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AMERICAN WEST COAST

DANFREIGHT.COM
APPLY ONLINE

WE 
HIRE 
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AMERICAN WEST COAST

APPLY ONLINE

WE ARE DIFFERENT
From the very beginning, DFS stands out by taking an innovative 
approach toward long distance transport. DFS always has the 

environment in mind through its development processes.

JOIN US

 T 450 755-6190  #288   W DANFREIGHT.COM

TEAMWORK FLEXIBLE 
SCHEDULE
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INSURANCE

GUARANTEED 
DEPARTURE

BRAND NEW 
PETERBILT 
579 TRUCKS

 1400,  CHEMIN LASALLE, JOLIETTE (QUÉBEC),  CANADA, J6E 0L8
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WE ARE CURRENTLY LOOKING FOR
 AZ/CLASS 1 & DZ/CLASS 3 DRIVERS 

TO DELIVER NEW & USED TRUCKS AND TRAILERS TO  
VARIOUS LOCATIONS THROUGHOUT CANADA AND THE US
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VARIOUS LOCATIONS THROUGHOUT CANADA AND THE US

APPLY TODAY!
Please send your resume  to  

Recruiting@drive-star.com
or call toll free number 1-855-781-3787
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Contact Us Today

TOLL FREE  1-866-569-7964
Visit our web site

www.keypointcarriers.com
1018 Parkinson Rd, Woodstock, Ontario

Dry Van Freight

Paid weekly direct deposit

Competitive rate per mile

Safety Bonus Program

Access to Company   
Fuel Accounts

Paid plates,  insurance, 
fuel tax

Paid bridge tolls, 
road tolls, scales & faxes

Personal Communication 
with Dispatch

In-house discounted  
shop rate

TOLL FREE 

www.keypointcarriers.com

Paid bridge tolls,
road tolls, scales & faxes

OWNER OPERATORS 
 for Ontario / Texas Lanes
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Long & Short Distance Trips
(East Coast, Mid-West,

West Coast)

Highlight Motor Freight
can o�er you the

following in comfort

To qualify, this is all
Highlight Motor Freight

requires:

•  Up to $0.55/mile
• $0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
•  Bi-Weekly pay through Direct Deposit
• Comprehensive Company Bene�t Plan
• Employee Referral Program

•  Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
•  Brand New Terminal with a state-of-the-art drivers lounge with showers
•  Conveniently located in Concord, Ontario
•  24/7 employee parking with security camera (worry free/peace of mind)

• AZ Driving experience
• Valid AZ Driver’s License
•  Driver’s Abstract (no older than 30-days)
•  CVOR (no older than 30-days)
•  Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465

or forward your contact information to
careers@highlightmotor.com

We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.
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New and exciting  
opportunities available  
for company drivers.
 
Join one of Canada’s premier  
transportation companies  
today and get the pay and  
miles you deserve!

TransX Eastern Truckload  
offers:

•  Adding 30 new automatic  

Peterbilt company tractors

•  Routes: 80% Mid-West &  

20% East

•  Dedicated or open board lanes

•  Company paid health benefits 

•  Dedicated truck, no slip  

seating 

•  Never far from home

Dedicated or open board lanes

$.48
/MILE

Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information
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»  Owner Operators Wanted
»  Teams $1.15/mile 

Single $1.10/mile
»	 	USA	Qualified
»  Min. 2 yrs. Experience
»  Excellent miles
»  Regular home time
»  US Eastern mileage premium  

»  US Midwest mileage premium
»  Sign on Bonus
»  Referral Bonus
»  Fuel Surcharge Paid
»  Insurance Paid
»  Tolls Paid
»  Plates Paid

OWNER OPERATORS WANTED

416-477-4900
safety@rollingforcetransportation.com



8  •  OVER THE ROAD JUNE 20168  •  OVER THE ROAD JUNE 2016

For more information about joining our team please contact

1-800-265-6576/905-267-2223
dispatch@shipprimex.com

321 Orenda Rd. Brampton, Ontario L6T 1G4

WE SERVICE THE RUNS  
THAT MOST DRIVERS WANT!

HIRING
OWNER
OPERATORS

2 years verifiable Border crossing experience / Clean Abstract

Criminal Search / FAST card or Valid Passport

> A Sign on Bonus
> Competitive Pay Package

> No Forced Dispatch
> No Northeast US

> Fuel Cards Supplied

> Fuel Surcharge Paid
> Steady Year Round Miles
> All Miles Paid—PC Miler  

Practical Miles
> No Touch Freight

> All Bridges, Tolls, Scale,  
Insurance and Borders Paid

> No Paint Code
> Paid Extra Pickups / 

Deliveries

— WE PROVIDE —

— DRIVER REQUIREMENTS —

— OUR DOORS ARE OPEN —

CALIFORNIA | TEXAS | INDIANA | CAROLINAS
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ASK ABOUT OUR
PERFORMANCE BONUS!

JOIN THE FORBES-HEWLETT FAMILY 
WHERE WE OFFER PREMIUM EQUIPMENT, 

COMPETITIVE PAY WITH YEARLY 
INCREASES, EXCELLENT BENEFITS, 
HOME TIME AND JOB SECURITY!

PHONE: (905) 455-2211 TF: 1-800-387-5832
FORBESHEWLETT.COM

Email us in confidence at drive@fhtp.com
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At Highland,
we care.

That’s why we dedicate our efforts
to making sure that our drivers

are the best of the best.

We are looking for experienced
Owner Operators and Company  

Drivers to join our team
for U.S. and Long Haul

Truckload and Intermodal services.

»   Owner  
Operators

»    Company 
Drivers

»   US Regional

»   Long HaulHighland has been in the transportation industry for
over 50 years and as a people company we are very
proud of the employees and drivers that make up our
organization. If you have an AZ or Class 1 licence and
one year experience, call one of our recruiters to learn
more about the benefits of joining our devoted team.

ONTARIO
1-877-444-4303 

QUEBEC
1-800-363-8169 

EASTERN
1-800-561-7760 

WESTERN
1-800-663-9779

New Pay Package for Company Drivers up to .50/mile
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Openings for Select Company Driver and Owner OperatorsOpenings for Select Company Driver and Owner Operators
We are a great family oriented business looking  

to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing  
bridge cards, fuel cards and E-PASS transponders.

Contact Sandra today for more info!

1-866-857-5166 x 257
Sandra@carmentransportationgroup.com

  |    www.libertylinehaul.com 

       
WORLD'S LARGEST TRUCK 

FOR SPECIAL OLYMPICS20152015Proud to be  
a part of the

Call Teresa or Ron at
519-740-7072 ext.2 
or 1-866-Lin-Haul (1-866-546-4285)
E-mail: Teresa@libertylinehaul.com 
Fax: 519.740.3194

We help subsidize the high US
exchange for our Drivers

WE CARE ABOUT  
OUR DRIVERS
NEW INCREASED MILEAGE RATE

LOOKING FOR TEAMS AND SINGLES
1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

LOOKING FOR A DRIVER TRAINER
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Trans-Frt. McNamara 1126 Industrial Rd., Waydom Industrial Park, R.R. #1 Ayr, ON  NOB 1E0
519.740.6500  |  Toll-Free: 1.800.265.7875  |  Fax: 519.740.6185  |  Online: www.transfrt.com
TERMINALS LOCATED IN: ONTARIO • ALBERTA • BRITISH COLUMBIA • CALIFORNIA

COMPANY DRIVERS
SINGLE OR TEAM
• A minimum of 1 year verifi able 

experience is required
• Fast card drivers will receive 

.01 cent per mile bonus
• Full benefi ts paid
• Group RRSP provided

OWNER OPERATORS
SINGLE OR TEAM
• Fuel cards provided, in addition 

to paid tolls and bridges
• Reduced labour rate and part 

discount from our in-house shop
• New Owner-Operators: Receive 

4 free services (80,000 kms)

READY TO GET STARTED? Contact Janet Schmitz:
519.740.6500 x224 | Cell: 519.209.3230 | jschmitz@transfrt.com
OR YOU CAN APPLY ONLINE at www.transfrt.com

APPRECIATING OURAPPRECIATING OUR
HIGHWAY HEROESHIGHWAY HEROES
DRIVERS ARE OUR GREATEST ASSET!

Trans-Frt. McNamara is Seeking Experienced Single or Team, Long Haul or Regional

COMPANY DRIVERS & OWNER OPERATORS
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(800) 332-0518  |  DRIVEHYNDMAN.CA

At Hyndman, we reward hard work. In 
addition to our comprehensive pay, 
company paid benefits starting on Day 
1, and 2 pay days per week, Hyndman 
o�ers many outstanding bonus 
opportunities.  Join our success today 
and let us reward your hard work!

» CLEAN INSPECTION BONUS
» PRODUCTIVITY INCREASE BONUS
» DRIVER REFERRAL BONUS
» SAFETY BONUS
» QUARTERLY MILEAGE BONUS
» $2,000 TEAM SIGN-ON BONUS

C

M

Y
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MY

CY

CMY

K

OTR-PayForPerformance-Apr2016.pdf   1   4/13/2016   1:30:49 PM
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Integrity

Fairness

The Driving Force Behind Your Business
866-774-9575 

jbttransport.com

Community

Come 
Join our 
Family
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PLEASE CONTACT 
KAMILA MANCUSO
Tel.:   519-754-0100 | 800-784-5774 
Fax:  519-754-1916
Email:  kamila@btcexpress.ca

www.btcexpress.ca

RECRUITING
Long Haul/Short Haul Opportunities

for Owner Operators and Company Drivers

WE KEEP THINGS COOL OR FROZEN 
THROUGHOUT NORTH AMERICA

Competitive Wage Packages
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Livingston is now hiring Company Drivers &  
Owner Operators due to continued growth

Owner Operators:
• OEM Deliveries
• Plates Paid
• Fuel Surcharges Paid
•  Fuel discount card with 

no administration fees
•  Direct deposit bi-weekly
•  No start up costs
•  No paint requirements

Company Drivers:
• Competitive Wages
• Benefits and Pension Plan
• Dedicated Truck
• Incentive Programs
• Direct Deposit
• Home Weekends

Immediate  Need in Concord ON,  Halifax NS and  Montreal PQ.
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Contact David Brown at 1-888-227-4656 x5511  
or e-mail dbrown@livingstonintl.com
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WITH NUMBERS LIKE THIS BEHIND  
US, WE CAN SAY WITH CONFIDENCE  
WE KNOW A THING OR TWO  
ABOUT WHAT WORKS.

CELEBRATING 40 YEARS!  
1976-2016

SOME OF THE FEATURES THAT YOU MAY FIND ATTRACTIVE

Competitive pay package  
(up to $0.53/mile) plus  
picks & drops
 Pay every 2 weeks – auto 
deposit – plus Company  
paid benefit package

Truck assignment – well 
maintained equipment
   Full Time – year round work
 Home Weekly (on our  
highway board)

 

Flexible Schedules 
Personal email assigned  
to each driver
  Mentoring/Training program 
available for recent graduates

US qualified AZ drivers looking for a solid carrier that can provide a permanent career 
solution can submit their resume to careers@shipviabestway.com  

or fax to 905-565-8878 attention: Safety & Compliance

Apply Now 
Independent Contractors Wanted
We pay in U.S. Funds
Midwest Transit Inc. is currently seeking 
qualified, motivated & safe leased contractors 
to join their team.
Quarterly Safety Incentive Drawings 
worth up to $10,000

Roadrunner Transportation Service Inc.  
Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

88% Revenue Pay 

in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign On 
 Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive

Livingston is now hiring Company Drivers &  
Owner Operators due to continued growth

Owner Operators:
• OEM Deliveries
• Plates Paid
• Fuel Surcharges Paid
•  Fuel discount card with 

no administration fees
•  Direct deposit bi-weekly
•  No start up costs
•  No paint requirements

Company Drivers:
• Competitive Wages
• Benefits and Pension Plan
• Dedicated Truck
• Incentive Programs
• Direct Deposit
• Home Weekends

Immediate  Need in Concord ON,  Halifax NS and  Montreal PQ.

Contact David Brown at 1-888-227-4656 x5511  
or e-mail dbrown@livingstonintl.com



Making Your Miles Count: 
Deregulation-NAFTA-Trump
In the center of my second book “Choosing A 
Trucking Company” I compare the difference 
between carrier contracts charted in 1996 to 
those in 2012. 1996 represents the middle 
or height of the deregulation period which 
started in 1992 and fi nalized on January 1, 
2000. Prior to the1990’s, getting your running 
rights and starting a for-hire carrier was not as 
easy as it is today. 

The research showed a widening of income 
for independent operators from the higher 
paying carriers to lower ones. In other words, 
in 1996, there was a monthly cash fl ow spread 
of $2,671 between the top carrier contract and 
the low carrier contract. In 2012 the top carrier 
contract paid $5,670 per month more than the 
low carrier contract. During this 16 year period, 
carrier contracts got both richer and poorer, the 
differential spread rose by over 210%. 

The affect deregulation had on independent 
operators was dramatic. Some operators got a 
healthy raise while others fell into poverty. This 
is the direct result of deregulation. It opens 
opportunities to segregate the industry into 
higher and lower margin clients and specialties 
(demands). The higher level demands on the 
operators caused rates to increase whereas the 
low level positions (niches) paid less than what 
they were previously being paid (or seriously 
underperformed against infl ation). Studies 
also showed that freight rates actually had a 
net cost decline of 35% after deregulation, a 
healthy bonus for consumers and the national 
economy. 

DEREGULATION CAN BE A 
SERIOUS BONUS FOR INDEPENDENT 
OPERATORS.
NAFTA was originally signed in October 1992 
and expanded the free fl ow of products to and 
from Mexico, USA and Canada. More and more 
freight began fl owing over North American’s 
roads. Canada’s dependence on the US market 
for our goods increased as borders opened. 
The primary factor in import/export volumes 
was (and probably always will be) the currency 
exchange rates. If we have a high Canadian 
dollar our shipments to the US will drop but 
our imports will rise. If our dollar is in the toilet 
the US lines up to buy our low cost products 
but we can’t afford the US’s. Its simple supply 
and demand, free market economics. Canada 
is and will always be intimately linked to the 
US economy. 

SO WHAT ABOUT DONALD TRUMP?
Mr. Trump has taken aim at NAFTA along with 
nearly everything else within his media grasp. 
He has also denounced the regulations that 
President Obama has instituted over his two 
terms. If Mr. Trump becomes President and 
follows through with his policy agenda, Canada 
is in for a wild ride… but maybe not for the 
reasons we may hear.

President Obama’s two term administration 
has increased regulation to historical levels, 
tightening controls on a vast number of 
industries and markets. If those regulations 
are released quickly the US will experience a 
deregulation inspired economic boom, similar 
in principle to the 1980’s Ronald Regan boom. 
It would be a Tsunami of effi ciency and cash 

MAKING YOUR MILES COUNT
Robert D. Scheper
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fl ow in both supply and demand. However, 
with every boom there comes the possibility 
of unintended consequences such as infl ation 
and higher interest rates (which sooner or 
later must come out of their artifi cially low 
containments).

So, how will renegotiating NAFTA affect 
Canadian trucking? In the end, more than 
likely, Canadian trucking will not change much. 
The net affect Canada has on the US economy 
is minimal. Mexico is Donald’s real target. 

If you’ve read Mr. Trumps books you will know 
he is a man of action, not just talk. He will focus 
on leveraging specifi c actions that will create 
the highest effect. In NAFTA he will focus on 
Mexico fi rst and Canada second (if at all). Mr. 
Trump is setting the stage to negotiate, shaking 
the ground to get the best deal possible. 

It will defi nitely be a wild and exciting ride; 

a deregulation boom coupled with a trade 
renegotiation. There will be those who thrive, 
survive and die; with both winners and 
losers… if he wins.

About the Author: 
Robert D. Scheper is a leading Accountant 
and Consultant to the Lease/Owner operator 
industry in Canada. His fi rst book in the Making 
Your Miles Count series “taxes, taxes, taxes” 
was released in 2007. His fi rm exclusively 
serves Lease/Owner Operators across Canada. 
His second book “Choosing a Trucking 
company” is the most in-depth analysis of the 
operator industry available today. He has a 
Master degree (MBA) in fi nancial management 
and has been serving the industry since he 
and his wife came off the road in 1993. His 
dedication, commitment and strong opinions 
can be read and heard in many articles and 
seminars. You can fi nd him at www.making 
yourmilescount.com or 1-877-987-9787.

NOW HIRING AZ DRIVERS
705.647.8171

granttr@grantstransport.com

$2000 
SIGNING BONUS
Drivers Needed  
Throughout Ontario

GRW OFFERS
~Competitive Wages~Waived Benefits Waiting Period~

~Various Safety Bonuses~Pension~Flexible Scheduling~
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• Steady Work
• Great Pay Package
• Performance Bonus

• Excellent Benefit Program
• Runs across Canada
 & United States

• Family Atmosphere
• State of the Art Facility

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) • Fax 1-519-634-8046

bharnock@k-dac.com • www.K-DAC.com

WE REQUIRE
AZ OWNER OPERATORS
AZ COMPANY DRIVERS

WE HAVE LATE  
MODEL EQUIPMENTJOIN A WINNING TEAM!

WE PROVIDE

INCREASED RATE FOR  
OWNER OPERATORS &  
COMPANY DRIVERS
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HUGESIGNINGBONUSFORTEAMS

Better opportunities
lead to even better
futures with Ryder.  
Your future starts today at Ryder. We’re recruiting
now for Owner Operators and Company Drivers – Solo
and Team – in Ontario. 

RYDER OFFERS TEAM OWNER OPERATORS (AZ):

RYDER OFFERS SOLO AND TEAM COMPANY DRIVERS (AZ):

•  4,900 miles pay guaranteed per week
•  Weekly settlements paid by direct deposit
•  Advance schedules and dedicated routes
•  No open board dispatch
•  No touch automotive freight
•  Fuel surcharge program/company fuel accounts

•  Paid plates (IRP)
•  Paid border crossings
 and road tolls
•  Paid Heavy Vehicle Use Tax
•  Paid loaded/empty miles
•  Upgrade program

•  Home daily – day and afternoon routes
•  Attractive remuneration package
•  Weekly payroll
•  No-touch freight 

•  Flexible benefits plan
•  Registered Retirement Savings Plan
•  Stock purchase plan
•  Uniform and boot allowance

Apply at Ryder. To review all job requirements, see available
jobs and submit your resume, visit canada.ryder.com/career.
Questions? Call us at 1-844-99Ryder, or send an email to
hire32@ryder.com. Ryder makes your career Ever Better. 

Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.
Copyright ©2016 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc. 
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WE REQUIREWE OFFER

Hiring Company Drivers and Owner Operators for  
Canada & US runs, and Canada Only Team Drivers

Sign-on bonus for  
company drivers*

Safety recognition program, 
wellness program and more

Dedicated new  
equipment

»  Minimum 2 years of 
verifiable experience

»  Experience within last  
10 years

»  CVOR/ Driver’s abstract  
in good standing

»  Criminal Background 
search

»  Competitive compensation package
»  Comprehensive benefit package to all employees
»  Corporate perks, recognition programs, wellness  

program, and more
»  2016 Volvo trucks available
»  Great work-life balance with individual driver  

oriented approach
»  Safety focused company culture with a commitment  

to diversity, integrity and open communication

Please Contact our Recruiting team today! 
T. 877-907-8101 x5 F. 416-907-8103 attn: HR 
hr@transamcarriers.com

TRANSAM CARRIERS IS AN EQUAL OPPORTUNITY EMPLOYER

YOUR SAFETY + YOUR SATISFACTION + YOUR SUCCESS = OUR GOAL

We are strongly committed to providing an environment that is free from  
harassment and discrimination, we are an equal opportunity and equal  
access employer fully committed to achieving a diverse workforce.

www.transamcarriers.com

*SOME CONDITIONS APPLY*SOME CONDITIONS APPLY*SOME CONDITIONS APPLY

Feel the Open Road at TRANSAMFeel the Open Road at TRANSAMFeel the Open Road at TRANSAM
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New Volvo 780

PRINCE
LOGISTIC SERVICE

SERVICE LOGISTIQUE

PRINCE
LOGISTIC SERVICE

SERVICE LOGISTIQUE

NOW HIRING

Class 1 Drivers 
(team and single)  

With 1-2 years Experience 
  For Canada And US

Class 1 Flatbed Drivers

300, Berge du Canal,  
suite 312
Lachine (Québec)  
H8R 1H3 princelogisticservices.com

» We Are Offering Good Pay 
» Well Maintained Volvo Trucks
» Flexible Work Schedules
» Excellent Miles

Please call Jerry  
or Melanie at

514-367-0000
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Working Together…Growing Again!

• No Start-up costs
•  Competitive Pay Package  

for OO’s
•  Positive Open Door 

Environment
•  Newer Model Trucks for 

Company Drivers
• Direct Deposit
• Fuel surcharge

• Paid Licenses
•  General & Sylvite freight  

for haulage
•  Highly Competitive  

Insurance Rates
•  Competitive mileage/Hourly 

Rates for Company
• Great mix of Freight
• Steady year round work

• Professional Atmosphere
• Reasonable home time
• Paid Tolls
• East Premium
• Safe Driving Bonuses
• Excellent Benefits
• Paid layovers

An opportunity awaits you to join the growing team at Sylvite Transportation!  
We are currently accepting applications for: 

Local and US Owner Operators & Company Drivers 
For Van, Flatbed & Dump

Please call 888-850-2238 x 2109 
or email drivers@sylvite.ca

WE ARE LOOKING FOR YOU,
Quality Team Owner Operators
For Dedicated Canada Only Runs - Ont. to BC/AB
Plus Dedicated lanes between Vancouver, California & Toronto

We welcome husband  
and wife teams

Over 25 years in transportation
All new equipment • Satellite tracking

24 hour dispatch

Call recruiting 905-564-3374 ext: 34 • Fax: 905-564-5804
 safety@sptrucklines.com • www.sptrucklines.com

PRIMARY  HIRING AREA: Greater Toronto Area & Vancouver
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www.ayrmotor.com

Please contact our Recruiting Department 
for more details

Woodstock, New Brunswick 
Brian Sparkes

b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 • 1-506-325-2205

Fax: 1-877-325-2952

New Terminal in Brampton, Ontario 
Dale Underhill

Dale.underhill@ayrmotor.com
Tel: 1-800-668-0099
Fax: 1-877-325-2952

Winnipeg, Manitoba 
Robert Hooton

robert.hooton@ayrmotor.com
Tel: 1-800-274-7836 • 1-204-661-6750

Fax: 1-204-661-6726

NEW PAY PACKAGE
Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan 
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading

Steady miles year round
We provide regular home time from our terminals 

in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
2 years verifiable experience

Clean abstract
Criminal search

I started my trucking career in 1992 and now have over 
24 years of accident free driving.  I have been driving 
with Ayr Motor since 2005 and I plan on working 
for Ayr Motor for the rest of my trucking career.  It’s 
the best trucking company I have ever worked for; 
they have extremely well maintained equipment and 
no shortage of miles. I have had only one layover in 
eleven years of service and the open door policy with 
the owner and management is very welcoming.  Being 
paid weekly and the medical and pension plan are 
definitely an added bonus.

—Ron Howell, Truck #815

Special Need 
for Company Teams



How did that happen?
Although I usually enjoy what I am doing, 
now that I have slowed down, it always 
amazes me how things have a way of piling 
up and causing stress. At least it seems they 
have for me and I don’t know why. I tell folks I 
am semi retired and that it’s a blast. Although 
there is a great deal of truth to the statement, 
right now I’m feeling a little overwhelmed. 
This coming week is the culmination of three 
projects that, independently, I would enjoy 
immensely. The problem is that the due 
date for each has fallen in the same week 
and there, unfortunately, goes most of the 
enjoyment.

This all started during the TCA annual 
convention. At that event, I spoke with a panel 
of folks whose objective was to inform a room 
of carriers how to correctly hire entry-level 
drivers, train and keep them. In addition, we 
are all members of PTDI (Professional Truck 
Drivers Institute) and our secondary goal 
was to bring some light to this outstanding 
institution. PTDI certifi es driver-training 
courses within schools; they don’t certify 
schools. They do mandate a minimum 
curriculum as well as the hours each element 
of training should take so the individual 
can become profi cient with each skill. PTDI 
is known in North America to be the “Gold 
Standard” when it comes to driver training. 
I have been in various leadership roles at 
PTDI for almost 15 years and am very proud 

of what they do and how they do it for our 
industry.

After the panel discussion at convention, a 
couple of companies approached me; the 
fi rst being a large insurance brokerage fi rm 
based in Indiana. They asked if I would travel 
to their facility and talk to their work force on 
the topic of entry-level drivers. So, I prepared 
all my slides and back up documents this 
week and off I go this Sunday to give a couple 
hour recitation on entry-level drivers and 
retention fi rst thing Monday morning. I know 
this stuff - it’s not hard for me, but you still 
need to formalize a presentation, have it fl ow 
properly and make sure you check off all the 
boxes the client is expecting in the time they 
have allotted me.

During convention, I was also approached 
by a software company based out of Ontario 
to see if I had any interest in preparing an 
educational piece for their company. They 
want three different presentations and they 
want the presentations to be done three 
times a day, over three days to their entire 
workforce of around sixty folks. They want 
to do twenty per session so as not to shut 
the company down while we present. They 
would like a general overview of the industry 
on day one. On day two, they would like us 
to explain different documentation that is 
involved in the industry and how it fl ows. 

SPEAKING FROM EXPERIENCE
Ray J. Haight
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Finally, on day three, there will be a SWOT 
test on the industry along with discussion 
pertaining to major concerns of the trucking 
industry. Luckily I have a partner on this one, 
someone I have worked with in the past and 
know to be a very capable transportation 
consultant. We were told the company is 
planning on recording the presentations and 
they will merge the audio with our power 
point presentations for future employee 
orientations. More pressure. But this is 
all good! I know this stuff, but it’s a lot of 
preparation work. Each session is two hours 
long and that’s a lot of material. And, guess 
what? They need it done on the Tuesday, 
Wednesday, and Thursday of the same 
week that I’m going to be in Indiana on the 
Monday.

Just as I’m sitting down and wondering how 
I’m going to pull this off my phone rings and 
it’s Chris Henry, my partner at TCAinGauge 
who is telling me that he needs my help. He 
has to be in Nebraska for a TCA Benchmarking 
meeting on the same day as BCTA (British 
Columbia Trucking Association) has asked for 
a presentation to be done at Truxpo for their 
Board in Abbotsford on the Friday of the same 
week as all the rest of this stuff.

I think my head is going to come off. Eleven 
presentations in one week! Oh ya, forgot 
to mention one thing about the Indiana 
gig. I have to leave for it right after lunch 
on Mothers Day and that’s not going over 
real big. From my home in London to my 
destination is approximately a seven-hour 
drive. The fi ne folks in Indiana asked me to 
stay and enjoy a golf tournament but no 
can do. I have to head back to Ontario so I 
can be in TO the next morning to start my 
presentation to the software company. I have 

be there until fi ve pm on Thursday when 
I will head to the airport, take the 7:45 to 
Calgary, where I have 50 minutes to hit my 
next gate, in order to get to Abbotsford BC. I 
will get there around eleven pm and be up 
Friday morning and ready myself to speak 
to the Board of Directors of the BC Trucking 
Association about benchmarking and the 
trucking industry. But enough of my whining, 
it is what it is. I’ll get by and with any luck will 
be able to give everyone I talk to something 
benefi cial to think and act upon.

When I refl ect on what Canadians are going 
through in Fort McMurray and the absolute 
destruction of people’s entire existence, my 
insignifi cant BS seems to be not such a chore. 
I have contributed to the Red Cross and I 
encourage others to help however possible. 
Times like these make us thankful for those 
around us whom we love. I take great pride 
in being Canadian and never more than now, 
especially when I read about the selfl ess 
folks all around that province who are trying 
everything they can think of to bring aid and 
assistance to those in need. I feel helpless 
and I know many of you do too right now. As 
I write this article (in early May) I think that all 
we can do is pray for rain. That being said, we 
need to continue to pull together in situations 
such as these. We show what we Canadians 
are made of; we show our resolve; we 
persevere; we heal; and we move on, Proud 
to be Canadians.

Safe Trucking
Ray J. Haight
Co-founder
tcaingauge.com
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OWNER OPERATORS NEEDED  
BASED IN SOUTHERN ONTARIO,  

GTA AND EASTERN ONTARIO 
RUNNING A 700 MILE ON AVERAGE RADIUS

LIQUID TANKER OWNER OPERATORS NEEDED

Send questions/applications to 

tankrecruiting@laidlaw.ca or call 800-465-8265 

Ask for Recruiting

Revised Pay Package for  
Owner Operators in 2015

Company Owned Unloading  
Equipment Provided

Industry leading Owner Operator Benefits 
Package (Full Family Available)

Committed and Consistently a safe carrier 
with a great CVOR and CSA ratings

Impeccably maintained equipment

All borders and tolls paid

Shop rate of $70/ hour

No mark up on any parts

National Tire Accounts

98% of all resets in your own drive way

O U R  P E O P L E  A N D  E Q U I P M E N T  S E T  U S  A P A R T

ASK US  
ABOUT OUR 

$4000  
SIGN ON  
BONUS
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INTRODUCING inGauge® FROM 
THE TRUCKLOAD CARRIERS ASSOCIATION

inGauge® tabulates your results and calculates Essential Peformance 
Indicators® (EPIs), and compares your results to your chosen 
anonymous peer group. Utilize custom data visualization tools to 
engage your colleagues and employees.

COMPARE AND ENGAGE!

Via a simple Performance Data and Best Practices Survey, inGauge® 
anonymously consolidates the data from Motor Carriers throughout 
North America. Including the results from TCA’s Best Practices Bench-
marking Groups - some of the best managed Motor Carriers in the world!

MONTHLY DATA & BEST PRACTICES SURVEY

Benchmarking is a process; one that has been proven to improve 
profitability and lower a company’s risk profile. Benchmarking requires 
discipline, but the results are well worth it!

REPEAT AND SUCCEED!

inGauge® provides multiple custom tools to help you create corporate 
goals and accountability action items. Utilize Best Practices survey 
results to make more informed purchasing decisions.

CHART YOUR SUCCESS MAP

TCAINGAUGE.COM
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TOTAL LOGISTICS TRUCKING INC.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let’s get started!

Owner Operator Teams 
Needed for Western Canada and U.S.

Owner Operator Singles  
Needed for U.S.

Company Driver Teams  
Needed for Western Canada and U.S. 

Bill Scott at 1-844-400-8521
Email bscott@totallogistics.com

OWNER OPERATORS!
Do You Want to GROW your Business? 

LOOK NO FURTHER….

NEW COMPANY 
DRIVER BASE RATES

Singles $0.50/Mile 
Teams $0.58/Mile

Call Today 
for Details!

TOTAL LOGISTICS TRUCKING INC.

NEW COMPANY
DRIVER BASE RATES

Singles

Committed to Mutual Success  |  Through Customer Service Excellence  |  Together we can move your business forward
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GREAT OPPORTUNITIES 
WITH OUR TEAM

>  Competitive wages
> Paid Weekly
>	 Benefits	after	90	days
> Good Equipment

>  US/Canada	Long	Haul	Dry	Van
>  Great	miles	year	round
>  FAST	Card	required
>  Terminals	in	Charlotte 
NC	and	Laredo	TX

CONTACT RECRUITING TODAY

1-888-596-0211 
JOBSCAT@CAT.CA 

WWW.CAT.CA

NOW RECRUITING ON ROAD DRIVER TRAINERS

• Great Pay Package
• All Miles Paid Weekly
• Permits/Tolls/Heavy Tax Paid
• General Insurance Paid
• Fuel Cards & Border Cards
• Pick Up & Delivery $50
• Flexible Fuel Surcharge



LOUISE PHILBIN
5th Wheel Training Institute

Effective driver-instructors are not 
born that way
Who is qualifi ed to teach someone to drive 
a truck? Most companies or well meaning 
individuals assume that any good truck driver 
can easily teach a new driver. It is assumed that 
the better the driver; the better the instructor. 
Anyone who has been involved in trades 
training knows immediately that this is the 
biggest mistake made when planning training. 
Experience has taught us that you can’t expect 
a person to just intuitively know how to teach 
or to be born with the knowledge. It has to 
be learned.

Yet this is exactly what we do with our driver-
instructors. We take drivers from the workplace 
that are not teachers, and ask them to teach 
others to drive. Would we ask a professionally 
trained teacher to drive a truck without lots 
of instruction? Of course not. Then why do we 
expect professional truck drivers to become 
teachers overnight? Teaching has as much 
learning and practice to it as any trade. In fact, 
it can easily be considered a trade in itself. 
It must be learned, practiced, supervised by 
mentors and continually improved.

As an Ontario Certifi ed Teacher, I spent years 
learning my craft of which a whole year was 
devoted to teacher training. There I learned 
all the knowledge related to education and 
spent many months practice teaching. When I 
completed my education, I was qualifi ed and 

competent to teach. As I became the co-founder 
of 5th Wheel Training Institute, I easily took 
on the challenge of developing curriculum, 
the learning and teaching materials and 
structuring the educational goals of the school. 
I understood that I couldn’t teach someone to 
drive a truck but I was confi dent that I could 
teach truck drivers how to teach. To help me 
better understand how to do so, I decided to 
learn how to drive a truck. I wanted to really 
understand what the learner experienced. 
I discovered more about learning than I 
did about driving a truck. I received quite 
an education. 

I knew that I have always been a very quick 
learner but I was not what you would call 
a “hands-on” learner. I knew that driving a 
truck was going to be a very new skill for me. 
Because learning had always been so easy for 
me I was shocked at how diffi cult it was for me 
to learn how to drive a truck. The light bulb 
went on... I realized that I had forgotten how 
diffi cult it was to learn a skill for the very 
fi rst time. 

This training became my epiphany... I 
experienced how diffi cult it is to learn a new 
skill for the very fi rst time. I also realized that 
like me, our instructors had also forgotten 
how diffi cult it was to learn to drive a truck. 
The best instructors, who were “natural” truck 
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drivers, were even more at a disadvantage 
because everything came so easily for them. 
I now understood clearly the essential key to 
becoming an effective instructor; one had to 
somehow experience the challenges, the ups 
and downs, and the successes that come with 
learning a new skill. This lesson has never left 
me. It’s what inspires me in my work.

I decided to create a course where our 
instructors would also experience this 
awakening. It took me a while to fi gure out a 
plan. I had to teach them how to do something 
they didn’t know how to do. So, I decided 
to use knitting as a means to achieving my 
objectives. I know it seems a little odd but I also 
knew that very few of them would know how 
to knit. It was a perfect medium. I prepared my 
lessons and included a comparison chart where 
I would use teaching methods to learn knitting 
and then draw a parallel with the skills needed 
for truck driving. 

The fi rst thing I did was to simply start knitting. 
Now that I had demonstrated, I asked them to 
also knit. Obviously, no one could even start. 
Then I asked the question: “I showed you how 
to knit and yet you can’t do it... why?” How 
many times do they demonstrate a skill such 
as shifting or backing and then are surprised 
when a student can’t perform the skill? The 
comment I often hear from our instructors 
is “I don’t know what’s wrong... I showed 
him.” As the process continues, the instructor 
experiences the frustrations and the successes 
of learning to knit. Some get so frustrated that 
they throw away their knitting project. Some 
start to get it and they share their knowledge 
with their peers. But what they all experience is 
the realization that the best way to learn a new 
skill is to break it down into small simple steps. 

As the instructor learns the importance of 
even the smallest of steps, he now knows that 
the technique of simply holding the knitting 
needles and the yarn correctly correlates to the 
fi rst basic lesson in the truck… the importance 
of adjusting the seat. It has to be correctly 
positioned to ensure the feet can control the 
pedals, the mirrors are adjusted and the hands 
are in a comfortable position to work the gear 
shift. Only when this fi rst step is mastered, 
can the student then go to the next step. They 
now completely get the fact that when you 
teach; you build on the previous step. If a 
student is not getting it, you have to go back to 
basics and identify where there is a gap in the 
learning and start teaching from there. In my 
experience, the instructors get their greatest 
“Ah ha!” moment when they really experience 
what a student is feeling.

To get started, any new driver-instructor needs 
some of the basics of teaching, classroom 
management, practice teaching and adult 
education principles before being asked to 
train another driver. Solid mentoring and 
frequent feedback will help them stay on the 
right track. Like a student-driver, the driver-
instructor also wants to be successful and 
needs encouragement and training to achieve 
it. It’s up to us to make sure it happens.

Louise Philbin
Co-founder and Education Director
5th Wheel Training Institute
Haileybury, Ontario
1-888-647-7202
www.5thwheeltraining.com
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We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Jim at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

New Running Schedules
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www.ptdi.org

Ontario has only nine schools  
with a PTDI-certified course. 
Visit www.ptdi.org
North American skill and  
certification training standards for:
»  Entry-level
»  Driver finishing

STUDENTS
You have assurance that the course you 
attend meets North American driver 
training skill and course certification 
standards:
»  Minimum 104 hours classroom
»  Minimum 44 hours per student 

behind the wheel
»  Maximum 4-1 student/instructor ratio 

BTW on the road
»  What you need to know and do as a 

safe, professional driver

EMPLOYERS HAVE A CHOICE
WHEN HIRING NEW DRIVERS
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No U.S.A.
Saskatoon, SK 

Innisfil, ON

1-888-564-8161
Fax: 705-436-9706
www.kelseytrail.com

recruiting@kelseytrail.com

We Require:
• We require some secondary education
• Positive Attitude
• Professional Appearance
• Teams Welcome
• 35 positions available for drivers
• Minimum 2 years verifiable OTR experience
We Offer:
• $.42/mile single or $.25/mile teams 
 or greater subject to experience
• Paid picks/drops/tarping 
• Qualify for Safety, Performance, and Retention Bonus 
 as well as Deferred Profit Sharing after  
 6 months of employment
• Well established company with excellent opportunities
• We offer monthly minimum of $4000
• Direct Deposit
• Excellent miles
• Company Health & Dental Benefit Program  
 after 1 year of employment
• Clothing allowance
• Cell Phone allowance
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100 TRUCKS STRONG – VANS, FLATS AND OVERSIZE 
FAMILY OWNED AND OPERATED 

TRUCK LOAD CARRIER 
VANS 0.49 PER MILE LOADED/EMPTY

REQUIREMENTS
»   Good attitude – Team player
»  2 years over the road 

verifiable experience
»  Clean abstracts and Police 

search
»   FAST or TWIC card

FLATS STARTING AT  
0.51 PER MILE  
LOADED/EMPTY 
»  Safety Bonus paid monthly
»  Paid drops and picks
»  Assigned equipment - NO slip seating
»  Company paid benefits from day 1
»  Paid weekly - direct deposit
»  $1500.00 Sign-ON Bonus
»  Electronic On Board Recorders
»  Bonded Warehouse and  

Full Service Shop on site.

CURRENTLY SEEKING AZ 
CROSS BORDER DRIVERS 
FOR OUR VAN AND 
FLATBED DIVISION.

FLEETWAY TRANSPORT INC.
31 Garnet Rd, Brantford Ontario N3T 5M1

SAFETY P (519) 753-5223 Ext: 211 E safety@fleetwaytrans.com

www.fleetwaytransport.com

— Since 1983 —



When to do Post-Accident Drug Testing
So, your trucking company is very good 
at moving freight. You have experience 
in dispatching drivers and your customer 
satisfaction is high. You do a great job 
at the things that you do every day! But 
today isn’t a usual day. For the fi rst time in 
months, one of your trucks is involved in a 
crash. To make it worse, your truck was in 
the States. Somewhere south of the 49th 
parallel your driver is in a crash. The police 
have been called and are now on site. You 
have immediately informed your insurance 
company of the situation and they tell you 
that an adjuster is on the way. These are the 
immediate steps to take but are you missing 
any? How about post-accident drug testing?

Often when I’m working with my clients and 
I see they had a crash in the USA, I ask about 
drug testing. My fi rst question is usually, 
did you perform a drug test? Sometimes 
they did and sometimes they didn’t. What 
concerns me the most though is, when I 
ask “why” they did or didn’t do a drug test, 
the carrier often doesn’t know the answer. 
Whether you did or you didn’t do a drug test, 
if you didn’t follow the law and follow the 
regulations, the results can be disastrous.

So when do you have to perform a drug 
and alcohol test as a result of the collision? 
Regulation 382.303 of the FMCSR’s outlines 
the post-accident drug testing procedures, 
including the “When”. So let’s quickly review 
the regulations:

Post-Accident: If you are involved in a fatal 
collision you must test your driver/operator. 
It doesn’t matter if it was your driver’s fault 
or not. As a matter of fact, “fault” is never 
mentioned in the regulation for drug 
testing, post-accident. So in a fatal accident 
you must test:

•  If your driver receives a moving citation 
and (this is very important) someone 
receives medical attention away from the 
scene of the crash, you then must do a 
drug and alcohol test.

•  If your driver receives a moving citation 
and any of the vehicles involved in the 
crash are towed away; you must do a 
post-accident test. I am including a chart 
to help you decide if you need to perform 
the Post Accident Test. 

SAFETY DAWG
Chris Harris
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How much time do you have to get the 
test done? Regulations state that you must 
perform the test “as soon as practical”. They 
go on to say that you should perform the 
test within two hours. If for some reason you 
are not able to perform the test within the 
two hours, you must then make notes as 
to why you didn’t do it within 2 hours and 
get the test performed within 8 hours. If for 
legitimate reasons the test could not have 
been performed within the 8 hour limit, you 
now cease attempts to perform the alcohol 
portion of the test and only test for drugs 
within 32 hours of the collision. So there 
you have it. You perform the test as soon as 
practical, within 2 hours, if not done within 
8 hours, if not completed; you test for only 
drugs within 32 hours.

Carriers often ask me two questions at this 
point. What if I failed to do the necessary 
test? What if I just test everyone after the 
collision?

First, if you failed to do the necessary test, 
this of course would look very bad in court. 
You can only imagine what the prosecuting 
attorney would make of a failure to follow 

and comply with the regulations. The 
settlement for the injured party would 
just escalate.

So to answer the second question why 
don’t you just test everyone after a crash? 
What if this driver tested positive and you 
had no legal right to perform the test? Now 
what do you do? You have likely invaded 
this driver’s privacy. It would be diffi cult to 
terminate a driver with a positive test when 
you did not have the right to ask the driver 
to go for the test. This would make things 
very complicated. On the other hand, how 
can you let a driver operate a vehicle that is 
insured and operates under your authority, 
when you know the driver tested positive 
for drugs? See what happens when you 
don’t follow the regulations! Life gets 
very complicated.

It would be much easier if you follow the 
regulations during the time frames posted 
above. I hope that your company never has 
to use the “Post-accident testing” but if you 
do, please be sure to follow the regulations.

Be safe.

Chris Harris
Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)
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D.A.D Services 
Drivers Authenticated Data

Fast, Economical 
Background Screening

	Employment Verification

	Driver Data Exchange

	Drug & Alcohol History

	Drivers Abstracts

	Police Records

Join Canada’s fastest growing 
transportation employment 
verification service

.

Powered by
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WE MAKE LEASE PURCHASE LOOK GOOD.
Take advantage of all the bene�ts a leading international carrier can o�er you. Choose 
from many �eet options to �t your lifestyle and enjoy our world-class leasing program.

FLEXIBLE PAY PER
MILE OPTIONS

$0 DOWN
PAYMENT

2016
LONESTARS

800-332-0518  |  DriveHyndman.ca
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MY

CY
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K

OTR-LeasePurchase-Apr2016.pdf   1   4/13/2016   1:30:21 PM

Call Today! 888-240-6185
VAN • FLATBED • STEP DECK

• Loaded and Empty Miles Paid • Fuel Capped at .58 cents per liter
• Paid Permits - Fuel Taxes - Tolls • $5000 Sign-On Bonus paid over 1 year

• Annual Safety and Longevity Bonus

OWNER OPERATORS

Lease Purchase 
Program Available

Get on the Road with

www.LoadFTI.com



44  •  OVER THE ROAD JUNE 2016

ASL Global Logistics  . . . . . . . . . . . 10

Atlantis  . . . . . . . . . . . . . . . . . . . . . 36

AYR Motor Express  . . . . . . . . . . . . 27

Bestway Cartage . . . . . . . . . . . . . . 19

BTC Express . . . . . . . . . . . . . . . . . . 17

C.A.T.  . . . . . . . . . . . . . . . . . . . . . . . 33

Carmen Transportation Group. . . 13

Challenger Motor Freight  . . . . . . 45

Chris Harris - Safety 
Dawg Inc.. . . . . . . . . . . . . . . . . .40,41

CNTL. . . . . . . . . . . . . . . . . . . . . . . . 48

DFS. . . . . . . . . . . . . . . . . . . . . . . . . . .2

Drive Logistics   . . . . . . . . . . . . . . . 47

Drive Star. . . . . . . . . . . . . . . . . . . . . .3

Erb  . . . . . . . . . . . . . . . . . . . . . . . . . 22

Fleetway Transport . . . . . . . . . . . . 39

Forbes-Hewlett  . . . . . . . . . . . . . . . 11

FTI. . . . . . . . . . . . . . . . . . . . . . . . . . 43

Genesis Express  . . . . . . . . . . . . . . 33

GRW. . . . . . . . . . . . . . . . . . . . . . . . 21

Highland Transport. . . . . . . . . . . . 12

Highlight Motor Freight  . . . . . . . . .5

Hyndman  . . . . . . . . . . . . . . . . 15, 43

JBT Transport. . . . . . . . . . . . . . . . . 16

K-DAC Expedite. . . . . . . . . . . . . . . 22

Kelsey Trail  . . . . . . . . . . . . . . . . . . 38

Keypoint Carriers  . . . . . . . . . . . . . . .4

Laidlaw  . . . . . . . . . . . . . . . . . . . . . 30

Liberty Linehaul  . . . . . . . . . . . . . . 13

Livingston . . . . . . . . . . . . . . . . . . . 18

Louise Philbin Article . . . . . . . .34,35

McEvitt Trucking Ltd.  . . . . . . . . . . 46

Midwest Transit. . . . . . . . . . . . 19, 44

Prince Logistic Service  . . . . . . . . . 25

Primex Transource . . . . . . . . . . . . .  8

PTDI  . . . . . . . . . . . . . . . . . . . . . . . . 37

Robert Scheper Article . . . . . . .20,21

Rolling Force Transportation . . . . . .7

Rosedale Group  . . . . . . . . . . . . . . . .9

Ryder  . . . . . . . . . . . . . . . . . . . . . . . 23

Service Pro Truck Lines. . . . . . . . . 26

Speaking from Experience  . . .28,29

Sylvite  . . . . . . . . . . . . . . . . . . . . . . 26

TCA inGuage  . . . . . . . . . . . . . . . . . 31

Total Logistics  . . . . . . . . . . . . . . . . 32

TRANSAM Carriers  . . . . . . . . . . . . 24

Trans-frt McNamara  . . . . . . . . . . . 14

TransX Group of Companies . . . . . .6

TruckRight . . . . . . . . . . . . . . . . . . . 42

VeeBoards . . . . . . . . . . . . . . . . . . . 44

Index

Apply Now 
Independent Contractors Wanted

We pay in U.S. Funds
Roadrunner Transportation Service Inc.  

Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca



JUNE 2016 JOBS FOR TRUCKERS  •  45 

1.888.818.5112 
recruit ing@challenger.com
www.challenger.com

Seeking drivers and 
owner operators.
Drivers for flatbed and reefer, Trainees from accredited 
schools, Apprentices and Licensed Mechanics, and 
On-the-Road Driver Trainers. Available positions from: 
Cambridge, ON | London, ON | Aldergrove, BC | Dorval, PQ



46  •  OVER THE ROAD JUNE 201646  •  OVER THE ROAD JUNE 2016

McKEVITT
TRUCKING

Contact Danielle!
1-855-MCKEVIT (1-855-625-3848) 

Fax: 1-888-905-7482
danieller@mckevitt-trucking.com

www.mckevitt.ca

NOW HIRING!
Regional CANADA/USA

Company Drivers and
Owner Operators!

New Owner Operator Pay  
Package for Canada/USA

$1.25/mile (all miles)

April F.S.C average  
20.4 cents/mile
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CNTL is CN’s Trucking Subsidiary,  
the continuing growth of Intermodal 
freight means we always have the  
moves available that meet or exceed  
your revenue objectives.

If you are an Experienced, Safe, Owner 
Operator, now is the time to look at CNTL!

Keep more of your earnings with your fuel price 
capped at 35 cents per litre. Take advantage of our 
Tire, Bunk and Engine Heater programs, and Group 
Truck Insurance and Optional Benefit programs.

CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN 
Prince George, Moncton, Calgary and Newfoundland

If you would like to talk about joining our team please contact us 
Phone 1-866-239-9889  Email cntldrivers@cn.ca  Fax 1-866-803-2702

CNTL.ca

Ask about our Signing  
Bonus, Safety Bonus, and  

Safety Awards!




