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1-519-748-4658, 31 McBrine Drive, Unit 8, Kitchener

If you had a medical exam at our Kitchener clinic before
April 30th, you could be riding a Harley Davidson, Softail
Breakout dragster in May. Winner to be drawn this month!
For details visit drivercheck.ca

www.drivercheck.ca
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New Pay Package for our Eastern Canada /USA Fleet
We are excited to introduce a new mileage package 

to our Owner Operators, with or without your own flat or deck steps 
Or you can stick with the old package, whichever you prefer!

We Offer:
Competitive pay 

Fuel Surcharge program adjusted monthly
Benefit package available 

Quarterly safety bonus 

We Require:
Late model equipment

Drivers abstract and CVOR abstract 
CRC 

Fast Card preferred 
2 years otr experience

Tenold is a Mullen Group Ltd. Limited Partnership

100% Owner Operator Company 

For more information call Larry at
1-800-371-0094

www.tenold.com

New Pay Package for our Eastern Canada /USA Fleet
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Join the family. 
Drive the business.

rosedale.ca/drivers
T1.855.721.3962 | F1.844.314.5953

“Rosedale is a diverse 
company of equals; a 
business that treats you  
like a brother. I feel so  
lucky I found Rosedale  
as my family.”
Arthur D., Rosedale Driver 8-years

Friendly drivers 
this is your home

Owner Operators: Consistent miles  

Company Highway Drivers: $0.514/mile

www.rosedale.ca/drivers


Apply Now 
Independent Contractors Wanted
We pay in U.S. Funds
Midwest Transit Inc. is currently seeking 
qualified, motivated & safe leased contractors 
to join their team.
Quarterly Safety Incentive Drawings 
worth up to $10,000

Roadrunner Transportation Service Inc.  
Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

88% Revenue Pay 

in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign On 
 Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive

mailto:kdevoe@rrts.com
www.bisondriving.com
mailto:drive@bisontransport.com


We Provide:
•	 A Sign on Bonus
•	 Competitive Pay Package
•	 No Forced Dispatch
•	 No Northeast US
•	 Fuel Cards Supplied
•	 Fuel Surcharge Paid
•	 Steady Year Round Miles

•	 All Miles Paid—PC Miler Practical Miles
•	 No Touch Freight
•	 All Bridges, Tolls, Scale, Insurance	
	 and Borders Paid
•	 No Paint Code
•	 Paid Extra Pickups /Deliveries

For more information about joining our team please contact

1-800-265-6576/905-267-2223
dispatch@shipprimex.com

5355 Creekbank Road • Mississauga, Ontario

Driver Requirements:
2 years verifiable Border crossing experience

Clean Abstract • Criminal Search, FAST card or Valid Passport

mailto:dispatch@shipprimex.com


We Provide:
SIGN ON BONUS  

$5000 for Owners
 $1000 for Company Drivers 
New Customers and Lanes - Including Texas
Attractive Fuel Cap for Owners

Competitive Pay Packages
Home Each Week
Minimal Sitting & Waiting Time
Year Round Work
New Equipment – Tractors & Trailers

We Require:
Class 1 or AZ license
1 year tractor trailer driving experience

Safe driving record 
Tractors must be 7 yrs or newer for Owners

Atlantic Recruitment: 
Lori Kirkpatrick 

1-800-463-8551
kirkpatrick.lori@rsttransport.com

Ontario & Quebec: 
Charmaine Kapasky

1-877-635-7229
kapasky.charmaine@sunbury.ca

 For more information, please call

Come and see us at:
Road Today Truck Show in Brampton, ON – May 23 & 24 – Booth #180 

Atlantic Truck Show in Moncton, NB – June 5 & 6 – Booth #624

mailto:kirkpatrick.lori@rsttransport.com
mailto:kapasky.charmaine@sunbury.ca
www.sunbury.ca
www.rsttransport.com


800-332-0518
DriveHyndman.com

Celebrated Past. Exciting Future.

ONE CARRIER.
ONE FAMILY.

We are Hyndman, the new face of Celadon in Canada. 
The name might have changed, but the unbeatable driver 

support, exceptional customer service and friendly sta� 
certainly haven’t. Join our growing family today!

www.drivehyndman.com


GET PAID  
TO TRAVEL!

Now hiring Owner-Operators who love to travel. 
 Cross-border and long haul opportunities available.

Call our Recruitment Team today to  
book your next working vacation.

1-866-487-4622
www.trimac.com

http://www.trimac.com


Please visit our website for Rates and Applications.

AYR Motor Express Inc. • www.ayrmotor.com

Please contact our Recruiting Department 
dale.underhill@ayrmotor.com • b.sparkes@ayrmotor.com

Tel:  1-800-668-0099 • 1-506-325-2205  • Fax: 1-877-325-2952 
or our new Brampton Terminal – Helen Tomes

Tel: 1-800-263-8899 • 1-905-793-0532 • Fax: 1-905-793-7005

NeW PAy PACkAge Up to 44¢ per mile
Including a group health & benefits plan PLUS a Company Pension Plan 
Paid weekly with direct deposits
We provide regular home time from our terminals 
in Winnipeg, Brampton and New Brunswick
You need:  
2 years verifiable experience,  
clean abstract, criminal search 
and a FAST card

“I have been with AYR Motor more than six 
years. They have always treated me well. The 
miles are better than the industry average 
and my home time is my choice which they 
do well in getting me home as requested. The 
opportunities here are many and rewarding.”  

Ken Stone

Special Need 
for O/O’s Teams

Maxim Accounting Corp.
Income Tax & Bookkeeping

202-6705 Tomken Rd. Mississauga, Ont. 
289-562-0080

Owner Operators & Businesses
•	 Income	Tax	Returns
•	 Monthly	Bookkeeping,	Payroll,	
	 HST	Returns	&	WSIB
•	 Assist	with	CRA	Audit
•	 15	Years	of	Experience

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

mailto:dale.underhill@ayrmotor.com
mailto:b.sparkes@ayrmotor.com
http://www.ayrmotor.com


Sign on 
Bonus

New Compensation 
Package 2015

Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.  
Copyright © 2014 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc.

FLEET MANAGEMENT    |    SUPPLY CHAIN SOLUTIONS

Ryder is an equal opportunity employer.

Please submit your resumes/abstracts to:
ONLINE canada.ryder.com/career  |  EMAIL  hire32@ryder.com 
TEL  1.800.339.2834 x2  |  FAX  519.681.9040

Better opportunities. That’s Ryder.

We offer:
• Advance schedule provided
• No open board dispatch
• Dedicated routes
• No touch automotive freight
• Fuel surcharge program
• Paid plates

Drivers must have:
• FAST or CDRP card required
• Valid AZ licence
• Min. 2 years AZ driving experience
• Clean Abstract and CVOR
• Clean Criminal Search

You provide:
• Late model tractor
• 2 years operating experience
• Clean CVOR and Abstract
• F.A.S.T. card
• Culture towards Safety and

Customer Service

We offer:
• Home Daily – Day and Afternoon

routes
• Attractive remuneration package
• No Touch Freight
• Weekly Payroll

Single & Team Owner Operators (AZ) Ontario and Class 1 Alberta 

AZ Company Drivers for Ontario 

• Paid border crossing and road tolls
• Paid Heavy Vehicle Use Tax
• Paid loaded/empty miles
• Weekly settlements paid by direct

deposit
• Company fuel accounts

• Flex Benefit Plan
• RRSP Plan
• Stock Purchase Plan
• Uniform and Boot Allowance

mailto:hire32@ryder.com
www.canada.ryder.com/career


www.drivetransx.ca


Innovative Online Solution For:
 Recruiting
  Application Management
 Safety & Compliance
 Human Resources
 Payroll

  1.855.932.9323   

  transport@truckright.ca  

  www.truckright.ca



How can TruckRight help us utilize the latest technology to 
ensure safety and compliance? 

Will TruckRight help get these trucks moving? 
I need drivers in orientation ASAP.

Yes we can help. Our clients tell us they accelerate their 
recruiting and compliance process with our online tools.

Our automated processes help keep your drivers files up to date. 
The best part is a driver can log in anywhere and sign what’s needed.

mailto:transport@truckright.ca
http://www.truckright.ca


Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Big Company with Small Company Values
Great Safety Ratings • Stellar Maintenance Program

Base plates paid • Tolls and Border Crossing Paid
Competitive Fuel Surcharge Program • Mix of Short and Long haul

Company Owned Unloading Equipment 
Must be FAST certified and working to obtain a TWIC card

1-800-465-8265

Our people and our equipment set us apart

ask for Recruiting
tankrecruiting@laidlaw.ca  

Liquid Tanker Positions

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Liquid Tanker Positions

People make the difference and trucking is NO exception
Revised Owner Operator Rate Package • East Coast Premium Paid

Paid to Run Unloading Equipment • More Revenue Earned on Shorter Lanes
Increase on Multi-Axle Rates

$4000
sign on bonus

mailto:tankrecruiting@laidlaw.ca


•	 Great	Pay	Package
•	 All	Miles	Paid	Weekly
•	 Permits/Tolls/Heavy	Tax	Paid
•	 General	Insurance	Paid
•	 Fuel	Cards	&	Border	Cards
•	 Pick	Up	&	Delivery	$50
•	 Flexible	Fuel	Surcharge

Hiring	Company	Drivers	in	Windsor,	$20.00	an	hour

mailto:recruiting@genesiscarriers.com
www.keypointcarriers.com


Loblaw Companies Limited
is seeking professional, career oriented,

1A & LCV drivers for scheduled lanes
throughout Western Canada.

Touch Free Freight, 
Most runs are pin to pin.

Preference will be given to applicants with clean abstracts.
Apply online at www.loblaw.ca/careers

Benefits include:
• Competitive mileage rates

• Activity based pay for pre-trip, post-trip,
fueling, coupling (where applicable),

delivery times etc., details of which will
be discussed in a personal interview

• No loading or manual unloading;
most runs are pin to pin

• Full company benefits
(health & dental, Colleague Discount
program, Employee Share Program,
Scholarship Programs)

• Late model equipment

• Company to provide clothing 
and safety footwear

• Fantastic working conditions

• Safety Bonus

http://www.loblaw.ca/careers


Livingston is now hiring 
Company Drivers & Owner Operators 

due to continued growth
Owner Operators:
•	 OEM Deliveries
•	 Plates Paid
•	 Fuel Surcharges Paid
•	 Fuel discount card with  
 no administration fees
•	 Direct deposit bi-weekly
•	 No start up costs
•	 No paint requirement

Company Drivers:
•	 Competitive Wages
•	 Benefits	and	Pension	Plan
•	 Dedicated Truck
•	 Incentive Programs
•	 Direct Deposit
•	 Home Weekends

Immediate  
Need for  

Owner Operators 
 in Halifax, NS

Immediate  
Need 

 for Owner Operators 
 in Montreal

mailto:dbrown@livingstonintl.com


mailto:recruiting@trapperstransport.com
www.trapperstransport.com


Call Recruiting today:
Calgary & Edmonton Hutch Thomas   

Weekdays – 1-800-567-7266
Weekends – (403)- 870-3776
Brampton Shawn Johnson
Weekdays – 1-866-788-5488

Weekends – (289) -242- 7111
Winnipeg Don Natch

Weekdays – 1-877-349-3801
Weekends – (204) – 930-7007

Accepting 
new Class 1 

Driving School 
Graduates 
for Mentor  
Programs



We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Debby at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

mailto:recruit@atlantis-airlink.com


Long & Short Distance Trips
(East Coast, Mid-West,

West Coast)

Highlight Motor Freight
can offer you the

following in comfort

To qualify, this is all
Highlight Motor Freight

requires:

•  Up to $0.55/mile
• $0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
•  Bi-Weekly pay through Direct Deposit
• Comprehensive Company Benefit Plan
• Employee Referral Program

•  Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
•  Brand New Terminal with a state-of-the-art drivers lounge with showers
•  Conveniently located in Concord, Ontario
•  24/7 employee parking with security camera (worry free/peace of mind)

• AZ Driving experience
• Valid AZ Driver’s License
•  Driver’s Abstract (no older than 30-days)
•  CVOR (no older than 30-days)
•  Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465

or forward your contact information to
careers@highlightmotor.com

We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.

mailto:careers@highlightmotor.com


We support owner operators 100%, 
while working hard to earn your respect. 

Call today and let us help you run a 
smooth and worry-free business.

DRY VAN | STEP DECK | FLATBED

888-240-6185
www.LoadFTI.com

YOU’REYOU’REYOU’REYOU’RE

#

• $5000 Sign-on Bonus Paid Over First Year 
• Safety Bonus 
• 100% Owner Operator
• Flexible Scheduling 
• Competitive Pay Plan
• No Up-Front Sign-On Fees 
• Excellent Pay - Stea• Excellent Pay - Steady Work
• Family Owned Business for 80 Years 
• Knowledgeable Staff to Guide You
• Highest Technology to Assist You 

1 year OTR experience plus Class A CDL

AT      AT      AT      AT      
O W N E R  O P E R AT O R S

http://www.LoadFTI.com
mailto:ed@otrgroup.ca


When we recently announced the
2015 Women In Trucking
Influential Woman of the Year;
there were many comments on
social media about the absence of
professional drivers from the list.

First, it must be noted that
Stephanie Klang, a driver for Con-
way Truckload and a former
America’s Road Team Captain, was
a finalist for the 2014 Influential
Woman in Trucking award.
Stephanie is a role model and has
attained national respect for her
skills and professionalism. I would
suspect that she could find a
position inside the walls of any
terminal if she wished, but she
prefers to remain behind the wheel. 

Is there a career progression from
professional driver to industry
leader? 

Perhaps, but maybe not.
The characteristics that make a

good, safe, professional driver are
not the same as those of a woman
who is working her way up the
corporate ladder.

A recent survey by the Financial
Women’s Association (fwa.org)
found that the way for women to
advance in the corporate structure
is to move outside their comfort

zone and take risks. How is this
accomplished? It includes asking
for additional assignments,
speaking up at meetings, and taking
on leadership roles within the
organization.

George Bernard Shaw once said,
“The people who get on in this
world are the people who get up
and look for the circumstances they
want, and if they can’t find them,
make them.”

Women who work in the
trucking industry are surrounded
by men. Most of their peers,
supervisors, and staff are men as
women comprise only fourteen
percent of management roles in the
transportation sector. Research has
shown that women are often
promoted for their
accomplishments while men are
promoted for their potential.

This means that a woman must
often prove her commitment, her
value, and her determination before
she moves up the career ladder.

So, how is this different from a
woman who chooses to become a
professional driver? Female drivers
are still rare, as there are nineteen
men for every woman behind the
wheel of a truck.

While these women are typically
independent and self-confident,
they must possess some
characteristics that don’t always
support a leadership role. First,
professional drivers are comfortable
being alone for hours at a time.
Many female drivers are hesitant to
train new drivers because they
prefer “their own space.”

In order to be a manager, you
must be a people person. You need
to be happy in a corporate
environment surrounded by co-
workers, where you accept the fact
that your day is spent inside a
building instead of outdoors. To be
a manager, you need to lead your
staff and support and encourage
them on a daily basis.

Professional drivers often prefer
being their own boss.

Most drivers detest the idea of
their chair being behind a desk
instead of a windshield. They love
the view and appreciate the sunrises
and sunsets that mark the start or
end of their day. Ask any driver if
she would enjoy the behind the
desk view for her workday and
she’ll usually shake her head and tell
you how much she loves seeing the
countryside.

Finally, a professional driver must
be dedicated to safety. This means
she must be patient and always
remain calm. She cannot allow
inept motorists, disrespectful
shippers and receivers, changing

dispatch instructions or bad
weather to distract her. She must
take her time and keep her focus on
maintaining safe distances and
speeds.

Compare this to her counterpart
who has chosen a life within a
cubicle, surrounded by office
distractions and co-workers who
must push herself outside her
comfort zone on a daily basis.

These two women are not
typically compatible.

We applaud any woman who
moves out of the truck and into the
office and finds her way into the C-
suite. We would love to hear from
women who have made this
transition and upward progression
and we applaud you.

Until then, we truly appreciate
the role women have as professional
drivers and as leaders within the
industry. Women In Trucking
Association represents both of these
groups, as well as their male peers..
Ellen Voie
President/CEO 
of Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

––––––––––
Mission: Women In Trucking

was established to encourage the
employment of women in the
trucking industry, promote their
accomplishments and minimize
obstacles faced by women working
in the trucking industry. 

Ellen Voie
President/CEO/Founder of Women In Trucking, Inc.

What does it take to go
from Driver to Leader?
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What does it take to go
from Driver to Leader?

mailto:ellen@womenintrucking.org
http://www.womenintrucking.org


1.800.334.5142 | F 1.888.876.0870 | recruiting@challenger.com | www.challenger.com

New O/O Pay

New pay package effective May 15
Benefits starting day 1
Pay rate to match experience level
Tuition reimbursement for qualified trainees
Paid orientation

ENJOY THE DRIVE
WE’LL TAKE CARE OF THE REST

I’m Geoff Topping, the Director of Recruiting and Retention at Challenger. I 
started as a Driver 25 years ago and I loved it. Now, my role is to find the right 
Drivers for Challenger and keep them here. We have a lot to offer Drivers 
today. Contact: recruiting@challenger.com to find out more and ask about our 
new pay packages or visit us at our career fair. We go the distance!

Career Fair: May 23, 9:00am- 2:00pm, 300 Maple Grove Rd, Cambridge

East Coast Premium changing from $0.03cpm to $0.04cpm
Between: (ON, PQ, NB, NS) and (NY, PA, NJ, RI, MD, DE, DC, MA, ME, VT, NH, CT)

*Introducing: Select Mid-West Premium $0.04cpm
Between: (ON, PQ, NB, NS) and (Ohio, Michigan, Indiana)

Open Board $1.13
Dedicated $1.12

mailto:recruiting@challenger.com
mailto:recruiting@challenger.com
http://www.challenger.com


Call us today…for a better tomorrow!  
recruiting@transprofreight.com or call 1-888-543-5555 ext 4162

8600 Escarpment Way, Milton, Ontario 
www.transprofreight.com

Company Drivers
Earn $0.52 per mile
Long & Short Haul runs
Brand New Volvo I-Shifts
Benefits
Bonus Programs
Home Time When You Want It!

Owner Operators
All US Runs – No Canada
Earn up to $1.60 per mile
New Pay Package for 2015
Sign-on Bonus
No Forced Dispatch
All Bridge, Tolls, Plates, Insurance 
and Borders Paid

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

http://www.transprofreight.com
mailto:recruiting@transprofreight.com
mailto:sales@veeboards.ca


Kim Vosper, Driver Recruiter • kvosper@kleysen.com • 1-888-271-9785
KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership

•   Regional Work 
you’re never too far from home

•   Regular Home Time 
flexible scheduling

•   Excellent Earning Potential 
Average gross annual income 
between $280,000 - $310,000

O/O Pneumatic Bulk Division 
 Based out of Regina/Saskatoon

mailto:kvosper@kleysen.com
mailto:kvosper@kleysen.com


Kim Vosper, Driver Recruiter • kvosper@kleysen.com • 1-888-271-9785
KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership

•  Project & Regional – regular home time with city work 
and regional – 1-2 days away

•  Project work – 15 – 24 months minimum, lots of work

•  Dedicated Trucks – no slip seating

•  Excellent Earning Potential 

•  Average gross annual income for Company Drivers 
$85,000.00-$90,000.00

•  Average gross annual income for Owner Operators 
$175,000.00-$185,000.00

Edmonton based 
Owner Operators & Company Drivers

mailto:kvosper@kleysen.com


Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Big Company with Small Company Values
Company Owned Unloading Equipment

Competitive Pay • Base Plates Paid • Great Fuel Surcharge Program

Sudbury, ON • Woodstock, ON • Eastern ON
We run Northern Ontario

and Northern Quebec
We Run the Great Lakes Regional Runs  

1-800-465-8265

Our people and our equipment set us apart

ask for Recruiting
tankrecruiting@laidlaw.ca  

Pneumatic Tanker Positions

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Pneumatic Tanker Positions

$2500
sign on bonus

$2500
sign on bonus

mailto:tankrecruiting@laidlaw.ca
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Take advantage of all the bene�ts a leading international carrier can o�er 
you. Choose from many �eet options to �t your lifestyle and enjoy our 
world-class leasing program:

$0 Down•

If You Qualify for Hyndman,
You Qualify to Lease

•

Per-Mile or Fixed Weekly 
Payment Options

•

you. Choose from many �eet options to �t your lifestyle and enjoy our 
world-class leasing program:

If You Qualify for Hyndman,
You Qualify to Lease

Per-Mile or Fixed Weekly 

800-332-0518
DriveHyndman.com

Celebrated Past. Exciting Future.

www.drivehyndman.com


www.truckerbuddy.org


Home Weekly

Automatic Deposit

Flexible Schedule Options

Part-time Driving Positions

Short & Long Highway Trips

Assigned - Well Maintained,  
Late Model Equipment 

Benefits~Vacation Pay~Stat Pay

New Driver Mentoring Program

Full-time - Year Round Work

Send your resume by fax: 905-565-8878 
or by email to: careers@shipviabestway.com

For more info call Debbie at 1-800-267-2378 ext.232

Coteau-du-lac, PQ  
Mississauga, ON  
Napanee, ON 

Kitchener, ON 
Charlotte, NC  
Laredo, TX

Get a new start in:

mailto:careers@shipviabestway.com
mailto:jobscat@cat.ca
www.cat.ca


Now that spring is here, I like many of 
you are looking forward to the warm weath-
er and the turning of things from grey to 
green. It is also a time when many of us 
get a little itchy to see if the grass really is 
greener on the other side of the fence. As 
some of you may know, I have written in 
the past about the need to do your home-
work to determine if your carrier is really at 
fault for your lack of success or is it simply 
a case of you not looking after your own 
business? This article assumes that you have 
done this and have finally decided that it is 
time to start looking for a new position. So 
where do you begin? Here is a quick look at 
a proper carrier search, what it should look 
like and a few ideas on how to conduct your 
search. 

Many things should be investigated be-
fore you commit to a new carrier. First and 
foremost, you should understand that for 
the most part, if you have clean equipment 
and a clean driving record, you are in the 
driver’s seat so to speak. Carriers are in dire 
need of good Owner Operators and Drivers 
so feel free to be bold with your demands for 
information. I believe that if you are look-
ing for a long-term relationship with a pro-
gressive, successful carrier you need to know 
as much about them as they need to know 
about you. 

As with all business decisions, I suggest 
that you start with a pen and pencil and 
write out a plan with a goal that includes the 
results you want. Many factors need to be 
contemplated like; how long do I want to 
be away from home? What part of the job 
do I like doing the most and least? Is it the 
driving part of the job that is my main inter-
est? The least stops the better? Or is a good 
day determined when you have had multiple 
stops and met lots of different people over 

your shift? If so, maybe an LTL operation 
would fit your needs? Do you like a good 
mix of physical labor along with driving 
which might mean that flatbed work is 
where you want to be? Obviously there are 
as many types of operations as you can imag-
ine so decide which sector of the industry 
best fits you and only focus on that group.

The ads that are in magazines such as this 
one are designed to catch your eye and have 
you consider them first. No secret here and 
many of them do the job well. But now that 
you’ve narrowed the field down to what 
you’re specifically looking for, it’s time to 
bring some detail into the search. Make a list 
of all the possibilities and put each company 
on a separate piece of paper. Then you can 
start to investigate each company and keep 
notes on each sheet so that you can com-
pare them rationally. Next, contact these 
companies to get as much information as 
possible over the phone. Ask them to send 
you any information they have, including 
the contract you will be signing. When you 
have this information you should be able to 
narrow your search down to two or three 
candidates. 

Each company will have different pay 
packages and various bells and whistles for 
you to consider. The common elements will 
be similar from company to company and 
they need to be tracked so on the top of each 
sheet, list the following items. There will be 
a revenue section that would list; rate of pay-
ment, if it is by the mile or percentage and 
list the average miles driven by their O/O 
fleet or the average gross if they pay by per-
centage along with the average miles driven. 
Also lists drops or pick up payments, waiting 
time rates of pay, safety bonus, layover pay-
ments and any other per diem payments that 
might apply such as tarping and un-tarping. 

Ray J. Haight
ray@otr.on.ca

Choosing a New Carrier

mailto:ray@otr.on.ca


Below that you should list all the neces-
sities that are either company paid or paid 
by yourself that need to be considered. 
These items would include things such as 
base plate, insurance (this area should also 
include some detail of what your deduct-
ibles are should you have an incident of any 
kind), tolls, permits, border crossing decals, 
HUVT (Heavy Vehicle Use Tax) along with 
any items the carrier might require you to 
have to work in your chosen sector such as 
a wet line for tank haulers or bulk carriers. 
Holdback amounts are your money but until 
they are paid they are an interruption to you 
of future cash flow so put this amount here 
for now - but ask if interest is paid on the 
amount and if so, when and what amount?

All the information you have collected so 
far are what I consider to be the hard facts 
and you should have had very little challenge 
in getting the information from your pro-
spective new company. If you have gotten 
resistance in disclosure, this should tell you 
something of what the future might hold 
for you. Some carriers are very open with 
sharing information on the generic results 
of their Owner Operator fleet, so ask for it. 

The next step once you have your facts 
on paper is the critical one; you have nar-
rowed your search so now it’s time to get to 
work and find out the fine details. Remem-
ber not to be fooled by the numbers. Large 
gross numbers do not necessarily equate to 
money in your pocket and that’s why a visit 
to the carrier with your eyes wide open is 
the next step. Many carriers have developed 
infrastructures that are very Owner Opera-
tor user friendly and their infrastructure will 
allow you to take significant operating costs 
off your bottom line. Remember, it’s what’s 
left over that counts! For example, the carrier 
might offer preferred shop rates that are sig-
nificantly below market rates. Depending on 
your individual situation, these factors may 
or may not be of importance to you. When 
I ran a small, three-truck fleet I did all my 
own oil changes and minor maintenance so 

this wouldn’t have been a big deal for me at 
the time. But for others who are not so in-
clined, this lowering of operating cost would 
flow right to your bottom line. 

Finally ask, what is their turnover rate? 
They should be able to give you this answer 
quickly if they are concerned with the suc-
cess of their contractors and drivers. Ask for 
the names of a couple of their Owner Op-
erators so you can talk to these people about 
their experience with the carrier. When you 
are talking to these people you might want 
to also get the names of a couple of O/O’s 
who are not so happy so you can talk to 
them as well. What does the terminal look 
like? Is it neat and clean with a good driver’s 
room? Ask to meet the operations manager 
and one of the dispatchers for a quick chat 
and try to determine the culture of the com-
pany inside and outside the building. Is it a 
win/win professional climate or is it adver-
sarial with tension in the air? Are the people 
in the company treated like professionals 
with respect? 

Add up all the facts, both hard and soft 
items and make your decision. This is just a 
quick overview of how I would make a deci-
sion. This article could easily be 5 plus pages 
and still not cover every item. This decision 
is paramount to your future success so take 
your time and do it properly and at the end 
of the day, if you are left with two very close 
candidates, all I can say is trust your gut. 
Let your instincts take over as to where you 
might be most comfortable working. 

One final thing when you make your de-
cision. Go into the relationship with a posi-
tive attitude and a determination to succeed. 
Remember you only get one chance to make 
a good first impression. Let everyone know 
that you are a professional and do your part 
to get things off to a good start.

Safe Trucking!
Ray J. Haight
CEO Transrep. Inc
Past Chairman TCA
ray@otr. on. ca



QuikX Offers an EXCEllENt  
“NO-NONSENSE” PAy PACkAgE Including:
Paid Insurance with an Ultra-low Deductible
Paid Extra Picks/Drops • Paid Tri-Axle Premiums
Paid US and Regional CDA Premiums • 99% No-Touch Freight
Paid Accidental Injury Coverage • Paid Plates • Paid Fuel Surcharge
Excellent Maintenance Program • Paid Every Two Weeks • Direct Deposit

mailto:draynsford@quikx.com


 

NOW HIRING 
Come and Grow With Us! 
Teams to run from Ontario or Quebec  

to Winnipeg, Calgary or Vancouver  
Our teams average 5,229 miles per week 

 

Singles to run Canada/U.S. lanes  
Our singles average 2,827 miles per week 

NOW HIRING
OUR MINIMUM REQUIRED EXPERIENCE 

G
E  MUM REQUIRED

IS 18 MONTHS!
XPD EX

SSSSSSSS!!! 

 Come and meet us at Atlantic Truck Show 2015!  

June 5th - 6th, Booth #607  
Friday 9am - 5pm, Saturday 10am - 4pm  
Moncton Coliseum Complex, 377 Killam Drive, Moncton NB 

Contact Us! 
1.855.872.7602 
Recruiting@dayandrossinc.ca

www.dayross.ca 

Ask us about our team premium  

mailto:Recruiting@dayandrossinc.ca
http://www.dayross.ca


We Offer:
• $.42/mile single or $.25/mile teams 
 or greater subject to experience
• Paid picks/drops/tarping 
• Direct Deposit
• Excellent miles
• Well Established company  
 with excellent opportunities
• Company Benefit Program
• Clothing allowance
• Cell Phone allowance
• We offer monthly minimum of $4000
• Qualify for bonuses after 
 6 months of employment

We Require:
• Minimum 3 years verifiable OTR experience 
• We require some secondary education
• Positive Attitude
• Professional Appearance
• Teams Welcome
• 35 positions available for drivers

1-888-564-8161
Fax: 705-436-9706

www.kelseytrail.com
recruiting@kelseytrail.com

No U.S.A.
Saskatoon, Sk

Base plates paid • Toll & border crossing paid • Sign On Bonus*
Competitive fuel surcharge • Excellent pay package • US premiums paid

Please contact recruiting at safety@roadstartrucking.com 
or 905•878•7282 ext 7

www.roadstartrucking.com

AZ Owner Operators 
Team and Single 

Team Company Drivers 
Up to $0.60 per Mile

*Conditions apply

http://www.kelseytrail.com
mailto:recruiting@kelseytrail.com
mailto:safety@roadstartrucking.com
http://www.roadstartrucking.com


AFIMAC, with over 30 years of experience providing 
security consulting and elite security solutions, has created 
a program speci�cally designed for the transportation 
industry. The ASK program focuses on protecting people, 
property, cargo and brand and improving your risk pro�le 
amongst commercial insurers.

Contact us to learn more about the program and the
following products it o�ers:
 

All you need to do is

A - Assessment and Testing
S - Security Solutions
K - Knowledge and Education

 

►
►
►
►
►
►

Threat Risk Assessments and Breach Testing
Security Solutions and Systems
Cargo Escorts and Driver Audits
Incident Investigations 
Social Media Investigations 
Education Seminars and Training

IMPROVE YOUR RISK PROFILE

in partnership with

W W W . A F I M A C G L O B A L . C O M | 1 . 8 0 0 . 3 1 3 . 9 1 7 0

www.afimacglobal.com


and Requires Company Drivers to Deliver 
New and Used Vehicles all across Canada and the USA

La plus grande compagnie de livraison de camion au Canada s’agrandit encore et nous avons besion  
de chauffeurs de compagnie pour livrer des véhicules neufs et d’occasions à travers le Canada et Les Etats-Unis

Email resume to recruiting@drive-star.com or
Call: 1-855-781-3787  Fax: 1-866-754-5718

Come see us at the Atlantic Truck Show

Why be a Contractor when you can be an employee?

DZ Driver/Class 3
H Must be able to cross borders
H Must have a valid Passport
H Must provide a new clean 

Abstract and CVOR
H Must provide a new 

Criminal Police Check

AZ Driver/Class 1
H Must be able to cross borders
H Must have a valid Passport
H  Must provide a new clean 

Abstract and CVOR
H Must provide a new 

Criminal Police Check

Champlain, NY Office 
OPeNiNg SOON!

Chauffeurs Classe 3
H Doit être capable de traverser 
 les douanes
H Doit avoir un passeport valide
H Doit fournir un dossier de conduite  
 sans infractions, ni accidents
H Doit fournir une vérification 
 d’antécédent criminel récente

Chauffeurs Classe 1
H Doit être capable de traverser 
 les douanes
H Doit avoir un passeport valide
H Doit fournir un dossier de conduite 
 sans infractions, ni accidents
H Doit fournir une vérification 
 d’antécédent criminel récente

OUVeRTURe BieNTôT ! 
Bureau à Champlain N.Y.

Local/Regional 
Drivers in Montreal/
Hamilton can earn 
up to $750/week 
& home nightly

Local/ Régional
Chauffeurs à Montréal/ 

Hamilton peuvent gagner 
jusqu’à $750/semaine et 

être à la maison
chaque soir

mailto:recruiting@drive-star.com
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Contact Bernie today for more info!
1-866-857-5166 x 227

bernie@carmentransportationgroup.com

Openings for Select Company Driver and Owner Operators
We are a great family oriented business

looking to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing bridge cards,

fuel cards and E-PASS transponders.

Openings for Select Company Driver and Owner Operators

Looking for  
Teams and Singles

Recent Pay Increase
1.5 cent Performance Bonus

Company Paid Benefits
RSP Safe Driving Awards

Company Matched Pension Plan

Lots of Miles 
Great Trips

Call Teresa or Ron at 
519-740-7072 ext. 6 

or 1-866-Lin-Haul (1-866-546-4285)
E-MAIL: teresa@libertylinehaul.com

FAX: 519.740.3194  
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP

Terminals in Cambridge Ontario
& Laredo Texas

Mill Creek,
Your Partner for Success!

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

1.800.265.7868
Allan ex 254 or Suzanne ex 223
Fax: 519.623.2672 

recruiting@millcreek.on.ca / www.millcreek.on.ca

Currently Seeking COMPANY DRIVERS & OWNER OPERATORS 
for our Flatbed Division: Long & Short Haul.

Also seeking Company Drivers and Owner Operators 
for our Van Division.  Apply online at our Recruiting
               Website: www.millcreekjobs.ca

mailto:bernie@carmentransportationgroup.com
mailto:teresa@libertylinehaul.com


 
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP

Terminals in Cambridge Ontario
& Laredo Texas

Mill Creek,
Your Partner for Success!

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON
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mailto:recruiting@millcreek.on.ca
http://www.millcreek.on.ca


Don’t Miss…The Western Star

Optimus 
prime truck
onsite at the show! 
Sponsored by:  Maritime Western Star Dealers

PRE-REgistER to sAVE 50%  
& Fast-track Your EntrancE to thE show

Register online by May 22nd, 2015 for just $5.00

www.AtlanticTruckShow.com
This is THE event to see the latest in  
commercial truck & transportation equipment…
• Ride & Drive  • Recruiting Here 

• Show & Shine  • Unlimited FREE Parking 

Over 200,000 sq.ft. of exhibits – taking over the  
entire Moncton Coliseum Complex, INSIDE & OUT

SHOW HOURS 

Friday, June 5   9 am – 5 pm

Saturday, June 6 10 am – 4 pm

this shOw  
has it aLL!

http://www.AtlanticTruckShow.com
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$2,000 Sign-On Bonus  
Competitive Pay Package  
Incentive Programs & Bonuses

Weekly Pay by Direct Deposit
New Equipment
Regular Home TIme

Please Contact James Taylor today!

877-907-8101 x4042 • JTaylor@transamcarriers.com
www.transamcarriers.com

We Require: 	Minimum 2 years experience
		  CVOR/ driver’s abstract in good standing
		  Able to cross US border

mailto:JTaylor@transamcarriers.com
http://www.transamcarriers.com




This past week I participated in an online
discussion regarding driver safety bonuses.
The people participating were all safety
trucking professionals. I was the only voice to
express the view that I didn’t like safety
bonuses. I think I shocked many of the other
participants.

Why am I against driver safety bonuses?
There are a couple reasons I think that paying
a driver a safety bonus is the wrong approach.
The first reason is that I believe there is a
better way to give drivers an incentive and
secondly, I don’t believe we should pay anyone
a bonus for doing the job that we hired him
or her to do. Did we not hire a professional
driver to drive collision and violation free?
Every time a driver gets a violation, ticket, or
is involved in a collision, are they not going
against everything that a professional driver
and trucking company stands for?

So I don’t believe in driver safety bonuses!
But I do believe very strongly in incentives.
Many companies outside of the trucking
industry offer their employees “profit-
sharing”. Why is the trucking industry so
different? Why are we not looking to other
industries for great ideas?

Here’s how I think a trucking company
could give a driver a bonus and encourage
him/her to stay longer with the organization.
After all, isn’t one of the goals of the bonus to
improve driver retention? What if we paid the
driver profit-sharing? In the trucking industry
it is a little more complicated but I do believe
that we have the technology to make this
process fairly simple. A colleague of mine
once said that each truck “is a profit center”.
I believe that! If each truck is making a profit
then can we share some of the profit with the
driver who operates the vehicle?

So how might this work? With engine
technology and our computer systems the way
it is today we should be able to identify each
truck and its profitability. For example, if a

driver does a thorough and complete vehicle
inspection before leaving the yard for his trip
and finds a defect on the vehicle and gets it
repaired before leaving the yard, hasn’t the
driver contributed to the vehicle’s
profitability? After all it is significantly less
expensive to have the vehicle defect fixed in
the yard than it would have been on the road.
That’s one example of how a driver can
positively affect profitability. The second
example may be fuel efficiency. We all know
that there are several ways that you can
operate a vehicle and affect its overall
performance. A driver who has good shifting
technique and is relaxed and patient on the
road usually gets better fuel economy than
those drivers who are constantly in a hurry.
This again contributes to profitability as well
as reduced maintenance costs. Another
example could be route planning. For the
long-haul driver there are many different ways
to get to his/her destination. If you are paying
a driver by the mile they most often will take
the shortest route. That shortest route
however may not be the most fuel efficient or
safest route. By giving the operator a portion
of the profits, the driver would be encouraged
to take the most profitable route.

There are several more examples that could
be cited as to how a truck can be more
profitable. But the idea of this article today is
to get you to think how this might be applied
to your company and to your drivers. I firmly
believe that a profitable truck is also a very
safe truck and isn’t that at least one of the
goals of the bonus; to encourage the operator
to be safe, without violations and to make the
truck profitable? I would love to hear your
feedback on this article.
Chris Harris
Safety Dawg, Safety Dawg Inc.
905 973 7056
chris@safetydawg.com
@safety_dawg (twitter)

Chris Harris 
Safety Dawg

Safety Dawg Inc. 
chris@safetydawg.com

Drivers need Incentives
Not Safety Bonuses

mailto:chris@safetydawg.com
mailto:chris@safetydawg.com


Single Cross Border Drivers
Competitive	Compensation
Weekly	Direct	Deposit
Benefits
Referral	Program
New	Volvo	(ISHIFTS)
Regular	Home	Time
Sign	on	Bonus

O/O Cross Border
No	Forced	Dispatch
Competitive	Pay	packages
Weekly	Direct	Deposit
Referral	Program
Regular	Home	Time
Sign	on	Bonus

Contact Recruiting:
877.321.2992

careers@shipnuera.com

Working Together…Growing Again!

• No Start-up costs • Great mix of Freight
• Competitive Pay Package for OO’s • Steady year round work
• Positive Open Door Environment • Professional Atmosphere
• Newer Model Trucks for Company Drivers • Reasonable home time
• Direct Deposit • Paid Tolls
• Fuel surcharge • East Premium
• Paid Licenses • Safe Driving Bonuses 
• General & Sylvite freight for haulage • Excellent Benefits
• Highly Competitive Insurance Rates • Paid layovers 
• Competitive mileage/Hourly Rates for Company

An opportunity awaits you to join the growing team at Sylvite Transportation!  
We are currently accepting applications for: 

Local and US Owner Operators & Company Drivers 
For Van, Flatbed & Dump

Please call 888-850-2238 x 2109 
or email drivers@sylvite.ca

mailto:careers@shipnuera.com
mailto:drivers@sylvite.ca


Over 25 years in transportation
All new equipment  • Satellite tracking

24 hour dispatch

We welcome husband & wife teams

Katelynn Millar 905-564-3374 ext: 21 • Fax: 905-564-5804
kmillar@sptrucklines.com • www.sptrucklines.com

PRIMARY HIRING AREA:Greater Toronto Area& Vancouver

mailto:kmillar@sptrucklines.com
http://www.sptrucklines.com


REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

◆ INSIDE TRADE SHOW  ◆  OUTSIDE DISPLAY  ◆  JOB FAIR   
◆  ROAD SAFETY AWARENESS   ◆  KIDS & FAMILY ENTERTAINMENT   

◆  TRUCKING EXCELLENCE AWARDS & MORE.........

SHOW FEATURES

FREE ENTRY & FREE PARKING

For more information
Call : 905 487 1320

Email : truckshow@roadtoday.com

www.roadtodaytruckshow.com

Inform  -  Educate  -  Entertain

SOCCER CENTRE
1495 SANDALWOOD PKWY E, 

BRAMPTON L6R 0K2

Road Today
Truck Show

MAY 23 – 24, 2015  
(Saturday & Sunday)

7
Annual

th

Canada’s Premier Multicultural Truck Show

PRE-REGISTER TO WIN EXCITING PRIZES

Bring this ADVT and get a free GIFT

TRUCK SALES
A Volvo Group Company

“ We Care About Our Customers”

SHOW SPONSORS

EVERYBODY WELCOME

mailto:truckshow@roadtoday.com
http://www.roadtodaytruckshow.com


NOW HIRINg DRIVeRS 
Good pay package 
with trip bonus
Border crossing paid
Annual increase
Benefits available
Friendly Environment
All drivers to have fast card 
with 2 years US experience 

Owner Operators:
• $1.467 / Mile

• Paid picks & drops

• Home each week

• Trip bonus

• Paid HVT

Call Brad or Mohamed at 1-800-388-8947, ext 238 or 270
905-458-1156 • Fax: 905-458-5688 C-TPAT, PIP, FAST and CSA Carrier

COME JOIN US
Immediate Need For 

Company Drivers & O/Os
ACT NOW! A family business since 1941 

with a head office in Brampton 

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

mailto:sales@veeboards.ca


Total Logistics Trucking Inc.
Owner Operators!

 Do You Want to GROW your Business?
Look No Further….

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let’s get started!

Owner Operator Teams Needed 
for Western Canada and U.S.

 Owner Operator Singles 
Needed for U.S.

 Company Driver Teams Needed 
for Western Canada and U.S. 

Bill Scott at 1-844-400-8521
Email bscott@totallogistics.com

Committed to Mutual Success 
Through Customer Service Excellence

Together we can move your business forward

mailto:bscott@totallogistics.com


Canada/US Owner Operators
Eastern Canada/US Owner Operators

We Require:

100% Owner Operator Company

For more information call Larry at  
1-800-371-0094 • www.tenold.com

Tenold is a Mullen Group Ltd. Limited Partnership

Owner Operators 
required for Canada-wide 

Super Bs

100% Owner Operator only company
Paid $2.00 per mile plus fuel surcharge, loaded & empty
 Paid tarp $130.00

Pa

(Office Hours: 7:30 am to 3:30 pm Mountain Time)

id picks and drops

Owner Operators required
for the four western

provinces to all parts of
the U.S.A.

85% of revenue

1-877-464-3429

lonny@anvilring.ca 

http://www.tenold.com
mailto:lonny@anvilring.ca


®

866.909.0903
drivelogistics.com

Call us today for more information about our award winning company, where  
innovative driver programs and smart management have created a fleet to watch.

Signing with us not only puts you behind the wheel of one of  
North America’s best trucking firms, voted “Best Fleets To Watch” 

three times, but it also provides you with the most innovative 
programs in the business. By the way, the signing bonus is  

just one way of saying welcome to our team!

•	Insurance fully paid

•	HVUT and fuel taxes fully paid

•	Home time of your choice

•	Riders welcome

OWNER OPERATORS

$2,500
$5,000OWNER  

OPERATORS

SINGLE

OWNER  
OPERATORS

TEAM

•	2014 tractors

•	Tractors dedicated to the driver

•	Home time of your choice

•	No out-of-pocket expenses

COMPANY OTR DRIVERS
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SIGNING WITH  
US IS A BONUS  

FOR YOU!

www.drivelogistiics.com


 CNTL has openings for Truck Owner Operators in: 
Prince George, Edmonton, Moncton, Halifax and Newfoundland

 Keep more of your earnings with your fuel price capped at  
35 cents per litre. Take advantage of our Tire, Bunk and Engine 
Heater programs, and Group Truck Insurance and Optional Benefit  
programs.

  Ask about our Signing Bonus, Safety Bonus, and Safety Awards!

If you would like to talk about joining our team please contact us: 
Phone: 1-866-239-9889 • Email: cntldrivers@cn.ca • Fax: 1-866-803-2702

 If you are an Experienced,  
Safe, Owner Operator,  

now is the time 
to look at CNTL!

  CNTL is CN’s  
Trucking Subsidiary, 

the continuing growth 
of Intermodal freight means 
we always have the moves 

available that meet 
or exceed your revenue 

objectives.

mailto:cntldrivers@cn.ca


Trucker Buddy International’s Board of
Directors has unanimously elected Krista Sohm,
vice president, Marketing & Communications
for Meritor, Inc. as its newest board member.
“We are very excited to have Krista join the
board,” said Randy Schwartzenburg, executive
director of Trucker Buddy International (TBI).
“Krista is recognized for her ability to create and
implement innovative ideas. We look forward to
the contribution she will bring to our board in
helping us advance Trucker Buddy’s mission of
enabling schoolchildren to understand the
importance of the trucking industry in our
everyday lives.” 

Sohm, who has 25 years of industry
experience, said, “I am proud to join the board of
TBI and represent Meritor. TBI creates a shared
experience and helps support many of the
essential skills children are learning in the
classroom, including writing, math and
geography.” 

Meritor, a platinum sponsor of the
organization, has supported Trucker Buddy for
more than 15 years. In addition to the
philanthropic contributions from the Meritor
Trust, the company has also endorsed the
volunteer efforts of its employees. Most recently
Mike Pennington, who passed away last year,
represented Meritor on the TBI board and served
on its advisory committee. 

Trucker Buddy International, an
independent, non-profit 501(c) (3) organization,
is often called the number one trucking image
campaign in North America and has helped
educate schoolchildren and introduce educators
to the trucking industry. This gives them the
world through the eyes of a professional truck
driver. The Trucker Buddy program helps to
educate and mentor schoolchildren via a pen pal
relationship between professional truck drivers
and children in grades K-8 as supervised by their
teachers. 

After an extensive screening process, the
professional truck drivers are matched with a
class and as directed by the teacher, drivers
share news about their travels with their class.
Students write letters and send pictures to
their drivers. Students' skills in reading,
writing, geography, mathematics, social
studies, and history are enhanced and learning
is made fun. 

Since 1992, Trucker Buddy International
has helped educate more than a million
schoolchildren and introduced them to caring,
compassionate men and women, professional
truck drivers. The ongoing success of the
program is due to driver volunteers,
participating teachers and the contributions of
sponsors. There are no fees to the drivers or
teachers to participate in the program. The
Trucker Buddy program is funded entirely
through sponsorships and donations.  

About Meritor

Meritor, Inc. is a leading global supplier of
drivetrain, mobility, braking and aftermarket
solutions for commercial vehicle and
industrial markets. With more than a 100-
year legacy of providing innovative products
that offer superior performance, efficiency
and reliability, the company serves
commercial truck, trailer, off-highway,
defense, specialty and aftermarket customers
around the world. Meritor is based in Troy,
Mich., United States, and is made up of more
than 9,000 diverse employees who apply their
knowledge and skills in manufacturing
facilities, engineering centers, joint ventures,
distribution centers and global offices in 18
countries. Common stock is traded on the
New York Stock Exchange under the ticker
symbol MTOR. For important information,
visit the company's website at meritor.com.

Sohm Named to Trucker Buddy
Board of Directors
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