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Keep this magazine in your truck...you never know when you'll need it!
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We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.

Long & Short Distance Trips | + Upto $0.55/mile
(East Coast, Mid-West, | - $0.02/mile Safety Bonus
West Coast) | - Paid Waiting Time/Layovers/Pick-ups & Drops
« 24/7 dispatch support - ACE manifest/Border Documentation prepared
+ Bi-Weekly pay through Direct Deposit
« Comprehensive Company Benefit Plan
+ Employee Referral Program

Highlight Motor Freight | - Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
can offer you the | - Brand New Terminal with a state-of-the-art drivers lounge with showers
following in comfort | - Conveniently located in Concord, Ontario
« 24/7 employee parking with security camera (worry free/peace of mind)

To qualify, thisisall | - AZ Driving experience
Highlight Motor Freight | - Valid AZ Driver’s License
requires: | - Driver’s Abstract (no older than 30-days)
+ CVOR (no older than 30-days)
+ Clean Criminal Record Search (no older than 90-days)
+ New AZ graduates - on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465
or forward your contact information to

careers@highlightmotor.com



mailto:careers@highlightmotor.com

www.hrtrans.com

Accepting We are hiring
new Class 1 Owner Operators

" Driving School and Company Singles
Graduates and Teams for Steady Runs

fl‘,’:oM:a“r::’: Call Recruiting today:
2 Hutch Thomas

Weekdays - 1-800-567-7266
Weekends - (403)-870-3776

Shawn Johnson
Weekdays - 1-866-768-5488
Weekends - (289)-242-T111

Don Natch
Weekdays - 1-877-349-3801
Weekends - (204)-930-7007

NEW Opportunities for LCV Drivers

Must have 2 years experience or 150,000 verifiable miles « Must be 21 years of age
HAbstract with less than 2 moving violations in prior 12 months and less than 3 in previous 36 months
Must have Rir Brake Course

Pay Schedule:

Single Drivers $0.53/mile

Team Drivers (i applicable) $00/mil e e s
Tandem Trailers will be paid at the rate of $0.40/mile Weekends - (403)-870-3776
}[ooks' and Splltst are $20.00 each ' 3;32;:'::;3-1-::77-349-3:;01

Vacation Pay paid weekly or accumulated until requested Weekends - (204)-930-7007
AIl picks and drops $25.00 each » Hourly rate $20.00 per hour

Safety Bonus after 3 months paid monthly

Life insurance - Medical, Dental insurance



www.hrtrans.com

Business Office:
18 Parkglen Drive, Ottawa, Ontario K2G 3G9
Tel.: 1.800.416.8712/613.224.9947
Fax: 613.224.8825 Email: otr@otrgroup.ca

Toronto Office
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New Owner Operdtor
Compensation \ CB
I$0n

$1.30 per mile base rate + fuel subsidy

Operating between ON and North East US B[Sﬂ”’

40 positions avgllable BTRANSPORT ~~\
Regular home time

0.462.4766 | drive@bisontransport.com | bisondriving.com
Bison Transport is committed to Employment Equnty and Diversity
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Our people and our equipment set us apart

LAIDLAW

CARRIERS TANK

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Liquid Tanker Positions

Base plates paid ¢ Tolls and Border Crossing Paid
Competitive Fuel Surcharge Program e Mix of Short and Long haul
Company Owned Unloading Equipment
Must be FAST certified and working to obtain a TWIC card

People make the difference and trucking is NO exception
Revised Owner Operator Rate Package ¢ East Coast Premium Pai L
Paid to Run Unloading Equipment ¢ More Revenue Earned on Shorter Lanes NPk
Increase on Multi-Axle Rates Gt

ask for Recruiting
tankrecruiting@laidlaw.ca


mailto:tankrecruiting@laidlaw.ca

est. 1985

Company Drivers & Owner Operators
Needed to Join our Team

Full or Part Time - Maximize your earnings with more home time

US Highway & Corridor Positions Available operating dry vans,
reefers, cross border, local dedicated and our Intermodal Division is growing.
We service ports in: Ont, PQ, NJ and Philadelphia, PA.

Attractive Pay Package

www.travelers.ca

Licenced Apprenticed Drivers will be considered for further training


http://www.travelers.ca

TRAILWOOD
TRANSPORT

(0.
WE OFFER

Competitive Rates

Benefit Package

Safety Bonus paid quarterly
Same Rate Loaded & Empty
Company Fuel & Bridge Cards
Steady Miles

Fuel Surcharge Program

No Charge Satellite

Customs Transponder Paid
Weigh Scales Paid

Heavy Vehicle Tax Paid

i

Weekly Settlement with Direct Deposit

RING

OWNER OPERATORS
AND COMPANY DRIVERS

WE REQUIRE
Drivers Abstract
CVOR Abstract
Criminal Search
FAST Card

2 years AZ Experience
Professional Attitude

Dedicated
Reefer Loads Available

C(df. fax or e-mail Normd to book an appointment at either of our locations
4925 C.W. Leach Road, Alliston, ON ‘e 3378 Putnam Road, Putnam, ON
Fax 705-435-4129 ¢ ‘norma@trailwood.ca

Company Drivers:
o $0.41 cents per mile
* $30 border crossing

* $100 2nd trip bonus

o Annual increases

» FREIGHT LINES | :
o §25 for picks and drops et e B

: Positions Almost Filled -
° Health & dental beneflts Immediate Need For ® Paid HVT

Company Drivers & 0/Os
ACT NOW!

Call Brad or Mohamed at 1-800-388-8947, ext 238 or 270
905-458-1156 * Fax: 905-458-5688 C-TPAT, PIP, FAST and CSA Carrier

Owner Operators:
$1.467 / Mile
® Paid picks & drops

U.s.A + MEXICO °

"

Home each week

® Trip bonus



mailto:norma@trailwood.ca
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Cross Border

award wmnmg team l 7

u e

which has proudly set|
the cross border standard

for 30 years!

Why Choose Thompson?

We pay the highest rates
per mile and our experience
gives owner operators the
best opportunity to succeed!

We run Ontario and the
Mid-West USA, resulting
in a good balance

of road and home time!

Thompson Pays for;
Plates, Insurance, Tolls,
GPS Tracking, Empty Miles
& Health Benefits!

(Thompson

ErEEE ey ,-.--’ '

Freight Systems

$1.50/Mile + FSC * $3000 Sign-on Bonus ™
Equipment Financing Available |

STRAIGHT TRUCKS
$1.50/Mile + FSC » $3000 Sign-on Bonus
Quality Used Vehicles Available

SPRINTER VANS
$1/Mile + FSC » $750 Sign-on Bonus
$6000 off purchase price

To join please call: 1-800-811-WORK (967 )il
or visit www.thompson-emergency. com



www.thompson-emergency.com

primex transource

' Indiana

Carolinas’ k

1i mg 0 vner Operators
We service the runs
that most Drivers want!

We Provide:

¢ A Sign on Bonus o All Miles Paid—PC Miler Practical Miles
o  Competitive Pay Package ¢ No Touch Freight

¢ No Forced Dispatch o All Bridges, Tolls, Scale, Insurance

¢ No Northeast US and Borders Paid

¢ Fuel Cards Supplied ¢ No Paint Code

o Fuel Surcharge Paid o  Paid Extra Pickups /Deliveries

Steady Year Round Miles

Driver Requirements:
2 years verifiable Border crossing experience
Clean Abstract ¢ Criminal Search, FAST card or Valid Passport

For more information about joining our team please contact

1-800-265-6576/905-267-2223

dispatch@shipprimex.com
5355 Creekbank Road e Mississauga, Ontario


mailto:dispatch@shipprimex.com
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Driven By Passion

We are expanding our Owner Operator fleet across Canada.
Local, Short Haul and Long Haul opportunities available.
Interested in becoming an Owner Operator?

We can help!

Call 1-866-487-4622 to speak with a Rectuiter.

Trimac

www.trimac.com

Committed. Li ke You.


http://www.trimac.com

Family

Community

L R TRANSPORT;

AYR, ONTARIQ

1
e i
P e T ’

== - The Driving Force Behind Your Business

866-774-9575
jbttransport.com



jbttransport.com
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COMPASS

LOGISTICS INTERNATIO

DF!IVEF!S
WANTED

CALL US TODAY TO JOIN OUR SUCGCESS!

1 800 667-3934

EMAIL: RECRUITING@RSBLOGISTIC.COM

RSB LOGISTIC, as a project and dangerous goods logistics provider, is looking for the best truck drivers
in Canada. We offer attractive compensation packages, benefits and bonuses (i.e. company drivers earn
up to $.57 per mile with Various Premiums*: owner operators earn up to $1.89 per mile with Various
Premiums* plus Fuel Subsidy: sign on bonus and referral bonus: $2,000). For more information please
visit our corporate web presence: www.compasslog.com

*Varies depending on Hazmat, Flatbed, Super B or Cross border Premiums

RSB LOGISTIC

vARCOL

INTERNATIONAL INC.
N Hiring in Greater Winnipeg £

drivers

ieevl SiX, either Owner Operators or Company Drivers [Eisiid
$ggfn$1?|;52 (single or team drivers) Operators
Quality is Priority
We Require: We Offer: Owner Operators
o (Clean abstract o PayroII paid weekly * New 0/0 Package
o Eligible toenterthe USA ¢ Paid practical miles o 3000 pIus miles per week

o 2years OTR experience * Regular Can/USAroutes + 0/0's base pay $1.20 plus fuel
o Criminal Record Search ~ « Steady, year round work ¢ Paid plates, insurance & tolls

1-800-665-0756

or 204-989-5050 ¢ dispatch@darcol.com e www.darcol.com
Winnipeg, MB



http://www.compasslog.com
mailto:dispatch@darcol.com
http://www.darcol.com

LIVI/GSTON

Livingston is now hiring
Company Drivers & Owner Operators
due to continued growth

Owner Operators: Company Drivers:
* OEM Deliveries * Competitive Wages
* Plates Paid * Benefits and Pension Plan
* Fuel Surcharges Paid * Dedicated Truck
* Fuel discount card with * Incentive Programs
no administration fees » Direct Deposit
* Direct deposit bi-weekly * Home Weekends

* No start up costs

* No paint requirement HIRING

Company & 0/0
in Edmonton

SIGN ON BONUS
with Experience

" Immediate
Need for
Owner Operators
in Halifax, NS

Cotact David at 1-888-227-4656 x5511
or e-mail dbrown@livingstonintl.com



mailto:dbrown@livingstonintl.com

OWNERSARERATORS

OSE!

Dedicated Canadian Only Runs
Dedicated USA Runs
USA Short Runs
Single / Team

Start Costs
No Slow Down

NERLYAN OWIANDFSTARTRY,
N
| BN D |
| 4

Ask us about our new leasing program


http://www.drivetransx.ca
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www.kurtztrucking.com
safety@kurtztrucking.com

Truck ¢€Right

DATA MANAGEMENT INC

Looking for a faster way to recruit? Paperless Driver
Qualification files sound appealing? How do you track
your recruiting costs?

@ Recruiting

@ Application Management
© Safety & Compliance

® Human Resources

@ Payroll

Choose the module(s) that suits
your requirements.

Proudly Canadian

. 1.855.932.9323 & transport@truckright.ca @ www.truckright.ca



www.truckright.ca
mailto:transport@truckright.ca

fE BEST IS THE LEAST WE CAN D

Class 1-AZ Company Drivers Required
Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE up to 44¢ per mile

Including a group health & benefits plan PLUS a Company Pension Plan
Paid weekly with direct deposits

We provide regular home time from our terminals

in Winnipeg, Brampton and New Brunswick

You need:

2 years verifiable experience,
clean abstract, criminal search
and a FAST card

Special Need
for 0/0's Teams

Please contact our Recruiting Department
dale.underhill@ayrmotor.com e b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 ¢ 1-506-325-2205 ¢ Fax: 1-877-325-2952
or our new Brampton Terminal — Helen Tomes
Tel: 1-800-263-8899 * 1-905-793-0532 * Fax: 1-905-793-7005

Please visit our website for Rates and Applications. Finddson

AYR Motor Express Inc. - www.ayrmotor.com Facebook

“I work for AYR Motor because they have
lots of miles. | don't have problems get-
ting home when | need to. The dispatch and
office staff are pleasant and easy to work
with. The equipment here is fairly new and
well maintained.”

John Theberge

CANAM Drivers

New Year/New Career
Arshpreet Gill

1-866-258-0015

www.canamdrivers.com
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" Opportunity ,_.x
For Owner Operators
& Company Drivers

We offer an above average pay package including:
Paid Fuel Prewium, Fuel Cards Available, Plates, Perwits, Tolls, P&} Safety Bonus & More
Paid Weekly - Pirect Deposit, Subsidized NTL and Group Benefit Plan
No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules
o US. Border Experience
o (lean Abstracts & Criminal Search N
o Late Model Tandew Air Ride Tractor QeN 0
BONUS

Contact Debby at: 1-800-387-1717
or recrui’ra’rlantis—airlink.com



mailto:recruit@atlantis-airlink.com

Opportunities in Ontario

Immediate need for

Owner Ope

Mississauga to U.S.A.
New Pay Package ¢ Fuel Surcharge Paid
Home Daily

We Offer:

Fuel Cards

Fuel Surcharge
Insurance Paid
Medical Coverage
Permits and Tolls Paid
EZ Pass

No Paint Code

No Touch Freight
Direct Deposit (Bi-Weekly)
Home Daily

CE\A

Making business flow

You Provide:
e Clean abstract, Clean CVOR
e Min. 2 yrs cross

border experience
e Clean Criminal Search ( CPIC )
¢ Fast Card
e Equipment preferred

5 Years or Newer
e A Great Attitude

Call toll-free

1-888-531-1111 ext. 6432

24 hours a day, 7 days a week

e-mail: bill.dunn@ca.cevalogistics.com



mailto:bill.dunn@ca.cevalogistics.com

“The closer thar America
comes to fully employing the
talents of all its citizens, the
greater the output of goods and
services will be.”

Warren Buffett

The Women In Trucking mission
includes encouraging the employment
of women working in the trucking
industry. We understand that there is
a need for professional drivers, and
women are underrepresented in this
area, but what about women in
management?

You should strive for more women
in your leadership roles. Not because
it’s the right thing to do, but because
it affects your bottom line.
Pepperdine  University found a
correlation between high-level female
executives and business success. The
Harvard Business Review reported
firms with the best records for
promoting  women  outperform
industry medians with overall profits
thirty four percent higher. Catalyst
research found that companies with
the highest representation of women
leaders financially outperform, on
average, companies with the lowest.

According to the department of
labor, women only comprise fourteen
percent of management roles in
transportation. Consider that women

make up nearly half the labor force,

President/CEO/Founder of Women In Trucking, Inc.

Why does YOUR company
need more women leaders?

Ellen Voie

more than half of all bachelor’s
degrees, and over fifty percent of
management roles on average, why is
the trucking industry lagging in
diversity?

There are many reasons that can be
attributed to the scarcity of women in
the C-Suite, but here are a few things
to consider when hiring and
promoting women at your company.

First, remember that women dont
need “fixing.” What does that mean?
Don't expect women to act like men.
Often diversity is about making
minorities feel comfortable with the
norm. Picture a female airline pilot in
a mans suit and tie and you'll
understand what this means.

Many women feel as if they need to
act like men to get ahead. In a study
by the British telecommunications
firm, 02, twenty five percent of
women felt this to be true, and wore
slacks instead of skirts so they would
be treated seriously. The same study
found that half of the women were
afraid to show their true emotions at
work, and one quarter of the women
felt they needed to be ruthless to get
respect.

Women avoid power structures and
hierarchy, according to Deborah
Tannen, in “Talking 9 to 5: Women
and Men at Work.” Tannen found
that women do not enjoy self-
promotion. In fact, a Princeton



University Press article states that
women do not negotiate salaries or
benefits as often as men.

A Proctor & Gamble study found
that men typically oversell their
abilities while women undersell theirs.
Or, as Wittenberg-Cox  and
Maintland state in, “Why Women
Mean Business,” men who want
power push for it, while women often
need to be coaxed.

Research by Hewlett Packard found
that men would apply for a position
when they feel they meet sixty percent
of the requirements, while women
wait to apply when they believe they
meet 100 percent of the criteria.

Blame it on testosterone if you
wish, but women dont like
promoting themselves, even when
they want more responsibility and
greater leadership. Women feel that
their bosses should be able to identify
talent and a woman’s contribution
and promote her based on her
accomplishments.

Apparently we do have some
inherent bias toward the way women
should act. Yale Psychologist, Victoria
Brescoll found that male executives
who spoke more often than their peers
were rated ten percent higher in
competence, while female executives
were rated fourteen percent lower in
competence, by both men and
women!

A famous study at Harvard Business
School gave students a case study of a
female entrepreneur, Heidi Roizen.
Half of the students received the same

study with the name Howard instead
of Heidi. While both groups found
Heidi/Howard to be competent,
Heidi was viewed as “selfish” and “not
the person you would like to work
for” by both male and female
students.

How can your company ensure

greater diversity and avoid some of

these limiting practices? Value
women’s contributions (team
building, collaboration) and

reconsider what characteristics you are
looking for in a leader. Create a
gender-neutral environment, and
identify and promote more women
into management roles. Make your
current CEO team accountable for
promoting women and set targets for
future hires and promotions.

When possible, offer networking
and mentoring opportunities for the
women in your current and future
management team. Make sure your
current female leaders are visible as
well.

You know that creating a more
diverse leadership team is the right
thing to do and you know that it can
increase your company’s profits as
well. Let’s see if we can move beyond
fourteen percent in the coming year
and change the image of the trucking
industry into one more welcoming for
women.

Ellen Voie

President/ CEO

of Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org



mailto:ellen@womenintrucking.org
http://www.womenintrucking.org

AZ Owner Operators Team and Single
Team Company Drivers Up to $0.60 per Mile

Base plates paid e Toll & border crossing paid

Competitive fuel surcharge ® Sign On Bonus*
Excellent pay package ® US premiums paid

Please contact recruiting at
safety@roadstartrucking.com

or 9058787282 ext7
www.roadstartrucking.com

*Conditions apply



mailto:safety@roadstartrucking.com
http://www.roadstartrucking.com

DRIVE HARD.
DRIVE HOME.
DRIVE CELADON.

JOIN OUR SUCCESS!

Take advantage of all the benefits a leading international carrier can offer you.
Choose from many fleet options to fit your lifestyle. Call today to join our success!

» Comprehensive pay packages, benefits, & bonuses

» Fleets - International, Lifestyle, Intra-Canada, Team Expedited, plus more!
» Lease Opportunities

» Teams enjoy 2015 Kenworth T680s & a $2,000 sign-on bonus

(800) 332-0518

www.DriveCelCan.com



www.drivecelcan.com
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Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
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Become a leader in cargo control and management

Reduce the wear on straps
Show you really care about your freight

Email: sales@veeboards.ca



mailto:sales@veeboards.ca
www.veeboards.ca
mailto:sales@veeboards.ca

We Provide:

¢ Steady Work * Runs across Canada

¢ Great Pay Package & United States

e Performance Bonus ¢ Family Atmosphere

¢ Excellent Benefit Program e State of the Art Facility

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) » Fax 1-519-634-8046
bharnock@k-dac.com ¢ www.K-DAC.com

START A NEW CAREER IN:
COTEAU-DU-LAC, PQ
MISSISSAUGA, ON
NAPANEE, ON
KITCHENER, ON

crarcotte, NG 1-855-JOBS-CAT (562-7228)

LAREDD, TX jobscat@cat.ca www.cat.ca
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VE'LL TAKE CAR

—l—l—l

ERS & OWNER OPERATORS:
eavy Haul, Bulk & Teams

WE ARE CURRENTLY SEEKING D
Van, Reefer, Flatbed, Oversize

Positions also available out'of BC and PQ
Photography By: Our proud
Driver Tommy Lepire

ALSO SEEKING: trainees from accredited schools,
Apprentices & Licensed Mechanics

Left: Muzzammil Bhatti
Dispatcher, 8 years with Challenger

Right: Mike Foster
Driver, 17 years with Challenger

BEST

LLEN
CHALLENGER owiis G DR

1.800.334.5142 | F 1.888.876.0870 | recruiting@challenger.com | www.challenger.com
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http://www.challenger.com
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www.truckdriver.com

IRANSEI]

\Your Satlsfactlon
Your Success = Our Goal

We are Hiring A-Z drivers (singles and teams),
Owner Operators and D-Z Owner Operators
$2,000 Sign-On Bonus Weekly Pay by Direct Deposit

Competitive Pay Package New Equipment
Incentive Programs & Bonuses Regular Home Time

We Require: Minimum 2 years experience
CVOR/ driver’s abstract in good standing
Able to cross US border

Please Contact James Taylor today!

877-907-8101 x4042 - JTaylor@transamcatriers.com

www.transamcarriers.com


mailto:JTaylor@transamcarriers.com
http://www.transamcarriers.com

Hiring Company -
& Owner Operators
for US Runs

Company Drivers

Earn $0.52 per mile

Long & Short Haul runs
Brand New Volvo I-Shifts
Benefits

Bonus Programs

Home Time When You Want It!

8600 Escarpment Way, Milton, Ontario
www.transprofreight.com

20RESTFieets
*>/0 BESTHeets

Owner Operators

All US Runs - No Canada

Earn up to $1.60 per mile

New Pay Package for 2015
Sign-on Bonus

No Forced Dispatch

All Bridge, Tolls, Plates, Insurance

and Borders Paid

((I'op Fleet

Employers 2014

Call us today...for a better tomorrow!
recruiting@transprofreight.com or call 1-888-543-5555 ext 4162

Trans West

"THE TIME SAVERS"

Recruiting Team Drivers
for California

1.800.361.4965 ext

VISIT OUR WEBSITE TO FIND OUT ALL OF THE AVANTAGES!
groupetranswest.com

. www.tucl(tinnace.cnm :


http://www.transprofreight.com
mailto:recruiting@transprofreight.com
http://www.trucktionace.com
groupetranswest.com

PARTNERS 5 SUCCESS

Now Hiring: Owner Operators / Company Drivers / Singles & Teams

COMPANY OWNER
DRIVERS OPERATORS

LimIited Eosifions'Available SUpporiing Yoursuccess:

For Driver Comfort and Efficiency * Free to Successful Applicants: we pay
Our Trucks Include: for your first 4 Scheduled PMs in our shop
* Upgraded Interiors ¢ Free 60 day and Annual Inspections

* Fridges & 2000 Watt Invertors * Discounted fuel on site and on the road

« EOBR & Safellite Dispatched * Late Model Fleet of trailers spec'd for

« Satellite Radio * GPS Navigation fuel efficiency

 Autoshift Units Available * Full Service Shop open 7 days a week

(discounted rates)

~ or APPLY ONLINE at: www.millc'reékjob_ste_

Mill Creek, W e

Your Partner for Success! 9‘,55,55,5”,

Terminals in Cambridge Ontario
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP & Laredo Texas



mailto:recruiting@millcreek.on.ca
http://www.millcreek.on.ca
http://www.millcreekjobs.ca

REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

7, Rl
th
Annual

MAY 23 - 24,2019

(Saturday & Sunday)
SOCCER CENTRE

1495 SANDALWOOD PKWY E,
BRAMPTON L6R 0K2

SHOW FEATURES
+ INSIDE TRADE SHOW + OUTSIDE DISPLAY + JOB FAIR
+ ROAD SAFETY AWARENESS + KIDS & FAMILY ENTERTAINMENT
+ TRUCKING EXCELLENCE AWARDS & MORE........ -
FREE ENTRY & FREE PARKING ]

Mark your
CALENDAR
for Canada’s
Multicultural
Truck Show

Inform Educate - Entertain

For more information

Call : 905 487 1320

_Email truckshow@roadtoday.com B "
EGISTER. owm Excl - -
Offlclal Recrultmg Magazme ov



mailto:truckshow@roadtoday.com
http://www.roadtodaytruckshow.com

Now that spring is right around the cor-
ner, I, like many of you are looking forward
to the warm weather and the turning of
many things from grey to green. It is also a
time when many of us get a little itchy to
see if the grass really is greener on the other
side of the fence. As some of you may know,
I have written in the past about doing your
homework to determine if in fact your car-
rier is really at fault for your lack of success
or, if it’s simply a case of you not looking af-
ter your own business the way it should be
done. This article assumes this has been done
and you have finally decided that it is time to
start looking. So where do you begin? Here is
a quick look at what a proper carrier search
should look like and an idea as to how to
conduct your search.

I suggest that there are many things that
should be investigated before you commit
to any new carrier. First and foremost, you
should understand that for the most par, if
you have clean equipment and a clean driv-
ing record, you are in the driver’s seat so
to speak. Carriers are in dire need of good
Owner Operators and Drivers so go ahead
and be a little bold with your demands for
information. I believe that if you are look-
ing for a long-term relationship with a pro-
gressive, successful carrier, you need to know
as much about them as they need to know
about you, if not more.

As with all business decisions I suggest that
you start with a pen and paper and write out
a plan with a goal. In this case start with the
results you want. Many factors need to be
contemplated like, how long do I want to be
away from home, what part of the job do I
like doing the most and the least? Is it the
driving part of the job that is the main inter-
est to me - with the least stops the better? Or

A@ Sneaking from Experience

Choose Carefully
When Picking a Carrier

Ray J. Haight
ray@otr.on.ca

is a good day when you have had multiple
stops and met lots of different people over
your shift? If so, maybe an LTL operation
would fit your needs? Do you like a good mix
of physical labor along with driving? Then
maybe flatbed work is where you want to
be? Obviously there are as many types of op-
erations as you can imagine so decide which
sector of the industry best fits you and only
focus on that group.

The ads that are in magazines are designed
to catch your eye and have you give con-
sideration to choosing their company first.
This is no secret and many of them do the
job well. But now that you've narrowed the
field down to what you're looking for specifi-
cally, it’s time to bring some detail into the
search. Make a list of all of the possibilities
and put each company on a separate piece of
paper. Then you can start to investigate each
company and keep notes on their own sheet
so that you can compare them rationally. Af-
ter a review of their web sites, next contact
these companies to get as much informa-
tion as possible over the phone. Ask them to
send you the hiring information they have,
including the contract you will be signing.
When you have this information you should
be able to narrow your search down to two or
three companies.

Each company will have different pay
packages and different bells and whistles for
you to consider. There will be common ele-
ments that need to be tracked, so on the top
of each sheet list these items. There will be
a revenue section that would list the rate of
payment.

Is it by the mile or percentage? Also list the
average miles driven by their Owner Opera-
tor fleet, the average gross if they pay by per-
centage, along with the average miles driven.


mailto:ray@otr.on.ca

Also show drop or pick up payments, rates
of pay for waiting time, safety bonus layover
payments and any other per diem payments
that might apply such as tarping and un-
tarping. List any area that might derive rev-
enue for your truck.

Below that you should put all the necessi-
ties that are either company paid or paid by
yourself that would be considered expenses.
These items would include such things as
base plate, insurance (this area should also
include some detail of what your deductibles
are should you have an incident of any kind),
tolls, permits, border crossing decals, HUVT
(Heavy Vehicle Use Tax) if you're crossing the
US border along with any items the carrier
might require you to have to work in your
chosen sector. For example, a wet line for
tank haulers or bulk carriers. Ask and note if
interest is paid on holdback amounts and if
so, when and what amount?

All the information you have collected so
far is what I consider to be the hard facts and
you should have had very little challenge get-
ting the information from your prospective
new company. If you have any resistance in
this disclosure, this should tell you what the
future might hold for you. Some carriers are
very open with sharing information on their
Owner Operator fleet, so ask for it.

The next step, once you have your facts
on paper is the critical one; you have nar-
rowed your search so now it’s time to get to
work and find out the fine details. Remem-
ber not to be fooled by the numbers. Large
gross numbers do not necessarily equate to
money in your pocket. That’s why a visit to
the carrier with your eyes wide open is the
next step. Many carriers have developed in-
frastructures that are very Owner Operator,
user friendly and their infrastructure will al-
low you to take significant operating costs
off your bottom line. Remember its what's
left over that count. The carrier might of-
fer preferred shop rates thart are significantly
below market rates. They might sell tires or
fuel at a shared volume rate that is better
than your other candidates. Depending on
your individual situation, these factors may

or may not be of importance to you. When I
ran a small three-truck fleet I did all my own
oil changes and minor maintenance so this
wouldn’t have been a big deal for me at the
time. But for others who are not so inclined,
this lowering of operating cost would flow
right to your bottom line.

Finally, ask the question of what their turn-
over rate is? They should be able to give you
this answer quickly if they’re concerned with
the success of their contractors and drivers.
Ask for the names of a couple of their Owner
Operators so you can talk to these people
about their experience with the carrier. When
you're talking to these people you might want
to get the names of a couple of Owner Oper-
ators who are not so happy so you can talk to
them also. What does the terminal look like?
Is it neat and clean with a good driver’s room?
Ask to meet the operations manager and one
of the dispatchers for a quick chat. Try and
determine the culture of the company inside
and outside the building. Is it a win/win pro-
fessional climate or is it adversarial with ten-
sion in the air? Are the people in the company
treated like professionals?

Add up all the facts, both hard and soft
items and make your decision. This is just a
quick overview of how I would make a deci-
sion. This article could easily be 5 plus pages
and still not cover every item. This decision
is paramount to your future success so take
your time and do it properly and, if at the
end of the day you are left with two very
close candidates, all I can say is trust your
gut. Let your instincts take over as to where
you might be most comfortable working.

One final thing when you make your deci-
sion. Go into the relationship with a posi-
tive attitude and a determination to succeed.
Remember, you only get one chance to make
a good first impression so let everyone know
that you are a professional and do your part
to get things off to a good start.

Safe Trucking!

Ray J. Haight

CEO Transrep. Inc

Past Chairman TCA

ray@otr. on. ca




Join the #1 Drive Away Company in Canada -

AZ & DZ cross horder long haul employee drivers wanted
Lots of miles to offer

Sign on bonus for any drivers coming from our competitors with at least
one year of drive away experience after completing 3 months.

Canada’s leading drive away company for over 23 years
Why be an independent contractor, when you can be an employee.

We accept new drivers with at least 6 months over the road experience

PLEASE APPLY AT

email resume to recruiting@drive-star.com
Call: 1-855-781-3787 Fax: 1-866-754-5718


mailto:recruiting@drive-star.com
mailto:recruiting@drive-star.com
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Most runs are pin to pin.

Benefits include:

o (ompetitive mileage rates

o Activity based pay for pre-trip, post-trip,

fueling, coupling (where applicable),
delivery times etc., details of which will
be discussed in a personal interview

® No loading or manual unloading;
most runs are pin o pin

® Full company benefits

(health & dental, Colleague Discount
program, Employee Share Program,
A Scholarship Programs)

/’ * Late model equipment

* Company to provide clothing
and safety footwear

\ * Fantastic working conditions
* Safety Bonus

Preference will be given to applicants with clean abstracts.
Apply online at www.loblaw.ca/careers


http://www.loblaw.ca/careers

THE STAKUP PROGESS

HOW DOES YOUR TRUCKING COMPANY STAK UP?

COLLECTION OF

10-15
DATA POINTS CALCULATES
VIA MONTHLY 10-20

SURVEY ESSENTIAL
PERFORMANCE
INDICATORS (EPIs)

2

RANKS EPI MONTHLY/
HISTORICAL
PERFORMANCE

VS. PEERS

3

LY

_,Q\ o

DETERMINES THE

$$ OPPORTUNITY
FOR IMPROVEMENT



www.stak-up.com

We Offer:
¢ $.42/mile single or $.25/mile teams
or greater subject to experience
Paid picks/drops/tarping
Direct Deposit
Excellent miles
Well Established company
with excellent opportunities

Saskatoon, SK
We Require:

e Minimum 3 years verifiable OTR experience .

e We require some secondary education : E%Trﬁﬁgyaﬁgnwe;:;mgram

: E?g}g:;ﬁglt /lf\?); < e Cell Phone allowance

B L\ lcorad : We offer monthly minimum of $4000
°

Qualify for bonuses after

35 positions available for drivers 6 months of employment

Fax: 705-436-9706 recruiting@kelseytrail.com

—

=
. x. L . NOW ALSO HIRING
. AB/BC Regional
We Requ,r e. Owner Operators

Canada/US Owner Operators
Eastern Canada/US Owner Operators

For more information call Larry at
1-800-371-0094 « www.tenold.com

%58 Mullen Tenold is a Mullen Group Ltd. Limited Partnership

100% Owner Operator Company



http://www.kelseytrail.com
mailto:recruiting@kelseytrail.com
http://www.tenold.com

Committed To Excellence in Service

Hyndmans

Owner Operators
& Company Drivers g2
Wanted Immediately &=

For more information
call Curtis

_ - 1-800-265-3071

ext. 2317

Email:
cnichol@hyndman.ca

Fax: 519-335-4133

Yards Located
‘ in Levis, PG
and Downsview, ON

www.hyndman.ca


www.hyndman.ca
cnichol@hyndman.ca

HIRING

AZ/Class 1 Cross Border Company Drivers
AZ Qualified LCV Company Drivers

No Forced Dispatch

We understand the importance of family and home time

UP
1-905-670-0057 » 1-855-721-3962

recruiting@rosedale.ca ® www.rosedalegroup.ca
Head Office: 6845 Invader Cres., Mississauga, ON L5T 2B7


www.rosedalegroup.ca
mailto:recruiting@rosedale.ca

‘h ( Tansoorision Grouw
mms for Select Company Briver and Owner Operators
= ) We are a great family oriented business
Wl = .’ Iookmg to hire on select 0/0 for cross border runs.
— We offer competltlve compensatlon horder crossmg brldge cardsl
fuel cards and E-PASS transponders.

Contact Bernie today for more info!

1-866-897-9166 x 2217

bernie@carmentransportationgroup.com

A Special Thank You to our drivers
and every employee for making us one
of the 2015 Best Fleets to Drive For.

Looking for Full Time Highway,

Z0BESTHeets
Part Time Highway & Part Time Local R
Recent Pay Increase
1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

Call Teresa or Ron at
519-740-7072 ext. 6
or 1-866-Lin-Haul (1-866-546-4285) Wl,:zs:r L
E-MAIL: teresa@libertylinehaul.com o january
FAX: 519.740.3194 Photo Contest



mailto:teresa@libertylinehaul.com
mailto:bernie@carmentransportationgroup.com

Hamilton-Niagara Fleet Safety Council

Presents

Transportation Technology

A Benefit or Distraction?

The Hamilton Niagara Chapter of the Fleet Safety Council will be holding a 1/2 day seminar on technology
and the advantages and distractions that it creates in the cab. We are expecting the event to be well
attended as usual so we urge everyone to register early.

Technology has become integrated into our lives so much that not only can we not get along without it, but
rely on it so heavily it may now be becoming a distraction. The Spring Seminar for 2015 will discuss the
benefits and distractions of technology and how they may be distracting our drivers. A panel discussion
from industry experts will be part of this year's seminar along with a technology trade show.

Annual Spring Seminar 2015 - Thursday March 26, 2015

8:00am -12:00pm | Registration 7:30am | Seating is limited
Kings Court Banquet Centre, 1159 King Road, Burlington, Ontario

To Register

/. Register by Phone
/  Bruce Outridge | 289-337-2630

Register by Email
hamiltonfleetsafetycouncil@gmail.com

Register online at
hamiltonniagarafleetsafetycouncil.com


www.hamiltonniagarafleetsafetycouncil.com
mailto:hamiltonfleetsafetycouncil@gmail.com

Good drivers are hard to find. You finally
latch onto one who passes the background
checks, gets decent references and passes the
road test. Now it is time for your companies
“on boarding” or new hires orientation process.
This is the time where you can make a great
impression with the driver. Making a good
impression and making the driver feel welcome
to your company will help in driver retention.

Often times when I visit my trucking clients
we will have a discussion regarding how they
introduce their new drivers and owner
operators to their company. Most often when
I'm talking to a small trucking company of 10
to 25 trucks, the process is poor. With some
companies, you can’t even call it an orientation.
They are basically telling the driver to hand in
his completed paperwork on time and if that is
done, then the company will pay them on
time. Here are the keys and hit the road!

Call that a process? I know that new hires
dislike the whole on boarding/new hire
orientation meeting but it is extremely
necessary from the company’s point of view.
This is the company’s opportunity to ensure
that the driver has the required knowledge and
training to do the job safely and without
violations on behalf of the company. It is
unfortunate that the training standards and the
standards of some drivers and some companies
are low. In the orientation, it is important that
the basics be covered such as hours of service,
load security, load securement and safe driving.
They all need to be discussed and importantly,
documented. And yes I did say documented.

With trucking companies of 25 power units
or less I generally ask, what do you cover in
orientation? And I am often told that they
cover many topics. If I ask for the list of topics
in writing, often the responses are “I don’t have
time for that” or “I do it the exact same way
every time’. However, without proper
documentation and a list to follow I strongly
doubt that they do it the same way every time.

The Importance
of “On-Boarding”

Chris Harris
Safety Dawg
chris@safetydawg.com

In small companies the time spent doing
orientation is not without interruption. The
phone rings or another driver needs a question
answered or somebody is looking for a
payment. How can the person doing the
orientation be sure that they didnt forget
something? In case of a court action after a
severe or catastrophic collision, how can the
company prove in court that the orientation
was conducted at all?

This all leads me to the point that 'm trying
to make. Every company, for their orientation,
needs to have a list of the topics that they are
going to cover with some in depth detail for
each of the topics. Also required is
documentation of any videos used for training
(many of the trucking insurance companies
have free training videos available for their
clients).

All of this documentation needs to be
signed and dated by both the person giving
the orientation and the driver receiving the
orientation. This signed record needs to go
into the company’s training files for the driver.
Other topics that can be covered in new hire
orientation or on boarding would be items
such as payroll. When does the driver get
paid? How much does the driver get paid?
Also, company policies should cover such
items as the speed policy, following distance
policy, communications or cell phone policy
and of course a written, documented safety
policy.

Because I know how important the new
hire orientation process is to both driver
retention and proving your actions in court, I
urge all companies to make reviewing and
documenting their new hire driver orientation
a priority.

Chris Harris

Safety Dawg

905 973 7056

chris @safetydawg.com
@safety_dawg (twitter)


mailto:chris@safetydawg.com
mailto:chris@safetydawg.com

Working Together...Growing Again!

' 3

i

An opportunity awaits you to join the growing team at Sylvite Transportation!
We are currently accepting applications for:
Local and US Owner Operators & Company Drivers
For Van, Flatbed & Dump

* No Start-up costs * Competitive mileage/Hourly Rates for Company
* Competitive Pay Package for OO's * General & Sylvite freight for haulage

* Positive Open Door Environment * Professional Atmosphere

* Newer Model Trucks for Company Drivers * Reasonable home time

¢ Direct Deposit * Paid Tolls

* Fuel surcharge * East Premium

* Paid Licenses * Safe Driving Bonuses

¢ Steady year round work * Excellent Benefits

* Highly Competitive Insurance Rates * Paid layovers

* Great mix of Freight g
Pleasegcall 888-850-2238 x 2109 SVIVite

or email drivers@sylvite.ca

Base Plate

Great Pay Package

All Miles Paid Weekly
Permits/Tolls/Heavy Tax Paid
General Insurance Paid

Fuel Cards & Border Cards

Open Board Pick Up & Delivery $50
$1.50/mile Flexible Fuel Surcharge

1-888-250-9250

Harold Worotny, Ext. 235

Email: recruiting@genesiscarriers.com

Hiring Company Drivers in Windsor, $20.00 an hour



mailto:drivers@sylvite.ca
mailto:recruiting@genesiscarriers.com

NOW HIRING

MINIMUM REQUIRED EXPERIENCE

ISINOW/18 MONTHS!

Teams to run from Ontario or Quebec
to Winnipeg, Calgary or Vancouver
Our teams average 5,229 miles per week

Singles to run Canada/U.S. lanes
Our singles average 2,827 miles per week

Contact Us!

1.855.872.7602
Recruiting@dayandrossinc.ca

= —
st : .

MANAGED,

: CONPE q‘-

‘ www.dayross.ca m
FREIGHT
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http://www.dayross.ca

Ve are looking for you,
ﬂua yTeam OWner Operaor
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Plus Dedicated Ianes hetween
Vancouver California & Toronto

Calgary We welcome husband & wife teams
Vancouver
N ‘%T{}mnto Grea,:,,f,’,‘\{g":g;“
Existing &?’aﬁ’c’gxg Area
Linehaul

Network . :
Over 25 years in transportation

All new equipment « Satellite tracking
24 hour dispatch
Katelynn Millar

905-564-3374 ext: 21 « Fax: 905-564-5804
kmillar@sptrucklines.com
www.sptrucklines.com

Service Pro X £)in]

TRUCK LINES

LA
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LE SALON NATIONAL DU CAMIONNAGE I

EXPOCAM

'Y’ CANADA'S NATIONAL TRUCK SHOW "y"

April 16-18, 2015

Place Bonaventure - Montreal, QC, Canada

S The Meeting Place
for Canada’s
b*f.-h < Trucking Industry

See more than 225,000 sq ft
of new trucks, trailers
and equipment

~ : New Products

Assnmatlon du
Camlonnage du

Gold Sponsors:

Platinum &

Sponsor: S!‘eu ,hRR.I:EI',,LYA ..manac

www.expocam.ca


http://www.expocam.ca

RNETQNETLON
URVIROYAEXASLaNeS

* Paid plates, insurance, fuel tax * Paid bridge tolls, road tolls,
scales & faxes

* Weekly direct deposit

o Dry Van Freight * In-house discounted shop rate
* Competitive rate per mile * Access to Company Fuel
Accounts

e el Surcharge Program e Personal Communication with

* Safety Bonus Program Dispatch (no Satellite)
ContactUsToday .= ..
TOLL FREE: Visit our web site:

1866-569-1964 .., "WROIDSINLCRIIers com

The road to FREEDOMl

- F"‘

+ Competitive Rates

» Steady Mileage =
| * Regular Destinations
’ * Weekends Home

L * Paid Weekly

s Cross Border Training
+ Great Equipment

TRANSPORT
LOGISTICS
DISTRIBUTION

XML

1 866 XTL-PAYS
1 866 985-7297

| Job Fair - March 10 2015 and March 27, 2015
8amto5pm @ 75 Rexdale Blvd, Etobicoke, ON M9W 1P1



www.keypointcarriers.com

CANADA

CARTAGE

Position: Mechanic, Truck

Posting No.: 20 3

Date Posted: January 13, 2015

Required by: A.S.A.P.

Location: Mississauga, Ontario
(Cardiff Rd)

No. Required: 2

Department: Garage

Closing Date: When filled

Status: Full time - Permanent

Rate of Pay: $23.00/hour

plus applicable premiums

Shifts: 2 — Midnights

Responsibilities:

Prepare work orders to standards

Perform service calls as required
Maintain inventory standards

Any other duties that may be assigned

General Requirements/Qualifications:
Certified 310T Mechanic, or eligible to write the exam, with sound knowledge of shop practices

Must possess a valid driver’s license

Exposed to fumes and grease

May be exposed to shops noise and drafts
Benefits after 60 days (Vision, Medical, Dental and Life)
Qualify for Pension after two (2) years of service

Join our
team today!

AN A
AW Ly

Repair, & service vehicles as directed, that meet our performance standards
Road test all vehicles that are in for repair to ensure that vehicle meets our standards

Maintain work areas of shop to meet Health and Safety standards

Fleet knowledge is kept current & progressive through on the job training/learning
Communicate issues & information etc. to ensure the Manager is kept up-to-date

Ability to diagnose & repair mechanical/electrical problems with minimum vehicle downtime
Must be prepared to work overtime as required.

If you meet the above qualification and are interested in this posting, please contact
Jessica at jkapasky@canadacartage.com

Please reference the posting number. Thank youl!

We would like to thank all those expressing an interest in this position; however only the candidates

selected will be contacted.

Committed to employment equity, Canada Cartage Systems LP encourages applications from
Aboriginal people, members of visible minority groups and women.

T: 905.564.2115 x 4254 | TF: 800.268.2228 | C: 416.668.3940
1115 Cardiff Blvd. Mississauga ON L5S 1L8

CARTAGE Jj
o



jkapasky@canadacartage.com

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

P

Pneumabtic [anker Posibions

Company Owned Unloading Equipment
Competitive Pay ¢ Base Plates Paid ¢ Great Fuel Surcharge Program

1 '800'46 5'82 6 5 ::klf&:?&:::;tg@qgidlaw.ca



mailto:tankrecruiting@laidlaw.ca

SUNBURY =

www.sunbury.ca www.rsttransport.com
Spring Ahead
to a New Career!

Hiring Owner Operators
& Experienced Drivers

SIGN ON BONUS | g Competitive Pay Packages

$5000 for Owners Home Each Week
$1000 for Company Drivers Minimal Sitting & Waiting Time
New Customers and Lanes - Including Texas ~ Year Round Work
Attractive Fuel Cap for Owners New Equipment - Tractors & Trailers
Class 1 or AZ license Safe driving record
1 year tractor trailer driving experience Tractors must be 7 yrs or newer for Owners

For more information, please call
Atlantic Recruitment: Ontario & Quebec:

1-800-463-8551 1-877-635-7229
kirkpatrick.lori@rsttransport.com kapasky.charmaine@sunbury.ca


mailto:kirkpatrick.lori@rsttransport.com
mailto:kapasky.charmaine@sunbury.ca
mailto:kapasky.charmaine@sunbury.ca
www.rsttransport.com
www.sunbury.ca

ONLINE
TRAINING

Do you have certifications

that need renewal?

Use Our Quality WHMIS and TDG
Online Training Courses

Our comprehensive Workplace Hazardous
Materials Information System (WHMIS) and
Transportation of Dangerous Goods (TDG)
courses will explain what is needed, emphasize
key points, and test knowledge retention.
Created by experienced Health & Safety
trainers and designed to exceed all current
federal and provincial regulations.

Contact us today to find out how we can be part

of your Health & Safety team. We are leaders in
online safety communication and education.

1.800.416.8712, ext. 5103
Ed Novoa: ed@otrgroup.ca

@™

OWNER OPERATORS

We suppotrt o
while worki

DRY VAN | STEP DECK | FLATBED



http://www.LoadFTI.com
mailto:ed@otrgroup.ca

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image

Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca

Arg You Searching For a Truck Driving Job
But Don’t Know Where to Look?

Get into a job you enjoy by searching through hundreds
of driving jobs across Canada and the US!
Drivers and Owner Operators, apply to leading
trucking companies in minutes!

It is absolutely FREE, easy and simple to use.

Check It Out Today!
www.TruckDriver.com

YIRUCKDRRIVER.COM/8

Fadtar Jugol*

Now you can receive OTR magazine via email with
enhanced features such as live links, audio/visual
and many other features to help you communicate
with the industry’s best companies.

View the digital magazine online at
www.otrdigital.ca or contact us to receive the
digital magazine right to your e-mail inbox.
Subscribe for free at
www.overtheroad.ca/subscribe
or send an e-mail to otrdigital@otr.on.ca



mailto:sales@veeboards.ca
http://www.otrdigital.ca
http://www.overtheroad.ca/subscribe
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QuikX Offers an EXCELLENT
“NO-NONSENSE” PAY PACKAGE Including:

Paid Insurance with an Ultra-low Deductible

Paid Extra Picks/Drops ® Paid Tri-Axle Premiums

Paid US and Regional CDA Premiums ® 99% No-Touch Freight

Paid Accidental Injury Coverage ® Paid Plates ¢ Paid Fuel Surcharge
Excellent Maintenance Program ® Paid Every Two Weeks ® Direct Deposit

For mor information conta;t Bill Scott
1-866-234-6167
bill.scott@quikx.com


mailto:billscott@quikx.com

#€ Kleysen

Great Opportunities and Excellent Home Time
Company Driver & Owner Operators
Join our Deck & Intermodal Groups in Alberta

In business for over 80 years, we have built partnerships with our customers, employees,
drivers and Owner Operators that are based on Integrity, Loyalty and Passion to do our best
each and every day. We value our team of Drivers and Owner Operators and can promise:

v Safety First — we have our own maintenance facilities to ensure
equipment is safe & ready to go, with discount rates for Owner Operators

v Discount fuel pricing to help Owner Operators
-~ reduce one of your biggest expenses

v Good Driver & Dispatch working relationship
v Long term customers & steady work
v Competitive wages & fuel subsidy
u\k‘ v Benefits for Drivers
el Bl Owner Operators

v Regular home time

Kim Vosper,
Driver Recruiter
kvosper@kleysen.com
1-888-271-9785

KLEYSEN GROUP LP is a Mullen Group
Income Fund Limited Partnership
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—] HUGE FUEL
DRIVE. D0

LOGISTICS

At Drive Logistics we understand that even with pump prices plummeting,
one of your largest costs as an Owner Operator is fuel. Drive has
developed a phenomenal fuel savings plan just for you!

EXCEPTIONAL FUEL DISCOUNTS FUEL TAXES FULLY PAID Drive Logistics

On January 15th, the average pump price will pay all fuel taxes so you can take

in Michigan was $3.24 per gallon. Drive advantage of the fuel locations with the very

Logistics Owner Operators paid $2.15 best fuel prices, without having to worry

per gallon — a savings of $1.09 per about the impact of fuel taxes.

U.S. gallon! _
EQUIPMENT All Drive Logistics trailers

FUEL SURCHARGE PROGRAM (FSC) are equipped with skirts which improve

The Drive Logistics FSC on January 15th aerodynamics and save fuel.

was $0.28 per mile and paid in U.S. dollars,
protecting you from the fluctuations of the
exchange rate.

NO TRANSACTION FEES All Owner
Operators are provided with fuel cards with
no transaction fees or service charges.

( )
PUMP PRICE DRIVE LOGISTICS

1[5

Fuel prices as of January 15/15

OVNIER OPEHATYRS also enjoy the following benefits of working with Drive Logistics:
y g

e |nsurance FULLY PAID ¢ No Touch Freight
HVUT and Fuel Tax FULLY PAID e Weekly Direct Deposit
Weekly Reset At Home ¢ Delay, Detention andLayover Pay
Safety Bonus e All Trailers Less Than 3 Years Old
Plate Bonus ¢ Riders Welcome
Tractor Decals FULLY PAID e Hassle Free Border Crossing

CONFPANY OTH DRIY=RS welcome to apply — NEW Lease-To-Own Program Available!

866.909.0903 o

DRIY=EL STICSS. S0 Fleets.Watch



www.drivelogistics.com

Prince George
Edmonton

CANTL "

We deliver. Newfoundland

CNTL has openings for Truck Owner Operators in:
Prince George, Edmonton, Moncton, Halifax and Newfoundland

If you are an Experienced,
Safe, Owner Operator,
now is the time
to look at CNTL!

CNTL is CN’s
Trucking Subsidiary,
- the continuing growth
of Intermodal freight means .
we always have the moves
available that meet
or exceed your revenue
objectives.

-

Keep more of your earnings with your fuel price capped at
35 cents per litre. Take advantage of our Tire, Bunk and Engine
Heater programs, and Group Truck Insurance and Optional Benefit
programs.

Ask about our Signing Bonus, Safety Bonus, and Safety Awards!

If you would like to talk about joining our team please contact us:
Phone: 1-866-239-9889 ¢ Email: cntldrivers@cn.ca ¢ Fax: 1-866-803-2702



mailto:cntldrivers@cn.ca
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