JOBS FOR TRUCKERS

MGKEVI" A FAMILY BUSINESS
TRUGK ING BUILT ON SOUND VALUES

Keep this magazine in your truck...you never know when you’ll need it!
www.overtheroad.ca




VIE OFF | NO PUSH DISPATCH

JOIN THE TRANSAM TEAMI

HIRING: Company Drivers and Owner Operators
for Canada & US runs, and Canada Only Team Drivers

Sign-on bonus for Company Paid Wellness Dedicated new

company drivers* program, Health Benefits and Perks equipment

TRANSAM CARRIERS IS AN EQUAL OPPORTUNITY EMPLOYER

We are strongly committed to providing an environment that is free from harassment and
discrimination, we are an equal opportunity and equal access employer fully committed to
achieving a diverse workforce.

Please Contact James Taylor Today for More Details
1.877-907-8101 x5 F 416-907-8103 aitn: HR “SOME CONDITIONS APPLY
hr@ransamcarriers.com www.transamcarriers.com

YOUR SAFETY + YOUR SATISFACTION + YOUR SUCCESS =GTR ©Q@AL




McKEVITT TRUCKING

RELOCATING TO ONTARIO?
WE HAVE 6 ONTARIO TERMINALS!

9Thunder Bay Tin?min =
Sault Ste. Marie

OPEN POSITIONS!
CA/US Drivers and

Owner Operators Mississauga
COMPANY DRIVERS OWNER OPERATORS
> Dedicated Newer Trucks > Paid Plates and Insurance

(no slip seating) > Paid WSIB

> Mileage Bonus
> Safety Bonus
> Company Paid Benefit Plan

> Paid Pick-Ups and Drops
> Paid Bridges, Tolls & Faxes

Minimum 1 Year Verifiable Teams 24/7 Dedicated
Driving Experience Needed Welcome Customers

WE ARE NOW RECRUITING OUT OF MISSISSAUGA!

For more information, call or stop by to see Umberta Silva

P 1-855-MCKEVIT (1-855-625-3848)
F 1-888-905-7482 ;

|
E usilva@mckevitt-trucking.com e cuBCRIC \_/Vebsne.
1540 Britannia Road East Mississauga, ON L4W 1J2 www.mckevitt.ca
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All advertisements, and/or editorials are accepted and published by Over the
Road on the representation that the advertiser, its advertising company, and/
orthe supplier of the editorials are authorized to publish the entire contents

and subject matter thereof. The advertiser, its advertising company, and/or

the supplier of the editorials will defend, indemnify and hold Over the Road
harmless from and against any loss, expense or other liability resulting from any
claims or suits for libel, violation of privacy, plagiarism, copyright or trademark
infringement and any other claims or suits that may rise out of publication of such
advertisement and| or editorials. Press releases are expressly covered within the
definition of editorals.
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Canada/US Owner Operators

Eastern Canada/US Owner Operators

- FOR MORE INFORMATION CALL LARRY
- 1.800.371.0094 - tenold.com

A Mullen Group Ltd.
Limited Partnership

E Mullen Group

100% Owner Operator Company
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- PriMmeX transource
| HIRING OWNER OPERATORS -

We service the runs
that most Drivers want! -

New
Improved
Pay
Package!

_Indiana

ol £ Carolinas

‘jf'%.l Nty
WE PROVIDE
> A Sign on Bonus > Fuel Surcharge Paid > All Bridges, Tolls, Scale,
> Competitive Pay Package > Steady Year Round Miles Insurance and Borders Paid
> No Forced Dispatch > All Miles Paid—PC Miler > No Paint Code
> No Northeast US Practical Miles > Paid Extra Pickups /
> Fuel Cards Supplied > No Touch Freight DEIEE

DRIVER REQUIREMENTS

2 years verifiable Border crossing experience / Clean Abstract
Criminal Search / FAST card or Valid Passport

For more information about joining our team please contact

1-800-265-6576/905-267-2223

dispatch@shipprimex.com
321 Orenda Road, Brampton, ON L6T 1G4



A Mlsslssauga-bascd Carrier

Opportunity
For Owner Operators
Company Drivers

New'Running Schedules

We offer an above average pay package including:
Paid Fuel Prewmium, Fuel Cards Available, Plates, Permits, Tolls, P£0) Safety Bonus & More
Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules

o US. Border Experience \
o Clean Abstracts & Criminal Search sg’&%s
o Late Model Tandem Air Ride Tractor

Contact Anastasia at: 1-800-387-1717
or recrvit@atlantis-airlink.com

APRIL 2017
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HIRING
AZ DRIVERS &

OWNER OPERATORS
OWNER OPERATORS DRIVERS
Competitive Pay $0.46 per mile + HST
Extra P/U and Drops paid Extra P/U and Drops paid
Insurance No East Coast
____ Tolls and faxes Eaul ' _IE_egula___r fa_lpily Home Time

1 YEAR EXPERIENCE

TR L S O

CLEAN DRIVER ABSTRACT, CVOR,
FAST CARD & CRIMINAL SEARCH

1-866-890-2334 or 905-452-6283
905-452-7923 = askang@rangertrucklines.com RANGERTRUCKLINES.COM

Paid
Base Plate

Great Pay Package

All Miles Paid Weekly
Permits/Tolls/Heavy Tax Paid
General Insurance Paid

Fuel Cards & Border Cards

Open Board Pick Up & Delivery $50

$1.35/mile Flexible Fuel Surcharge

1-888-250-9250

Harold Worotny, Ext. 2
Email: recruiting@genesiscarriers.com

APRIL 2017 JOBS FOR TRUCKERS e 7




1-855-937-2854 9 f M in caravangroup.com

APRIL20,21,22-2017 % @94\ 5 Jp VIST BOUTH #5028

Caravan Group of Companies

500 Montee Labossiere Vaudreuil-Dorion. Quebec J7V 8P2




ALL ROADS LEAD TO

c ) $2,500 Owner O
ompany Drivers wner Operators
Up to $0.68 per mile S I G N O N Up to $1.57 per mile

BONU?!' '_M_IL-'I'O_I‘.I.:__(:?‘N.‘_-. R

w < % BOSTON

CALIFORNIA

), ’SOUTH
¥ CAROLINA

Hiring Company Drivers & Owner Operiators
Long and Short US Runs Available

) . Top Fleet
L Y “%op i
2BESTHoels et pFLeet

WWW.TRANSPROFREIGHT.COM

RECRUITING@TRANSPROFREIGHT.COM 1-888-543-5555 %4162

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

i : Email: sales@veeboards.ca
APRIL 2017 JOBS FOR TRUCKERS ¢ 9




RoadStar NEW OPPORTUNITIES

TRUCKING

Looking for Drivers Based in London, Guelph, Milton & Montreal:
AZ Owner Operators & Company Drivers

NEW LANES NOW AVAILABLE

Team & Single - Cross Border, AZ Owner Operators &
Company Drivers - Single - Cross Border Dedicated,
Company Drivers - Local / Regional

GREAT PAY PACKAGE

Paid Tolls, Base Plates & Insurance * Safety Bonus
Loaded & Empty Miles Paid * Paid FSC on All Miles % Direct Deposit
Sign On Bonus & Referral Bonus* % Mileage Bonus™*
*Conditions apply

Please contact recruiting at
or 905087807282 ext 7



CHALLENGER
m the Distance

I chose Challenger.

“I have been working for Challenger for
almost two years. | chose Challenger
right out of school because | heard they
had a great fraining program. With their
help, I've become an efficient, safe
driver and | love my dedicated run.”
- Valeska

20BESTFleets

TO DRIVE FOR

"%""ﬁi"&“ﬁ% ([op Fleet

Employers 2016

Challenger goes the distance for your career. We have many divisions with
positions available for experienced and new drivers. Our employees and
drivers can earn more through our Ullimate Driver Referral Program
(www.challenger.com/referrals). We also offer competitive compensation,
benefits and a People-First culture for our valued driving force.

Contact us today to learn why
Challenger is the company you should be driving for.

recruiting@challenger.com | 1.800.334.5142
www.challenger.com/careers/drivers



JOIN A WINNING TEAM!

> AZ Company Drivers EXPEDITE

WE PROVIDE
> Steady Work
> Great Pay Package
> Performance Bonus
> Excellent Benefit Program
> Runs across Canada
& United States
““Family Atmosphere
= State of the Art Facility

T

UIPMENT
Contact Bruce Harnock at :

P 1-888-KDAC-NOW x.6235 1-883-532-2669
F 1-519-634-8046 E bharnock@k-dac.com www.K-DAC.com

NOW HIRING
OWNER OPERATORS

COMPANY DRIVERS

> Southern and Midwest lanes

> Great home time

> Late model Equipment

> No! East coast ’

> Competitive pay rate

> Direct deposit

> Great lanes for Husband and
Wife super Singles

> And much more!

HR@teamlogisticsinc.com
519-721-7322

12 « OVER THE ROAD APRIL 2017



Free Same Day Pay
88% Revenue Pay

in US FUNDS No Forced Dispatch

New 2015 reefer High Miles

trailer Rentals
Fuel Discounts

$1000.00 Sign

On Incentive $1000.00 Driver

Referral Incentive

APPLY NOW

INDEPENDENT CONTRAGIORS WANTED s

We pay in U.S. Funds
Midwest Transit Inc. is currently seeking qualified,
motivated & safe leased contractors to join their team.

Quarterly Safety Incentive Drawings
worth up to $10,000

Roadrunner Transportation Service Inc.
Kalyn Devoe

800-560-3758

kdevoe @rrts.com



NEW COMPANY
DRIVER BASE RATES

Singles $0.50/Mile
Teams $0.58/Mile

Call Today
for Details!

TOTAL LOGISTICS TRUCKING INC.

OWNER OPERATORS!

Do You Want to GROW your Business?
LOOK NO FURTHER....

Owner Operator Teams Owner Operator Singles Company Driver Teams
Needed for Western Canada and U.S. Needed for U.S. Needed for Western Canada and U.S.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let's get started!

Bill Scott at 1-844-400-8521

Email bscott@totallogistics.com

Committed to Mutual Success | Through Customer Service Excellence | Together we can move your business forward




I—;:
Class 1 - AZ Company Drivers Required
Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE

Up to .46 per mile for Singles

Up to .54 per mile for Teams

Including a group health & benefits plan
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading
Steady miles year round

We provide regular home time from our terminals
in Winnipeg, Brampton and New Brunswick

WE REQUIRE: Special Need
2 ifiable experientl for Company Teams
years verifiable experien
Clean abstract
Criminal search

Please contact our Recruiting Department
for more details

Woodstock, New Brunswick
Brian Sparkes
b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 e 1-506-325-2205
Fax: 1-877-325-2952

New Terminal in Brampton, Ontario
Maurice O’Connell
Maurice.oconnell@ayrmotor.com
Tel: 1-800-263-8899
Fax: 1-877-325-2952

Winnipeg, Manitoba

“I have been with AYR Motor for more than 20 years Dale ,Underh'"
and have more than 3 million miles accident free. AYR Dale.underhill@ayrmotor.com
Motor has given many people a chance to develop Tel: 1-800-668-0099
their talents in the transportation industry. Joe and Fax: 1-877-325-2952

Sandy Keenan have built an excellent team of logical
people to work with. Seth and Tom work hard to keep
the standard that has been set at AYR Motor. Folks at

AYR have a habit of getting it done. AYR Motor sets a Gindluslon)
high professional standard and expect that of staff.” —-f Fagaboolk
— Mark Reeleder, Truck #3883




Service Pro
TRUCK LINES

' )King for you
Q0o Teah Owne Oneralors

Some Dedicatd CaradaOnly uns - Torontto B0 to Calgary
some Dedicated II||ns Inmmnlol:aluamu Toronto
Dedicated USA Runs - Torontoto Vancouver to Gaifornia (LA to Toronto
NEW dedicated fane Ontario to BC to Washington to Ontario
Vancouver

~, Calgary

PRIMARY HIRING AREA
%; & i Greater Toronto Area & Vancouver
: L > » Toronto

State T NEW Dedicated Lane ON to BC
EXIStlng to Washington to ON

Linehaul
Network

We welcome husband and wife teams
Over 25 years in transportation
All new equipment « Satellite tracking
24 hour dispatch ¢ Paid Insurance (Plates & Licencing)
Fuel Subsidy Program ¢ Direct Deposits Twice Monthly
1 year mountain experience

Call recruiting
u n m 905-564-3374 ext: 34 /1-800-785-5623 + Fax: 905-564-5804

safety@sptrucklines.com » www.sptrucklines.com

LA




Better opportunities lead to
even better futures with Ryder.

2 KR o

Ryder Company Drivers Needed

Dedicated Automotive Runs TEAM SIGN
(REGULAR HOME TIME!) ON BONUS
Paid mileage Solo $.253 /km (hub mile)

Paid mileage Team $.3287/km (hub mile) $3,000
Hourly pay for delays and non-driving duties PER TEAM!

50% FIRST
Weekly payroll FULL PAY!

No-touch freight

Benefit plans available up to 90% coverage

RRSP and Stock purchase programs

Uniform and work boots provided SOLO SIGN ON

BONUS
$500!

Must be FAST Approved or have a CDRP Card FIRST FULL

Apply at Ryder. To review all job requirements, see available jobs and PAY!
submit your resume, visit ryder.com/careers. Questions? Call us at

1-844-99Ryder, or send an email to hire32@ryder.com. Ryder

makes your career Ever Better.

Ryder

—=
FLEET LEASING & MAINTENANCE |  DEDICATED TRANSPORTATION | SUPPLY CHAIN SOLUTIONS &— Ever betier.

APRIL 2017 JOBS FOR TRUCKERS e 17




DRIVERS &
OWNER OPERATORS

Immediate Opportunities for
Full Time & Part Time Flat Bed Work

Requirements

Positive attitude | English or Bilingual

AZ license or equivalent | Previous flat bed experience
Clean Drivers and CVOR abstracts | Verifiable past work
Quad axel trailer experience is beneficial

We Offer OWNER OPERATORS
Steady full time work in Ontario and Quebec
Quad axel trailer supplied along with necessary
accessories (Tarps, Bungie Cords, Straps, Etc.)
Family friendly schedules that offer weekends off
Company health and dental plan available

We Offer DRIVERS
Steady full time work in Ontario and Quebec
Paid by the mile
Paid pickups, drop offs, and tarping’s
Family friendly schedules that offer weekends off
Newer equipment that is personally assigned to
each of the drivers
Direct deposit pay
$75 cell phone allowance
Company health and dental plan available
Maintenance and Safety Bonus’s available quarterly

Our head office is located 45 mins east of Ottawa, near Fournier, Ontario
Contact us at 613-524-3335 | mjntrucklines@yahoo.com | mjntrucklines.com

* Competitive) Wage Packages
* Full Benefits Packages
® Direct Deposit

'| BRANTFORD ONTARIO

Company Drivers
US LONG/SHORT HAUL

Contact Anthony Garkut

800.784.5774 9.00am-5:00pm ET

agarkut@btcexpress.ca

* 24/7 Satellite & Personalized Dispatch
® Flexible Home Time

* All Miles Paid

® Fuel Discount & Fuel Cards

* Repair Shop & Fuel On Site .
* Safety Bonus & More ‘iq R 8
 OWNER OPERATORS WANTED-»\

hﬁﬂm
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g
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TRUCKING COMPANIES

Online Recruiting Videos are
the newest way to tell your story
to Owner Operators & Drivers

Do you want to boost your social media presence while
attracting more Drivers to apply?

Over the Road Magazine is pleased to partner with Carson Haight
of H8Media to offer video production services to the trucking industry.
With the continued growth of online and mobile communications,
trucking companies are now using online videos to help recruit
Drivers and Owner Operators.

A recruiting video will engage prospective Drivers, help
encourage click through rates to your website and ultimately
increase the number of applicants you receive.

FOR MORE INFORMATION
LUKE ZENTIL

Luke@otrgroup.ca

CARSON HAIGHT

carsonhaight@gmail.com



MAKING YOUR MILES COUNT

Robert D. Scheper

The Problem with Income Taxes

Traveling coast to coast can produce a
problem for understanding income taxes

in Canada. Many drivers have friends and
acquaintances that live and work sometimes
thousands of miles away. When the topic

of income taxes comes up there can be
significant differences in perception and
therefore results.

Canada is a big country, over three thousand
miles from coast to coast. There are pockets
of unique civilization sprinkled all across
this vast and beautiful country. At times
(and locations) there are incredibly different
understandings of what is legal and what

is not.

Afew years ago there was a small city that
somehow began believing a legitimate
business expense could be “recalculated

and multiplied”. For an approximate 100
mile radius it seemed most people used

this "recalculated” figure. It had a significant
effect on individual returns. Canada Revenue
Agency began auditing the returns and found
all of them to be “in error”. Since many of the
local population used the “recalculated and
multiplied” figure CRA tried to retrain the
citizens by clamping down hard on all filers

who erroneously used the legitimate expense.

The net effect was that the local citizens
got scared and stopped using the expense
entirely (believing they couldn't). Though

20 ¢ OVER THE ROAD

this overreaction was a local phenomenon,
truck drivers began spreading their
misunderstanding wherever they traveled.
Examples of this type can be seen all across
our country. | have talked with thousands of
drivers coast to coast and have found several
“misunderstandings” that continue to bounce
around our nations coffee shops.

Sometimes, Canada Revenue Agency doesn't
help the matter.

Around (or before) December 2006, twenty-
five Lease/Owner operators from Moncton,
New Brunswick were audited. They all used
the simplified method (from the TL2) to
calculate their meal expenses on the road
($33.00 per day at that time, now its $52.00).
It has been legitimately used for over 20
years prior to these audits. The auditors
presented IC73-21R9, a circulation that
required both employers and employees to
sign the TL2 (in order to use the simplified
method). All 25 operators paid about $5,000
each (representing 2 years each). Soon all
across Canada accountants and drivers were
in turmoil. Some accountants demanded '
operators produce meal receipts while others
did not.

CRA however, still doesn't consistently apply
the IC73-21R9 across Canada. In fact, | have
witnessed auditors still training operators how '

APRIL 2017




to calculate a qualifying “day”. So, in some
parts of Canada you're allowed (and trained)
to do one thing while in another, citizens are
penalized. In the trucking industry sooner or
later everyone talks to everyone, therefore
Confusion and Controversy prevails.

The most controversial issue around taxes
must still be the non-taxable benefit system.
Itis so because it is complicated, compared to
the self-employed system. Unfortunately both
systems share a term or phrase that is applied
completely differentin each system. Itis the
term “Per Diem" and is Latin for “per day". The
simplified method uses a per diem of $52.00
that is placed in line 8523 (reduced by 20%
for truckers). The income tax calculations
further reduce the amounttill it ends up as
approximately $13.60 (in the best province)
and calls ita "non-refundable tax credit”.

The non-taxable benefit system uses a "per
diem” figure as well but it is not restricted by
the self-employed guidelines. The amount

is 100% tax free to the recipient. Therefore,
anything above $13.60 would produce a
better result than the simplified method.

This may be complicated to explain but it
produces phenomenal results in tax returns.
Savings of $10-12,000 per year is standard.
The difficulty is its application. Not everyone
does it properly or is prepared to defend it.
Most accountants (CPA's) refuse to use it (if
they even know about it).

Prior to the 1980's, basically the entire
trucking industry used it. Back then drivers
were getting $20-30 “per day" as a non-
taxable meal allowance. Many industries still
use it today: airline, oil and gas, forestry and
government just to name a few. There are

seven disadvantages to using it (outlined in
our free downloadable seminars on our web
site). The most critical disadvantage is the
need for a qualified firm's defense. If you are
not adequately defended don't try and do it,
the risks are just too high. It's not for everyone
but when applied it can easily make your
house payment.

The real problem with income tax is
disinformation and misunderstandings.
Some people got scared by something they
heard and refuse to use a legitimate expense
(or system) while others try to use something
legitimate but are not properly trained or
adequately defended. A strong business
person will do the research and make sure
their liability is covered. If you are going to do
it, do it right!

About the Author:

Robert D. Scheper is a leading Accountant
and Consultant to the Lease/Owner operator
industry in Canada. His first book in the
Making Your Miles Count series “taxes,
taxes, taxes"” was released in 2007. His firm
exclusively serves Lease/Owner Operators
across Canada. His second book “Choosing
aTrucking company” is the most in-depth
analysis of the operator industry available
today. He has a Master degree (MBA)

in financial management and has been
serving the industry since he and his wife
came off the road in 1993. His dedication,
commitment and strong opinions can

be read and heard in many articles and
seminars.

You can find him at
www.making yourmilescount.com
or 1-877-987-9787.




At Hyndman, you can achieve a good work/life

balance that allows you to work smart, earn a

good dollar and get back home to your family,
friends, and community. Choose Hyndman today!

Hyndmaon# (300) 332-0518 | DriveHyndman.ca
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RING

mﬂ” Woon OWNER OPERATORS

mﬂ ﬂspm" AND COMPANY DRIVERS

1. WE REQUIRE
Drivers Abstract
WE OFFER
. CVOR Abstract
Competitive Rates .
Benefit Package Criminal Search
. FAST Card

Safety Bonus paid quarterly )
2 years AZ Experience

Same Rate Loaded & Empty Professional Artitud

Company Fuel & Bridge Cards rofessional Attitude

Steady Miles

Fuel Surcharge Program

No Charge Satellite

Customs Transponder Paid

Weigh Scales Paid

Weekly Settlement with Direct Deposit

Heavy Vehicle Tax Paid

2 .C..‘u.ﬂ._, fd.\ or e-.muﬂ ‘Nm“m.a to book an appointment at either of our locations
4925 C.W. Leach Road, Alliston, ON ‘= 3378 Putnam Road, Putnam, ON
Fax 705-435-4129 * norma@trailwood.ca

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

Email: sales@veeboards.ca
APRIL 2017
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HIGHWA -HEROES

Drivers Are Our Greatest Asset!

Trans-Frt. McNamara Seeks Experienced

COMPANYDRIVERS &
OWNER OPERATORS

Single or Team Drivers  Long Haul or Regional

Dog Friendly » We Know Our Drivers by Name!
m;.
| PPN
_.::_.J.l" ;
TMIIS-FRI

519.740.6500 x224 1 Cell: 519.209.3230 | jschmitz@transfrt.com

sewme at www.transfrt.com

Trans-Frt. McNamara 1126 Industrial Rd., Waydom Industrial Park, RR. #1 Ayr, ON NOB1EO. - ¢ = f
519.740.6500 | Toll-Free: 1.800.265.7875 | Fax: 519.740.6185 | Online: www.transfrt.com _,_ﬂ T, T

TERMINALS LOCATED IN: ONTARIO « ALBERTA « BRITISH COLUMBIA « CALIFORNIA ~~=  *




ed@otrgroup.ca

Test Drive Our System by Scheduling
a Free Demo Today!

~ \Nays You Could Be Saving
More Money In Your Business...

Maximize Your Training Program with Infinit-i Online Training

STREAMLINED ORIENTATIONS

The average savings for a company who is
able to eliminate one day of time a driver
spends in orientation by using Infinit-i Prime,
including getting the driver on the road one
day sooner, equates to $1008 per driver
hired.

IMPROVED FUEL MPGS

By completing the 26 fuel efficiency videos
in the Infinit-i Llbrary, Infinit-i Prime clients
have reported increased fleet MPGs by as
much as five percent.

INSTANT CORRECTIVE ACTION TRAINING
When a driver receives a violation, or is
involved in an accident, it is imperative the
driver undergoes corrective action training
before they get back on the road. Infinit-i
Prime enables you to assign corrective
action training immediately following any
driver infraction, getting your drivers back on
the road sooner.

4

J

6

www.TruckingCompanyOnlineTraining.com

IMPROVED DRIVER RETENTION

According to a recent study, 40% of
employees who receive poor job training
leave their positions within the first year.
With the average cost to hire one new
driver at $8,234, improving driver retention
rates with ongoing training can substantially
improve your bottom line.

DECREASED CSA VIOLATIONS

CSA violations mean costly fines for your
business. A 2014 study found 76.3% of
violations should have been discovered
during drivers’ pre-trip inspections. Infinit-i
Prime offers short training videos keeping
your drivers aware of possible CSA
Violations and best practices for pre-trip
inspections.

DECREASED FREQUENGCY & SEVERITY
Insurance rates are directly tied to the
frequency and severity of accidents
companies have in a given five-year period.
Ongoing training with Infinit-i Prime has
been shown to help decrease frequency and
severity of accidents.

VM Vertical Alliance Group, Inc.




P 2 L
LEASE PURCHASE
PROGRAM AVAILABLE

Loaded and Empty Miles Paid * Fuel Capped at 58 cents per liter
Paid Permits, Fuel Taxes and Tolls = No Trailer Rental Fees

ANVIL RING

i TRAnsPORTATION g

A PROUD CANADIAN COMPANY

Owner Operators Owner Operators

required for required for the four
Canada-wide westerm provinces to
Super Bs all parts of the U.S.A.

1-877-464-3429

Office Hours: 7:30 am to 3:30 pm Mountain Time

lonny@anvilring.ca

www.anvilring.ca
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Driver Turnover:

SPEAKING FROM EXPERIENCE

Ray J. Haight

Is Plug and Play the Right Way?

The issue of driver turnover has plagued the
industry for over four decades and it seems

to me that trucking companies should have
made better progress by now in bringing it
under control. The fact is that many trucking
companies see the published numbers coming
from the American Trucking Association and
the Canadian Trucking Alliance and as long as
they're on the low side of what the estimated
average for the industry is at that time, they
think they're doing well. It's mass delusion and
it makes no sense to me, especially when the
numbers usually hover around 100%. There is
nothing normal about this situation.

 always find it enlightening to see what new
ideas industry suppliers come up with. These
are very inventive folks and they try to entice
companies to buy an off the shelf solution

to their problem. I've seen many come and
go over the years. Most are presented by
well-meaning folks who look at trucking with
its turnover issues and see great opportunity.
Where there is pain there is opportunity to
provide a solution and to profit. It's a created
industry all on its own.

| call these purchase opportunities “plug and
plays” because, although they may offer some
short-term gain in one area of the contributing
factor of driver turnover, they never really get
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to the core of the issue. I'm talking about the
quick fixes that seem to be designed to attract
and retain drivers through a new gimmick or
the latest offering designed to have a driver
believe that they will be happier at trucking
company ABC because of the utility of the
gimmick in play. | don't want to identify the
companies that provide these items and
services because many of these plug and play
are quite good - as far as they go. Which in my
opinion, is not far enough. There are a great
number of these ideas or gimmicks that would
work great if they were introduced in addition
to the right effort and coordinated with other
remedial actions, Because a single plug and
play does not attack retention at its core, they
are not a solution to driver turnover.

They say there is no magic bullet to this thing

called driver turnover but | think they are wrong

and that there absolutely is a magic bullet! It's

not easy, nor s it a quick fix but there is a cure.

But as deep as the problem is, that's how deep

you need to get into your company to start

attacking driver turnover. You've got to strip it '
down and build it back up again, focusing on

those many, related things that undermine

driver retention. You've got to build itupona

firm foundation and unfortunately, many are |
just not interested in putting in the kind of A
effort necessary to solve the turnover problem.
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I do not hold myself out as any kind of
savant on this issue; | have been at the helm
of a company that had 120% turnover. It was
ata time when the company | was running
was growing at an exponential rate and |
just lost sight of what was going on with
ourturnover. Call it greed; call it getting lost
in the frenzy of the growth and distracted

by the whirlwind; whatever it was the buck
stopped with me. | let it get out of hand.
Might sound a little cliché, but culture is a
delicate thing and once it gets out of hand
or off side, you're in trouble. You're on a
slippery slope and you don't even know it
until it's out of control.

The actions | took to find a solution for
driver turnover and make it a priority for
our company is what gives me license to
offer the advice that | do. We, and | mean
we, myself as President, my partner and
our senior management team, took our
driver turnover numbers from 120% to 20%
turnover in under 24 months. We went
from needing to hire 300 plus drivers to
maintain a fleet of 275 trucks over a one
year timeframe to needing to hire less than
60 in twenty four months for a fleet size of
290 trucks.

We did this by starting at the start. No
gimmicks, no plugins, no smoke and
mirrors; we started by taking a good hard
look in the mirror. We took responsibility
for our situation. This is big for me. It
doesn't matter what situations you or

your business are in, change starts with
acknowledgement that your own actions put
you in the situation you are in right now. We
could be talking driver turnover, personal
relationships or career status. Whatever it is,

you need to own it. Playing the blame game
is for suckers and losers. You have to own it
to change it - there is no other way.

We also recognized that we needed some
help. We secured the help of a very good
consulting firm from outside the industry
to ensure we got off to the right start with
our efforts. In addition, leadership agreed
that we were committed to each other to
see this thing through because without that
kind of rock solid commitment to the cause,
it will falter. So that was our starting point.
We were determined to get a handle on our
situation and plot a path to rein in our out of
control turnover. We had successes; we had
failures; we had stumbles; we had heroes
and we had stars and we had to cut bait on
some folks.

In the end the gains so outpaced the
sacrifice it was amazing, and in retrospect,
we could have called it a safety initiative.
Ouraccident rate plummeted and so did
our insurance cost. We could have called

ita profitability initiative because as we
streamlined our processes to become driver
centric, we also became much more efficient
and also much more profitable. Bottom line:
if and when you decided that high turnover
is within your control and you can get a
handle on it, you will see gains that you
never expected and wonder why you didn't
do this before now....

Safe Trucking

Ray J. Haight
Co-founder
tcaingauge.com




OWNER
OPERATORS

& COMPANY
HIGHWAY DRIVERS
& LCV DRIVERS

You don’t have to look like
us to fit in the family

((Top Fleet

Employers 2016

Join the family.

Drive the business. THE
rosedale.ca/drivers ROGSREo?jﬁLE

11.855.721.3962 | r1.844.314.5953 ...0ur people make it happen.




REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

9 Road Today
th

Annual
& JOB FAIR
Saturday, May 21, 2017
BRAMPTON SOCCER CENTRE

1495 SANDALWOOD PKWY E, BRAMPTON L6R 0K2

SHOW FEATURES
+ INSIDE TRADE SHOW « OUTSIDE DISPLAY + JOB FAIR
+ ROAD SAFETY AWARENESS + KIDS & FAMILY ENTERTAINMENT
+ TRUCKING EXCELLENCE AWARDS & MORE........

FREE ENTRY & FREE PARKING
EVERYBODY WELCOME!

Mark your
CALENDAR
for Canada’s

Multicultural Show
Inform Educate - Entertain

For more information

Call : 905 487 1320

Email : truckshow@roadtoday.com

SPECIAL GIFT; FOR AZ [.COMMERCIAL DRIVERS}|
; EFORE! MARCH 31ST S

i Wl 3 ! i
e S - i T = [}
SN - -.‘_':.-'

r_bontano

Official Recrultmg Magazme m’
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New Trucks Arriving Monthly in 2017

ve Ba
in the Industry

FULL TIME -« LONG HAUL COMPANY DRIVERS

No U.S.A.

We require some secondary education Saskatoon' SK
Positive Attitude .l
Innisfil, ON

Professional Appearance
Teams Welcome
21 positions available for drivers

Minimum 2 years verifiable OTR experience

$.42/mile single or $.25/mile teams
or greater subject to experience

Paid picks/drops/tarping
Qualify for Safety, Performance, and Retention Bonus

as well as Deferred Profit Sharing after
6 months of employment

Well established company with excellent opportunities
We offer monthly minimum of $4000

Direct Deposit

Excellent miles

Company Health & Dental Benefit Program
after 1 year of employment

Clothing allowance
Cell Phone allowance

Fax: 705-436-9706
recruiting@kelseytrail.com
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INTRODUCING inGauge® FROM
THE TRUCKLOAD CARRIERS ASSOCIATION

MONTHLY DATA & BEST PRACTICES SURVEY

Via a simple Performance Data and Best Practices Survey, inGauge®
anonymously consolidates the data from Motor Carriers throughout
North America. Including the results from TCA's Best Practices Bench-
marking Groups - some of the best managed Motor Carriers in the world!

COMPARE AND ENGAGE!

inGauge® tabulates your results and calculates Essential Peformance
Indicators® (EPIs), and compares your results to your chosen
anonymous peer group. Utilize custom data visualization tools to
engage your colleagues and employees.

2
>
@ CHART YOUR SUCCESS MAP

inGauge® provides multiple custom tools to help you create corporate
goals and accountability action items. Utilize Best Practices survey
results to make more informed purchasing decisions.

REPEAT AND SUCCEED!

Benchmarking is a process; one that has been proven to improve
profitability and lower a company’s risk profile. Benchmarking requires
discipline, but the results are well worth it!

ﬁGaug%

CARFIERS ASSOCIA

TCAINGAUGE.COM




SAFETY DAWG
Chris Harris

Who Pulled My Fifth Wheel Pin?

While | was visiting a small trucking company
recently, | was reminded of FMCSR 392.9.
This regulation specifies what you must

do, and when you need to perform cargo
securement checks. | had forgotten all about
this regulation, but it's important because

we have similar laws here in Canada. So what
new information might you get out of reading
this article? It is going to be a reminder to you
about when and how often you must check
your load securement. And also it will serve as
a reminder why checking your 5th wheel pin
is so darned important. This regulation doesn't
just apply to flat deck drivers. This rule applies
to all forms of truck transport. If the trailer is
not sealed, this provision applies to you!

The regulation does not apply if the shipper
has sealed your trailer and ordered you not
to inspect the cargo. This law is one real
reason that you and your company should be
insisting that all trailers get a security seal.
Thank goodness most loads that are crossing
international borders are sealed.

So when do you have to inspect the cargo?
Regulation 392.9 specifies that you must check
it within the first 50 miles or 80 km. | had
forgotten that this rule applies to all modes

of transport and not just for flat deck carriers.
Next, the law says that you need to stop and
inspect your load every three hours or 150
miles or 240 kilometers.

When | audit loghooks, | don't often see drivers
stopping every three hours. Oh, | can hear all
of you drivers yelling at me, saying that if you
stop every three hours, you will not make any
money! Well, if you are in the States, you can
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only drive eleven hours in your fourteen-hour
working day. So you can stop and inspect your
load. It will only take a few minutes. Not fifteen,
just a few, maybe five?

Here is the part that | had totally forgotten. You
must check your load at every change of duty
status. | repeat, at every change of duty status.

When I'm speaking to truck drivers, | always
preach that they need to inspect the truck every
time that they leave the unit out of their sight.
Afew months ago, an industry paper wrote an
article discussing how often people will pull
the fifth wheel pin. YES, this is still happening
on a regular basis. So you need to check it. And
while you are at it, check the load securement
orthe seal on your trailer.

So the regulations say that you must check
your cargo securement within the first fifty
miles and then after that every 150 mile or
every three hours of work and at each change
of duty status. And while you are at it, check
that fifth wheel. There are people out there that
just like to ruin your day. They have no morals.
The prank of pulling your fifth wheel handle is
not a joke; it is extremely dangerous and puts
people’s lives at risk. So please check it with
every change of duty status and whenever you
leave your truck out of your sight.

Please be safe out there.

Chris Harris

Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter) |
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CRE Por FFAST @ .

WHAT DRIVERS DON’T KNOW!

The 5 SECRETS your trucking employer is keeping from you!
Discover what it costs you...

www.expectmoretrucking.com
1.866.857.5166

> Dry Van Freight > Paid plates, insurance,
> Paid weekly direct fuel tax Contact Us Today

deposit > Paid bridge tolls, road TOLL FREE

> Competitive rate per mile tolls, scales & faxe§ /
> Safety Bonus Program i \lljvietﬁ%ri]sl gighmmunlcatlon 1-866-569-7964
P 1018 Parkinson Rd,
> In-house discounted Woodstock, Ontario
shop rate

> Access to Company Fuel
Accounts

Visit our web site WWW.keypointcarriers.com
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BASED IN MONTREAL, TORONTO, WINNIPEG,
EDMONTON & VANCOUVER

REGIONAL AND LONGHAUL RUNS AVAILABLE

REGULAR HOME TIME
EXCEPTIONAL INCOME POTENTIAL
CONSISTENT WORK

Kim Vosper, Driver Recr
kvosper@kleysen.com

GREAT OPPORTUNITIES
TO TAKE YOUR CAREER For more information
TO THE NEXT LEVEL! 1-888-271-9785




C
Business. TRUCK

SHOW

THE ONLY NATIONAL TRUCK
SHOW EAST OF MONTREAL

This is THE event to see the latest in commercial truck & SHOW HOURS
transportation equipment... with all the cutting-edge Friday, June 9
equipment and products to help your business perform 9am-5pm

t the highest ible level.
at the highest possible leve Saturday, June 10

10am -4 pm
PRE-REGISTER TO SAVE 50% & FAST-TRACK YOUR ENTRANCE
Register online by May 31, 2017 for just $5.00

Presented by: apta
ATLANTIC PROVINGES
u n TRUCKING ASSOCIATION

Master
Promotions Ltd.



LOOKING FOR
TEAMS & SINGLES

1.5 cent Performance Bonus
Company Paid Benefits
BEST
Top Fleet ! manacep RSP Safe Driving Awards
Employers 2016 COMPANIES .
Company Matched Pension Plan

é’ﬁjﬁj s, ial Ol i
ﬁ ﬁ pecial Olympics

519-740-7072 ext.2 We are proud to be part of the
Truck Convoy for the Special Olympics

Teresa@libertylinehaul.com
519.740.3194 K | wwwilibertylinehaul.com

We help subsidize the high US exchange for our Drivers

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage
Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

'”"—gﬁ: =i Email: sales@veeboards.ca
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TIES IN THE MIRROR
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/
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To learn more about a rewarding career
with JBT Transport, contact us today!

866-774-9575 | jbttransport.com

ST

NOW HIRING LOCAL DRIVERS, COMPANY
DRIVERS & OWNER OPERATORS




WOMEN IN TRUCKING

Ellen Voie

Women in Trucking Image Team
Member Donates Kidney

Women In Trucking Association (WIT)
announces Carol Nixon as its March Member
of the Month. Carol is a WIT Image Team
member and professional driver for Walmart
Private Fleet.

Carol is being recognized for giving a kidney to
a total stranger.

Carol and a fellow Walmart driver, Deb Pollard
both attended the first annual WIT Accelerate!
Conference & Expo in 2015, where Carol
learned Deb's husband, Craig, was on dialysis
and in need of a kidney. Carol immediately
offered to help.

After a series of tests to find out if they were

a match, Carol made the decision to donate a
kidney, even if Craig couldn't be the recipient.
That way, Craig might make it to the top of the
list sooner. However, after three long weeks of
waiting, they learned they were a match and
could proceed.

"As we found out about this as fellow associates,
[ don't think any of us were shocked. She (Carol)
is someone that is known to put others ahead of
herself," said Rick Aurit, Regional Transportation
Manager.

In November 2016, they underwent the surgery
with no complications. Both Carol and Craig

are doing well. In fact, the first night Craig had
Carol's kidney, it pulled 10 liters of fluid off of
him without even having to be hooked up to
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dialysis to get the kidney started, it worked
right away.

"Deb and | are extremely grateful and thankful
we had the opportunity to go to the first annual
WIT convention because that is the week that
changed both of our lives," said Carol.

Professional drivers are some of the most
compassionate people on the road. We hear
numerous stories of Highway Heroes and
Highway Angels who go out of their way to help
others on a daily basis. These men and women
give of themselves, sometimes even literally.

"What can | say? Thank you is not enough. She
saved Craig’s life. She saved my husband's life,"
said Deb Pollard.

Avideo of the story is available here: https:/
thecontent.wistia.com/medias/2kmwd304h5.

Ellen Voie
President/CEO/Founder of
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established
to encourage the employment of women

in the trucking industry, promote their
accomplishments and minimize obstacles faced
by women working in the trucking industry. i
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x, *WE’RE DRIVEN

ool ‘BY ENTHUSIASM -
“ARE YOU?

E NNE R Owner Operators required
in Ontario and four western

INTERNATIONAL provinces to run Canada & USA

WE REQUIRE WE PROVIDE

> 2 years verifiable International > Speed Compliance (B8%dS
over the road experience > Mileage |#0%US

> Valid FAST driver card > Paint [#0%3S

> Be able to communicate in > CDA/US Border crossing [PAID]
English as per FMCSR Part 391 > Loading/Unloading [PAD)

> Pass road test and pre- > Detention time at customer (PAID]
employment drug test per > Layover [PAD]
FMCRS Part 382 > All Licence, Insurance, Permits and Tolls @]

> Commercial Drivers Abstractand > Workers Compensation [PAD]
U.S. PSP must meet company > Heavy Vehicle Use Tax [PAID]
standards > U.S. border crossing fees [PND)

> Fuel subsidy - fuel cards (PRCYIDED

1-866-421-1045 or email recruiting@penner.ca
WWW.PENNER.CA

Flathed Fleets
& Owner Operators

Protect your cargo from strap damage

Reduce insurance claims for damaged goods
Improve your service and company image
Become a leader in cargo control
and management
Reduce the wear on straps
Show you really care about your freight

www.veehoards.ca

i 4 Email: sales@veeboards.ca
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LIVIGSTON

Livingston is now hiring Company Drivers &
Owner Operators due to continued growth

Owner Operators:

* OEM Deliveries

* Plates Paid

* Fuel Surcharges Paid

* Fuel discount card with
no administration fees

* Direct deposit bi-weekly

* No start up costs

* No paint requirements

Company Drivers:

* Competitive Wages

* Benefits and Pension Plan
* Dedicated Truck

* Incentive Programs

* Direct Deposit

* Home Weekends

or e-mail dbrown@livingstonintl.com



BUDDY mday.

FOR MORE INFORMATION ON HOW
YOU CAN BE A TRUCKER BUDDY, GOTO
WWW.TRUCKERBUDDY.ORG
or cALL 1-800-MY-BUDDY
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COME ~\A\/mNPEG
HOME TO __/Moror Express

WE ARE A FAMILY RUN COMPANY WITH FAMILY VALUES

HIRING COMPANY DRIVERS CANADA/USA
HIRING AREA: WINNIPEG AND GTA IN ONTARIO

> Singles 0.44 to 0.45 cents per mile/ > Paid waiting time and layover
Teams base 0.25 cents per driver > $1,000.00 sign on bonus plus
> All miles paid - loaded and empty achievable bonus package

> Comprehensive group insurance

1-800-665-7266

CONTACT GUY WALKER, EXT.219
www.winnipegmotorexpress.com ﬂuﬂ




EAS

ERN TRUCKLOAD —

=

NEW AND EXCITING OPPORTUNITIES AVAILABLE

Join one of Canada’s premier transportation companies today
and get the pay and miles you deserve!
) 4

B T ' - 2 BEST 7
W R4 qEMANAGED =
S COMPANIES
Platinum member
TRANSX EASTERN TRUCKLOAD OFFERS $3000 Sign-on
> Automatic Peterbilt company tractors Bonus!
> Routes: 80% Mid-West & 20% East Up to $O.48/Mi|e

> Dedicated or open board lanes
> Company paid health benefits
> Dedicated truck, no slip seating
> Never far from home

Ask us About our Updated Lease Operator Program

Visit drivetransx.ca or call
1-877-313-3312 for more information
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GIVE US YOUR TIME
WE’LL GUARANTEE YOUR MILES

Teams that make themselves available no less than 21 days a month will
be guaranteed 18,000 monthly miles, paid in full even if the available
team isn’t fully utilized. There will also be a mileage guarantee for single

company drivers. LMIAs available!

- ©

GUARANTEED MILES

®

WORK/LIFE BALANCE

<~

FINANCIAL SECURITY

CALL RECRUITING TODAY
ALBERTA & BRITISH
COLUMBIA

Weekdays - 1-800-567-7266
Weekends - (403)-870-3776

Or visit to learn more.

QUEBEC, ONTARIO & CENTRAL
CANADA

Weekdays - 1-877-349-3801
Weekends - (204)-930-7007

TRANSPORT




CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN
Calgary, Edmonton, Toronto and Montreal

If you are an Experienced, §afe, Owner g
erator, now is the time to look at CNTL! ¥

CNTL is CN’s Trucking Subsidiary,

the continuing growth of Intermodal

freight means we always have the

moves available that meet or exceed
We deliver.  Your revenue objectives.

Ask about our Signing Keep more of your earnings with your fuel price
capped at 35 cents per litre. Take advantage of our
Bonus, Safety Bonus, and Tire, Bunk and Engine Heater programs, and Group
Safety Awards!  Truck Insurance and Optional Benefit programs.

If you would like to talk about joining our team please contact us
1-866-239-9889 cntldrivers@cn.ca 1-866-803-2702

CNTL.ca





