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 Keep this magazine in your truck...you never know when you’ll need it!
www.overtheroad.ca
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Tractor Owner Operators are:
>  Guaranteed a minimum of $3,500/week  

and can earn over $200,000/year.
>  Averaging $2/loaded mile, running  

between Ontario and the Mid-West USA  
(great balance of Home & Road time).

>  FAST approved, have clean abstracts  
and at least 2-years OTR.

>  Offered assistance to purchase a new(er)  
Tractor or $3000 Sign-On Bonus.

Join our award winning TEAM,  
which has proudly set the cross border 

Expedite standard for 30-years!

In Trucking You can only make money two ways: 
More Miles or More Money per Mile

After more than 30 years of business we are confident that you can 
make a minimum of $3,500/week. In fact, we guarantee it!
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 YEAR, NEW START

CALL 1-800-265-7332 
and ask for  

Mark #249 or Larry #244
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PAID PEACE OF MIND WHILE YOU WAIT 
AT THOMPSON EMERGENCY
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PICTURE SUPPLIED BY COMPAPAP NY DRIVER REA POWELL

SHOULD BE THE NEXT DIRECTION YOU TAKE

An opportuinity Awaits You!  
Reasonable Home Time | East Premium | Paid Layovers | Safe Driving Bonus | Benefits

OWNER OPERATORS REQUIRED!
No Start Up Costs

Competive Rates for O/O’s
Direct Deposit, Fuel Surcharge | Paid Licenses

General & Sylvite Freight to Haul, Highly Competive Insurance Rates
Steady Year Round Work | Paid Tolls | Paid Layovers

GREAT
EQUIPMENT

TAKE THAT RIGHT TURN AND  
COME JOIN US TODAY!
Call 888-850-2238 ext 2848
drivers@sylvite.ca  |  Fax: 905-315-2083

FEBRUARY 2016

1500 Corporate Drive 
BURLINTON ON

6388 Unsworth Road 
CHILLIACK BC

3130 Columbus Road 
NE CANTON OH

WORKING TOGETHER, GROWING TOGETHER

COMPANY DRIVERS REQUIRED!

www.sylvite.ca
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 All advertisements, and/or editorials are accepted and published by Over the 
Road on the representation that the advertiser, its advertising company, and/
or the supplier of the editorials are authorized to publish the entire contents 
and subject matter thereof. The advertiser, its advertising company, and/or 
the supplier of the editorials will defend, indemnify and hold Over the Road 
harmless from and against any loss, expense or other liability resulting from any 
claims or suits for libel, violation of privacy, plagiarism, copyright or trademark 
infringement and any other claims or suits that may rise out of publication of such 
advertisement and/ or editorials. Press releases are expressly covered within the 
defi nition of editorials.

TORONTO OFFICE
advertising information 
416.763.5966
MONTREAL OFFICE
438.289.1186 

OWNER OPERATORS 
for Ontario / Texas Lanes

Contact Us Today

TOLL FREE  1-866-569-7964
Visit our web site

www.keypointcarriers.com
1018 Parkinson Rd, Woodstock, Ontario

Dry Van Freight

Paid weekly direct deposit

Competitive rate per mile

Safety Bonus Program

Access to Company   
Fuel Accounts

Paid plates,  insurance, fuel tax

Paid bridge tolls, 
road tolls, scales & faxes

Personal Communication with Dispatch

In-house discounted shop rate
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Long & Short Distance Trips
(East Coast, Mid-West,

West Coast)

Highlight Motor Freight
can o�er you the

following in comfort

To qualify, this is all
Highlight Motor Freight

requires:

•  Up to $0.55/mile
• $0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
•  Bi-Weekly pay through Direct Deposit
• Comprehensive Company Bene�t Plan
• Employee Referral Program

•  Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
•  Brand New Terminal with a state-of-the-art drivers lounge with showers
•  Conveniently located in Concord, Ontario
•  24/7 employee parking with security camera (worry free/peace of mind)

• AZ Driving experience
• Valid AZ Driver’s License
•  Driver’s Abstract (no older than 30-days)
•  CVOR (no older than 30-days)
•  Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465

or forward your contact information to
careers@highlightmotor.com

We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.
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(800) 332-0518  |  DRIVEHYNDMAN.CA

At Hyndman, we reward hard work. In 
addition to our comprehensive pay, 
company paid benefits starting on Day 
1, and 2 pay days per week, Hyndman 
o�ers many outstanding bonus 
opportunities.  Join our success today 
and let us reward your hard work!

» CLEAN INSPECTION BONUS
» PRODUCTIVITY INCREASE BONUS
» DRIVER REFERRAL BONUS
» SAFETY BONUS
» QUARTERLY MILEAGE BONUS
» $2,000 TEAM SIGN-ON BONUS
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OTR-PayForPerformance-Feb2016.pdf   1   1/15/2016   10:53:19 AM
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CALL RECRUITING TODAY
Calgary & Edmonton Hutch Thomas    

Weekdays – 1-800-567-7266 
Weekends – (403)-870-3776

Quebec, Ontario & Central Canada Mandy Matheson 
Weekdays – 1-877-349-3801 
Weekends – (204)-930-7007

H&R TRANSPORT LTD IS  COMMITTED TO EMPLOYMENT EQUITY & D IVERSITY

It’s all about  the People... 
Pride... and Performance
www.hrtrans.com

Like us on
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Build Your 
Future 

with Us!

• Current U.S. mileage rate $1.50*
• U.S. premium for Eastern Seaboard

• Paid customer pick-ups and deliveries
• Paid fuel surcharge and fuel cap (adjusted monthly)

Preferred pricing for tires, moose bumpers, buy-down insurance and more!

Minimum experience required is 18 months.
Also hiring Canada Teams to run Ontario/Quebec to Manitoba or British Columbia.

recruiting@dayandrossinc.ca

Singles to Run Canada/U.S. Lanes

$1,500 
Transition Premium 

*Loaded or empty. Rate includes fuel surcharge for January 
2016, adjusted monthly based on market conditions. 
$1,500 transition premium applies only to U.S. Singles.

1.855.872.7602
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8600 Escarpment Way, Milton, Ontario   
www.transprofreight.com

HIRING COMPANY DRIVERS  &  
OWNER OPERATORS 

LONG & SHORT US RUNS AVAILABLE

recruiting@transprofreight.com 
1-888-543-5555 ext 4162

Efficiency
Motionin

Contact us for more details

Apply Now 
Independent Contractors Wanted

We pay in U.S. Funds
Roadrunner Transportation Service Inc.  

Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca
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LONGHAUL FLATDECK  
OPPORTUNITIES

BASED OUT OF WINNIPEG  
RUNNING CANADA & US

COMPANY DRIVERS AND OWNER OPERATORS
Regular home time – average 10–14 days out

Group benefits plans for both Company Drivers & Owner Operators
Excellent Income Potential

10  •  OVER THE ROAD FEBRUARY 2016KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership

Kim Vosper, Driver Recruiter 
kvosper@kleysen.com

Andy Trybell, Driver Recruiter 
atrybell@kleysen.com

For more information  

1-888-271-9785

GREAT OPPORTUNITIES TO TAKE YOUR CAREER TO THE NEXT LEVEL!  

Average Gross Annual 
Earnings for Company Drivers 

$85,000 - $90,000 

Average Gross Annual 
Earnings for Owner Operators 
$175,000 - $185,000
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Sign-on bonus for  
company drivers*

Safety recognition program, 
wellness program and more

Dedicated new  
equipment

Please Contact James Taylor today!

877-907-8101 x4042 • JTaylor@transamcarriers.com
www.transamcarriers.com

Transam Carriers is an equal opportunity employer
*Some Conditions Apply

We Require: 
Minimum 2 years experience

CVOR/ driver’s abstract in good standing
Able to cross US border



12  •  OVER THE ROAD FEBRUARY 2016

Join the family. 
Drive the business.

rosedale.ca/drivers
T1.855.721.3962 | F1.844.314.5953

Rosedale Transport 
is an equal opportunity 

employer.

“I’ve been driving long  
enough to know when you  
are in good company. And  
this good company is like  
being with family.”

Stevie G., Rosedale Owner Operator 14-years

We need Owner-Operators
Company Highway Drivers: $0.514/mile

Call or visit us to discuss new higher mileage rates.  
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O U R  P E O P L E  A N D  E Q U I P M E N T  S E T  U S  A P A R T

C A R R I E R S T A N K

>  Revised Pay Package for  
Owner Operators in 2015

>  Company Owned Unloading  
Equipment Provided

>  Industry leading Owner Operator Benefits 
Package (Full Family Available)

>  Committed and Consistently a safe carrier with 
a great CVOR and CSA ratings

>  Impeccably maintained equipment
>  All borders and tolls paid
>  Shop rate of $70/ hour
>  No mark up on any parts
>  National Tire Accounts

OWNER OPERATORS NEEDED  
ONTARIO & MICHIGAN  

O/O’S NEEDED TO FILL  
IMMEDIATE OPENINGS

Send questions/ 
applications to 

tankrecruiting@laidlaw.ca 
or call

800-465-8265 
Ask for Recruiting

8  •  OVER THE ROAD JANUARY 2016

Get on the Road with FTI!

Call Today! 888-240-6185

VAN - FLATBED - STEP DECK

• Loaded and Empty Miles Paid
• Fuel Capped at .58 cents per liter
• Paid Permits - Fuel Taxes - Tolls

• $5000 Sign-On Bonus paid over 1 year
• $1,500 annual safety bonus

Owner Operators

www.LoadFTI.com
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New and exciting  
opportunities available  
for company drivers.
 
Join one of Canada’s premier  
transportation companies  
today and get the pay and  
miles you deserve!

TransX Eastern Truckload  
offers:

•  Adding 30 new automatic  

Peterbilt company tractors

•  Routes: 80% Mid-West &  

20% East

•  Dedicated or open board lanes

•  Company paid health benefits 

•  Dedicated truck, no slip  

seating 

•  Never far from home

Dedicated or open board lanes

$.48
/MILE

Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information
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www.ayrmotor.com

Please contact our Recruiting Department 
for more details

Woodstock, New Brunswick 
Brian Sparkes

b.sparkes@ayrmotor.com
Tel: 1-800-668-0099 • 1-506-325-2205

Fax: 1-877-325-2952

New Terminal in Brampton, Ontario 
Dale Underhill

Dale.underhill@ayrmotor.com
Tel: 1-800-668-0099
Fax: 1-877-325-2952

Winnipeg, Manitoba 
Robert Hooton

robert.hooton@ayrmotor.com
Tel: 1-800-274-7836 • 1-204-661-6750

Fax: 1-204-661-6726

NEW PAY PACKAGE
Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan 
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading

Steady miles year round
We provide regular home time from our terminals 

in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
2 years verifiable experience

Clean abstract
Criminal search

“ I started at Ayr Motor in 2002 and I’m working on 
2,000,000 miles accident free driving.  There are 
always lots of miles here, we never sit, we have great 
home time and top of the line equipment with a 
scheduled maintenance program.  We have a very good 
pay package with health benefits and a pension plan.  
Management and dispatch are always very easy to 
work with, I hope to retire at Ayr Motor.”

 
—Ken Riche, Truck #906

Special Need 
for Company Teams



FLEETROVER

A new, Kitchener-based company has just 
introduced new technology that gives Owner 
Operators the same powerful software that is used 
by the larger trucking companies at a fraction of 
the cost.

For decades, technology in the fl eet management 
industry has only been built by a few key 
players. Through the sale of expensive hardware, 
companies have offered a suite of fl eet tracking 
and analytics solutions that provide trucking 
companies with GPS at a base-level and engine 
diagnostics, hours of service and temperature data 
on a more sophisticated level. 

Due to the cost of the expensive hardware, many 
smaller fl eets and Owner/Operator fl eets have 
been left out in the cold, even though they need 
this information the most.

“Technology has come to a tipping-point and 

now the same sensors 
and modems that cost 
thousands of dollars 
already exist in our 
pockets and are sold with 
‘no-money down’ contracts with low monthly fees 
for data,” explains Chris Atkinson, the Product 
Offi cer at FleetRover (www.fl eetrover.com).The 
technology he’s talking about is of course, your 
smartphone.Chris continues, “With a phone 
and a laptop, we can give you hours of service, 
messaging, tracking and reporting”. 

Using their app, downloadable on any Android 
phone or tablet, the FleetRover team has produced 
a dashboard that is just as feature-rich as any other 
and they’re offering it to the market at 1/5th the 
cost of existing systems. Chris states, “Our vision 
is to give Owner Operators and small fl eets access 
where it didn’t exist before.”

A Game Changer for Small 
Fleets & Owner Operators

16  •  OVER THE ROAD FEBRUARY 2016



Luke Sequeira, FleetRover’s CEO, passionately 
articulates this further.“The smaller fl eets need 
this data. They need to track their progress with 
top-line metrics.We’re making them better at 
what they do and are making fl eet managers 
better fl eet managers.We looked at the current 
systems available and they all require training, so 
we applied new models to this industry that give 
the operator the ability to get started in less than 
an hour.That’s what Owner Operators need.”

“We’re here to help the industry evolve” adds in 
Joe Smelko, an industry veteran with 27 years 
of experience at some of the largest trucking 
companies in Canada.Joe has joined the team to 
bring product insights and build on a bold vision.
He explained the history of the company and it 
became clear how this low-cost solution was born.

FleetRover started out as an application that 
leverages the fl exibility of ‘the Internet of 
things’. By leveraging the power of Kitchener-
based company, BlueRover, they’re able to 
connect multiple sensors to one “hub” just by 
adding them to the truck. Joe spent some time 
explaining the unique value of a solution like 
this “The infrastructure doesn’t require existing 
hardware to be adjusted, we just add on sensors. 
The new approach gives fl eets an a-la- carte solution 
that can be built for their specifi c needs. Instead 
of lagging behind the ever-changing corporate 
objectives of a fl eet, we grow with them.”

It’s this fl exibility that opened up the FleetRover 
team to the discovery that the devices all around 
us can be leveraged to change the way fl eet 
tracking is done.This is how the concept for 
FleetRover Lite, a software solution that works 
off of smartphones, was developed. And the 
progression doesn’t end there – their team 
has built out multiple features and functions 
that improve fl eet management, including a 
confi rmation-based messaging system that 
changes driver-dispatch communication. 

During the interview, Joe introduced us to the 
concept and explained how the product isn’t just 
giving data - It’s changing the way business is 
done.“We use decision trees for quick yes and 
no answers at all the right points in time, to keep 
drivers safe. Then we pull in this data and give it 
back to fl eet managers and dispatch. We’re giving 
data on capacity, fuel usage, location, trip-by-trip 
breadcrumbs. You’re not just optimizing your 
fl eet, you’re now equipped with everything you 
need to take orders on-demand, all while you’re 
driving.All of this with a single app.”

The FleetRover team is just getting started and 
they have their eyes set on the new opportunities 
that are created by this data; everything from 
sharing it to learning from it with connections and 
correlations. With market expertise and a software 
focus, they have an interesting year ahead of them.

“We’re bringing in experts and they’re helping 
people take their business to the next level. We’re 
looking at this stuff and saying ‘how can we help 
you grow?’ We see our success tied to the growth 
of these smaller fl eets. You build your business 
when they build theirs, our interests are aligned, 
it’s exciting” says Chris.

Chris, Luke and Joe continued to share some of 
their next steps and it seems that their goal is 
to continually improve upon their platform to 
make a difference in the marketplace. They have 
big plans and with a focus on smaller fl eets and 
Owner Operators, it looks like they will defi nitely 
be an interesting team to watch.

JOBS FOR TRUCKERS  •  17 FEBRUARY 2016
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TOTAL LOGISTICS TRUCKING INC.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let’s get started!

Owner Operator Teams 
Needed for Western Canada and U.S.

Owner Operator Singles  
Needed for U.S.

Company Driver Teams  
Needed for Western Canada and U.S. 

Bill Scott at 1-844-400-8521
Email bscott@totallogistics.com

OWNER OPERATORS!
Do You Want to GROW your Business? 

LOOK NO FURTHER….

NEW COMPANY 
DRIVER BASE RATES

Singles $0.50/Mile 
Teams $0.58/Mile

Call Today 
for Details!

TOTAL LOGISTICS TRUCKING INC.

NEW COMPANY
DRIVER BASE RATES

Singles

Committed to Mutual Success  |  Through Customer Service Excellence  |  Together we can move your business forward
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  1.855.932.9323         sales@truckright.ca         www.truckright.ca

D.A.D Services 
Drivers Authenticated Data

Fast, Economical 
Background Screening

	Employment Verification

	Driver Data Exchange

	Drug & Alcohol History

	Drivers Abstracts

	Police Records

Join Canada’s fastest growing 
transportation employment 
verification service

.

Powered by
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THE FUTURE IS HERE…  
 YOUR TIME IS NOW 

OUR COMMITMENT TO OUR COMPANY DRIVERS & OWNER OPERATORS IS TO REWARD  
THEM FOR THEIR HARD WORK, DEDICATION & COMMITMENT TO THE INDUSTRY

•  New competitive pay packages
•  Comprehensive company benefits
•  Dedicated 2016 Freightliners
•  3000 desirable miles weekly  

(No Eastern Seaboard)                                                                       
•  No touch freight
•  Steady work year round & quality home time

2016’s economy is shaping up to be a challenge for all carriers. ASL Global Logistics believes it  
has insulated itself from these challenges and invites you to come and join our organization where  

we feel our reefer work will be the difference in separating us from our competitors.

•  Minimum 2 years AZ driving experience
•  Valid AZ driver’s license
•  Driver’s abstract (no older than 30 days)
•  CVOR (no older than 30 days)
•  Fast Card preferred but not mandatory
•  Criminal record search 
•  Mandatory pre-employment drug testingW
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For information please contact ASL Global Logistics recruiting  

1-855-741-0204 ext. 176 or stop by our terminal located at  
27 Automatic Road, Brampton, ON, L6S 5N8

A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP
Terminals in Cambridge Ontario

& Laredo Texas

Mill Creek, 
In it for the Long Haul!

Mill Creek is committed to Employment Equity and encourages applications from 
women, visible minorities, persons with disabilities and aboriginal peoples

www.millcreekjobs.ca  
dedicated web

recruiting@millcreek.on.ca  
e-mail

TO CONTACT RECRUITING
IN PERSON: 
Hwy 97 & 401 Exit 268, 
Cambridge ONwww.millcreekjobs.ca recruiting@millcreek.on.carecruiting@millcreek.on.ca

1.800.265.7868 ex 3681

OPTIONS
AS A

COMPANY DRIVER
OR

OWNER OPERATOR

NOW HIRING!
YOU HAVE

PARTNER
FOR SUCCESS 

IN 2016!
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WE MAKE LEASE PURCHASE LOOK GOOD.
Take advantage of all the bene�ts a leading international carrier can o�er you. Choose 
from many �eet options to �t your lifestyle and enjoy our world-class leasing program.

FLEXIBLE PAY PER
MILE OPTIONS

$0 DOWN
PAYMENT

2016
LONESTARS

800-332-0518  |  DriveHyndman.ca
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OTR-LeasePurchase-Feb2016.pdf   1   1/18/2016   8:16:35 AM

THE FUTURE IS HERE…  
 YOUR TIME IS NOW 

OUR COMMITMENT TO OUR COMPANY DRIVERS & OWNER OPERATORS IS TO REWARD  
THEM FOR THEIR HARD WORK, DEDICATION & COMMITMENT TO THE INDUSTRY

•  New competitive pay packages
•  Comprehensive company benefits
•  Dedicated 2016 Freightliners
•  3000 desirable miles weekly  

(No Eastern Seaboard)                                                                       
•  No touch freight
•  Steady work year round & quality home time

2016’s economy is shaping up to be a challenge for all carriers. ASL Global Logistics believes it  
has insulated itself from these challenges and invites you to come and join our organization where  

we feel our reefer work will be the difference in separating us from our competitors.

•  Minimum 2 years AZ driving experience
•  Valid AZ driver’s license
•  Driver’s abstract (no older than 30 days)
•  CVOR (no older than 30 days)
•  Fast Card preferred but not mandatory
•  Criminal record search 
•  Mandatory pre-employment drug testingW
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For information please contact ASL Global Logistics recruiting  

1-855-741-0204 ext. 176 or stop by our terminal located at  
27 Automatic Road, Brampton, ON, L6S 5N8
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Challenger is the company you should be driving for. 
We offer a great pay package – with pay rates reflecting 
your experience level, benefits from day one, paid 
orientation and tuition reimbursement for qualified trainees. 

Challenger is always growing and has a people first culture. We 
experience low turnover and have no shortage of drivers or work.  
Contact us today and learn how you can join the Challenger family!

recruiting@challenger.com | www.challenger.com | 1.800.334.5142
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www.truckworld.ca

Official Media:Endorsed by:

w    See more than 250,000 square feet  
of New Trucks, Trailers and Equipment

w New Products

w Recruitment Pavilion

w Fleet Managers’ Breakfast

w Canadian Fleet Maintenance Summit

International Centre, Toronto, ON
 

Thursday April 14
10:00 am to 6:00 pm

Friday April 15
10:00 am to 6:00 pm

Saturday April 16
9:00 am to 5:00 pm

Gold Sponsors:

Platinum Sponsor

The Meeting Place For  
Canada’s Trucking Industry

TW16 OTR Ad Dec16.indd   1 2016-01-04   9:16 AM

Challenger is the company you should be driving for. 
We offer a great pay package – with pay rates reflecting 
your experience level, benefits from day one, paid 
orientation and tuition reimbursement for qualified trainees. 

Challenger is always growing and has a people first culture. We 
experience low turnover and have no shortage of drivers or work.  
Contact us today and learn how you can join the Challenger family!

recruiting@challenger.com | www.challenger.com | 1.800.334.5142
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1-800-667-4175 Ext. 2257

drive@wheelsgroup.com 

LIMITED
McKEVITT TRUCKING

**New** 
Company Driver Pay Package 

**New** 
Equipment Arriving

**Now Hiring**   
Canada Only Owner 

Operators 

1-800-667-4175 Ext. 2257
drive@wheelsgroup.com 

CANADA/USA REGIONAL &  
CANADA ONLY OWNER OPERATORS 

Base Rate $1.20/mile empty and loaded  
Paid Plates & Insurance

Fuel at Fleet Price
Fuel Surcharge Adjusted Weekly

Home every 5-7 days with  
Excellent Miles

CANADA/USA REGIONAL  
COMPANY DRIVERS

 Mileage Bonuses
NEW Paid Picks & Drops 
NEW Equipment Arriving

Excellent Miles 
Plus More…

Contact Danielle
1-855-MCKEVIT (1-855-625-3848) | Fax: 1-888-905-7482

danieller@mckevitt-trucking.com
www.mckevitt.ca
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Openings for Select Company Driver and Owner OperatorsOpenings for Select Company Driver and Owner Operators
We are a great family oriented business looking  

to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing  
bridge cards, fuel cards and E-PASS transponders.

Contact Sandra today for more info!

1-866-857-5166 x 257
Sandra@carmentransportationgroup.com

  |  www.libertylinehaul.com 

       
WORLD'S LARGEST TRUCK 

FOR SPECIAL OLYMPICS20152015

Proud to be a part of theCall Teresa or Ron at
519-740-7072 ext.2 
or 1-866-Lin-Haul (1-866-546-4285)
E-mail: Teresa@libertylinehaul.com 
Fax: 519.740.3194

LOOKING FOR 
TEAMS AND SINGLES
1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

WE CARE ABOUT 
OUR DRIVERS

NEW INCREASED MILEAGE RATE



Change is in the Wind
The near future of trucking leadership is 
about to experience the most signifi cant 
changes it has witnessed in decades. By this 
time next year there will be new leadership 
at the American Trucking Association with the 
resignation of President Governor Graves and 
at the Canadian Trucking Alliance and Ontario 
Trucking Association with the resignation of 
David Bradley. In addition, the newly hired 
President of The Truckload Carriers Association, 
Mr. John Lyboldt will have begun to make 
his mark.

This is by any stretch, a signifi cant change to 
the trucking industry. I have had the great 
pleasure of having met and conversed with 
both Governor Graves and David Bradley on 
many occasions over the past number of years. 
In the case of the Governor I can tell you that 
from the fi rst time I talked to him I knew I was 
in front of a gentleman. Someone that has, 
I’m not sure what to call it, maybe presence? 
I have in my life, experienced this type of 
presence no more than a handful of times and 
I know it might sound strange but from my 
experience, you immediately know when you 
meet someone with this quality as they have 
class and dignity. 

I was very fortunate to have been the Chairman 
of TCA (Truckload Carriers Association) for the 
2008-9 term and as a right of passage to the 
rank, I had the opportunity to have lunch with 

Governor Graves in the then newly opened 
ATA headquarters in Washington, DC. This is 
an experience that I will always remember 
and cherish and he could not have been more 
open and friendly as we shared industry stories 
and concerns of the day. Governor Graves 
will be diffi cult shoes to fi ll to say the least. It 
is hard to imagine that it will be possible to 
fi nd an individual with a greater pedigree and 
presence. The folks challenged with this task 
have a hard road ahead. 

I’ve known David Bradley for a number of years 
and have always had the greatest respect for 
the man. This is a fellow who is quick on his 
feet and is as sharp a person as you will ever 
meet on all trucking industry matters. David 
has been the very competent gatekeeper of 
this industry for many years. Best of luck to 
the group of folks trying to replace the person 
who has shaped the trucking landscape across 
Canada for decades. To complicate an already 
challenging task, David’s resignation likely 
opens up two positions because of his duel 
role as OTA and CTA President. 

Over the years I asked David for some of 
his time on two important initiatives and I 
am proud to say, both were successful. The 
fi rst was for the OTA to adopt the NATMI 
(North American Training and Management 
Institute) certifi cation program called CDS 
(Certifi ed Director of Safety) for Ontario. The 

SPEAKING FROM EXPERIENCE
Ray J. Haight
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second was OTA’s support for the voluntary 
apprenticeship program called Tractor Trailer 
Commercial Driver. My interactions on both 
occasions would be described as dealing with 
an individual who is methodical in his thought 
process until a decision is made and after that 
point, his actions were clear and precise. This 
is not a person who sits on the fence; this is a 
person of action.

I had the pleasure of meeting the newly 
minted President of the Truckload Carriers 
Association, Mr. John Lyboldt just this past 
month while in Alexandria Virginia. John’s 
pedigree has him leading various automotive 
trade associations down successful paths and 
working for the Dale Carnegie group for some 
time. John has vision and he is determined. 
A brief conversation reveals immediately that 
this is a serious person who is going to make 
his mark. I am thrilled with the decision that 
TCA’s current leadership made when hiring 
him. It will be fun to see where TCA is down the 
road under John’s leadership and governance. 

Being the person who is responsible for 
running any of these associations could only 
be explained as an exercise in herding cats. 
Dealing with members who are on the extreme 
side of type A personalities and appeasing 
their varied takes on events of the day would in 
itself be a herculean task. Now throw into the 
mix the never-ending legislative agendas of 
various levels of government bureaucracy and 
the multiple levels of safety initiatives and you 
have challenges that would overwhelm most of 
us mere mortals. In addition to all of this they 
also need to effectively manage a staff and run 
the day-to-day operations required to keep a 
non-profi t afl oat. 

That being said, when one looks at ATRI’s 
(American Trucking Research Institute) annual 
list of top ten trucking concerns, nothing 
seems to have changed over the past decade. 
Driver shortage, hours of service, highway 
congestion, truck parking, CSA scores, driver 
health and wellness are things that don’t seem 
to be moving as priorities to be addressed. 
Just saying that maybe having fresh eyes 
look at some of these old problems may be a 
good thing, as it will provide new ideas, new 
techniques, and new paradigms on old issues. 

So hats off to the years of service we’ve enjoyed 
from two outstanding leaders in our industry, 
they have been the competent gatekeepers 
and we as an industry have benefi tted greatly 
from their dedication. Also best of luck to 
the new faces that are with us now and the 
new faces yet to be hired and thrust into the 
whirlwind of the industry. There are plenty of 
challenges yet to be tackled and plenty more 
on the horizon I’m sure, for the one constant in 
the industry is change.

Safe Trucking
Ray J. Haight
Co-founder
tcaingauge.com

JOBS FOR TRUCKERS  •  27 FEBRUARY 2016



28  •  OVER THE ROAD FEBRUARY 2016

Integrity

Fairness

The Driving Force Behind Your Business
866-774-9575 

jbttransport.com

Community

Come 
Join our 
Family



INTRODUCING inGauge® FROM 
THE TRUCKLOAD CARRIERS ASSOCIATION

inGauge® tabulates your results and calculates Essential Peformance 
Indicators® (EPIs), and compares your results to your chosen 
anonymous peer group. Utilize custom data visualization tools to 
engage your colleagues and employees.

COMPARE AND ENGAGE!

Via a simple Performance Data and Best Practices Survey, inGauge® 
anonymously consolidates the data from Motor Carriers throughout 
North America. Including the results from TCA’s Best Practices Bench-
marking Groups - some of the best managed Motor Carriers in the world!

MONTHLY DATA & BEST PRACTICES SURVEY

Benchmarking is a process; one that has been proven to improve 
profitability and lower a company’s risk profile. Benchmarking requires 
discipline, but the results are well worth it!

REPEAT AND SUCCEED!

inGauge® provides multiple custom tools to help you create corporate 
goals and accountability action items. Utilize Best Practices survey 
results to make more informed purchasing decisions.

CHART YOUR SUCCESS MAP

TCAINGAUGE.COM
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No U.S.A.
Saskatoon, SK 

Innisfil, ON

1-888-564-8161
Fax: 705-436-9706
www.kelseytrail.com

recruiting@kelseytrail.com

We Require:
• We require some secondary education
• Positive Attitude
• Professional Appearance
• Teams Welcome
• 35 positions available for drivers
• Minimum 2 years verifiable OTR experience
We Offer:
• $.42/mile single or $.25/mile teams 
 or greater subject to experience
• Paid picks/drops/tarping 
• Qualify for Safety, Performance, and Retention Bonus 
 as well as Deferred Profit Sharing after  
 6 months of employment
• Well established company with excellent opportunities
• We offer monthly minimum of $4000
• Direct Deposit
• Excellent miles
• Company Health & Dental Benefit Program  
 after 1 year of employment
• Clothing allowance
• Cell Phone allowance
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• Great Pay Package
• All Miles Paid Weekly
• Permits/Tolls/Heavy Tax Paid
• General Insurance Paid
• Fuel Cards & Border Cards
• Pick Up & Delivery $50
• Flexible Fuel Surcharge

HIRING COMPANY DRIVERS OUT OF WINDSOR $20.00/HOUR
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REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

◆ INSIDE TRADE SHOW  ◆  OUTSIDE DISPLAY  ◆  JOB FAIR   
◆  ROAD SAFETY AWARENESS   ◆  KIDS & FAMILY ENTERTAINMENT   

◆  TRUCKING EXCELLENCE AWARDS & MORE.........

SHOW FEATURES

FREE ENTRY & FREE PARKING

For more information
Call : 905 487 1320

Email : truckshow@roadtoday.com

www.roadtodaytruckshow.com

Inform  -  Educate  -  Entertain

SOCCER CENTRE
1495 SANDALWOOD PKWY E, BRAMPTON L6R 0K2

Road Today
Truck Show

Saturday, May 28, 2016 

8
Annual

th

Mark your 
CALENDAR 
for Canada’s  
Multicultural 
Truck Show

Offi cial Recruiting Magazine

PRE-REGISTER TO WIN EXCITING PRIZES

   & JOB FAIR

EVERYBODY WELCOME!
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Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.  
Copyright ©2015 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc. 

FLEET MANAGEMENT   |    DEDICATED TRANSPORTATION    |    SUPPLY CHAIN SOLUTIONS

Happy holidays! 
Here’s to great presents.  
And even better futures. 
Don’t wait for a new year. The future starts today at Ryder. 
We’re recruiting now for Owner Operators and Company Drivers – 
Solo and Team – in Ontario. 

Give yourself a present. Apply at Ryder. To review all job requirements, see 
available jobs and submit your resume, visit canada.ryder.com/career. 
Questions? Call us at 1-800-339-2834, ext. 2 or send an email to  
hire32@ryder.com. Ryder makes your career Ever Better. 

•  4,900 miles pay guaranteed per week
•  Weekly settlements paid by direct deposit
•  Advance schedules and dedicated routes
•  No open board dispatch 
•  No touch automotive freight 
•  Fuel surcharge program/company fuel accounts

•  Paid plates (IRP) 
•  Paid border crossings and road tolls
•  Paid Heavy Vehicle Use Tax 
•  Paid loaded/empty miles 
•  Upgrade program

RYDER OFFERS TEAM OWNER OPERATORS (AZ):

•  Home daily – day and afternoon routes 
•  Attractive remuneration package 
•  Weekly payroll 
•  No-touch freight 

•  Flexible benefits plan 
•  Registered Retirement Savings Plan 
•  Stock purchase plan 
•  Uniform and boot allowance

RYDER OFFERS SOLO AND TEAM COMPANY DRIVERS (AZ):

HUGE  SIGN ON  BONUS FOR TEAMS
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We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Jim at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

New Running Schedules
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WE ARE LOOKING FOR YOU,
Quality Team Owner Operators
For Dedicated Canada Only Runs - Ont. to BC/AB
Plus Dedicated lanes between Vancouver, California & Toronto

We welcome husband  
and wife teams

Over 25 years in transportation
All new equipment • Satellite tracking

24 hour dispatch

Jackelyn McKenzie 905-564-3374 ext: 34 • Fax: 905-564-5804
jmckenzie@sptrucklines.com • www.sptrucklines.com

PRIMARY  HIRING AREA: Greater Toronto Area & Vancouver

DRIVE WITH BISON
Visit our new terminal in Mississauga to speak with our knowledgeable  
recruiters about opportunities at Bison Transport.

Come for refreshments and chance to  
win a die-cast Bison Truck!

1.800.462.4766  |  drive@bisontransport.com  |  bisondriving.com
Bison Transport is committed to Employment Equity & Diversity

Open House
February 5th & 6th   
8:00 – 17:00hrs
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ASL Global Logistics  . . . . . . . . . . . 21

Atlantis  . . . . . . . . . . . . . . . . . . . . . 34

AYR Motor Express  . . . . . . . . . . . . 15

Bison Transport . . . . . . . . . . . . . . . 35

C.A.T.  . . . . . . . . . . . . . . . . . . . . . . . 38

Carmen Transportation Group. . . 25

Challenger Motor Freight  . . . . . . 22

CNTL. . . . . . . . . . . . . . . . . . . . . . . . 46

Day & Ross. . . . . . . . . . . . . . . . . . . . .8

Drive Logistics   . . . . . . . . . . . . . . . 39

Drive Star. . . . . . . . . . . . . . . . . . . . 36

FleetRover Article . . . . . . . . . .  16,17

Forbes-Hewlett  . . . . . . . . . . . . . . . 37

FTI. . . . . . . . . . . . . . . . . . . . . . . . . . 13

Genesis Express  . . . . . . . . . . . . . . 31

H&R Transport . . . . . . . . . . . . . . . . .  7

Highlight Motor Freight  . . . . . . . .  5

Hyndman  . . . . . . . . . . . . . . . . . 6, 21

inGuage. . . . . . . . . . . . . . . . . . . . . 29

JBT Transport. . . . . . . . . . . . . . . . . 28

Kelsey Trail  . . . . . . . . . . . . . . . . . . 30

Keypoint Carriers  . . . . . . . . . . . . . .  4

Kleysen Group LP . . . . . . . . . . . . . 10

Laidlaw Tank Lines  . . . . . . . . . . . . 13

Liberty Linehaul  . . . . . . . . . . . . . . 25

McEvitt Trucking Ltd.  . . . . . . . . . . 24

Midwest Transit. . . . . . . . . . . . . 9, 38

Mill Creek Motor Express. . . . . . . 20

Road Today Truck Show . . . . . . . . 32

Rosedale Group  . . . . . . . . . . . . . . 12

Ryder  . . . . . . . . . . . . . . . . . . . . . . . 33

Service Pro Truck Lines. . . . . . . . . 35

Speaking from Experience  . .  26,27

Sylvite  . . . . . . . . . . . . . . . . . . . . . . .  3

Thompson Emergency . . . . . . . . . .  2

Total Logistics  . . . . . . . . . . . . . . . . 18

TRANSAM Carriers  . . . . . . . . . . . . 11

Transpro Freight Systems. . . . . . . . .9

TransX Group of Companies . . . . 14

Truckdriver.com  . . . . . . . . . . . . . . 31

Truck World . . . . . . . . . . . . . . . . . . 23

TruckRight . . . . . . . . . . . . . . . . . . . 19

VeeBoards . . . . . . . . . . . . . . . . . . . .  9

Index

WE ARE CURRENTLY LOOKING FOR
 AZ/Class 1 & DZ/Class 3 Drivers 
TO DELIVER NEW & USED TRUCKS TO VARIOUS LOCATIONS 
THROUGHOUT CANADA AND THE US.

APPLY TODAY!
Please send your resume  to Recruiting@drive-star.com
or call toll free number 1-855-781-3787
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ASK ABOUT OUR
PERFORMANCE BONUS!

JOIN THE FORBES-HEWLETT FAMILY 
WHERE WE OFFER PREMIUM EQUIPMENT, 

COMPETITIVE PAY WITH YEARLY 
INCREASES, EXCELLENT BENEFITS, 
HOME TIME AND JOB SECURITY!

PHONE: (905) 455-2211 TF: 1-800-387-5832
FORBESHEWLETT.COM

Email us in confidence at drive@fhtp.com
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CONTACT RECRUITING TODAY

1-855-JOBS-CAT
(562-7228)

JOBSCAT@CAT.CA 
WWW.CAT.CA

GREAT OPPORTUNITIES 
WITH OUR TEAM

ASK ABOUT 
OUR SIGN-ON 

BONUS –  
LIMITED  

TIME!

>  Competitive wages
> Paid Weekly
>	 Benefits	after	90	days
> Good Equipment

>  US/Canada	Long	Haul	Dry	Van
>  Great	miles	year	round
>  FAST	Card	required
>  Terminals	in	Charlotte 
NC	and	Laredo	TX

Apply Now 
Independent Contractors Wanted
We pay in U.S. Funds
Midwest Transit Inc. is currently seeking 
qualified, motivated & safe leased contractors 
to join their team.
Quarterly Safety Incentive Drawings 
worth up to $10,000

Roadrunner Transportation Service Inc.  
Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

88% Revenue Pay 

in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign On 
 Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive
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866.909.0903
drivelogistics.com

Fleets  to Watch20
15

Fleets  to Watch20
14

Fleets  to Watch20
11

THE SMART PLAY FOR
A/Z OTR COMPANY DRIVERS.

DRIVE FOR A WINNING TEAM!

$500
SIGN ON
BONUS

 

 

Paid
Benefits

$ $ $

Dedicated Trucks

Riders 
and Pets
Welcome

 Friendly
Dispatch

Where INNOVATIVE DRIVER PROGRAMS and SMART 
MANAGEMENT have created a fleet to watch.

866.909.0903 Fleets Watch20

SMART 
 have created a fleet to watch.



What you need to know about ELD’s
My goodness, it is February already. I missed 
writing an article in January so please let 
me wish you all a Happy New Year and good 
health. 

Well, on with this month’s article. Changes 
are all over the place in the trucking safety 
industry. The ELD rule has fi nally been released 
in the United States with implementation to 
be mandatory in December of 2017. That is for 
any units going to the USA. What if you are a 
Canada only carrier, or work only within your 
province? 

In Ontario, the Ministry of Transportation, 
Steven Del Duca, gave support to Electronic 
Logging Devices (ELD’s) back in November 
of 2014. Ontario was the fi rst government 
to come out in support of the devices. Since 
then the Federal Conservatives and Minister 
Lisa Rait also supported the use of electronic 
logs. There has since  been an election and the 
Liberals as of the time of this writing have not 
indicated their stance on the subject. 

All of the provincial trucking associations 
seem to be supporting the initiative and the 
Ontario Trucking Association (OTA) has been a 
very vocal supporter, as well as the Canadian 
Trucking Alliance (CTA).  Whether you agree 
with ELD’s or not, I believe, is not important. 

What does matter is that we stay competitive 
and Canada is aligned with the United States 
of America. 

So, what do drivers’ think about ELD’s? I have 
been fortunate enough to conduct several 
driver training sessions since the release of the 
ELD rule. These meetings have all been with 
smaller carriers and their drivers. When the 
topic of the new ELD rule comes up they always 
express their opinion and overwhelmingly the 
drivers are afraid. Yes, afraid. As one driver put 
it “How am I going to recover the hours when a 
shipper holds me up for 4 to 6 hours”? So that 
means that right now, the driver gets creative 
with the logbook so he/she is able to drive 
and still make the money that she/he needs to 
support their family. It is not fair… not fair at 
all; but this is still happening every day to our 
industry. 

How will we adapt to the Electronic Logging 
Device (ELD) rule? I believe in the short 
term that it will be painful!  Very disruptive 
and painful. And I’m one of the people that 
view ELD’s as a great move forward as it is a 
maturing of sorts for our industry. No longer 
will we be encouraging the drivers’ to break 
the law and drive while fatigued. But as I said 
earlier, in the short term, it will cause pain. 

SAFETY DAWG
Chris Harris
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The shippers, I believe, will not change until 
they have to. And they will not change until 
some of them have paid out large sums of 
money in court settlements. Many shippers 
are responsible and currently understand 
their responsibilities. However, there are still 
many shippers that ship based on the lowest 
cost and that is all that matters to them. It is 
these shippers that need to change and these 
shippers are the ones that I’m talking about.

Currently a driver shows up on time and 
sometimes is held up at the shippers for 
several hours. The shipper fails to reschedule 
the delivery time and quietly (through silence 
and lack of action on the shippers part) implies 
that the driver should still make the delivery on 
time. It will be this type of “lack of action” that 
a smart lawyer will jump on and they will prove 
in court that a shipper should be held at least 
partially responsible for the losses that have 
been incurred. Since many shippers have much 
more to lose then a small trucking company 
has to lose, through a legal term called “Joint 
and Several Legal Liability”, the shipper may 
pay a great deal more money than the trucking 
company. Only after the shipping community 
pays out millions of dollars or more, will many 
shippers wake up and realize that they have 
a responsibility to make sure that they do 
everything that a responsible person in their 
shoes would do. 

So how long will this take after the new ELD 
rules come into existence? I think 2 or 3 years 
after the mandate to implement takes place. 
(Current implementation is scheduled for 
December, 2017, but there appears to be a 

few court challenges to the new rule on the 
horizon). I believe that it will take a few years 
for the shippers to see the monies that they 
are needlessly spending in defense costs and 
payouts, before some of them realize that it 
is less expensive to ship the goods within the 
law and without implying to a driver that the 
delivery needs to get to its destination at any 
cost.

I do think that the next few years will be very 
interesting as we all adapt to the changes that 
Electronic Logging Devices will bring to our 
industry.

Stay safe.

Chris Harris
Top Dawg, Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)
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WOMEN IN TRUCKING
Ellen Voie

We Need to Elevate Safety 
to a Higher Level
Recently a young (23-year-old) professional 
driver maneuvered her loaded tractor-trailer 
onto a 19th century bridge in Paoli, Indiana. The 
driver held a commercial driver’s license (CDL), 
but apparently the defi nition of a ton was not 
part of the curriculum. The bridge was posted 
with a six ton weight limit while the tractor-
trailer weighed closer to 30 tons, or 60,000 
pounds. 

She admitted that she did not understand 
the defi nition of a ton, which she should have 
learned in a grade school math class as “a unit 
of weight equivalent to 2,000 pounds.” The 
driver had taken a wrong turn and was using 
the bridge to get back on track and demolished 
the bridge, the truck and her career in the 
process.

This incident could have been avoided with 
proper training, but before we point fi ngers at 
the carrier or the truck driving school, consider 
her error. The sign clearly stated a limit of six 
tons; her misunderstanding is not solely the 
fault of her training. Even a great instructor 
might make the assumption that a person 
pursuing a license to drive a tractor-trailer 
would understand the meaning of a ton.

Last year, Women In Trucking was one of 26 
stakeholders who participated in the Entry Level 
Driver Training Advisory Committee for the 

Federal Motor Carrier Safety Administration. 
After numerous meetings and months of 
debate, the committee determined a model 
curriculum for commercial driver training.

Truck and bus operators will be required to 
demonstrate profi ciency in everything related 
to skills, road operations, communication, 
paperwork, and even health concerns. Not once 
did the committee discuss terms and defi nitions 
related to an elementary school education.

However, this just reinforces the need to know 
the driver and continue the training beyond the 
training facility. Would a carrier’s trainer have 
discovered this driver’s lack of understanding of 
a ton? Why didn’t the driver ask before crossing 
the bridge?

The National Institute of Occupational Safety 
and Health (NIOSH) recently completed a study 
on over-the-road (OTR) professional drivers. 
The research was intended to investigate the 
cause of truck crashes to address the safety of 
professional drivers through surveys.

The agency found that the work environment 
was “adverse” due to the long hours, 
mileage-based pay, delivery schedules, traffi c 
congestion, and shipper delays. However, an 
interesting result of the research found that 
truck crashes can be related to a driver’s risk 
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behavior. Or, as the NIOSH study reported, 
“a relatively small percentage of commercial 
motor vehicles drivers (10-15 percent) 
accounted for a disproportional percentage 
of total fl eet risk (30-50 percent) measured 
by critical incidents, which were defi ned as 
signifi cant unsafe driver actions.”

The report also determined that moving 
violations and near misses can help carriers 
predict those drivers who are more prone to 
continued crashes. Since risky behavior includes 
moving violations, speeding, and refusing to 
wear a seat belt, these could all be indictors 
of driver behavior that is more likely to result 
in a crash. Is it possible to anticipate a driver 
entering a creaky metal bridge marked with 
weight limits by noting previous violations? 
Perhaps that is the case.

A report from Omnitracs (formerly a division of 
Qualcomm), based on the electronic logging 
devices of carriers using their technology, found 
that only fi fty percent, or half, of a carrier’s 
drivers will experience ninety percent of the 
serious collisions. These “serious” collisions 
include roll-overs, running off the road, head-on 
accidents, jack-knifes, side-swipes, and rear-end 
collisions.

Omnitracs developed an “accident severity 
model” to identify the ten percent of these 
accident prone drivers to address these risk 
behaviors before they result in a collision.

It’s diffi cult to imagine how a driver could earn 
a CDL without understanding weights and how 
they pertain to axles, gross weight, and bridge 
laws. The carrier might have noticed some signs 
of incomprehension of the meaning of a ton 
in the driver’s paperwork or through better 
training interaction.

Today there is a bridge in Indiana that is no 
longer usable and a driver who may never 
operate a commercial motor vehicle again. 
Whether it is predictive analysis through 
technology or addressing driver risk factors with 
better training, the trucking industry still has 
room to elevate safety to a higher level.

Ellen Voie
President/CEO/Founder of 
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established 
to encourage the employment of women 
in the trucking industry, promote their 
accomplishments and minimize obstacles faced 
by women working in the trucking industry.
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Keep more of your earnings with your fuel 
price capped at 35 cents per litre. Take 
advantage of our Tire, Bunk and Engine 
Heater programs, and Group Truck Insurance 
and Optional Benefit programs.

Ask about our Signing Bonus,  
Safety Bonus, and Safety Awards!

CNTL HAS OPENINGS FOR  
TRUCK OWNER OPERATORS IN 

Prince George, Moncton,  
Calgary and Toronto

CNTL is CN’s Trucking Subsidiary,  
the continuing growth of Intermodal 
freight means we always have the 
moves available that meet or exceed 
your revenue objectives.

If you are an Experienced,  
Safe, Owner Operator,  
now is the time to look  

at CNTL!

If you would like to talk about joining our team please contact us 
Phone 1-866-239-9889  Email cntldrivers@cn.ca  Fax 1-866-803-2702

CNTL.ca




