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Keep this magazine in your truck...you never know when you’ll need it!
www.overtheroad.ca
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LONGHAUL FLATDECK
OPPORTUNITIES

BASED OUT OF WINNIPEG
RUNNING CANADA & US

S
GREAT OPPORTUNITIES TO TAKE Yng‘a

 CAREER TO THE NEE! LEVEL!

COMPANY DRIVERS AND OWNER OPERATORS
Regular home time - average 10-14 days out
Group benefits plans for both Company Drivers & Owner Operators
Excellent Income Potential

Average Gross Annual
Earnings for Company Drivers
$85,000 - $90,000

Average Gross Annual
Earnings for Owner Operators
$175,000 - 185,000

For more information Kim Vosper, Driver Recruiter Andy Trybell, Driver Recruiter

1-888-271-9785 kvosper@kleysen.com  atrybell@kleysen.com

KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership
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We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.

Long & Short Distance Trips | + Upto $0.55/mile
(East Coast, Mid-West, | - $0.02/mile Safety Bonus
West Coast) | - Paid Waiting Time/Layovers/Pick-ups & Drops
« 24/7 dispatch support - ACE manifest/Border Documentation prepared
+ Bi-Weekly pay through Direct Deposit
« Comprehensive Company Benefit Plan
+ Employee Referral Program

Highlight Motor Freight | - Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
can offer you the | - Brand New Terminal with a state-of-the-art drivers lounge with showers
following in comfort | - Conveniently located in Concord, Ontario
« 24/7 employee parking with security camera (worry free/peace of mind)

To qualify, thisisall | « AZ Driving experience
Highlight Motor Freight | - Valid AZ Driver’s License
requires: | « Driver’s Abstract (no older than 30-days)
+ CVOR (no older than 30-days)
« Criminal Record Search (no older than 90-days)
+ New AZ graduates - on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465
or forward your contact information to

careers@highlightmotor.com
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All advertisements, and/or editorials are accepted and published by Over the
Road on the representation that the advertiser, its advertising company, and/
orthe supplier of the editorials are authorized to publish the entire contents

and subject matter thereof. The advertiser, its advertising company, and/or

the supplier of the editorials will defend, indemnify and hold Over the Road
harmless from and against any loss, expense or other liability resulting from any
claims or suits for libel, violation of privacy, plagiarism, copyright or trademark
infringement and any other claims or suits that may rise out of publication of such
advertisement and| or editorials. Press releases are expressly covered within the
definition of editorals.
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TRUCKLOAD
CARRIERS

BESTWAY

WITH NUMBERS LIKE THIS BEHIND
US, WE CAN SAY WITH CONFIDENCE
WE KNOW A THING ORTWO
ABOUT WHAT WORKS.

Competitive pay package
(up to $0.53/mile) plus

picks & drops

Pay every 2 weeks — auto
deposit — plus Company
paid benefit package

Full Time - year round work

Truck assignment — well
maintained equipment

Home Weekly (on our
highway board)

Flexible Schedules

Personal email assigned

to each driver
Mentoring/Training program
available for recent graduates

US qualified AZ drivers looking for a solid carrier that can provide a permanent career

solution can submit their resume to careers@shipviabestway.com
or fax to 905-565-8878 attention: Safety & Compliance
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W SmartWay:

Transport Partner

Getting There With Cleaner Air

TRANS-FRT. McNAMARA 1S CURRENTLY SEEKING EXPERIENCED

SINGLE OR TEAM, LONG-HAUL OR REGIONAL DRIVERS NEEDED

Qur family owned, family operated
carrier offers steady work year
round, with consistent miles. We
have terminals in Ontario, Alberta,
British Columbia & California.

NEW EQUIPMENT
« ARRIVING =

* Minimum 1 year verifiable experience required
* Fast card drivers receive .01 cent per mile bonus
* Full benefits paid * Group RRSP provided

* Fuel cards provided, in addition to paid tolls and bridges
*Reduced lahour rate and part discount from our in-house shop
* New Owner-Operators: Receive 4 free services (80,000 kms)

TRANS'FRT.
7HE Service

519.740.6500 x224 1 Cell: 519.209.3230 1 jschmitz@transfrt.com
at www.transfrt.com

Trans-Frt. McNamara 1126 Industrial Road, Waydom Industrial Park, R.R. #1 Ayr, ON NOB 1E0
519.740.6500 1 1.800.265.7875 1 Fax: 519.740.6185 1 www.transfrt.com



McKEVITT
TRUCKING

NOW HIRING! DEDICATED

Regional CANADA/USA oy TONS

Company Drivers and  EXCELLENT
Owner Operators!  MILES!

Contact Danielle!
1-855-MCKEVIT (1-855-625-3848)
Fax: 1-888-905-7482
danieller@mckevitt-trucking.com



Dry Van Freight

Paid weekly direct deposit

“ull”” Competitive rate per mile
il Safety Bonus:Program

_rAccessto Company Fuel Accounts

Paid plates, insurance, fuel tax

Paid bridge tolls,
road tolls, scales & faxes

Personal Communication
with Dispatch

In-house discounted
shop rate

Contact - ,
3 Visit our web site
TOLL FREE www.keypointcarriers.com

1018 Parkinson Rd, Woodstock, Ontario

THE FUTURE IS HERE...
YOUR TIME IS NOW

OUR COMMITMENT TO OUR COMPANY DRIVERS & OWNER OPERATORS IS TO REWARD
THEM FOR THEIR HARD WORK, DEDICATION & COMMITMENT TO THE INDUSTRY

ASL

lobal Logistics

+ New competitive pay packages
- Comprehensive company benefits
+ Dedicated 2016 Freightliners
+ 3000 desirable miles weekly
(No Eastern Seaboard)
* No touch freight
- Steady work year round & quality home time

* Minimum 2 years AZ driving experience
« Valid AZ driver’s license

- Driver’s abstract (no older than 30 days)
+ CVOR (no older than 30 days)

+ Fast Card preferred but not mandatory

+ Criminal record search

+ Mandatory pre-employment drug testing

WE OFFER YOU
OUR WISH LIST

2016's economy is shaping up to be a challenge for all carriers. ASL Global Logistics believes it
has insulated itself from these challenges and invites you to come and join our organization where
we feel our reefer work will be the difference in separating us from our competitors.

For information please contact ASL Global Logistics recruiting

or stop by our terminal located at

MARCH 2016 JOBS FOR TRUCKERS o 7



(""uill.q}irdm Companyiyot, [ hotiaioeldr rﬁ‘JjJL
WelknowloundrivingiiorcelisiounpespleRandiweimakesureswelakercdre
offouridriversaingaddinon Ll:;g.la:nwm-'m yJCUITUremw eloifeainewipay;
ddygonempdidiorientationtandiivitionireimbursementiforiqualifiediiraineess

/ We go the Distance

SeehingRlriversyand OwneraOperators
Driversitfortiatibediandireetel PAlraineesiiromiaccre: ditediSChools’

fvailable positiona from: Cambridge, ON | London, ON | Aldergrove, BC | Dorval, PQ
— ———— . .

BEST Fleets

' TO DRIVE FOR

ﬂ% 2 BEST
ELGIN (7, Y
/—""'-_ Employers 2015 G ot i SCOMPANIES

Platinum member




WE ARE CURRENTLY LOOKING FOR

AZ/Class 1 & DZ/Class 3 Drivers

T0 DELIVER NEW & USED TRUCKS TO VARIOUS LOCATIONS
HROUGHOUT CANADA AND THE US.

<« APPLY TODAY!

Please send your resume to Recru mgdrive-star.com

or call toll free number 1-855-781-3787

o

#BEsTHeets ((Top Fleet

Employers 2015

WE CARE ABOUT (2005/%,..
O U R D R IVE RS 1.5 cent Performance Bonus

Company Paid Benefits

NEW INCREASED RSP Safe Driving Awards
MILEAGE RATE  Company Matched Pension Plan

We help subsidize the high US
exchange for our Drivers

Call Teresa or Ron at Proud to bea part of the

519-740-7072 ext.2 TOONVOYS
or 1-866-Lin-Haul (1-866-546-4285) C(Comvor>

s ial Olympics
E-mail: Teresa@libertylinehaul.com T
Fax: 519.740.3194 £ | www.libertylinehaul.com

MARCH 2016 JOBS FOR TRUCKERS e 9




WE KEEP THINGS

COOL
FROZEN

“THE GOLD
STANDARD
IN FRESH
AND FROZEN
TRUCKLOAD"

Long Haul/Short Haul Opportunities
for Owner Operators and Company Drivers

Competitive Wage Packages

PLEASE CONTACT

_ KAMILA MANCUSO

G ‘ 519-754-0100
gy e 800-784-5774
i 519-754-1916

kamilo@btcexpress.ca



Class 1 - AZ Company Drivers Required
Both Teams and Singles to run Canada/USA

NEW PAY PACKAGE

Up to .46 per mile for Singles

Up to .54 per mile for Teams

Including a group health & benefits plan
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading
Steady miles year round

We provide regular home time from our terminals
in Winnipeg, Brampton and New Brunswick

WE REQUIRE: Special Need
2 ifiable experientl for Company Teams
years verifiable experien
Clean abstract
Criminal search

Please contact our Recruiting Department
for more details

Woodstock, New Brunswick
Brian Sparkes
b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 e 1-506-325-2205
Fax: 1-877-325-2952

New Terminal in Brampton, Ontario
Dale Underhill
Dale.underhill@ayrmotor.com
Tel: 1-800-668-0099
Fax: 1-877-325-2952

“| started at Ayr Motor Express back in 1993 and in

23 years | have over 2 million miles accident free Winnipeg, Manitoba

driving through Canada and the USA. Ayr has top notch Robert Hooton

equipment and we are treated like family, there is lots robert.hooton@ayrmotor.com

of variety when it comes to loads, we never get bored Tel: 1-800-274-7836  1-204-661-6750
traveling the same routes, and there is little or no sitting. Fax: 1-204-661-6726

We never have layovers as the freight is always there,

home time is never a problem and being paid weekly is

also a bonus. There is also an excellent medical plan and

pension plan. Having worked for other trucking compa- 'E Eind[uslon)

nies in the past, | would have to say that Ayr Motor is by lEacEh 0O K
far the best company to work for.”

—Dale Hiltz, Truck #830



L————"1.588-KDAC NOW=

Increased
Rate for

Owner Operators ork o
& Company Great Pay Package & United States

Drivers Performance Bonus * Family Atmosphere
Excellent Benefit Program ¢ State of the Art Facility

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) * Fax 1-519-634-8046
bharnock@k-dac.com ¢ www.K-DAC.com

o e

WE ARE LOOKING FOR YOU,
Quality Team Owner Operators

Service Pro  ForDedicated Canada Only Runs - Ont. to BC/AB
TRUCK LINES Plus Dedicated lanes hetween Vancouver, California & Toronto

Qicoinic Calgary - We welcome husband
;g‘ g g Y and wife teams
| . -
EX . .
u,:huﬁ Over 25 years in transportation
B All new equipment ¢ Satellite tracking

24 hour dispatch

LA
u n m Jackelyn McKenzie 905-564-3374 ext: 34 « Fax: 905-564-5804
jmckenzie@sptrucklines.com » www.sptrucklines.com

12 « OVER THE ROAD MARCH 2016



/ DRIVERS WANTED
Nt

ASK ABOUT OUR
PERFORMANCE BONUS!

FORBES-HEWLETT
————— g S

PHONE: (905) 455-2211 TF: 1-800-387-5832
FORBESHEWLETT.COM

| fl»Rink > ] Email us in confidence at drive@fhtp.com

MARCH 2016 JOBS FOR TRUCKERS e 13




No U.S.A.
We require some secondary education Saskatoon. SK
Positive Attitude Innisfil O'N
r

Professional Appearance

Teams Welcome

35 positions available for drivers

Minimum 2 years verifiable OTR experience

$.42/mile single or $.25/mile teams
or greater subject to experience

Paid picks/drops/tarping
Qualify for Safety, Performance, and Retention Bonus

as well as Deferred Profit Sharing after
6 months of employment

Well established company with excellent opportunities
We offer monthly minimum of $4000

Direct Deposit

Excellent miles

Company Health & Dental Benefit Program fi :
after 1 year of employment

Clothing allowance
Cell Phone allowance

Fax: 705-436-9706

recruiting@kelseytrail.com

14 « OVER THE ROAD MARCH 2016




WHAT'S IMPORTANT

TOYOUAS A

COMPANY DRIVER?

Choice Dispatch?
Dedicated Dispatch?
Weekly Pay?

Visit us at International Centre
FRI APR 15th/SAT APR 16th 6900 Airport Road

BOOTH 4407 & Mississauga, ON

1-:800-265-7868 - 3631

www.millcreekjobs.ca  recruiting@millcreek.on.ca

dedicated web e-mail

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

Mill Creek, i YL
In it for the Long Haul! Ve K3 MCRE
MOTOR FREIGHT LP
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP
Terminals in Cambridge Ontario
Mill Creek is committed to Employment Equity and encourages applications from & Laredo Texas

women, visible minorities, persons with disabilities and aboriginal peoples



MAKING YOUR MILES COUNT

Robert D. Scheper

Making Your Miles Count:
The Rich get Richer and the Poor...?

The saying “The rich get richer and the poor get
poorer” is well known by most. However, is the
adage as accurate as it is publically promoted

to be? Or is it more emotionally instigated?
Does prejudice or jealousy contribute to its
popularity? Do the rich get richer BECAUSE they
are rich? Do the poor get poorer simply because
they BEGIN poor? The answer to those questions
can vary significantly depending on where you
are in the world. In this article I'd like to attempt
a discussion from the perspective of the free
world or Capitalistic economy, specifically the
lease owner operator or trucking industry.

As an accountant to operators for several
decades now, | have the honor of seeing both
success and failure in many different people.
Analyzing the traits of successful people

compared to poor people is not an exact science.

In other words, not every rich person gets richer
and certainly not every poor person becomes
poorer. There are, however, characteristics that
nearly guarantee financial gain and those
characteristics have little or nothing to do with
initial wealth.

Individuals get richer because they first grow

in wisdom. Others become poor because they
embrace foolish habits and principles. It's
certainly not an easy concept to accept, because
if someone views themselves as poor they must
acknowledge that somewhere they are acting
foolishly, which would generally be considered
an insult. Pride blinds a person from wisdom
whereas humility helps focus on success.

16 o OVER THE ROAD

People climb up and down the rich/poor

ladder all the time because they consistently
perform wisely or persist in foolish activity while
having the freedom to switch between either,
atany time, for any reason. | have watched as
some build great wealth acting very wise and
prudently, then for various reasons embrace
foolish behavior or principles and loose almost
everything.

Those who climb up and stay, or even continue
climbing embrace wise values, rarely letting
them out of their sight. It is a discipline that
permeates almost every thought. Those who

are fools hold to behavior that eventually sucks
away their resources. They don't call the lottery “a
fool's tax” for nothing.

In my second book “choosing a trucking
company", | have several stories and examples
where individuals are victimized by carriers.

I also have stories where carriers produce
extremely ethical responses. Operators must
accept at least some responsibility for “choosing a
bad Carrier".... but of course, very few actually do.

The problem with these types of generalities

is that people always come up with a story

that appears to prove the evidence wrong and .
therefore “justifies” their foolish behavior.

Well... good luck with their conclusions. In my

opinion, pride has blinded them. There's not

much anyone can do for them. We just watch in

agony as they slip into crisis and poverty while .
those who humble themselves find success. |

MARCH 2016




, the only direct factor that
h to become richer is compound
interest or "having your money make more
money". | ama fan of Dave Ramsey, who
explains it this way. When a child peddles up a
hill there is a lot of effort needed. However, once
they reach the top and start to coast down there
is little to no effort required. That point where
you reach the top of the hill is when your money
starts making money for you and your personal
effortis not as critical to your success or gain.
However, the rich person must still live within
their means (or income). | have also seen some
very wealthy people blow through money like it
was water flowing over Niagara Falls.

So, if you want to get wealthy, seek wisdom and
understanding about your industry. Choose

a proper, ethical Carrier to work for. Do your
research. Embrace wise financial, business and
life choices first...wealth will eventually come to
those who do.

Robert D Scheper operates an accounting and
consulting firm in Steinbach, Manitoba. He has a
Master's Degree in Business Administration and
is the author of the Book Series "Making Your
Miles Count” (taxes, taxes, taxes in 2007) and
(Choosing a Trucking Company 2015).

You can find him and his books at
www.makingyourmilescount.com or
1-877-987-9787. You can also e-mail him
at robert@thrconsulting.ca.

FOR FREIGHT

Signing Bonus for all
cross-border and domestic
owner operators

New Domestic/Cross Border
Agreement for Owner
Operators

Stephanie Carruth
1-800-363-5143 ext. 215
hr@oneforfreight.com

JOIN OUR TEAM

Cross-Border LTL Owner Operators

Formerly known as Ontario New England Express, Inc. and active in the industry since
1991, we have transformed into a premium transportation solutions provider and are
looking to expand our fleet. Based in Milton, Ontario, you will not find a company
that cares more for their Professional Drivers and Owner Operators than we do!

1 paid week of downtime per
year to accommodate training
& vehicle maintenance
(ONESafety)

Up to $1.37 per mile - paid

according to hub mileage
& $35 per pick/drop

Insurance Paid

36-72 hour home time
(weekends)

EZ passes, bridge cards
& fuels cards

Competitive fuel premium

www.oneforfreight.com

MARCH 20176
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" Opportunity :»;;».-Jf

For 4 Owner Operawr
& 2 Company Drivers

New Running Schedules

We offer an above average pay package including:
Paid Fuel Premium, Fuel Cards Available, Plates, Perwits, Tolls, P&9) Safety Bonus & More
Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
No Paint, No Start up costs

We Require: o Pedicated Operators able to Maintain Schedules

o US. Border Experience \
o (lean Abstracts & Criminal Search 5&&%5
o Late Model Tandem Air Ride Tractor

Contact Jimat: 1-800-387-17117
or recruit@atlantis-airlink.com

MARCH 2016
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WE PAY FOR
PERFORMANCE

At Hyndman, we reward hard work. In
addition to our comprehensive pay,
company paid benefits starting on Day
1, and 2 pay days per week, Hyndman
offers many outstanding bonus
opportunities. Join our success today
and let us reward your hard work!

» CLEAN INSPECTION BONUS
» PRODUCTIVITY INCREASE BONUS
» DRIVER REFERRAL BONUS
b, SAFETY BONUS
» QUARTERLY MILEAGE BONUS

» $2,000 TEAM SIGN-ON BONUS

e\

il

(800} 332-0518 | DRIVEHYNDMANCA

A Celadon Company



ALLROADS LEAD TO

i Efficiency

IransFro

SERVICING THE ENTIRE USA

HIRING COMPANY DRIVERS
& OWNER OPERATORS
LONG & SHORT US
RUNS AVAILABLE

_recruiting@transprofreight.com
1-888-543-5555 ext 4162

J“ggnismeets“

TO DRIVE FOR

o Mf#

Openings for Select Company Driver and Owner Operators

We are a great family oriented business looking
to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing
bridge cards, fuel cards and E-PASS transponders.

Contact Sandra today for more info!

1-866-857-5166 x 257

Sandra@carmentransportationgroup.com

20 ¢ OVER THE ROAD MARCH 2016



Better opportunities
lead to even hetter
futures with Ryder.

Your future starts today at Ryder. We’re recruiting
now for Owner Operators and Company Drivers — Solo
and Team - in Ontario.

il

4,900 miles pay guaranteed per week Paid plates (IRP)

Weekly settlements paid by direct deposit Paid border crossings and road tolls
Advance schedules and dedicated routes Paid Heavy Vehicle Use Tax

No open board dispatch Paid loaded/empty miles

No touch automotive freight Upgrade program

Fuel surcharge program/company fuel accounts

Home daily — day and afternoon routes Flexible benefits plan

Attractive remuneration package Registered Retirement Savings Plan
Weekly payroll Stock purchase plan

No-touch freight Uniform and boot allowance

Apply at Ryder. To review all job requirements, see available
jobs and submit your resume, visit canada.ryder.com/career.
Questions? Call us at 1-800-339-2834, ext. 2 or send an email
to hire32@ryder.com. Ryder makes your career Ever Better.

CRyder

Ever hetter.

FLEET MANAGEMENT | DEDICATED TRANSPORTATION | SUPPLY CHAIN SOLUTIONS

Visit our booth at Truck World, April 15-16, International Center Toronto
b are registered trademarks of Ryder S
ystem, Inc. Ever better is a tradem

, Inc.

Ryder and the Ryder Ic
Copyright € J(WnR(\'

yder System, Inc

MARCH 2016 JOBS FOR TRUCKERS o 21



REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

g, ol
th

Annual
& JOB FAIR

Saturday, May 28, 2016
SOCCER CENTRE

1495 SANDALWOOD PKWY E, BRAMPTON L6R 0K2

SHOW FEATURES
+ INSIDE TRADE SHOW + OUTSIDE DISPLAY + JOB FAIR
+ ROAD SAFETY AWARENESS  + KIDS & FAMILY ENTERTAINMENT
+ TRUCKING EXCELLENCE AWARDS & MORE........

FREE ENTRY & FREE PARKING
EVERYBODY WELCOME!

Mark your
CALENDAR
for Canada’s
Multicultural
Truck Show

Inform Educate - Entertain

For more information

Call : 905 487 1320

| Ema|I truckshow@roadtoday com

G TO WIN EXC mrmzs - pERE . ES
A—'l.-s K 1”% 7 _'T::’Ontano

. o wr.:.&‘b e

Official Recrultmg Magazine 7.: m’
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CARRIE S T ANK

OWNER OPERATORS NEEDED  o/0's NEEDED TO FILL
ONTARIO & MICHIGAN '7 IMMEDIATE OPENINGS

> Revised Pay Package for
Owner Operators in 2015 - .

> Company Owned Unloadingg
Equipment Provided

> |Industry leading Owner Operator Benefits
Package (Full Family Available)

> Committed and Consistently a safe carrier with
a great CVOR and CSA ratings

> Impeccably maintained equipment

> All borders and tolls paid

> Shop rate of $70/ hour

> No mark up on any parts 800-465-8265

> National Tire Accounts

tankrecruiting@Ilaidlaw.ca

OUR SET US APART

Working Together...Growing Again!

An opportunity awaits you to join the growing team at Sylvite Transportation!
We are currently accepting applications for:
Local and US Owner Operators & Company Drivers
For Van, Flatbed & Dump

* No Start-up costs * Paid Licenses * Professional Atmosphere

¢ Competitive Pay Package * General & Sylvite freight * Reasonable home time
for OO's for haulage * Paid Tolls

* Positive Open Door * Highly Competitive * East Premium
Environment Insurance Rates *Safe Driving Bonuses

* Newer Model Trucks for * Competitive mileage/Hourly * Excellent Benefits
Company Drivers Rates for Company * Paid layovers

* Direct Deposit * Great mix of Freight

* Fuel surcharge * Steady vear round work

I8
Please call 888-850-2238 x 2109 sylﬁte

or email drivers@sylvite.ca

MARCH 2016 JOBS FOR TRUCKERS e 23




EMPLOYERS HAVE A CHOICE
WHEN HIRING NEW DRIVERS

"

Ontario has only nine schools
with a PTDI-certified course.

Visit www.ptdi.org

North American skill and
certification training standards for:

» Entry-level
»  Driver finishing

Driven By Driven By Excellence...
Measured By Quullly
() () )

Professional Truck Driver Insmuie

TLLS pERSONA

DEV ELO’PMEN

STUDENTS

You have assurance that the course you

attend meets North American driver

training skill and course certification

standards:

»  Minimum 104 hours classroom

»  Minimum 44 hours per student
behind the wheel

»  Maximum 4-1 student/instructor ratio
BTW on the road

» What you need to know and do as a
safe, professional driver

www.ptdi.org



NEW DATES WESTERN CANADA'S

LARGEST

TRUCKING EVENT

Produced by:

' M
M P ::t:ﬂons Ltd.

nnn'l Miss '"Iese « Professionally Judged Show & Shine
e - Safety Driven Educational Seminars
Exciting Features:

Endorsed by:

« Live Entertainment

For Full Details & Schedule of Events Visit:
TRADEX

Abbotsford, BC




SPEAKING FROM EXPERIENCE

Ray J. Haight

Why Entry Level Drivers Need

the PTDI CAT Team

For years now | have been proud to be involved
with our industries one and only certified truck
driver training institute in North America;

PTDI (Professional Truck Driver Institute). To

be crystal clear, if any other trucking body or
Association suggest that they have a certified
course they are not being honest, because
there is no other, period!

That is not to say that others don't belong

to other truck driver training associations
because many of them do. And many of these
Associations have strongly worded codes of
conduct and/or guidelines of operation. But
that is exactly what they are, guidelines and
strongly worded suggestions. By saying this, it
is not my intent to diminish other associations
but only to set the record straight for any
prospective, wannabe truck drivers reading
this editorial. Thus they can make an informed
decision on where to take their training.

Because of the fact that PTDI is the only body
that certifies courses in the truck driver training
industry, we have been mentioned many
times in the current rule making for USA ELDT
(Entry Level Driver Training) and have been
mentioned by FMCSA (Federal Motor Carrier
Safety Administration) rule making efforts
stretching all the way back to 1999.The people
at the table determining the new Canadian
rule on ELDT would do well to know PTDI and
to review FMCSA's proposed rule which is

26 ¢ OVER THE ROAD

currently at their OMB, (Office of Management
and Budget), one of the last steps in making
the rule, the Law of The Land in America.

There is a good reason that PTDI is so well
known to FMCSA and that they went down

the road of mandatory ELDT, it's simple: the
number of training facilities on both sides of
the border that have for years taken peoples
money and not trained them to a standard that
is acceptable to drive a commercial vehicle

on public roads. Anyone who has read my
editorials over the years know that | have a

few common rants that | dust off once and
awhile and the fact that driver puppy mills exist
and disguise themselves as legitimate driver
training facilities is one of my favorite topics to
rain down on.

But none of this is the reason for my article
this month. | and some of my outstanding
PTDI brethren have decided to push forward
an effort that is designed to heighten the
industries awareness of PTDI as the gold
standard for entry level driver training in North
America. We intend on focusing on three
things; the prospective drivers themselves,
the training schools that might and should
consider ascending to the heights of having

a PTDI certified course and the trucking
companies who should be looking at PTDI |
graduate students before all others when \
looking to bring on entry-level drivers.
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We call our group the PTDI CAT
(Communications Action Team) Team, we
plan on using any means possible to spread
the word about PTDI including placing ads in
industry trade magazines, updating our web
page, using sacial media, provide speaking
panels at industry events and more. We have
schools all over North America but for the
un-indoctrinated in Ontario there are nine
schools spread throughout the province with
PTDI certified courses. You can find out where
they're located by visiting www.ptdi.org.

So why should a prospective driver search

out PTDI Certified Courses? Well-trained
drivers with professional attitudes are an
employer's first choice when hiring. These
drivers can interact successfully and command
respect from shippers, receivers, their peers,
law enforcement officials and employers.

You gain professional pride by attending a
PTDI-certified course. You will know that the
curriculum, classroom instruction and behind
the wheel experience are based on national
skills standards determined by the trucking
industry. Your credentials as a graduate of

a PTDI-certified course attest that you have
mastered the knowledge, procedures and basic
skill habits that will keep you safe on the road
and assure your job is secure.

So why should a trucking company hire from

a school that has a PTDI-certified course?
Simple. At a cost of $5,000 to $10,000 to
recruit a new driver we have leared repeatedly
that training is the key to reducing turnover.
The PTDI has developed, with the carrier and
school stakeholders, a system of national
certified training standards that encompass the
entire spectrum of driver training. This means
trucking companies can hire a PTDI-graduate
and put them in your PTDI-certified driver-
finishing program. You now have consistent,

quality training that will make your drivers
safer and stay longer.

So why should a school seek PTDI-certification
forits course? Let's hear it right from one of
them: “Our truck driver training program

has been certified by PTDI since 2000. At
that time our school was quite small and the
certification process represented a significant
investment in human and financial resources.
We made the commitment because we
honestly believed that teaching a program
with clear attainable standards was the

best way to ensure our students received a
consistent and measurable training program.
It has proven to be a wise and profitable
investment. Since then, we have updated
our program to remain relevant and to reflect
the changes in the industry. Today, we enjoy
a strong reputation based on quality and
integrity. PTDI has certainly helped us get
there.” Louise Philbin, Education Director, 5th
Wheel Training Institute, New Liskeard, Ontario.
April, 2010

Of course none of this would be necessary if
the folks granting the drivers licenses to Class
8 truck drivers were to make the test as difficult
as it should be to pass. But that's for another
story. Right now we have what we have and
the reality of it is that PTDI is the current gold
standard for truck driver training in North
America. Know this; if by now you're not
looking into PTDI, I and my CAT team are soon
to be in your face about it. So get ready cause
here we come!

Safe Trucking

Ray J. Haight
Co-founder
tcaingauge.com




GREAT OPPORTUNITIES
WITH OUR TEAM

> Competitivewages > US/Canada Long Haul Dry Van CONTACT RECRUITING TODAY
> Paid Weekly > Great miles year round

> Benefitsafter90days > FAST Card required 1-888-596-0211

> Good Equipment > Terminals in Charlotte JOBSCAT@CAT.CA
NCand Laredo TX

Paid
Base Plate

Great Pay Package

All Miles Paid Weekly
Permits/Tolls/Heavy Tax Paid
General Insurance Paid

Fuel Cards & Border Cards

22.5“0,:’:!'!: Pick Up & Delivery $50

Flexible Fuel Surcharge

HIRING COMPANY DRIVERS OUT OF WINDSOR $20.00/HOUR

1-888-250-9250

Harold Worotny, Ext. 2
Email: recruiting@genesiscarriers.com
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D.A.D Services

Drivers Authenticated Data

services
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Join Canada’s fastest growing

Fast, Economical
Background Screening
@ Employment Verification
@© Driver Data Exchange
@ Drug & Alcohol History
@ Drivers Abstracts

@ Police Records

Powered by Tﬂ._leT{Rig’lt

uit Fast. Manage with Confidence

L 1.855.932.9323 & sales@truckright.ca @ www.truckright.ca
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| The Driving Force Behind Your Business
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CANADA'S NATIONAL TRUCK SHOW
Thursday April 14

' 10:00 am to 6:00 pm

P

Friday April 15
10:00 am to 6:00 pm

Saturday April 16
9:00 am to 5:00 pm

The Meeting Place
for Canada’s
Trucking Industry

D See more than 250,000 square D Recruitment Pavilion
feet of new trucks, trailers ) Fleet Managers’ Breakfast

and equipment . . .
<l D Canadian Fleet Maintenance Summit
D) New Products

www.truckworld.ca

Gold Sponsors:

Shell
ROTELLA eemanac

The Engine Oil That Works As Hard As You.
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PRAGMATIC TELEMATICS

Chris Atkinson

Demystifying the ELDs Rule:
5 Reasons To Stay Calm

As you have likely heard, the Federal Motor Carrier

Safety Administration (FMCSA) announced that
the rule to require truckers to use electronic
logging devices (ELDs) was published on

Friday December 10,2015.There's a ton of
misinformation out there and our aim is to equip
you with the information you need to make the
right decision. Let's dispel some of these myths:

1. You DO NOT need an ELD in 2 years,
if you have an EOBR
Don't worry, and don't scramble. Choosing
the right technology for the job is more
important than choosing quickly. Carriers that
are currently using an Electronic On-Board
Recorder (EOBR) or Automatic On-Board
Recording Device (AOBRD) are afforded a
fouryear grandfather period to meet the ELD
requirement. This brings them to December
10,2019, though the use of a paper-based
solution will get carriers into trouble in 2017*.
*FMCSA, Electronic Logging Device Final Rule, Section 5

2. You DO NOT need to invest in expensive
hardware:
To reduce the costs associated with the ELD
mandate, the mandate no longer requires
a hard-wired connection - Bluetooth and/or
USB is fine. As a result, cheaper software and
in-truck hardware has emerged. This is a huge
benefit to the carrier industry that translates
into reduced issues with printing logs or other
required documents while on the road. The net
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. Improved operations:

result will/should be a lower initial price tag
for these devices, as well as the need to pay
monthly subscription fees goes away.

3. This isn't “Big Brother.” An ELD system
will HELP your business:
1. Once ELD's is deployed, carriers will

discover that they have much better
control of their drivers’ work activities
due to real time HoS data:

This results in reduced incidents of drivers
running out of time in transit and being
forced to take untimely off duty time to
recoup hours. This should prevent both
deliberate and unintentional HoS violations
and help drivers and carriers avoid fines,
and other regulatory concerns due to
mistakes in paper logs.

. Improved compliance with HoS rules

will help ensure drivers have time for
adequate rest:

This will translate into lower crash rates.
Insurance companies view carriers with
lower roadside inspection violation rates
much more favourably. Therefore, having
amanaged process to maintain safety can
translate into lower insurance premiums.

More accurate and consistent HoS records |
will also facilitate enforcement and support
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carrier business operations, such as more
effective dispatching of drivers to have
sufficient time to complete trips.

This mandate has been talked about for a
number of years now. Therefore, it was not so
much if the rule would pass, but rather when.

4.This may not even impact your fleet!

What we know about the ELD rule is that it will apply
to all drivers who travel in the U.S. who are required
to keep HoS records, except for drivers who:

* Keep records of duty status in 8 or fewer days
out of every 30 working days;

e Drivers in drive-away and tow-away operations;

e Truckers operating vehicles older than model
year 2000.

Adriver must also have in the truck the user
manual for operating the ELD. This includes step-
by-step instructions for transferring HoS records to
an inspector, how to report ELD malfunctions, and
a supply of at least 8 paper grid graphs.

Now before you rush out to trade in your tractor
fora pre-2000 year model, or try to compress
your work schedule below 8 days in a month
think of the positives, and don't panic. With
better measurement of hours of service, you will
improve your planning, drivers will get home
more often and loads won't be compromised

by drivers that run out of hours on route. This is
peace of mind.

5. This IS NOT happening all at once.

ELD  AOBRD E'eféfg"smc Paper
Phase1 =« v v v
Phase2 = v
Phase3 =

Phase 1: Is the awareness and transition phase.
The timeframe is between the 2-year period
following the publication of the ELD rule from
February 16,2016 to December 18,2017. During
this time, carriers and drivers subject to the rule
should prepare to comply, and may voluntarily
use ELDs.

Carriers and drivers subject to the rule can
use any of the following for records of duty status
(RODS):

1. Paper logs;

2. Logging software;

3. AOBRDS (Automatic On Board
Recording Devices);

4. ELDs that are registered and listed on
the FMCSA website.

Phase 2: Is the phased-in compliance phase:

The timeframe is between the 2-year period from
the compliance date to the full compliance phase.
This represents 4 years following the original

ELD rule publication of December 18,2017 to
December 16, 2019.

Carriers and drivers subject to the rule can use:

1. EOBRs that were installed prior to
December 18,2017.

2. Certified, registered ELDs following rule
publication December 16, 2015.

Phase 3: Is the full compliance phase: After

December 16,2019 all drivers and carriers subject
to the rule must use certified, registered ELDs that
comply with requirements of the ELD regulations.

Once you have had the time to understand the
clear benefits of ELDs you may look back at this
major milestone five years from now as the best
thing that ever happened to the industry!

Chris Atkinson
CPO, FleetRover
www.fleetrover.com




VISIT US AT THE FOLLOWING JOB FAIRS:
The Trucking Network Mega Job Fair, March 12th, booth 4, Pearson Convention Centre — Brampton
Truck World 2016, April 15th & 16th, booth 4206, International Centre — Toronto

Company Highway Drivers: $0.514/mile

We need Owner-Operators

Call or visit us to discuss new higher mileage rates.

| “Rosedale is looking to
| expand their roster of
professional drivers. Check
out our team, I'm glad | did.”

" Rosedale ';l"ransport
is an equal opportunity
employer.

Steve C., Rosedale Owner Operator 7-years

Join the family.

Drive the business. THE
rosedale.ca/drivers ROGSREo%ﬁl.E

11.855.721.3962 | 1.844.314.5953 ...Our people make it happen.




) bt on the Road with FTII

7 VAN - FLATBED - STEP DECK
Owner Operators

« Loaded and Empty Miles Paid
« Fuel Capped at .58 cents per liter
« Paid Permits - Fuel Taxes - Talls

—
.. _/_I y » §5000 Sign-On Bonus paid aver 1 year
I’ » §1,500 annual safety honus
—

Call Today! 888-240-6185 . Www.LoadFTl.com

WE MAKE LEASE PURCHASE LOOK GOOD.

Take advantage of all the benefits a leading international carrier can offer you. Choose
from many fleet options to fit your lifestyle and enjoy our world-class leasing program.

$0 DOWN FLEXIBLE PAY PER 2016
MILE OPTIONS LONESTARS

PAYMENT

MARCH 2016 JOBS FOR TRUCKERS e 35



Index

ASL Global Logistics ... 7 Highlight Motor Freight .......... 3 Robert ScheperAtticle........ 16,17
Atlantis ...........oooeiiiin 18 Hyndman ... 19,35 Rosedale Group .............. 34
AYR Motor Express............. 11 JBTTransport..euueeeuennne... 0L N Rydcl:™.-.......... 48 21
Bestway Cartage................ 4 K-DACExpedite....ovvvuen .. 12 SemiceProTruckLines......... 12
BTCEXpIESS. ... 10 KelseyTrail coveneeniinnee.. 14 Speaking from Experience ...26,27
CAT. R 28 Keypoint Carriers...c...ee ... 7 Sylvite™ e ... 23
Carmen Transportation Group... 20 Kleysen GroupLP............... 2 TRANSAM Carriers ............ 37
Challenger Motor Freight ... 8 Laidlaw ........oooiiiinnnin, 23 TransfrtMcNamara ............. 5
Chris Atkinson Article...... 3233 LibertyLinehaul ................ 9 Transpro Freight Systems......... 20
(AN 0 000000000000t 00000 40 MchvittTrucking Ltd. ... 6 TransX Group of Companies ... 38
Drive Logistics ............... 39 Mill Creek Motor Express....... 15 TruckWorld.................. 31
DriveStar.......ooeevvvnenins 9 ONEForFreight .............. 17 TruckRight..............cc... 29
Forbes-Hewlett............... 13 OMRDigital «ovvvvvnnee 36 TUXPO ..o 25

Now you can receive OTR magazine via email with
enhanced features such as live links, audio/visual
and many other features to help you communicate
with the industry’s best companies.

View the digital magazine online at

www.otrdigital.ca or contact us to receive the
digital magazine right to your e-mail inbox.

Subscribe for free at
www.overtheroad.ca/subscribe
or send an e-mail to otrdigital@otr.on.ca
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TRANSRM

CARRIERS INC.

YOUR SAFETY,
YOUR SATISFACTION,
YOUR SUCCESS

= OUR GOAL

Hiring Company Drivers and Owner Operators for
Canada & US runs, and Canada Only Team Drivers

Sign-on bonus for Safety recognition program,
company drivers* wellness program and more
WE OFFER

» Competitive compensation package

» Comprehensive benefit package to all employees

»  Corporate perks, recognition programs, wellness
program, and more

» 2016 Volvo trucks available

»  Great work-life balance with individual driver
oriented approach

»  Safety focused company culture with a commitment
to diversity, integrity and open communication

Please Contact Recruiting team today!
1.877-907-8101 x4042 F 416-907-8103 attn: HR
hr@transamcarriers.com www.transamcarriers.com

Dedicated new
equipment

WE REQUIRE

»  Minimum 2 years of
verifiable experience

»  Experience within last
10 years

»  CVOR/ Driver's abstract
in good standing

»  Criminal Background
search




New and exciting
opportunities available
for company drivers.

Join one of Canada’s premier
transportation companies
today and get the pay and
miles you deserve!

TransX Eastern Truckload * Dedicated or open board lanes

offers: » Company paid health benefits
» Adding 30 new automatic » Dedicated truck, no slip
Peterbilt company tractors seating
* Routes: 80% Mid-West & * Never far from home
20% East

CANADA'S

L

: Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information



| TWO fantasno sngn on bonuses Offereu
by ONE terrific trucking company: |

Nz OTR OWNER
GOMPANY DRIVERS OPERATORS

v~ Dedicated Trucks v~ Plates FUHeraiO \ | -.
v~ Paid BEnefits v~ Flexible Work Schedules

“* Riders and Pets Welcome
DRIVE FOR A WINNING TEAWI!

*Slgﬂ Oﬂ bOﬂUS IS mcluued on ﬂf‘St payf |

WHERE INNOVATIVE DRIVER PROGRA
MANAGEMENT HAVE CREATED A FLEE

((T°E Heet 866.909.0903 F:

DRIVELOGISTICS.COM #Fleets



WOMEN IN TRUCKING

Ellen Voie

What is the value of the Women In
Trucking Association?

Margaret Mead once said, “Never doubt that a
small group of thoughtful, committed citizens
can change the world; indeed, it's the only
thing that ever has."

Women In Trucking Association (WIT) started
with a small group of thoughtful, committed
citizens who were focused on increasing the
percentage of women employed in the trucking
industry. In the eight years since its inception,
the organization is successfully moving its
mission forward.

For many women, the need for a dedicated
organization to attract female drivers,
mechanics, safety directors, leaders and more
makes sense. Others scratch their heads and ask
why we need “special treatment” for women in
the trucking industry. The answer is, all women
are asking for is a level playing field.

According to the department of labor, women
comprise forty-four per cent of full-time workers
in the labor force. Women make up fifty-two
per cent of management in all occupations.
However, in the trucking industry, only six
percent of the driver population is comprised
of women. Additionally, women make up only
twenty-one per cent of transportation, storage
and distribution managers, and eighteen

per cent of supervisors of transportation and
material handling workers.
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Recently, we released our WIT Index which
tracked both female Board Members and
female executives at the fifteen publicly traded
trucking companies. Ten of these companies
had NO women executives and seven had no
women serving on their Boards of Directors.
Compare this to the nineteen per cent of
director positions held by women outside of the
industry.

If you feel these numbers are unacceptable,
then | urge you to join Women In Trucking and
support our efforts to increase the percentage
of female drivers, supervisors, directors and
executives.

How are we accomplishing this mission? The
first step is to measure the current state of the
industry. The University of Memphis, under the
direction of Dr. Stephanie Ivey, is completing

a survey of the top one hundred for hire and
private carriers and recording the percentage of
female drivers and managers. We'll release this
information later this year.

Our second goal is to address reasons why
women aren't fairly represented in these roles.
We've conducted extensive research on what
women look for in a company as well as what
they want in a career. We've released our driver |
recruiting guide, which explains what women
look forin an ad and what values attract women
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to a company, as well as where to find potential
female drivers.

For drivers, we have made significant strides in
truck cab design and ergonomics through the
efforts of Ryder and the truck manufacturers.
From seats, to steps to the dash and the
sleeper berth, changes are being made to
accommodate a greater range of body shapes
and sizes.

Safety is an area of concern for all drivers, but
more appreciably for women who might be
more vulnerable on the road. We've challenged
manufacturers to include safety alarms in the
cab to alert a sleeping driver of an intruder. We
also teach women (and men) techniques to stay
safe in a truck stop and on the road. We work
with the truck stop industry to create a safer
environment for all drivers. Our anti-harassment
employment guide provides carriers with a
resource to address harassment between drivers
in team or training situations.

To attract women into leadership roles, we

arm companies with facts and data regarding
hiring, promoting and retaining women in
management. Becoming aware of unconscious
bias in hiring and promoting women occurs

in male dominated environments by both

men and women. For example, studies have
shown that women are often promoted based
on their accomplishments and men are often
promoted for their potential. Education is the
tool to address these concerns and Women In
Trucking Association’s goal is to be the resource
to increase diversity and attract more women.

Our biggest challenge is the image the industry
has of being too masculine for women. We're
breaking that stereotype with our Girl Scout
(Guide) Transportation patch, children's activity
book and school appropriate literature.

Women In Trucking is not an association for
women; it's a group of men and women who
care ABOUT more diversity in transportation.

If you are a member, we thank you for your
support. If you haven't joined yet, we invite you
to visit www.womenintrucking.org and join

us, this small group of thoughtful, committed
citizens who are changing the world!

Ellen Voie
President/CEO/Founder of
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established
to encourage the employment of women

in the trucking industry, promote their
accomplishments and minimize obstacles faced
by women working in the trucking industry.




CNTL HAS OPENINGS FOR TRUCK OWNER OPERATORS IN
Prince George, Moncton, Galgary and Toronto

If you are an Experienced,
Safe, Owner Operator, now
is the time to look at CNTL!

CNTL is CN’s Trucking Subsidiary,
the continuing growth of Intermodal
freight means we always have

the moves available that meet or
exceed your revenue objectives.

Keep more of your earnings with your fuel price
capped at 35 cents per litre. Take advantage of our
Tire, Bunk and Engine Heater programs, and Group

Truck Insurance and Optional Benefit programs.
Ask about our Signing Bonus, CN I L

Safety Bonus, and Safety Awards! We deliver.

If you would like to talk about joining our team please contact us
1-866-239-9889 cntldrivers@cn.ca 1-866-803-2702

CNTL.ca





