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A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP
Terminals in Cambridge Ontario

& Laredo Texas

Mill Creek, 
In it for the Long Haul!

Mill Creek is committed to Employment Equity and encourages applications from 
women, visible minorities, persons with disabilities and aboriginal peoples

Mill Creek is Seeking Company Drivers & Owner / Operators
for Van & Flatbed

1.800.265.7868
TO CONTACT RECRUITING
IN PERSON: 
Hwy 97 & 401 Exit 268,
Cambridge ON

www.millcreekjobs.ca  dedicated web

ex 254

recruiting@millcreek.on.ca  e-mail

We Require
• 3 years driving experience
• Border crossing experience
• Clean A-Z abstracts
• A professional attitude
• FAST card
• TWIC card a definite asset

Contact Reid Hetherington at  
905-888-2903

or 1-888-280-8406 ext.258 
(this is a 24 hour number)

E-mail: rhetherington@premierbulk.com

www.premierbulk.com
25 Gormley Industrial Ave, 

Gormley ON, L0H 1G0

We Offer
• NEW terminal with exceptional  

driver amenities
• Minimal transition time for experienced 

tank operators
• Group benefits available
• Paid rate per mile – Bi-weekly
• Fuel surcharge paid – Bi-weekly
• Direct deposit
• All tolls paid & bridge crossings 

(EZ pass and Blue Water Bridge card)
• East Coast premium
• Cell phone compensation
• Performance incentive bonus
• A personalized company with  

an open door policy

“PREMIER”
FUEL

SUPPORT
PROGRAM
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I N  M E M O R Y  O F

D A V I D  B E A N
FEBRUARY 18, 1964 – AUGUST 26, 2015

On August 26th our friend and colleague David Bean, died in a tragic car accident while 
on vacation with his family. David was our Graphic Designer at Over the Road and has 
been a very important part of our team for the past eight years. 

David was 51 years old and has left behind his wife Caroline, his son Christopher and 
his daughter Melanie who are in our thoughts and prayers. He was a good man, a good friend 
and we will miss him tremendously – both personally and professionally. 

W e  m i s s  y o u  D a v i d .  
R e s t  i n  P e a c e .
The Over the Road Team



YOUR GOALS ARE OUR PRIORITY.

WE ARE EXPANDING!

Kee Human Resources 
1-800-661-0037 

recruit@keehumanresources.com

A-1 Personnel 
905-564-1040 

liam@a-1personnel.com     

Kee Human Resources is excited to announce 
that we have acquired the privately held 
recruitment agency A-1 Personnel Inc., which 
provides qualified drivers to third party 
logistics and trucking companies.
The acquisition of A-1 Personnel supports 
our continued goal of broadening our 
portfolio of staffing services which now 
includes truck drivers, warehousing staff, fork 
lift operators, labourers, health care staffing 
and light industrial workers.

“A-1 Personnel shares our vision and has 
significant experience providing companies 
with necessary resources to accelerate 
growth.  We believe we are well positioned 
to tap into strategic opportunities to better 
serve our customers”.

Kieran O’Briain,
President of Kee Human Resources

WE ARE NOW HIRING 
Drivers, Owner Operators, 
Singles & Teams, Labourers & 
Dock Workers
Canada & USA / Full & Part Time
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Paid Peace of Mind While You Wait 
at Thompson Emergency

CALL 1-800-265-7332
and ask for Mark #249 or Larry #244

 VISIT thompson-emergency.com 

Tractor Owner Operators are:
>  Guaranteed a minimum of $3000/week and

can earn over $200,000/year.
>  Averaging $2/loaded mile, running between

Ontario and the Mid-West USA (great balance
of Home & Road time).

>  FAST approved, have clean abstracts and
at least 2-years OTR.

>  Offered assistance to purchase a
new(er) Tractor or $3000 Sign-On Bonus.

Join our award winning  
TEAM, which has proudly 

set the cross border Expedite 
standard for 30-years!

In Trucking You can only make money two ways: 
More Miles or More Money per Mile

After more than 30 years of business we are confident that you can 
make a minimum of $3000.00/week in fact we guarantee it.

www.thompson-emergency.com
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set the cross border Expedite 
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In Trucking You can only make money two ways: 
More Miles or More Money per Mile

After more than 30 years of business we are confident that you can 
make a minimum of $3000.00/week in fact we guarantee it.

We Provide:
• A Sign on Bonus
• Competitive Pay Package
• No Forced Dispatch
• No Northeast US
• Fuel Cards Supplied
• Fuel Surcharge Paid
• Steady Year Round Miles

• All Miles Paid—PC Miler Practical Miles
• No Touch Freight
• All Bridges, Tolls, Scale, Insurance 
 and Borders Paid
• No Paint Code
• Paid Extra Pickups /Deliveries

For more information about joining our team please contact

1-800-265-6576/905-267-2223
dispatch@shipprimex.com

15 Bramalea Road, Unit #3, Brampton, Ontario

Driver Requirements:
2 years verifiable Border crossing experience

Clean Abstract • Criminal Search, FAST card or Valid Passport



Working Together…Growing Again!

• No Start-up costs • Great mix of Freight
• Competitive Pay Package for OO’s • Steady year round work
• Positive Open Door Environment • Professional Atmosphere
• Newer Model Trucks for Company Drivers • Reasonable home time
• Direct Deposit • Paid Tolls
• Fuel surcharge • East Premium
• Paid Licenses • Safe Driving Bonuses 
• General & Sylvite freight for haulage • Excellent Benefits
• Highly Competitive Insurance Rates • Paid layovers 
• Competitive mileage/Hourly Rates for Company

An opportunity awaits you to join the growing team at Sylvite Transportation!  
We are currently accepting applications for: 

Local and US Owner Operators & Company Drivers 
For Van, Flatbed & Dump

Please call 888-850-2238 x 2109 
or email drivers@sylvite.ca

OWNER OPERATORS

www.drivetransx.ca    1.877.787.2679

G R O U P  O F  C O M PA N I E S

FIND OUT ABOUT YOUR LANES TODAY!

Start up Costs
No Slow Down
We Have
Miles!

  USA
  CAPABLE

$1.15
LINE HAUL

  DIVISION

NEW
SINGLE

RATES

www.keypointcarriers.com


OWNER OPERATORS
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www.ayrmotor.com

Please contact our Recruiting Department 
for more details

Woodstock, New Brunswick 
Dale Underhill or Brian Sparkes

dale.underhill@ayrmotor.com
b.sparkes@ayrmotor.com

Tel: 1-800-668-0099 • 1-506-325-2205
Fax: 1-877-325-2952

New Terminal in Brampton, Ontario 
Steve Hunt

steve.hunt@ayrmotor.com
Tel: 1-800-263-8899 • 1-905.793.0532

Fax: 1-905-793-7005

Winnipeg, Manitoba 
Robert Hooton

robert.hooton@ayrmotor.com
Tel: 1-800-274-7836 • 1-204-661-6750

Fax: 1-204-661-6726

NEW PAY PACKAGE
Up to .46 per mile for Singles
Up to .54 per mile for Teams

Including a group health & benefits plan 
and a company pension plan

Paid weekly with direct deposits
Paid picks & drops, paid loading & unloading

Steady miles year round
We provide regular home time from our terminals 

in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
2 years verifiable experience

Clean abstract
Criminal search & a FAST card

“ After graduating from Markel with my Class 1 driver’s 
license in 2004, I started driving for AYR Motor Express. 
With 12 years at AYR and close to 3 million miles with 
a clean and safe driving record I consider myself a 
professional driver.  After all these years I can truly 
say that AYR Motor Express is a place that you can call 
home. Because here at AYR Motor Express, we are all 
one big family.”

— Al Portel

Special Need 
for Company Teams



Jack Cooper is the largest auto and truck transportation carrier in North America.  
We serve most of the major domestic and foreign automotive manufacturers. 

Over the last 80 years, we’ve become well-known for our quality and performance.  

We offer:
• A competitive salary between $56,000 - $100,000
• A	fantastic	benefit	and	pension	plan

Requirements
• Must	be	at	least	21	years	old
• A	Minimum	of	two	years	verifiable	tractor/trailer	driving	experience;

or	one	year	auto	haul	driving	experience;	or	successfully	completed
a	tractor/trailer	training	school	and	one	year	of	tractor/trailer	experience

For more information about joining our elite team 

please call 1-800-569-5204
www.jackcooper.com

Car Haul Company Drivers
We have Great Opportunities for You!

www.ayrmotor.com

Please contact our Recruiting Department 
for more details
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dale.underhill@ayrmotor.com
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Steady miles year round
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in Winnipeg, Brampton and New Brunswick

WE REQUIRE:
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Clean abstract
Criminal search & a FAST card

“After graduating from Markel with my Class 1 driver’s 
license in 2004, I started driving for AYR Motor Express.
With 12 years at AYR and close to 3 million miles with 
a clean and safe driving record I consider myself a 
professional driver. After all these years I can truly 
say that AYR Motor Express is a place that you can call 
home. Because here at AYR Motor Express, we are all 
one big family.”

— Al Portel

Special Need 
for Company Teams

www.jackcooper.com


We are looking for qualified OPERATORS 
to join our energetic company!

COMPANY DRIVERS WILL ALSO RECEIVE

Competitive 
Compensation

Bi-Weekly 
Direct Deposit

Regular 
Home Time

Referral 
Bonus Program

Company Paid Benefits 
NEW 2016 VOLVO (ISHIFT)

Head Office  50 Fleming Drive Unit #6  Cambridge ON  Fax: 519-621-3955

Contact Recruiting:
877.321.2992

careers@shipnuera.com

SIGN ON 
BONUS



Company Drivers & 
Owner Operators
APPLY TODAY!
1-888-543-5555 ext. 4162
recruiting@transprofreight.com

The best company 
 I have ever worked for!

– Dukhbhanjan Singh
8600 Escarpment Way, Milton, Ontario
www.transprofreight.com

Brand New 2016 Volvo I - Shifts for US Runs!

NOW HIRING 
Short Haul Company Drivers
Servicing the Ohio, Michigan, 

Indiana & Illinois Areas
Drivers Home Weekends

1-800-387-8544
dispatch@clienttransport.com

www.clienttransport.com

Celebrating 25 Years in Business!

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca



We are currently recruiting 
Long Haul Singles, Teams and Regional drivers.

  Onfreight offers:
Signing bonus of $1000 based on experience level

Company benefits with no premium cost • Team rate $0.55/mile
  Single rate $0.42-0.46/mile •   RRSP contribution match program

 E-logs and mobile dispatch •   Paid orientation and training 
  Guaranteed wage •  No East Coast lanes

Driver mentoring and training programs offered to newly licenced drivers.
Apply online or contact recruiting directly:

1-877-668-7267 • 519-727-4578 ext 1024
www.onfreight.ca 



We are currently recruiting 
Long Haul Singles, Teams and Regional drivers.

  Onfreight offers:
Signing bonus of $1000 based on experience level

Company benefits with no premium cost • Team rate $0.55/mile
  Single rate $0.42-0.46/mile •   RRSP contribution match program

 E-logs and mobile dispatch •   Paid orientation and training 
  Guaranteed wage •  No East Coast lanes

Driver mentoring and training programs offered to newly licenced drivers.
Apply online or contact recruiting directly:
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www.onfreight.ca

ASK ABOUT OUR
PERFORMANCE BONUS!

JOIN THE FORBES-HEWLETT FAMILY 
WHERE WE OFFER PREMIUM EQUIPMENT, 

COMPETITIVE PAY WITH YEARLY 
INCREASES, EXCELLENT BENEFITS, 
HOME TIME AND JOB SECURITY!

PHONE: (905) 455-2211 TF: 1-800-387-5832
FORBESHEWLETT.COM

Email us in confidence at drive@fhtp.com

www.forbeshewlett.com


KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership

Kim Vosper, Driver Recruiter • kvosper@kleysen.com • 1-888-271-9785
Andy Trybell, Driver Recruiter • atrybell@kleysen.com • 1-888-271-9785

GREAT OPPORTUNITIES 
AND EXCELLENT HOME TIME

Longhaul Flatdeck Owner Operator Opportunities  
Based out of Toronto & Montreal

Regular Home Time –  
Average 10-14 days out

Excellent Earning Potential –  
Average gross annual income  
of $175,000 - $185,000

Fuel Subsidy Program & Discount 
fuel pricing to help reduce one of 
your biggest expenses

Owner Operator Benefit Program

Long term customers  
and steady work

Routes include Canada and  
Central US

~TAKE YOUR CAREER TO THE NEXT LEVEL~

KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership



Join the family. 
Drive the business.

rosedale.ca/drivers
T1.855.721.3962 | F1.844.314.5953

“When I was a stunt double, 
I thought I had the world’s 
best job.  Now that I drive 
for Rosedale, I pity the fool 
who doesn’t.”

Rosedale Transport 
is an equal opportunity 

employer.

Big D, Rosedale Driver 18-years

Friendly drivers 
you are wanted

Qualified LCV Drivers needed for  
Mississauga and Montreal

Company Highway Drivers: $0.514/mile

Owner Operators:  
New higher mileage rates 

www.rosedale.ca/drivers


ONE CARRIER.
ONE FAMILY.

We are Hyndman, the new face of Celadon in Canada. The name might have 
changed, but the unbeatable driver support, exceptional customer service 

and friendly sta� certainly haven’t. Join our growing family today!

800-332-0518
DriveHyndman.com

Celebrated Past. Exciting Future.
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K

www.drivehyndman.com


• $5000 Sign-on Bonus Paid Over First Year
• $1500 Annual Safety Bonus
• 100% Owner Operator
• Flexible Scheduling
• Competitive Pay Plan
• No Up-Front Sign-On Fees
• Excellent • Excellent Pay - Steady Work
• Family Owned Business for 80 Years
• Knowledgeable Staff to Guide You
• Highest Technology to Assist You 

We support owner operators 100%, while working 
hard to earn your respect. Call today and let us help 
you run a smooth and worry-free business.

WE PULL OUT ALL THE

STOPSSTOPSSTOPSSTOPS

must have 1 Year OTR Experience and a valid AZ License  LoadFTI.com888-240-6185 ext. 50013

A FREDERICKTHOMPSON COMPANYAT

O W N E R  O P E R A T O R S

We Provide:
• Steady Work
• Great Pay Package
• Performance Bonus
• Excellent Benefit Program

• Runs across Canada
& United States

• Family Atmosphere
• State of the Art Facility

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) • Fax 1-519-634-8046

bharnock@k-dac.com • www.K-DAC.com

Increased  
Rate for  

Owner Operators 
 & Company 

Drivers

www.loadfti.com


Making Your Miles Count: 
Choosing a Trucking Company
It would be irresponsible to write a book to 
help lease operators become more successful 
and not analyze fuel costs, both past and 
present. Over 30% of “Making Your Miles 
Count: Choosing A Trucking Company” is 
dedicated to fuel costs. 

As I have presented it, if operators understand 
fuel taxes they will be able to understand more 
clearly how to manage their net fuel costs. Fuel 
taxes are a relatively stable part of total fuel 
costs. They are a little like oil on top of water. 
From above the surface it may appear that the 
taxes are going up and down but it’s actually 
the base price of fuel that fl uctuate, not the 
fuel taxes.

In managing bottom line fuel costs the 
operator must focus on the base price, never 
the fuel taxes (with only very few exceptions). 
Understanding and following base fuel 
price differences saves the operator net fuel 
costs, often times thousands (or even tens of 
thousands) of dollars per year.

There is no such thing as the “fuel tax game” 
unless we refer to a make-believe fantasy 
like a scavenger hunt… that helps absolutely 
nothing! Fuel taxes are almost a fi xed cost 
since virtually nothing can be done by the 
operator to lower the cost in a jurisdiction 
other than not driving in that jurisdiction at 

all. Operators should only be focused on base 
price, not pump price. 

There is one part in my book that so 
emphasized the fi xed nature of fuel tax I 
recommended that it would be reasonable 
for Carrier Contracts to actually pay for all 
fuel taxes. This suggestion was not one to 
necessarily increase operator income as 
much as it was to stabilize it. There are some 
jurisdictions that tend to be signifi cantly 
more expensive to operate in (for example 
British Columbia costs 7.9 cents per mile 
more than Alberta does… exposing only fuel 
cost differences… at 6mpg). There is also the 
point that once a route/trip is chosen there 
is absolutely NOTHING an operator can do 
to reduce their fuel taxes. Therefore, if the 
operator has no infl uence over its cost, they 
should reasonably not have to absorb the 
jurisdictional differences they produce.

The point was not to suggest all carriers now 
should pay all fuel taxes… the point was that 
different trip and routes produce different costs 
that are too often not adequately compensated. 
Now that you know it costs 7.9 cents per mile 
more in JUST fuel taxes to operate your truck in 
BC verses Alberta… which trips will you avoid? 
Which trips may you be more enthusiastic 
about? How do Carrier contracts deal with 
these types of variations? Or do they at all?

MAKING YOUR MILES COUNT
Robert D. Scheper



Even if all carriers would pay the fuel tax 
entirely, operators must still retain a method 
of evaluating the base fuel price for each fuel 
purchase.  Operators must learn, where in their 
route/trip base do prices tend to be higher and 
where base prices tend to be lower?

Issues like this are sometimes considered 
complex and too many operators ignore them. 
However, survival or failure is rooted in them. 
If it’s not fair to blame an operator for 
something they can’t control, it’s also not fair 
to blame a carrier for something they are not 
responsible for. 

Choosing an appropriate carrier should be 
more of a science than trial and error. This book 

could save some drivers years or even a decade 
of fi nancial catch-up. Educating Operators in 
making the right choices is what Over the Road 
Magazine and this book tries to accomplish.

Robert D Scheper operates an accounting and 
consulting fi rm in Steinbach, Manitoba. He has 
a Masters Degree in Business Administration 
and is the author of the Book Series “Making 
Your Miles Count” (taxes, taxes, taxes in 2007) 
and (Choosing a Trucking Company 2015). 

You can fi nd him and his books at 
www.makingyourmilescount.com or 
1-877-987-9787. You can also e-mail him 
at robert@thrconsulting.ca.

>  New Mississauga Location at  
1611 Britannia Road E.

> Up to $0.52 cents per mile single
> US/Canada Long Haul Dry Van
 >  Terminals in Charlotte NC and Laredo TX

>	 	Competitive	wages,	benefits	 
after 90 days

> Great miles year round
> FAST Card required
> Paid Weekly

Contact Recruiting Today:

SMALL COMPANY CULTURE,
BIG COMPANY OPPORTUNITY.
SMALL COMPANY CULTURE,
START A NEW CAREER

1-855-JOBS-CAT (562-7228)
jobscat@cat.ca     www.cat.ca



www.trimac.com

$3,500 Signing Bonus 
+ Ask a Recruiter how you can take a Family Vacation on us!

Trimac understands the impact Long Haul Driving has on home and family life and  
we want to ensure that the time drivers spend with their loved ones is memorable.

We are pleased to announce the launch of our new Long Haul Incentive Program!  
The program is designed to recognize and reward the commitment of our  

Long Haul Owner Operators and their families.

Why Trimac?

For More Information

Email: canrecruiting@trimac.com
Phone: 1-866-487-4622  Fax: 888-746-2297

NOW HIRING!

>  Full Time / Year Round Work
>  Competitive pay package
>  Fuel protection
>  Paid Training
>  Free quarterly inspections
>  Tire saving bulk purchasing
>  Company supplied fuel card
>  Paid wait times and layovers 

(conditions apply)

>  Plates & Permits paid for by 
Trimac (except HVUT)

>  Trimac pays for install and 
repairs on product equipment

>  Family Enhancement Ride 
Along Program (some  
restrictions may apply)

>  Safety Incentive - 1% of  
gross for first 2 years.  
2% of gross for 3+ years

LONG HAUL 
OWNER OPERATORS



www.trimac.com

$3,500 Signing Bonus 
+ Ask a Recruiter how you can take a Family Vacation on us!

Trimac understands the impact Long Haul Driving has on home and family life and  
we want to ensure that the time drivers spend with their loved ones is memorable.

We are pleased to announce the launch of our new Long Haul Incentive Program!  
The program is designed to recognize and reward the commitment of our  

Long Haul Owner Operators and their families.

Why Trimac?

For More Information

Email: canrecruiting@trimac.com
Phone: 1-866-487-4622  Fax: 888-746-2297

NOW HIRING!

>  Full Time / Year Round Work
>  Competitive pay package
>  Fuel protection
>  Paid Training
>  Free quarterly inspections
>  Tire saving bulk purchasing
>  Company supplied fuel card
>  Paid wait times and layovers 

(conditions apply)

>  Plates & Permits paid for by 
Trimac (except HVUT)

>  Trimac pays for install and 
repairs on product equipment

>  Family Enhancement Ride 
Along Program (some  
restrictions may apply)

>  Safety Incentive - 1% of  
gross for first 2 years.  
2% of gross for 3+ years

LONG HAUL 
OWNER OPERATORS

Long & Short Distance Trips
(East Coast, Mid-West,

West Coast)

Highlight Motor Freight
can o�er you the

following in comfort

To qualify, this is all
Highlight Motor Freight

requires:

•  Up to $0.55/mile
• $0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
•  Bi-Weekly pay through Direct Deposit
• Comprehensive Company Bene�t Plan
• Employee Referral Program

•  Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
•  Brand New Terminal with a state-of-the-art drivers lounge with showers
•  Conveniently located in Concord, Ontario
•  24/7 employee parking with security camera (worry free/peace of mind)

• AZ Driving experience
• Valid AZ Driver’s License
•  Driver’s Abstract (no older than 30-days)
•  CVOR (no older than 30-days)
•  Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465

or forward your contact information to
careers@highlightmotor.com

We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.



Contact Bernie today for more info!
1-866-857-5166 x 227

bernie@carmentransportationgroup.com

Openings for Select Company Driver and Owner Operators
We are a great family oriented business

looking to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing bridge cards,

fuel cards and E-PASS transponders.

Openings for Select Company Driver and Owner Operators

Call Teresa or Ron at
519-740-7072 ext.6 
or 1-866-Lin-Haul (1-866-546-4285)
E-mail: Teresa@libertylinehaul.com 
Fax: 519.740.3194

1.5 cent Performance Bonus
Company Paid Benefits
RSP Safe Driving Awards
Company Matched Pension Plan

COME AND 
DRIVE FOR US

LOOKING FOR 
TEAMS AND SINGLES

  |  libertylinehaul.com 

www.libertylinehaul.com


www.eggray.com


Call Recruiting today:
Calgary & Edmonton Hutch Thomas   

Weekdays – 1-800-567-7266
Weekends – (403)- 870-3776
Brampton Shawn Johnson
Weekdays – 1-866-788-5488

Weekends – (289) -242- 7111
Winnipeg Mandy Matheson
Weekdays – 1-877-349-3801

Weekends – (204) – 930-7007

Accepting 
new Class 1 

Driving School 
Graduates 
for Mentor  
Programs



FAMILY OWNED 
AND OPERATED 

GOING ON 
35 YEARS

FAMILY OWNED
AND OPERATED

GOING ON
35 YEARS

Canada/USA 
Long Haul AZ Drivers

2 years’ verifiable experience required

Sign on bonus
New above average pay package 
Visit www.kurtztrucking.com for full details

Starting rate 47 cents per mile

Company RSP program

2015 Freightliners 
with Detroit power

D-12 Automatics available 

Contact Safety at 800-265-2835 Ext 231
safety@kurtztrucking.com

B R I A N  K U R T Z  T R U C K I N G  LT D  I S  A N  E Q U A L  O P P O R T U N I T Y  E M P L O Y E R



Immediate  
Need 

for Owner Operators 
 in Montreal and Halifax 

 SIGN ON BONUS 
 AVAILABLE

Livingston is now hiring 
Company Drivers & Owner Operators 

due to continued growth

Contact David Brown at 1-888-227-4656 x5511  
or e-mail dbrown@livingstonintl.com

mailto:dbrown@livingstonintl.com


EXPANDING FACILITIES
EXPANDING OPPORTUNITIES

1.800.462.4766 
drive@bisontransport.com 
bisondriving.com

Bison Transport is committed to Employment Equity & Diversity

Bison is growing in Eastern Canada with a new facility in Mississauga. 
Start driving with North America’s Safest Fleet today!

Mississauga Terminal  
Opening Fall 2015

• Great Pay Package
• All Miles Paid Weekly
• Permits/Tolls/Heavy Tax Paid
• General Insurance Paid
• Fuel Cards & Border Cards
• Pick Up & Delivery $50
• Flexible Fuel Surcharge

Hiring Company Drivers in Windsor, $20.00 an hour

www.bisondriving.com
mailto:recruiting@genesiscarriers.com


HR Rules For Success
My consulting business has taken me into 
many companies over the past few years and 
aside from the normal concerns about volume, 
rates and profi tability, a common issue which 
prevails is HR (Human Resources) and the 
management of all the people in the company.  
There have been thousands of books written on 
this subject by people who are much brighter 
than I am, but I thought I would add my two 
cents worth.  

No matter how big or small the company 
or what sector of the economy the business 
operates within, there is a basic business 
principle that applies to leadership roles, and 
this basic principle also applies to the trucking 
industry. If you want your company to behave 
in a certain manner, then you should conduct 
yourself in a manner that is conducive to 
achieving the required result.

What I am sharing with you, many companies 
go through during strategy development 
and while they create their Mission, Vision 
and Values statement.  The idea being that 
once you have defi ned what you are trying 
to achieve as a company, you then break it 
down into what you need to do to get there 
and how to get everyone pointing in the right 
direction. That being said, understanding the 
principles I am sharing with you here will help 
any company’s performance and will free up 
scores of time that might otherwise be lost to 
the minutia of offi ce politics. 

Every person who goes to work deserves the 
right to be successful and to enjoy doing their 
daily toil. People inherently want to be good, 
they want to be successful in the job they have 
taken on and they want to be recognized for 
their effort. If you are a manager and don’t 
believe these two statements then you are in 
the wrong role. 

If you believe that your employees, Drivers 
and Owner Operators give you a strategic 
advantage in your marketplace, you already 
know what you are about to read and I am 
sure I could learn many things from you. If you 
consider these same people to be a necessary 
evil then you need to study the following set 
of rules carefully. True sustainable success will 
only come when everyone in your company 
contributes to the results of a job well done 
and do not simply rely on the leadership of a 
single individual. 

Rule # 1: I used to tell all of the managers who 
worked for me that their job as a department 
head was to make their own jobs obsolete - 
and only then would they be truly successful. 
They were often confused but I would explain 
that I think it is important for each manager 
to develop their individual team to the point 
where their team is truly self-suffi cient, capable 
of performing the job at hand and meeting all 
of the goals and challenges posed to them on 
a daily basis. 

SPEAKING FROM EXPERIENCE
Ray J. Haight



Rule # 2: Decide what success looks like for 
any given role in your department. Write it out 
as a role description as it’s hard to measure if 
a person is doing what you want when they 
have never been told or, better yet, received 
it written on paper. This document should list 
their responsibilities, defi ne the task required, 
their working relationship with their peers 
and explain their decision making scope.   
You should hire for that role and when you 
do you should have the candidate read the 
description, provide input and then have both 
parties sign it.  You just created accountability!

Rule # 3: Develop SOP’s (Standard Operating 
Procedures) for all of the reoccurring 
procedures that happen throughout the day.  
This takes some work but it simplifi es your 
life as a manager and relieves pressure on 
the people who work for you. The SOP should 
include the circumstance and justifi cation 
for the SOP; provide steps to be taken in the 
process and any other necessary information.  
Management drafts the procedure, employees 
add their input and the result becomes the rule 
for how things should be done in any given 
situation. 

Rule # 4: Process, Process, Process. Managers 
who used to report to me would tire of me 
saying the following:  “When things go 
wrong, 95% of the time it will be because 
our process let us down, not our people”.  It 
is human nature to go looking for bad guys 
when the chicken feathers hit the fan but 
what a grandiose waste of time this usually is. 
If you believe in the ground rules set out in 
this article and believe that people inherently 
want to do well, then the investigation into 
the problem should start with the process or 
SOP that you have in place for the situation 
because usually, it is here where you will fi nd 

the root of the issue. If, after investigation, it is 
determined that the problem was caused by 
someone not following the process, then you 
have a performance issue with an individual 
that needs to be addressed. 

Rule # 5: Ensure that your people have all the 
tools they need to succeed including your 
support.  Have you ever asked your people 
this simple statement: “What can I do to help 
you be more successful today”?  It’s your job 
as a manager to provide new technology, new 
training or whatever it takes. Showing your 
people that you are pulling for their success is 
more important than you can imagine. 

When I looked back on the years I was 
in business and the many successes and 
accolades that I was fortunate to have enjoyed, 
I most cherish the memories of the people 
I had the pleasure of working with and 
managing, specifi cally those whom I knew 
had talent that they themselves didn’t even 
recognize. To challenge those folks and watch 
them rise through the ranks still gives me 
goosebumps, as it should all true mangers.  
Can you see how this applies to your company?

Safe trucking!
Ray J. Haight
Haight Consulting Group
Past Chariman TCA
rhaight10@gmail.com



No U.S.A.
Saskatoon, SK

1-888-564-8161
Fax: 705-436-9706
www.kelseytrail.com

recruiting@kelseytrail.com

We Require:
• We require some secondary education
• Positive Attitude
• Professional Appearance
• Teams Welcome
• 35 positions available for drivers
• Minimum 2 years verifiable OTR experience
We Offer:
• $.42/mile single or $.25/mile teams 
 or greater subject to experience
• Paid picks/drops/tarping 
• Qualify for Safety, Performance, and Retention Bonus 
 as well as Deferred Profit Sharing after  
 6 months of employment
• Well Established company with excellent opportunities
• We offer monthly minimum of $4000
• Direct Deposit
• Excellent miles
• Company Health & Dental Benefit Program  
 after 1 year of employment
• Clothing allowance
• Cell Phone allowance



Sign on 
Bonus

New Compensation 
Package 2015

Ryder and the Ryder logo are registered trademarks of Ryder System, Inc.  
Copyright © 2014 Ryder System, Inc. Ever better is a trademark of Ryder System, Inc.

FLEET MANAGEMENT    |    SUPPLY CHAIN SOLUTIONS

Ryder is an equal opportunity employer.

Please submit your resumes/abstracts to:
ONLINE canada.ryder.com/career  |  EMAIL  hire32@ryder.com 
TEL  1.800.339.2834 x2  |  FAX  519.681.9040

Better opportunities. That’s Ryder.

We offer:
• Advance schedule provided
• No open board dispatch
• Dedicated routes
• No touch automotive freight
• Fuel surcharge program
• Paid plates

Drivers must have:
• FAST or CDRP card required
• Valid AZ licence
• Min. 2 years AZ driving experience
• Clean Abstract and CVOR
• Clean Criminal Search

You provide:
• Late model tractor
• 2 years operating experience
• Clean CVOR and Abstract
• F.A.S.T. card
• Culture towards Safety and

Customer Service

We offer:
• Home Daily – Day and Afternoon

routes
• Attractive remuneration package
• No Touch Freight
• Weekly Payroll

Team Owner Operators (AZ) Ontario 

AZ Company Drivers for Ontario 

• Paid border crossing and road tolls
• Paid Heavy Vehicle Use Tax
• Paid loaded/empty miles
• Weekly settlements paid by direct

deposit
• Company fuel accounts

• Flex Benefit Plan
• RRSP Plan
• Stock Purchase Plan
• Uniform and Boot Allowance

Graphic Standards
This guide has been created for the Top Fleet Employers program and its partners, to ensure the 

Top Fleet Employers program’s graphic elements are reproduced according to developed standards.



• Recruiting and retention strategy development
• Asset management strategies and program development
• Sales and customer development strategies
• Development of an Independent Contractor fleet
• Revenue management and industry review
• Rate matrix rationalization and development
• Operational review of efficiency flow and setup
• Logistics development
• Fuel Strategy
• Insurance renewal and rate strategies

• Insurance renewal preparation
• Human Resource strategy and talent pool management
• Structure and strategy development and  

implementation assistance

Expert Consultation for Trucking Companies
Looking for another set of eyes?

30+ Years of experience in trucking company management, 
ownership and optimization

If you’re looking for an opinion or direction in any part of your trucking 
company, give us a call for a free introductory consultation!

Ray Haight • rhaight10@gmail.com • 519.820.1632

Straight Trucks • Sprinter Vans
Cargo Vans • Tractors

Now Adding Owner Operators: 

A division of Pival International with 8 terminals in Quebec and Ontario

Sign On Bonus • Monthly Income Guarantee
ALL miles paid • Fuel price fluctuation program

Stops paid • Permits, plates, and tolls paid
Border crossings paid • WSIB paid

Fleet insurance • Fuel card available
Weekly direct deposit • Flexible work arrangements

Work is 24/7, unscheduled, on call, and includes
both domestic and USA travel

Can lead to scheduled, dedicated positions
as available

Contact Julie Johnstone at 888-557-4825
Email: jjohnstone@pival.com
Proud member of TEANA
(The Expedite Association of North America)



TOTAL LOGISTICS TRUCKING INC.

Your commitment + Our Great Pay Package = Success!
Call our Recruitment Professionals today and let’s get started!

Owner Operator Teams Needed for Western Canada and U.S.

Owner Operator Singles Needed for U.S.

Company Driver Teams Needed for Western Canada and U.S. 

Bill Scott at 1-844-400-8521
Email bscott@totallogistics.com

Committed to Mutual Success  |  Through Customer Service Excellence  |  Together we can move your business forward

OWNER OPERATORS!
Do You Want to GROW your Business? 

LOOK NO FURTHER….

NEW COMPANY 
DRIVER BASE RATES

Singles $0.50/Mile 
Teams $0.58/Mile

Call Today 
for Details!



East Coast Premium changing from $0.03cpm to $0.04cpm
Between: (ON, PQ, NB, NS) and (NY, PA, NJ, RI, MD, DE, DC, MA, ME, VT, NH, CT)
Introducing: Select Mid-West Premium $0.04cpm
Between: (ON, PQ, NB, NS) and (Ohio, Michigan, Indiana)

New O/O Pay:  Open Board $1.13 | Dedicated $1.12

SEEKING DRIVERS & OWNER OPERATORS, drivers for flatbed and reefer, trainees 
from accredited schools, Apprentices & Licensed Mechanics, and on the road 
Driver Trainers. Positions also available out of BC and PQ.

1.800.334.5142 | F 1.888.876.0870 | recruiting@challenger.com | www.challenger.com

A new pay package 
Benefits starting day 1
A pay rate to match experience level
Tuition reimbursement for qualified trainees
Paid orientation

I don’t want to drive 
anywhere else. 

What Jeff and others found out...

Challenger offers:

Jeff knows that Challenger cares 
about its employees. After driving for 
more than 30 years, Jeff has joined the 
growing number who call Challenger 
“home”.
AtAt Challenger, we recognize that 
we’re powered by people, and we 
are commited to their success.



East Coast Premium changing from $0.03cpm to $0.04cpm
Between: (ON, PQ, NB, NS) and (NY, PA, NJ, RI, MD, DE, DC, MA, ME, VT, NH, CT)
Introducing: Select Mid-West Premium $0.04cpm
Between: (ON, PQ, NB, NS) and (Ohio, Michigan, Indiana)

New O/O Pay:  Open Board $1.13 | Dedicated $1.12

SEEKING DRIVERS & OWNER OPERATORS, drivers for flatbed and reefer, trainees 
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Driver Trainers. Positions also available out of BC and PQ.
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Benefits starting day 1
A pay rate to match experience level
Tuition reimbursement for qualified trainees
Paid orientation

I don’t want to drive 
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What Jeff and others found out...

Challenger offers:
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more than 30 years, Jeff has joined the 
growing number who call Challenger 
“home”.
AtAt Challenger, we recognize that 
we’re powered by people, and we 
are commited to their success.

$2,000 Sign-On Bonus  
Competitive Pay Package  
Incentive Programs & Bonuses

Weekly Pay by Direct Deposit
New Equipment
Regular Home TIme

Please Contact James Taylor today!

877-907-8101 x4042 • JTaylor@transamcarriers.com
www.transamcarriers.com

Transam Carriers is an equal opportunity employer

We Require:  Minimum 2 years experience
  CVOR/ driver’s abstract in good standing
  Able to cross US border



Winter Driving Conditions Are Coming
Oh my goodness, October already! As you might 
imagine, writing an article for a magazine has 
a certain lead-time to it. For me, I have to write 
these articles weeks, if not months before the 
magazine is published. I say this because at 
the time that I am writing this article, I’m very 
hopeful that the US government will soon issue 
the “notice of proposed rule-making” in regards 
to the new electronic logging device (ELD). 
By the time you read this article, this is likely 
to have been done and it should be in all the 
daily trucking newspapers and their websites. 
One thing that you may not know is that the 
Provincial Transportation Minister, Stephen 
Deluca and the Federal Transportation Minister, 
Lisa Raitt have both previously indicated that 
they will enact legislation to make ELD’s a 
Canadian reality!

Personally, I am looking forward to all trucks 
having electronic logging devices installed. 
This is defi nitely going to have an impact 
on the transportation industry, and trucking 
companies and drivers are defi nitely going to 
feel the impact. That being said, I think the ones 
who are going to be most disturbed by the new 
regulation will be the shippers! This is going to 
bring a new reality to shippers as fl eets will no 
longer be able to have their trucks sit for hour 
upon hour at a shipper or receiver’s loading 
dock without fi nancial compensation for the 
Drivers and Owner Operators. The truck drivers 
and trucking companies will no longer be 
able to make up lost time by cheating on their 
logbooks. And this I believe is a healthy step in 
the quest of collision reduction.

As I said previously, I’m writing before the end 
of August and I don’t know that the ELD rule 
from the states has yet been released. But I am 
so hopeful!

I know you are reading this in October and I 
would like to remind all Drivers and Operators 
that winter is coming and in some places in 
Canada it is likely already here. So drivers, you 
just fi nished “construction season” with all of 
its hazards and you had to endure all of those 
minivans loaded with families heading off 
on vacation while not paying attention to the 
road, but now you must move on to the hazards 
associated with winter driving.

So I would like to remind drivers about “black 
ice”. There are many different hazards when it 
comes to winter driving but I think black ice is 
perhaps the worst. When you’re driving in a 
snowstorm or on snow-covered highways you 
can see the hazard and adjust your driving 
techniques to compensate. With black ice, 
unless you are very diligent, you will not know 
that it is there. So how do you detect black ice?

First thing that you should be aware of is the 
temperature outside. Black ice most often forms 
around the temperatures of 0 Celsius. It will 
form between the -2 and +2 Celsius. That is a 
wide range in temperature. It often forms in 
the evening and at night as temperatures are 
dropping so you need to be extra careful at this 
time of the day. Black ice will often form fi rst in 
low lying areas. So, as you drive through those 
dips and valleys you have got to be diligent. 
Black ice will often form fi rst on bridges and 

SAFETY DAWG
Chris Harris



overpasses. Especially on a day that there is 
a stiff breeze or wind as this will lower the 
temperature on the road surface. 

How do you detect black ice? You must be like 
a detective and look at the signs. If the road 
looks wet and there is no road spray coming 
from the tires of the vehicle in front of you, this 
is an indication that the moisture on the road 
has frozen and is now black ice. Listen to the 
sound of your tires. Yes, that means you have 
to turn your radio off and perhaps open your 
window a little. But tires on dry pavement make 
a different sound than tires on wet pavement. 
So you need to be listening. While you have 
that window rolled down a little, touch the back 
of the mirror. If the moisture on your mirror has 
frozen, that is an indication that the road may 
have frozen as well. All in all, you need to be 
extra careful at this time of the year.

How do you deal with driving on black ice? 
First and foremost, slowdown! Often, drivers 
under estimate the stopping distance required 
between vehicles or are not aware of the 
diffi culty of keeping their truck under control 
while driving in treacherous conditions. If you 
are on black ice and lightly touched your brakes, 
this could cause a loss of control or cause your 
trailer to jackknife. So the best idea might be to 
get off the road. This is not only for your safety 
but for the safety of everyone.

So to conclude, winter is coming and the threat 
of black case is real. You owe it to your family to 
be cautious and drive safe.

Chris Harris
Safety Dawg , Safety Dawg Inc.
905-973-7056
chris@safetydawg.com
@safety_dawg (twitter)



We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

We Require: • Dedicated Operators able to Maintain Schedules 
• U.S. Border Experience
• Clean Abstracts & Criminal Search
• Late Model Tandem Air Ride Tractor

A Mississauga-based Carrier

Contact Jim at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

Loblaw Companies Limited
is seeking professional, career oriented,

1A & LCV drivers for scheduled lanes
throughout Western Canada.

Touch Free Freight, 
Most runs are pin to pin.

Preference will be given to applicants with clean abstracts.
Apply online at www.loblaw.ca/careers

Benefits include:
• Competitive mileage rates

• Activity based pay for pre-trip, post-trip,
fueling, coupling (where applicable),

delivery times etc., details of which will
be discussed in a personal interview

• No loading or manual unloading;
most runs are pin to pin

• Full company benefits
(health & dental, Colleague Discount
program, Employee Share Program,
Scholarship Programs)

• Late model equipment

• Company to provide clothing
and safety footwear

• Fantastic working conditions

• Safety Bonus

mailto:recruit@atlantis-airlink.com
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New and exciting  
opportunities available  
for company drivers.
 
Join one of Canada’s premier  
transportation companies  
today and get the pay and  
miles you deserve!

TransX Eastern Truckload  
offers:

•  Adding 30 new automatic  

Peterbilt company tractors

•  Routes: 80% Mid-West &  

20% East

•  Dedicated or open board lanes

•  Company paid health benefits 

with RRSP program 

•  Dedicated truck, no slip  

seating 

•  Never far from home

Dedicated or open board lanes

$.48
/MILE

Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information



Over 25 years in transportation
All new equipment  • Satellite tracking

24 hour dispatch

We welcome husband & wife teams

Katelynn Millar 905-564-3374 ext: 21 • Fax: 905-564-5804
kmillar@sptrucklines.com • www.sptrucklines.com

PRIMARY HIRING AREA:Greater Toronto Area& Vancouver

New and exciting  
opportunities available  
for company drivers.
 
Join one of Canada’s premier  
transportation companies  
today and get the pay and  
miles you deserve!

TransX Eastern Truckload  
offers:

•  Adding 30 new automatic  

Peterbilt company tractors

•  Routes: 80% Mid-West &  

20% East

•  Dedicated or open board lanes

•  Company paid health benefits 

with RRSP program 

•  Dedicated truck, no slip  

seating 

•  Never far from home

$.48
/MILE

Let TransX help build your success!
Visit drivetransx.ca or call 1-877-313-3312 for more information



Steady work year round • $0.45/mile with room to grow
Dedicated equipment • $1000 sign on bonus

Paid training for truck driving school graduates
Based in Southwestern Ontario 

Submit your resume by fax: 1-877-838-5779
or email it to: recruiting@fogz.ca
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Looking for a faster way to recruit? Paperless 
Driver Qualification files sound appealing?

Recruit Fast. Manage with Confidence

Web-based software

Applicant Tracking  �  Safety & Compliance 
 Online Training  �  Risk Management 

Human Resources

Choose the module(s) that suits your requirements.



866.909.0903
drivelogistics.com

Where INNOVATIVE DRIVER PROGRAMS and SMART 
MANAGEMENT have created a fleet to watch.

866.909.0903

SMART 
 have created a fleet to watch.

Fleets  to Watch20
15

Fleets  to Watch20
14

Fleets  to Watch20
11

• Plates	Fully	Paid
• Flexible	Work	Schedules
• Long	&	Short	Haul	Lanes

• No	East	or	West	Coast
• Fuel	Taxes	Paid
• Riders	&	Pets	Welcome

NEW O/O PAY
$1.12 PER MILE + FSC

NEW OTR COMPANY DRIVER PAY
$0.45 PER MILE

• Health	Benefits	Paid
• 2013	&	2014	Volvo	Tractors
• Paid	Weekly	Direct	Deposit
• Per	Diem	Optional

• Lease-to-Own	Available
• Flexible	Work	Schedules
• Variety	of	Lanes
•	 Riders	&	Pets	Welcome

www.drivelogistics.com


WOMEN IN TRUCKING
Ellen Voie

New Zealand Trucking Industry Shares 
Global Challenges in Recruiting Drivers
The headline reads, “Transport fi rms hit by 
driver shortage.” This article could be from 
almost any country, since drivers are currently 
in demand around the globe. However, 
this particular column was from a New 
Zealand magazine, which quoted one carrier 
executive as saying, “It’s just really hard to 
get quality drivers … we can’t even get any 
non-quality drivers.”

There are numerous differences between the 
United States and New Zealand other than 
the size of the countries. They drive on the 
opposite side of the road, live in the southern 
hemisphere, and celebrate Christmas in 
the summer. One thing is similar for both 
countries; we are all looking for drivers from 
non-traditional groups, such as women.

I was recently invited to speak by the New 
Zealand Road Transport Forum to share best 
practices with about 400 trucking industry 
representatives at their conference in 
Christchurch. I had the opportunity to meet 
Simon Bridges, their Minister of Transport.

Women make up only three percent of the 
driver population in New Zealand, which 
is about half of the percentage of female 
drivers in the United States. The country is also 
experiencing an aging driver population, as 
the average age of a driver is fi fty-three years.

New Zealand is a small country, about the 
size of Japan, and has about four million 
residents separated into two main islands 
called the North Island and South Island. You 
can drive from Auckland in the North Island to 
Invercargill in the South Island in less than a 
day, and that includes a three-hour ferry ride 
between the islands.

There are about 22,500 trucks in New Zealand, 
but these include straight trucks in addition to 
semi-trailer combination units and B trains, or 
tractor units with two semi-trailers attached. 
Sixty percent of their trucks operate without a 
trailer and most are day cabs. Sleeper berths 
are rare in New Zealand, as most drivers are on 
the road for a day or less.

There are about 4,500 trucking companies in 
New Zealand. They are typically small, family 
owned businesses, with over eighty percent of 
carriers having fi ve or fewer trucks.

Since drivers are home more often and the size 
of the trucks are smaller, it would seem to be 
less of a lifestyle than a career when compared 
to the United States. Drivers are typically paid 
by the hour, as opposed to the mile or the load. 
Female drivers face challenges such as lack of 
rest room facilities, fellow drivers who harass 
women on the road, and equipment designed 
with men in mind.



Sleeping in a moving truck is not legal, so team 
operations are rare if non-existent.

New Zealand has not adopted electronic 
logbooks, so drivers still complete paper logs. 
However, the only two options are either on 
duty or off duty. Drivers can operate for fi ve 
and a half hours before taking a thirty minute 
break, and can work for a maximum of thirteen 
hours before taking a ten hour break. After 
seventy cumulative hours a 24-hour restart 
is required.

When a carrier wants to employ a new driver, 
they typically train them on site and start them 
in a straight truck for a class two license (class 
one is an automobile license). This is similar 
to a graduated license system, as most drivers 
will start their driving career in straight trucks, 
which are the majority of trucks on the road.

Every trucking company I visited had their own 
training instructors, who are also employed as 
drivers. Trucking schools are very rare in New 
Zealand. Bay of Plenty, Polytechnic School in 
Tauranga offers class fi ve driver license training 
in a two-day course that offers 16 hours of 
practical driver training for $1,250 New 
Zealand dollars ($782.68 U.S. dollars).

There is no minimum driver training standards 
established in New Zealand.

If a driver wants to move into a higher weight 
vehicle, he or she must obtain a class three 
license to operate a lighter combination unit 
under 25,000 kilograms (kg) (55,115 pounds). 
A class four license allows the operator to drive 
a rigid vehicle over 18,000 kg (about 40,000 
pounds) and the top license, class fi ve, allows 
the driver to operate any combination vehicle 
over 25,000 kg (55,115 pounds). 

Drivers must have a class two to proceed 
to a class four license, but must hold each 

preceding license for a minimum of six 
months. However, drivers over 25 years old 
can move on to the next license after three 
months or completion of an approved 
instruction course.

Additional endorsements can be obtained for 
forklift operation (class F), driving instructor 
(class I), or dangerous goods or hazardous 
materials (class D).

Drivers’ licenses are good for fi ve years, and 
their medical certifi cates expire at the same 
time. This has actually been an area of concern 
for some employers who have aging drivers 
whose physical health might change in less 
than the fi ve-year period.

A shortage of drivers, aging driver population, 
and a growing need for capacity isn’t just 
an issue we face here in the United States 
and Canada. Countries around the globe are 
struggling with many of the same issues, and 
for this reason, are looking for more women to 
fi ll empty seats.

Women In Trucking Association is fast 
becoming the global leader in offering 
resources and best practices in attracting and 
retaining female drivers.

Ellen Voie
President/CEO/Founder of 
Women In Trucking, Inc.
ellen@womenintrucking.org
www.womenintrucking.org

Mission: Women In Trucking was established 
to encourage the employment of women 
in the trucking industry, promote their 
accomplishments and minimize obstacles faced 
by women working in the trucking industry.



 CNTL has openings for Truck Owner Operators in: 
Prince George, Saskatoon, Winnipeg, Moncton and Newfoundland

 Keep more of your earnings with your fuel price capped at  
35 cents per litre. Take advantage of our Tire, Bunk and Engine 
Heater programs, and Group Truck Insurance and Optional Benefit  
programs.

  Ask about our Signing Bonus, Safety Bonus, and Safety Awards!

If you would like to talk about joining our team please contact us: 
Phone: 1-866-239-9889 • Email: cntldrivers@cn.ca • Fax: 1-866-803-2702

 If you are an Experienced,  
Safe, Owner Operator,  

now is the time 
to look at CNTL!

  CNTL is CN’s  
Trucking Subsidiary, 

the continuing growth 
of Intermodal freight means 
we always have the moves 

available that meet 
or exceed your revenue 

objectives.




