC BASED
FLATBED OWNER OPERATORS TO JOIN OUR GROWING TEAM

We require: Late model equipment - Min. 2 years OTR experience - Driver's/CVOR abstract

For more information call  Larry: Stuart:
or visit www.tenold.com  1.800.371.0094  1.866.857.9344

A 100% Owner Operator Company AMullen Group Lid. Limited Partnership == LA AL0e


http://www.tenold.com

ToTAL LOGISTICS TRUCKING INC.

OWNER OPERATORS!

DO You WANT TO GROW YOUR BUSINESS? |
LOOK NO FURTHER....

OWNER OPERATOR TEAMS NEEDED
FOR WESTERN CANADA AND U.S.

OWNER OPERATOR SINGLES
NEEDED FOR U.S.

COMPANY DRIVER TEAMS NEEDED
FOR WESTERN CANADA AND U.S.

YOUR COMMITMENT + OUR GREAT PAY PACKAGE = SUCCESS!
CALL OUR RECRUITMENT PROFESSIONALS TODAY AND LET’S GET STARTED!

BILL SCOTT AT 1-844-400-8521
EMAIL BSCOTT@TOTALLOGISTICS.COM

COMMITTED TO MUTUAL SUCCESS
THROUGH CUSTOMER SERVICE EXCELLENCE
TOGETHER WE CAN MOVE YOUR BUSINESS FORWARD



mailto:bscott@totallogistics.com

OWNER QRERATORS
b ATES!

CANADA ONLY TEAMS $1.18
USA TEAMS $1.20
Find out about your lanes today!

Start up Costs{
No Slow Down

We Have
Miles!

APPLY NOW AND STAREY_QU R
E

GROUP OF COMPANIES =
Ask us about our new leasing program



www.drivetransx.ca
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Evaluating Different Types

of Training

I recently had the opportunity to
speak in person before a number of
professional truck drivers and Owner
Operators. It is always a privilege to
address the people who keep our roads
safe, day in and day out. It made me
consider the importance of the “live”
Saturday safety meetings where drivers
gather to hear about safety & training.
These weekend meetings can be very
inconvenient for many of us in the
transportation industry - with the
advent of technology, isn't there a
better way?

With online video training programs
such as Infinit-i, can’t online training
replace the live safety meeting? This is
a question that I have been asked by
several of my clients as they look for
ways to control their costs. The answer
to that question I believe is, yes and no.

In my business as a safety consultant,
I promote both online video training
and live safety meetings. [ am
convinced that they are both beneficial
when used correctly. Nothing replaces
having a live speaker who is able to
communicate with the drivers and to
engage the audience. Not every safety
consultant is able to do so but the live
safety meeting, when done well and by
a professional, can have a great impact
on the drivers.

The advantage of the online video
training programs is that they can be
delivered anywhere, any time and there
is a written, time and date stamped

Chris Harris

Safety Dawg

Safety Dawg Inc.
chris@safetydawg.com

record of completed training. Drivers
can be on the road and during their
downtime, receive safety training or
remedial training. And a number of
subjects can easily be addressed in a
video format.

In the same vein, a number of
subjects are best delivered in the group
format. I do believe that many drivers
derive benefit from both online
training and live training.

With both forms of training the
company needs to be diligent in
selecting the training subjects and how
they are to be delivered. Too often,
companies rely on only one method to
convey their safety programs. I believe
safety issues need to be delivered in a
variety of methods. Written memos are
still a good way to convey a safety
topic. Monthly phone calls from team
leaders are also very useful as these are
a one on one conversation with the
drivers. Yes this takes time and effort
but the rewards are worth it. Online
video training should absolutely be a
part of the program and as previously
stated so should live safety meetings.
So I have named four methods of
conveying or distributing the safety
messages: written, telephone, online
videos and live meetings.

But all of these methods will fall by
the wayside and will not have the
impact desired if upper management
does not believe in training or
communication! Management needs



to be consistent with its message.
When I use the word “consistent”, 1
mean that management must live by
the safety message given. They should
never imply by words, action or in
their writings that safety can be
compromised. An example of not
being consistent would be something
like this: a driver calls in to say that he
is going to be late because he’s run out
of hours to make the legal delivery on
time. The response from management
on the phone could be “see what you
can do”. If a driver hears that, all of the
safety messages that have been told and
explained to the driver just got thrown
into the garbage. The driver now
knows that getting the load delivered
on time is more important than the
law which is there for everyone’s safety.
That is an example of management not

waTIEe—_—

being consistent and not living by their
safety messages.

So although safety meetings are an
extremely important form of giving
out messages to the drivers, nothing is
more important than the absolute
backing of management. Thank you
to all of the companies who use a
combined safety program. By using
written, phone, online video and live
safety meetings you are using a variety
of message forms to engage your
drivers. This is only done by the best
companies and the most committed
safety cultures. Congratulations to
those who use all four.

Chris Harris

Safety Dawg, Safety Dawg Inc.
905 973 7056
chris@safetydawg.com
@safety_dawg (twitter)

=\
)

g‘ﬁgﬁheﬂﬁ!ﬁ% 2D\ e:aﬁm

Protectyour cargo from'strap damage ¢ nedm:e insurance claims fﬂl damaged gou
Imprave your service and company image - Reduce the wear on straps

www.veehoards.ca

Email: sales@ueehoards.ca




GRAND REOPENING AND CAREER FAIR

Tuesday, September 29, 2015
474 Southdown Road Mississauga, ON L5J2Y4
Tour our new Shop and Washrack Facility!

RECRUITERS ON SITE

Walk-in Interviews ¢ Road Evaluations ¢ Info Sessions

NOW HIRING

Journeyman HET Mechanics * Apprentice HET Mechanics ® Washrack Technicians
AZ Company Drivers » AZ Qwner Operators

WHAT WE OFFER
Competitive Pay Packages ¢ Industry Leading Pension Package
Extended Health & Dental Benefits » Career Progression
Paid Training & Development Opportunities

FOR MORE INFORMATION
1-866-487-4622
canrecruiting@trimac.com

Naotiaomnal TFi
www.trimac.com r ma:

A Trimac Company Driven.Like You.
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OWNER OPERATORS
R

JOIN A COMPANY ” |

—

A FREDERICK-THOMPSON COMPANY

i e r — — ot

"We stipport owner opefators100%; while working hard to earn your respect.
Call today and let us help you run a smooth and worry-free business.
* 36500 Sign-on Bonus Paid Over First Year  100% Owner Operator  Flexible Scheduling
» Competitive Pay Plan » No Up-Front Sign-0On Fees » Excellent Pay - Steady Work
» Family Owned Business for 80 Years e Knowledgeable Staff to Guide You
» Highest Technalogy to Assist You

must have 1 Year OTR Experience and a valid AZ License

888-240-6185...50:: LoadFTl.com
— Join BESTWAY

BESTWAY and Tip the Scale

in Your Favour

We are a Mississauga Based Company
Hiring Single Company AZ Drivers
Upto §.53/mile + Picks/Drops
+ Benefits + Vacation Pay + Stat Pay
Part-Time Driving Positions
New Driver Mentoring Program

Excessive Downtime
No Family Time » Broken Down Equipment

roken Promises = Broken Dreams
- UYL

Home Weekly * Flexible Schedule Options
mmwmmmmm-.

or by email to: careérs shlpwabes'rw i
For more info call Debbie at 1-800-267-2378 ext.232



mailto:careers@shipviabestway.com
www.loadfti.com

Yo
Your Success = Our Goal

We are Hiring A-Z drivers (singles and teams),
Owner Operators and D-Z Owner Operators
$2,000 Sign-On Bonus Weekly Pay by Direct Deposit

Competitive Pay Package New Equipment
Incentive Programs & Bonuses Regular Home Time

We Require: Minimum 2 years experience
CVOR/ driver’s abstract in good standing
Able to cross US border

Please Contact James Taylor today!

877-907-8101 x4042 « JTaylor@transamcarriers.com
www.transamcarriers.com
Transam Cairriers is an equal opportunity employer
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ONLINE
URZINUNE;

Do you have certifications

that need renewal?

Use Our Quality WHMIS and TDG
Online Training Courses

Our comprehensive Workplace Hazardous
Materials Information System (WHMIS) and
Transportation of Dangerous Goods (TDG)
courses will explain what is needed, emphasize
key points, and test knowledge retention.
Created by experienced Health & Safety
trainers and designed to exceed all current
federal and provincial regulations.

Contact us today to find out how we can be part

of your Health & Safety team.We are leaders in
online safety communication and education.

1.800.416.8712, ext. 5103
Ed Novoa: ed@otrgroup.ca

() a) ™
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FOGZ
LOGISTICS

_Fooz Logistics
IS Growing Again
4 Company Driver
Positions Available
Come and Join our Team

Take advantage of the following:

» steady work year round
$0.45/mile with room to grow

» dedicated equipment

» great runs to USA and Canada
» quarterly safety bonus

« $1000 sign on bonus

we pay for FAST and TWIC cards
paid training for truck driving
school graduates

» respected home time

* referral program

» southwestern Ontario location*

We require:

* AZlicense

* minimum 21 years of age

» clean CVOR and drivers abstract

» professional attitude

Submit your resume by fax:
1-871-838-5719
or email it to:
recruiting@fogz.ca
*We are willing to help if you
are considering a relocation
0 Southwestern Ontaril



mailto:recruiting@fogz.ca
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Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image

Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca

RING

TRAILWOOD OWNER OPERATORS

TRANSPORT ~ AND COMPANY DRIVERS

1. WE REQUIRE
WE OFFER Drivers Abstract
. CVOR Abstract
Competitive Rates o
Criminal Search
Benefit Package
. FAST Card
Safety Bonus paid quarterly ) AZE .
Same Rate Loaded & Empty years xperience

Company Fuel & Bridge Cards Professional Artitude

Steady Miles
Fuel Surcharge Program

No Charge Satellite

Customs Transponder Paid

Weigh Scales Paid

Weekly Settlement with Direct Deposit
_

Heavy Vehicle Tax Paid

_ : book an appointment at either of our locations
4925 C.W. Leach Road, Alliston, ON " 3378 Putnam Road, Putnam, ON
Fax 705-435-4129 ¢ norma@trailwood.ca
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NEW 2016
INTERNATIONAL
PRO STARS

Are coming in for
GCompany Drivers!
Each wilh:

APU / Auto Transmission / Refrigerator / Satellite / E LOG
We're Now Hiring!
l '800'265'7868 ex 223 TO CONTACT RECRUITING

Wwwomi“‘reekiObSo‘ﬂ dedicated website 'O

Hwy 97 & 401 Exit 268,
recruiting@millcreekjobs.ca / www.millcreek.on.ca Cambridge ON

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

: - T
Mill Creek, e v\
In it for the Long Haul! FIEIE‘% ﬂ CREEK

Terminals in Cambridge Ontario

A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP & Laredo Texas



http://www.millcreekjobs.ca
mailto:recruiting@millcreekjobs.ca
http://www.millcreek.on.ca

Working Together...Growing Again!

An opportunity awaits you to join the growing team at Sylvite Transportation!
We are currently accepting applications for:
Local and US Owner Operators & Company Drivers
For Van, Flatbed & Dump

* No Start-up costs * Great mix of Freight

* Competitive Pay Package for OO's * Steady year round work
* Positive Open Door Environment * Professional Atmosphere
* Newer Model Trucks for Company Drivers * Reasonable home time
* Direct Deposit * Paid Tolls

* Fuel surcharge * East Premium

* Paid Licenses ¢ Safe Driving Bonuses

* General & Sylvite freight for haulage * Excellent Benefits

* Highly Competitive Insurance Rates * Paid layovers

* Competitive mileage/Hourly Rates for Company
Please call 888-850-2238 x 2109 syl‘ite
or email drivers@sylvite.ca orking To

DryVan Freight

Paid weekly direct deposit
Competitive rate per mile

ot i e . \

: ~ Access to Company *
ContactUsToday )= =~~~
TOLL FREE: ,\ A
: Paid bridge tolls,
1'866'569'1964;“ 1) road tolls, scales & faxes
-\'

Visit our web site: . / ' Personal Communication

) Communi
lll.mnlllearrlm.eo | with Dispatc

1018 Parkinson Rd, Woodstock, Ontario

Safety Bonus Program

Paid plates, |
insurance, fuel tax |

In-house discounted shop rate



mailto:drivers@sylvite.ca
www.keypointcarriers.com
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Most runs are pin to pin.

Benefits include:

o (ompetitive mileage rates

o Activity based pay for pre-trip, post-trip,

fueling, coupling (where applicable),
delivery times etc., details of which will
be discussed in a personal interview

® No loading or manual unloading;
most runs are pin o pin

® Full company benefits

(health & dental, Colleague Discount
program, Employee Share Program,
A Scholarship Programs)

/’ * Late model equipment

* Company to provide clothing
and safety footwear

\ * Fantastic working conditions
* Safety Bonus

Preference will be given to applicants with clean abstracts.
Apply online at www.loblaw.ca/careers


http://www.loblaw.ca/careers

A Mississauga-based Carrier

Opportunity
For 3 Owner Operators
& 3 Company Drivers

New:Running Schedules

We offer an above average pay package including:

Paid Fuel Prewmium, Fuel Cards Available, Plates, Permits, Tolls, P£0) Safety Bonus & More
Paid Weekly - Pirect Deposit, Subsidized NTL and Group Benefit Plan

No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules
o US. Border Experience
o Clean Abstracts & Griminal Search QN o\
o Late Model Tandew Air Ride Tractor W“Ns

Contact Pebby at: 1-800-387-1717
or recrui’r’rlantis—airlink.com



mailto:recruit@atlantis-airlink.com
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mailto:recruiting@drive-star.com

Be Home Every 2 Days !

New Owner Operator Compensation Package:
$1.30 per mile base rate + fuel subsidy
Operating between ON and North East US

BESTFleet Bisorr’
3m§m§° s vt

1.800.462.4766 | drive@bisontransport.com | bisondriving.com
Bison Transport is committed to Employment Equity and Diversity

We Provide:
Rate for ¢ Steady Work * Runs across Canada
Owner Operators * Great Pay Package & United States
& Company ¢ Performance Bonus e Family Atmosphere
Drivers o Excellent Benefit Program ¢ State of the Art Facility

Increased

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) * Fax 1-519-634-8046
bharnock@k-dac.com ¢ www.K-DAC.com
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MOTOR FREIGHT
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We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.

Long & Short Distance Trips | + Upto $0.55/mile
(East Coast, Mid-West, | - $0.02/mile Safety Bonus
West Coast) | - Paid Waiting Time/Layovers/Pick-ups & Drops
« 24/7 dispatch support - ACE manifest/Border Documentation prepared
+ Bi-Weekly pay through Direct Deposit
« Comprehensive Company Benefit Plan
+ Employee Referral Program

Highlight Motor Freight | - Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
can offer you the | - Brand New Terminal with a state-of-the-art drivers lounge with showers
following in comfort | - Conveniently located in Concord, Ontario
« 24/7 employee parking with security camera (worry free/peace of mind)

To qualify, thisisall | - AZ Driving experience
Highlight Motor Freight | - Valid AZ Driver’s License
requires: | - Driver’s Abstract (no older than 30-days)
+ CVOR (no older than 30-days)
« Criminal Record Search (no older than 90-days)
+ New AZ graduates - on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465
or forward your contact information to

careers@highlightmotor.com
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Singles to Run
Canada/U.S. Lanes ==~ °
NEW PAY PACKAGE! ‘

Current U.S. mileage rate $1.54*

Paid customer pick-ups and deliveries
Our singles average 2,827 miles/week '
Fuel surcharge and cap adjusted monthly

Centralized Dispatch

(Integrated National Operations Centre, iINOC)

Required experience is now 18 months J/)

*Loaded or empty. Rate includes fuel surcharge for July 2015, adjusted .
monthly based on market conditions — ’

1.855.872.7602 d% ﬂE;i'LAGED

www.dayross.ca COMPANIES
Recruiting@dayandrossinc.ca  Platinum member
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Better opportunities. That’s Ryder.

AZ (Class 1) Single & Team Company Drivers, Ontario & Alberta
Drivers must have: We offer:
o FAST or CDRP card required (Ont) e Home Daily - Day and Afternoon * Flex Benefit Plan

e \alid AZ licence Class 1 routes * RRSP Plan

o Min. 2 years AZ driving experience e Attractive remuneration package o Stock Purchase Plan

e (lean Abstract and CVOR e No Touch Freight * Uniform and Boot Allowance
e (lean Criminal Search o Weekly Payroll

Please submit your resumes/abstracts to:
ONLNE canada.ryder.com/career | evalL hire32@ryder.com

 TEL 1.800.339.2834 x2 | rax 519.681.9040

FLEET MANAGEMENT | SUPPLY CHAIN SOLUTIONS

((I’op Fleet —=_
Ryder is an equal opportunity employer. Employers 2015
Ryder and the Ryder logo are registered trademarks of Ryder System, Inc

™
Copyright © 2014 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc. Ever beﬂe’:
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Driver Shortage?
What Driver Shortage?

There has been a scemingly endless
array of discussion over the past decade
about a driver shortage. Whether you
agree there has been a shortage or not,
the many doom and gloom statements
coming from every direction roar on. As
many know I can argue both sides of this
issue, but I lean towards there not be-
ing a shortage of drivers - qualified driv-
ers, thats a different story, but I digress.
That aside I thought I would do my own
quick SWOT test on the issue and here
is what I see in a thousand words or less.

STRENGTHS

So let’s unveil the reasons why one
might want to enter this industry. I will
try and be impartial but this will be
somewhat slanted to my own experience
- my apologies up front. The solitude
for me was an attraction; don’t get me
wrong I enjoy interaction with friends
and relatives for the most part but [ am
also a person who is quite content to be
left on my own for extended periods of
time, 'm quite fine in my own space.
This industry will allow you to see al-
most any part of North America, so if
you are interested in seeing new spaces
and places this is definitely a plus. If you
happen to be entrepreneurial, as I am,
then trucking is definitely for you, with
very few publicly traded companies for
an industry that makes up a large per-
centage of Canadas GDP. If you like
independence, I know that many will
argue that technology has taken much
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%EZE%{‘X@ Sneaking from Experience

Ray J. Haight

of this away but I still see this as a plus.
Even with all of the new technology,
the person behind the wheel still has to
make a thousand decisions on their own
each day that they are on the job.
WEAKNESSES

There is likely a variety of issues at
play here, not the least of which would
be that it takes guts. You have to have
a certain level of self-confidence and
courage to think that you can handle a
truck and a fifty-three foot trailer in and
around the type of traffic and conges-
tion that is prevalent today. It’s definite-
ly not for everybody. Now add to this
the elements that come with the job, to
some degree an uncertain income level,
certainly a fluctuating income. Let’s not
kid each other it’s okay to good at best,
but it is not excellent, not by a long
shot. Very few drivers could divide their
pay checks by the total number of hours
spent on every element of their work
week and say that it is outstanding for
what they do. Add to this an uncertain
workweek and irregular lifestyle and
you have to enjoy solitude. You would
also be entering an industry that tends
to eat its young with excessively high
turnover rates. As of the writing of this
article no minimum training standards
or finishing standards for the entry lev-
el folks. Your family life will likely be
strained to say the least and the reduced
lifespan of a professional driver all adds
up to less than a rosy picture.



OPPORTUNITIES

There are any number of initiatives
that could be enacted to create a land-
slide of new entry level drivers to the
industry - if the industry has the cour-
age to go after them. First would be to
stop eating each other’s dinner when it
comes to rates. Drivers need to make
more money. Why do drivers who hap-
pen to work for private fleets make sub-
stantially more money than those from
the for hire industry? Think about it,
because carriers bid each other down
to the bare bones to get the business,
if I were a shipper, knowing this, I'd let
them go at it.

We need a GOOD solid entry-level
minimum training standard and a good
mandatory finishing standard adopted
nation wide that the industry would
be forced to comply with. Violation of
the minimum standards put lives at risk
and if I had my way, there would be
mandatory jail time for violators. Think
back to the wheel offs we had twenty
years ago, government said mandatory
50K fine per future infraction, industry
responded with mandatory certification
of all wheel installers. But a school bla-
tantly cuts corners on training and for
the most part they get a slide, a slap on
the wrist. Does anyone research where
the individuals were trained after there
is a preventable accident, NO, and this
makes my blood boil.

THREATS

The biggest threat for me in attracting
new drivers and keeping what we have
now is our own complacency; Ontario

is being watched by the rest of Canada
because of the work being done on a
new entry-level driver training rule. ’'m
sure this group is watching our indus-
try brothers south of the border as they
craft a federal rule. It took a long time
to get here; we have to do it right, no
private agendas, and no short cuts. To
me this is the single biggest threat out
there right now, the threat of private in-
terest who may dictate a weak rule for
their own financial gain. Scares the crap
out of me that we will get a watered
down version of training designed to
put pupils in classes and asses in seats
rather than the top quality entry level
drivers we need and this industry de-
serves.

Ontario, Canada and the US are all
at critical stages in the industry’s matu-
rity, we will either move the bar up as
is my hope or we will legislate another
round of minutia that will not change a
thing. I'm flipping a coin right now! So
there you have it my SWOT test.

In conclusion, more money in the
driver’s pockets, better training and fin-
ishing programs and we'll be half way
there. Space limits many other observa-
tions but this is a good start. Please let
me know your thoughts.

Safe Trucking!
Ray J. Haight
Haight Consulting Group
Past Chairman TCA

rhaight10@gmail.com
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88% Revenue Pay
in US FUNDS

New 2015 reefer
trailer Rentals

$1000.00 Sign On

Incentive

Apply Now
Independent Contractors Wanted Free Same Day Pa

_ y Pay
We pay in U.S. Funds
Midwest Transit Inc. is currently seeking No Forced Dispatch
qualified, motivated & safe leased contractors
to join their team. Highhiles

Quarterly Safety Incentive Drawings
worth up to $10,000

Fuel Discounts

Roadrunner Transportation Service Inc.
Kalyn Devoe $1000.00 Driver
800-560-3758 * kdevoe @rrts.com Referral Incentive

: +Structure and strategy development
Looking for another set of eyes?  andinplementaion assisance
Human Resource strategy and talent pool management
Insurance renewal preparation
Insurance renewal and rate strategies
Fuel Strategy
Logistics development
Operational review of efficiency flow and setup
Rate matrix rationalization and development
Revenue management and industry review
Development of an Independent Contractor fleet
Sales and customer development strategies
Asset management strategies and program development
Recruiting and retention strategy development

Ray Haight ¢ rhaight10@gmail.com *+ 519.820.1632

30+ Years of experience
in trucking company management,
ownership and optimization

or direction in any part
of your trucking company,
give us a call for a free

If you're looking for an opinion
introductory consultation! :
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| don’t want to drive
anywhere else.

Jeff knows that Challenger cares
abouft its employees. After driving for
more than 30 years, Jeff has joined the
growing number who call Challenger
“"home”.

At Challenger, we recognize that
we're powered by people, and we
are commited fo their success.

mﬁm
/ We go the Distance

What Jeff and others found out...

Challenger offers:
A new pay package

A

7 Benefits starting day 1
# A pay rate to match experience level
.pe . ,l/—"—‘- L . .
= Tuition reimbursement for qualified frainees

# Paid orientation

SEEKING DRIVERS & OWNER OPERATORS, drivers for flatbed and reefer, trainees
from accredited schools, Apprentices & Licensed Mechanics, and on the road
Driver Trainers. Positions also available out of BC and PQ.

East Coast Premium changing from $0.03cpm to $0.04cpm
Between: (ON, PQ, NB, NS) and {NY, PA, NJ, Rl, MD, DE, DC, MA, ME, VT, NH, CT)

InTroducin%:)Selec’r Mid-West Premium $0.04cpm

Between: [ON, PQ, NB, NS) and {Ohio, Michigan, Indianal)
New O/O Pay: Open Board $1.13 | Dedicated $1.12 £iw
- 2 BEST [=]#, (5]
W SmartWay: ‘g MANAGED 3
Jop Fleet  Wigets.Watch Transport Partner 3 COMPANIES %

1.800.334.5142 | F 1.888.876.0870 | recruiting@challenger.com | www.challenger.com
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No U.S.A.

We require some secondary education Saskatoon' SK
Positive Attitude

Professional Appearance
Teams Welcome
35 positions available for drivers

Minimum 2 years verifiable OTR experience

$.42/mile single or $.25/mile teams
or greater subject to experience

Paid picks/drops/tarping

Qualify for bonuses after 6 months of employment
Well Established company with excellent opportunities
We offer monthly minimum of $4000

Direct Deposit

Excellent miles

Company Benefit Program

Clothing allowance

Cell Phone allowance

Fax: 705-436-9706

recruiting@kelseytrail.com
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LIVI/GSTON

Livingston is now hiring
Company Drivers & Owner Operators
due to continued growth

Owner Operators: Company Drivers:
* OEM Deliveries * Competitive Wages
* Plates Paid * Benefits and Pension Plan
* Fuel Surcharges Paid * Dedicated Truck
* Fuel discount card with * Incentive Programs
no administration fees » Direct Deposit
* Direct deposit bi-weekly * Home Weekends

* No start up costs

* No paint requirement Immediate

Need
for Owner Operators
in Montreal
and Vancouver

Contact David Brown at 1-888-227-4656 x5511
or e-mail dbrown@livingstonintl.com
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Will TruckRight help get these trucks moving?
| need drivers in orientation ASAP.

Yes we can help. Our clients tell us they accelerate their
recruiting and compliance process with our online tools.

How can TruckRight help us utilize the latest technology to
ensure safety and compliance?

Our automated processes help keep your drivers files up to date.
The best part is a driver can log in anywhere and sign what’s needed.

TruckT{nght Innovative Online Solution For:

DATA MANAGEMENT INC Recru iti ng
. 1.855.932.9323 Application Management
¥ transport@truckright.ca Safety & Compliance
@ www.truckright.ca Human Resources

Payroll
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Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps

Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca

HE BEST IS THE LEAST WE CAN D

Class 1-AZ Company Drivers Required
Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE up to 44¢ per mile

Including a group health & benefits plan PLUS a Company Pension Plan
Paid weekly with direct deposits

We provide regular home time from our terminals
in Winnipeg, Brampton and New Brunswick
You need:

2 years verifiable experience,
clean abstract, criminal search
and a FAST card

Special Need
for 0/0's Teams

Please contact our Recruiting Department
dale.underhill@ayrmotor.com e b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 ¢ 1-506-325-2205  Fax: 1-877-325-2952
or our new Brampton Terminal - Steve Hunt
Tel: 1-800-263-8899 ¢ 1-905-793-0532 ¢ Fax: 1-905- 793-7005
or our Winnipeg Terminal — Robert Hooton
Tel: 1 800 274 7836 : -204- 661»— 50 » Fax: 1-204- 661

| started with Ayr Motor Express back in 2006. | have

over 9 years and 1.5 million accident free miles and hope -

to get many more. We never have any payroll issues, we
have lots of miles, good home time and there is always
a solution to any problem that may arise. Equipment
is always well maintained and there is great
communication with all office and shop staff. Definitely N
one of the better companies to work for in Canada. N

Frank Schmid
N
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Choosing a Trucking Company:
Respect is an Important Factor

In the writing of my second book I
analyzed most of the “reasons” people
leave one carrier for another. Though
there are many stories told, they seem
to all have one thing in common:
disrespect. Operators and Drivers
tended to use various versions of one
phrase: “I (or nobody) should be
treated like that”. Respect, or the lack
of respect, is the primary cause of all
industry turn over.

It didnt matter if the issue was:
money, time off, personality clashes,
routing or even cleanliness. When
people perceive disrespect they will
begin to build a story and find a reason
to leave. Its the realization of disrespect
first... then the issues. They usually
“find” their story because when it comes
to disrespect, they are right...
NOBODY should be treated like “that”.

Carriers with low level turnover

almost  universally  have a
comprehensive culture of mutual
respect (or at least predictable

justness). Everyone from the janitor to
the president usually demonstrates
some form of respectful behavior. For
those in the organization who don’,
there is usually a swift enough response
to correct them. Employees who dare
to talk down to fellow co-workers are
marginalized or even removed. The
stronger the culture of mutual respect,
the lower the carrier turnover.

Robert D. Scheper

This is not to say performance
standards are lax. In fact,
performance is usually higher than
industry norms when carriers have
high mutual respect. Respect enables
trust, and a culture of trust frees up
people’s talents to participate,
innovate and produce.

However, a culture of trust and
respect doesn’t just happen. There are
many forces against it and every day,
nearly every choice a carrier or their
employee makes provides situations
that could result in lack of respect. The
responsibility for choice that is made
ultimately lies with management.
Management  governs  choices,
therefore management determines
culture.

Existing culture should never be
accepted as “it is what it is” or “we will
do the best with what we have”.
Management (whether they like it or
not) is responsible for building up or
tearing down the culture of respect.

I've been asked many times, what
comes first: showing respect or
receiving it? The answer is always
showing respect. It’s an easy answer
but it’s probably the most difficult
thing to do. Showing respect where
there is none or where little respect
is returned is not for the faint of
heart. Carriers who conduct exit
interviews are an example of those



companies attempting to promote
long term respect... at least those
who don’t end up in a mutual
shouting match.

There are still too many carrier
owners who believe burning a bridge is
somehow justifiable. They become too
emotionally involved in situations and
they make decisions based on anger
and passion rather than long term
judgment. They refuse to acknowledge
that angry words and misdeeds get
around. Anger and rejection today
translates into turnover tomorrow.

This advice runs both ways of
course. There are operators who have
difficulty getting good carriers to
accept them because they have a
history of disrespect. Changing one’s

waTIEe—_—

behavior starts with a good dose of
humility. Honest and sincere
humility... not the short term fake
kind. Doors are almost always open
to those who hold the key of
humility.

Robert D Scheper operates an
accounting and consulting firm in
Steinbach, Manitoba. He has a
Masters Degree in Business
Administration and is the author of
the Book “Making Your Miles
Count: taxes, taxes, taxes” (now
available on CD). You can find him
at www.thrconsulting.ca
and thrconsulting.blogspot.com
or at 1-877-987-9787.

You can e-mail him at:
robert@thrconsulting.ca.

Are You Searching

Check It Out Today!

S TRUCIKDRIVER. COM/}

www.TruckDriver.com

For a Truck Driving Job
But Don’t Know Where to Look?

Get into a job you enjoy by searching through hundreds
of driving jobs across Canada and the US!
Drivers and Owner Operators, apply to leading
trucking companies in minutes!

It is absolutely FREE, easy and simple to use.
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Service Pro

TRUCK LINES

. We are looking for you
QualityTeam Owner Operators

Fesszsay

ForDedicatedCarada Only Buns - Ot o B/
P Delicated anes hetieen Vancouve, Gaiforia  Torono

Calgary

Vancouver We welcome husband & wife teams
» Toronto ARy
Existing reat AREA:
Linehaul R Vangoeo Area

Network

Over 25 years in transportation
All new equipment « Satellite tracking
24 hour dispatch
e 0 Katelynn Millar 905-564-3374 ext: 21 « Fax: 905-564-5804

kmillar@sptrucklines.com « www.sptrucklines.com

LA
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Hyndmans+

-_Celadon

Canada

Look Good

Take advantage of all the benefits a leading international carrier can offer
you. Choose from many fleet options to fit your lifestyle and enjoy our
world-class leasing program:

. $0 Down

- If You Qualify for Hyndman, ‘
You Qualify to Lease {—_4[

- Per-Mile or Fixed Weekly |
Payment Options

4-


www.drivehyndman.com

Are You Searching For a Truck Driving Job
But Don’t Know Where to Look?

Get into a job you enjoy by searching through hundreds
of driving jobs across Canada and the US!
Drivers and Owner Operators, apply to leading
trucking companies in minutes!

It is absolutely FREE, easy and simple to use.

Check It Out Today!
www.TruckDriver.com

YIiRUCKDRIVER.COM/§
St Jil”

Paid
Base Plate

Great Pay Package
All Miles Paid Weekly
Permits/Tolls/Heavy Tax Paid
General Insurance Paid

Fuel Cards & Border Cards
Pick Up & Delivery $50
Flexible Fuel Surcharge

1-888-250-9250

Harold Worotny, Ext. 2
Email: recruiting@genesiscarriers.com

Open Board
$1.50/mile

Hiring Company Drivers in Windsor, $20.00 an hour


mailto:recruiting@genesiscarriers.com

New and exciting
opportunities available
for company drivers.

Join one of Canada’s premier
transportation companies
today and get the pay and
miles you deserve!

TransX Eastern Truckload e Dedicated or open board lanes

offers: » Company paid health benefits
« Adding 30 new automatic with RRSP program

Peterbilt company tractors » Dedicated truck, no slip
* Routes: 80% Mid-West & seating

20% East * Never far from home

n
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) Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information


www.drivetransx.ca

RoadStar
§ TRUCKING

AZ Owner Operators
Team and Single
Team Company Drivers

Toronto - Montreal 0/0 needed ¢ Great pay package ¢ Excellent company

Border Crossings ® Base plates paid ® Sign On Bonus*
Competitive fuel surcharge ® Excellent pay package

Please contact recruiting at safety@roadstartrucking.com
or 9058787282 ext 7
www.roadstartrucking.com c,ims sy

Owner Operators: Up to $1.65/mile * Company Drivers: Up to $0.45/mile
Please contact: Kamila Mancuso

519-754-0100 Fax: 519-754-1916
— % 800-784-5774  kamila@btcexpress.ca
J Call our after hours line direct at: 647-235-7647
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JOIN A WINNING TEAM!
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DRI

LOGISTICS

NEWO/OPAY  PER MILE

e New Texas Lanes m”m' e Flexible Work Weeks
e PlatesFullyPaid =~~~ e No East or West Coast
e Fuel Discounts ¢ Paid Fuel Taxes

e Long & Short Haul Lanes ¢ Riders Welcome

OTR COMPANY DRIVERS

¢ Extended Health Benefits Paid ® Lease-to-Own Available
* 2013 & 2014 Volvo Tractors ¢ Flexible Schedules

¢ Paid Weekly Direct Deposit ¢ Variety of Lanes

¢ No Out-of-Pocket Expenses ¢ Riders & Pets Welcome

Top Fleet %

Employers 2015

Where innovative driver programs and smart
management have created a fleet to watch.

2L 866.909.0903

DRIVELOGISTICS.COM | Fleets.Watch|



www.drivelogistics.com

Prince George
Saskatoon

CNTL Woter

We deliver. Newfoundland

CNTL has openings for Truck Owner Operators in:
Prince George, Sas

If you are an Experienced,
Safe, Owner Operator,
now is the time
to look at CNTL!

CNTL is CN’s
Trucking Subsidiary,
the continuing growth
of Intermodal freight means
we always have the moves
available that meet
or exceed your revenue
objectives.

Keep more of your earnings with your fuel price capped at
35 cents per litre. Take advantage of our Tire, Bunk and Engine
Heater programs, and Group Truck Insurance and Optional Benefit
programs.

Ask about our Signing Bonus, Safety Bonus, and Safety Awards!

If you would like to talk about joining our team please contact us:
Phone: 1-866-239-9889 ¢ Email: cntldrivers@cn.ca ¢ Fax: 1-866-803-2702
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