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Trans West
“THE TIME SAVERS”

INC.

2014                                Excellence Awardee
Get your medical exam at our Kitchener clinic by April 
30th and you’ll be entered into a draw to win a Harley 
Davidson, Softail Breakout dragster. For contest details 
visit drivercheck.ca
1-519-748-4658, 31 McBrine Drive, Unit 8, Kitchener

www.drivercheck.ca


Trans West
“THE TIME SAVERS”

INC.

2014                                Excellence Awardee

www.groupetranswest.com


We Offer:  
$1000 Sign on Bonus • Bonus Programs • RRSP Plan 
Paid Orientation & Training • Cell Phone Allowance 

Benefits • Competitive Rates 
A Supportive & Knowledgeable Team,  

Driver’s Facilities

Hunt’s Transport takes pride in our team

Call TODAY and GO THE EXTRA MILE WITH US!

1-888-556-3346 ext. 233
hr@huntstransport.com

ONE CARRIER.
ONE FAMILY.

Celebrated Past. Exciting Future.

We are Hyndman, the new face of Celadon transportation in 
Canada. The name might have changed, but the unbeatable 

certainly haven’t. Join the growing family today!

800-332-0518
DriveHyndman.com

is now
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ONE CARRIER.
ONE FAMILY.

Celebrated Past. Exciting Future.

We are Hyndman, the new face of Celadon transportation in 
Canada. The name might have changed, but the unbeatable 

certainly haven’t. Join the growing family today!

800-332-0518
DriveHyndman.com

is now

www.drivehyndman.com


Why Choose Thompson?

•	 We	pay	the	highest	rates	
per	mile	and	our	experience	
gives	owner	operators	the		
best	opportunity	to	succeed!

•	 We	run	Ontario	and	the		
Mid-West	USA,	resulting	
in	a	good	balance		
of	road	and	home	time!

•	 Thompson	Pays	for;		
Plates,	Insurance,	Tolls,		
GPS	Tracking,	Empty	Miles	
&	Health	Benefits!

$1.50/Mile	+	FSC	•	$3000	Sign-on	Bonus
Equipment	Financing	Available

$1.50/Mile	+	FSC	•	$3000	Sign-on	Bonus
Quality	Used	Vehicles	Available

$1/Mile	+	FSC	•	$750	Sign-on	Bonus
$6000	off	purchase	price

www.thompson-emergency.com


www.trucktionace.com 

RSB LOGISTIC, as a project and dangerous goods logistics provider, is looking for the best truck drivers 
in Canada. We offer attractive compensation packages, benefits and bonuses (i.e. company drivers earn 
up to $.57 per mile with Various Premiums*: owner operators earn up to $1.89 per mile with Various 
Premiums* plus Fuel Subsidy: sign on bonus and referral bonus: $2,000). For more information please 
visit our corporate web presence: www.compasslog.com
*Varies depending on Hazmat, Flatbed, Super B or Cross border Premiums

Straight Trucks • Sprinter Vans
Cargo Vans • Tractors

Now Adding Owner Operators: 

A division of Pival International with 8 terminals in Quebec and Ontario

Sign On Bonus • Monthly Income Guarantee
ALL miles paid • Fuel price fluctuation program

Stops paid • Permits, plates, and tolls paid
Border crossings paid • WSIB paid

Fleet insurance • Fuel card available
Weekly direct deposit • Flexible work arrangements

Work is 24/7, unscheduled, on call, and includes
both domestic and USA travel

Can lead to scheduled, dedicated positions
as available

Contact Kevin Little or Julie Johnstone at 888-557-4825
Email: klittle@pival.com OR jjohnstone@pival.com

Proud member of TEANA
(The Expedite Association of North America)

Maxim Accounting Corp.
Income Tax & Bookkeeping

202-6705 Tomken Rd. Mississauga, Ont. 
289-562-0080

Owner Operators & Businesses
• Income Tax Returns
• Monthly Bookkeeping, Payroll, 
 HST Returns & WSIB
• Assist with CRA Audit
• 15 Years of Experience

http://www.trucktionace.com
mailto:klittle@pival.com
mailto:jjohnstone@pival.com
http://www.compasslog.com


Long & Short Distance Trips
(East Coast, Mid-West,

West Coast)

Highlight Motor Freight
can offer you the

following in comfort

To qualify, this is all
Highlight Motor Freight

requires:

•  Up to $0.55/mile
• $0.02/mile Safety Bonus
• Paid Waiting Time/Layovers/Pick-ups & Drops
• 24/7 dispatch support – ACE manifest/Border Documentation prepared
•  Bi-Weekly pay through Direct Deposit
• Comprehensive Company Benefit Plan
• Employee Referral Program

•  Brand New Trucks (Volvo & Peterbilt) (i-shift & 13 speed)
•  Brand New Terminal with a state-of-the-art drivers lounge with showers
•  Conveniently located in Concord, Ontario
•  24/7 employee parking with security camera (worry free/peace of mind)

• AZ Driving experience
• Valid AZ Driver’s License
•  Driver’s Abstract (no older than 30-days)
•  CVOR (no older than 30-days)
•  Criminal Record Search (no older than 90-days)
•  New AZ graduates – on-the-job training (certain conditions apply)

For more information please contact
1-855-761-1400/905-761-1400 ext. 4465

or forward your contact information to
careers@highlightmotor.com

We require both SINGLE & TEAM drivers for
short/long haul runs between Canada & U.S.A.

mailto:careers@highlightmotor.com


Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Big Company with Small Company Values
Great Safety Ratings • Stellar Maintenance Program

Base plates paid • Tolls and Border Crossing Paid
Competitive Fuel Surcharge Program • Mix of Short and Long haul

Company Owned Unloading Equipment 
Must be FAST certified and working to obtain a TWIC card

1-800-465-8265

Our people and our equipment set us apart

ask for Recruiting
tankrecruiting@laidlaw.ca  

Liquid Tanker Positions

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Liquid Tanker Positions

People make the difference and trucking is NO exception
Revised Owner Operator Rate Package • East Coast Premium Paid

Paid to Run Unloading Equipment • More Revenue Earned on Shorter Lanes
Increase on Multi-Axle Rates

$4000
sign on bonus

mailto:tankrecruiting@laidlaw.ca
mailto:tankrecruiting@laidlaw.ca


Looking for  
Teams and Singles

Recent Pay Increase
1.5 cent Performance Bonus

Company Paid Benefits
RSP Safe Driving Awards

Company Matched Pension Plan

A Special Thank You to our drivers 
and every employee for making us one 

of the 2015 Best Fleets to Drive For. 

Call Teresa or Ron at 
519-740-7072 ext. 6 

or 1-866-Lin-Haul (1-866-546-4285)
E-MAIL: teresa@libertylinehaul.com

FAX: 519.740.3194 

Lemmon 
and Cynthia Soza 
Owner Operators 
with Liberty since 

2012

Contact Bernie today for more info!
1-866-857-5166 x 227

bernie@carmentransportationgroup.com

Openings for Select Company Driver and Owner Operators
We are a great family oriented business

looking to hire on select O/O for cross border runs.
We offer competitive compensation, border crossing bridge cards,

fuel cards and E-PASS transponders.

Openings for Select Company Driver and Owner Operators

mailto:bernie@carmentransportationgroup.com
mailto:teresa@libertylinehaul.com


Kim Vosper, Driver Recruiter • kvosper@kleysen.com • 1-888-271-9785
KLEYSEN GROUP LP is a Mullen Group Income Fund Limited Partnership

In business for over 80 years, we have built partnerships with our customers, employees,  
drivers and Owner Operators that are based on Integrity, Loyalty and Passion to do our best  
each and every day. We value our team of Drivers and Owner Operators and can promise:

•  Safety First – we have our own maintenance facilities to ensure 
equipment is safe & ready to go, with discount rates for Owner Operators

	 		 	 •  Discount fuel pricing to help Owner Operators 
         reduce one of your biggest expenses

	 		 	 	 		•  Good Driver & Dispatch working relationship

	 		 	 	 	 •  Long term customers & steady work

	 		 	 	 	 	 •  Competitive wages & fuel subsidy

	 		 	 	 	 	 	 •  Benefits for Drivers 
            & Owner Operators

	 		 	 	 	 	 	 	 •  Regular home time

Great Opportunities and Excellent Home Time
Owner Operators - Join our Pneumatic Bulk  

Division Based out of Saskatchewan

Take 
Your Career 
to the Next 

Level

mailto:kvosper@kleysen.com


 

NOW HIRING 
Come and Grow With Us! 
Teams to run from Ontario or Quebec  

to Winnipeg, Calgary or Vancouver  
Our teams average 5,229 miles per week 

 

Singles to run Canada/U.S. lanes  
Our singles average 2,827 miles per week 

NOW HIRING
MINIMUM REQUIRED EXPERIENCE 

G
E  MUM REQUIRED EXPE

IS NOW 18 MONTHS!
ENERIE

SSSSSSSS!!! 

 Come and meet us at ExpoCam 2015!  

April 16 - 18, Booth #3133   
Thursday & Friday 10am - 6pm, Saturday 9am -  5pm  
Place Bonaventure, Montreal, Quebec 

Contact Us! 
1.855.872.7602 
Recruiting@dayandrossinc.ca 

www.dayross.ca 

mailto:Recruiting@dayandrossinc.ca
http://www.dayross.ca


Dedicated to the Entertainment & Production Industries, Stage Door requires 
motivated, experienced AZ Drivers with a professional attitude that are seeking
a unique & rewarding lifestyle. Stage Door operates across all of Canada and the 
USA.  Applicants must have a minimum of 2 years OTR driving experience in both
Canada and the USA, hold a valid FAST Card or Passport, Clean Drivers Abstracts and 
Clean Canada Wide Criminal Record Search. Touring Assignments can vary in length, 
so preference is given to drivers with very flexible schedules. Serious inquiries only. 

Please contact Dennis at:

519-624-9500 • Fax: 519-624-1433
dennis@stagedoortransportation.com • www.stagedoortransportation.com

Canada/US Owner Operators
Eastern Canada/US Owner Operators

We Require:

100% Owner Operator Company

For more information call Larry at  
1-800-371-0094 • www.tenold.com

Tenold is a Mullen Group Ltd. Limited Partnership

New
Pay Options

Coming in April

mailto:dennis@stagedoortransportation.com
http://www.stagedoortransportation.com
http://www.tenold.com


Livingston is now hiring 
Company Drivers & Owner Operators 

due to continued growth
Owner Operators:
•	 OEM Deliveries
•	 Plates Paid
•	 Fuel Surcharges Paid
•	 Fuel discount card with  
 no administration fees
•	 Direct deposit bi-weekly
•	 No start up costs
•	 No paint requirement

Company Drivers:
•	 Competitive Wages
•	 Benefits	and	Pension	Plan
•	 Dedicated Truck
•	 Incentive Programs
•	 Direct Deposit
•	 Home Weekends

Immediate  
Need for  

Owner Operators 
 in Halifax, NS

Immediate  
Need 

 for Owner Operators 
 in Montreal

mailto:dbrown@livingstonintl.com


$2,000 Sign-On Bonus  
Competitive Pay Package  
Incentive Programs & Bonuses

Weekly Pay by Direct Deposit
New Equipment
Regular Home TIme

Please Contact James Taylor today!

877-907-8101 x4042 • JTaylor@transamcarriers.com
www.transamcarriers.com

We Require:  Minimum 2 years experience
  CVOR/ driver’s abstract in good standing
  Able to cross US border

mailto:JTaylor@transamcarriers.com
http://www.transamcarriers.com


Truck Training School
416-299-9638

www.jaystrucktraining.ca

http://www.jaystrucktraining.ca
www.ttsao.com
mailto:ttsao@ttsao.com


Call us today…for a better tomorrow!  
recruiting@transprofreight.com or call 1-888-543-5555 ext 4162

8600 Escarpment Way, Milton, Ontario 
www.transprofreight.com

Company Drivers
Earn $0.52 per mile
Long & Short Haul runs
Brand New Volvo I-Shifts
Benefits
Bonus Programs
Home Time When You Want It!

Owner Operators
All US Runs – No Canada
Earn up to $1.60 per mile
New Pay Package for 2015
Sign-on Bonus
No Forced Dispatch
All Bridge, Tolls, Plates, Insurance 
and Borders Paid

NOW HIRING DRIVERS 
Good pay package 
with trip bonus
Border crossing paid
Annual increase
Benefits available
Friendly Environment
All drivers to have fast card 
with 2 years US experience 

Owner Operators:
• $1.467 / Mile

• Paid picks & drops

• Home each week

• Trip bonus

• Paid HVT

Call Brad or Mohamed at 1-800-388-8947, ext 238 or 270
905-458-1156  •  Fax: 905-458-5688 C-TPAT, PIP, FAST and CSA Carrier

COME JOIN US
Immediate Need For

Company Drivers & O/Os
ACT	NOW! A family business since 1941 

with a head office in Brampton 

http://www.transprofreight.com
mailto:recruiting@transprofreight.com


Over 25 years in transportation
All new equipment  • Satellite tracking

24 hour dispatch

We welcome husband & wife teams

Katelynn Millar
905-564-3374 ext: 21 • Fax: 905-564-5804

kmillar@sptrucklines.com
www.sptrucklines.com

PRIMARY HIRING AREA:Greater Toronto Area& Vancouver

mailto:kmillar@sptrucklines.com
http://www.sptrucklines.com


REACH OUT TO THE CHANGING FACE OF TRUCKING INDUSTRY

◆ INSIDE TRADE SHOW  ◆  OUTSIDE DISPLAY  ◆  JOB FAIR   
◆  ROAD SAFETY AWARENESS   ◆  KIDS & FAMILY ENTERTAINMENT   

◆  TRUCKING EXCELLENCE AWARDS & MORE.........

SHOW FEATURES

FREE ENTRY & FREE PARKING

For more information
Call : 905 487 1320

Email : truckshow@roadtoday.com

www.roadtodaytruckshow.com

Inform  -  Educate  -  Entertain

SOCCER CENTRE
1495 SANDALWOOD PKWY E, 

BRAMPTON L6R 0K2

Road Today
Truck Show

MAY 23 – 24, 2015  
(Saturday & Sunday)

7
Annual

th

Mark your 
CALENDAR 
for Canada’s  
Multicultural 
Truck Show

Offi cial Recruiting Magazine

PRE-REGISTER TO WIN EXCITING PRIZES

mailto:truckshow@roadtoday.com
http://www.roadtodaytruckshow.com


Working Together…Growing Again!

• No Start-up costs • Great mix of Freight
• Competitive Pay Package for OO’s • Steady year round work
• Positive Open Door Environment • Professional Atmosphere
• Newer Model Trucks for Company Drivers • Reasonable home time
• Direct Deposit • Paid Tolls
• Fuel surcharge • East Premium
• Paid Licenses • Safe Driving Bonuses 
• General & Sylvite freight for haulage • Excellent Benefits
• Highly Competitive Insurance Rates • Paid layovers 
• Competitive mileage/Hourly Rates for Company

An opportunity awaits you to join the growing team at Sylvite Transportation!  
We are currently accepting applications for: 

Local and US Owner Operators & Company Drivers 
For Van, Flatbed & Dump

Please call 888-850-2238 x 2109 
or email drivers@sylvite.ca

Company Drivers
PAID $.50/mile
• $40 for crossing border
• $50 for any additional 
 picks or drops
• Full medical after 
 3 months
• Annual increase in pay
• Lots of miles - 3000  
 plus a week
• Cash advances if needed
• Electronic trip reports

Owner Operators
$1.60/mile 

LOADED/EMPTY
• $50 for any additional  
 picks or drops
• Benefits after 3 months
• Annual increase in pay
• Lots of miles - 3000 
 plus a week
• Electronic trip reports
• Sign on Bonus after 
 3 months
• Paid HVT after 1/year
• Dedicated loads

Call STEPHEN at 1-888-827-3336 
for any details, questions 

or to set up a meeting 
Or fax paperwork to 
1-888-827-3334

  EARN UP TO 
$15,000/month ACT NOW!

mailto:drivers@sylvite.ca


QuikX Offers an EXCELLENT  
“NO-NONSENSE” PAY PACkAgE Including:
Paid Insurance with an Ultra-low Deductible
Paid Extra Picks/Drops • Paid Tri-Axle Premiums
Paid US and Regional CDA Premiums • 99% No-Touch Freight
Paid Accidental Injury Coverage • Paid Plates • Paid Fuel Surcharge
Excellent Maintenance Program • Paid Every Two Weeks • Direct Deposit

mailto:bill.scott@quikx.com


There are two different models of
owning multiple trucks without being
a Carrier: Lease Operators and Owner
Operators. The industry has many
examples of both. The one model that
is typically much more successful than
the other is Owner Operator
(percentage).

Of all the lease operators who grow
into managing multiple trucks, nine
out of ten fail. And they generally fail
somewhere between twelve and 36
months. The failure is always linked to
three things: employee, the truck or
the carrier. The highest casualty
catalyst would be the employee.
Operators compete with carriers who
generally have higher margins to work
with than they do. Operators also
compete with other operators. 

The disciplines that create success as a
single operator are not the same as the
disciplines needed to succeed as a
multiple truck operator. The addition of
managing a truck profitably at a
distance (i.e. maintenance) is usually the
easy part. The complication of having
an employee is usually the downfall.

Anyone can buy a truck but not
everyone can keep a profitable driver
sitting in the seat for the duration of
the truck payments. A driver who is
hard on a truck may not be revealed to
the truck owner for six months. By
then the list of parts and labor may be
extensive. Fuel can be tracked trip by

trip if the operator is well disciplined
but maintenance is harder to nail down
conclusively. The employee must be
liked and respected by the carrier
(which is often times out of the control
of the operator) and expectations too
often turn to conflict when the
honeymoon is over.

Owner Operators are confronted
with additional conflicts above those of
lease operators: wait time, additional
customer service as well as other needs.
The only reason Owner Operators
have a higher success rate than lease
operators is because average, successful
O/O’s tend to have a much sharper
and more disciplined pencil than the
average lease operator. 

My guess is O/O’s are twice as likely
to succeed at multiple trucks as are
L/O’s. Not because the margins are
that much better as an O/O but the
quality of manager is higher in O/O’s
than in L/O’s. There are just too many
fly by the seat of their pants L/O’s who
assume that if they make $1000 as a
L/O they will make $2000 with a
second truck. It takes a couple months
or a couple years before they realize
that if all goes well, they only make
$100 and usually, not all goes well!

The one feature about owning a
second truck that multiplies the
probability for success is the ability for
an operator to hire relatives rather than
a driver off the street. Having the

option for a committed, like minded
driver greatly reduces unexpected
turnover.

Another feature that greatly
multiplies success is if, at least one of
the two trucks is totally paid for.
Having the ability to park one truck
while waiting for an appropriate driver
is critical to success. More often than
not, having the wrong driver is worse
than parking a truck. The operator
needs control.

The failure rate of owning a second
truck is so high I have often, seriously
considered releasing clients from our
firm the moment they get their second
truck. The crisis to crisis management
issues that follow multiple truck
ownership can cause a firm like mine a
great deal of hardship and costs.

The key to successful multiple truck
ownership is humility in the face of all

the facts. Operators must have
humility to wait until they are better
prepared and objective about all the
risks. It’s not impossible, just
improbable for those unprepared.

Ten out of every ten operators start
their second truck with the same
opinion “…I will be the one out of
ten…”

Robert D Scheper operates an
accounting and consulting firm in
Steinbach, Manitoba. He has a
Masters Degree in Business
Administration and is the author of
the Book “Making Your Miles
Count: taxes, taxes, taxes” (now
available on CD). You can find him
at www.thrconsulting.ca 
and thrconsulting.blogspot.com 
or at 1-877-987-9787. 
You can e-mail him at:
robert@thrconsulting.ca.

Robert D. Scheper

The Danger
of Owning Multiple Trucks



There are two different models of
owning multiple trucks without being
a Carrier: Lease Operators and Owner
Operators. The industry has many
examples of both. The one model that
is typically much more successful than
the other is Owner Operator
(percentage).

Of all the lease operators who grow
into managing multiple trucks, nine
out of ten fail. And they generally fail
somewhere between twelve and 36
months. The failure is always linked to
three things: employee, the truck or
the carrier. The highest casualty
catalyst would be the employee.
Operators compete with carriers who
generally have higher margins to work
with than they do. Operators also
compete with other operators. 

The disciplines that create success as a
single operator are not the same as the
disciplines needed to succeed as a
multiple truck operator. The addition of
managing a truck profitably at a
distance (i.e. maintenance) is usually the
easy part. The complication of having
an employee is usually the downfall.

Anyone can buy a truck but not
everyone can keep a profitable driver
sitting in the seat for the duration of
the truck payments. A driver who is
hard on a truck may not be revealed to
the truck owner for six months. By
then the list of parts and labor may be
extensive. Fuel can be tracked trip by

trip if the operator is well disciplined
but maintenance is harder to nail down
conclusively. The employee must be
liked and respected by the carrier
(which is often times out of the control
of the operator) and expectations too
often turn to conflict when the
honeymoon is over.

Owner Operators are confronted
with additional conflicts above those of
lease operators: wait time, additional
customer service as well as other needs.
The only reason Owner Operators
have a higher success rate than lease
operators is because average, successful
O/O’s tend to have a much sharper
and more disciplined pencil than the
average lease operator. 

My guess is O/O’s are twice as likely
to succeed at multiple trucks as are
L/O’s. Not because the margins are
that much better as an O/O but the
quality of manager is higher in O/O’s
than in L/O’s. There are just too many
fly by the seat of their pants L/O’s who
assume that if they make $1000 as a
L/O they will make $2000 with a
second truck. It takes a couple months
or a couple years before they realize
that if all goes well, they only make
$100 and usually, not all goes well!

The one feature about owning a
second truck that multiplies the
probability for success is the ability for
an operator to hire relatives rather than
a driver off the street. Having the

option for a committed, like minded
driver greatly reduces unexpected
turnover.

Another feature that greatly
multiplies success is if, at least one of
the two trucks is totally paid for.
Having the ability to park one truck
while waiting for an appropriate driver
is critical to success. More often than
not, having the wrong driver is worse
than parking a truck. The operator
needs control.

The failure rate of owning a second
truck is so high I have often, seriously
considered releasing clients from our
firm the moment they get their second
truck. The crisis to crisis management
issues that follow multiple truck
ownership can cause a firm like mine a
great deal of hardship and costs.

The key to successful multiple truck
ownership is humility in the face of all

the facts. Operators must have
humility to wait until they are better
prepared and objective about all the
risks. It’s not impossible, just
improbable for those unprepared.

Ten out of every ten operators start
their second truck with the same
opinion “…I will be the one out of
ten…”

Robert D Scheper operates an
accounting and consulting firm in
Steinbach, Manitoba. He has a
Masters Degree in Business
Administration and is the author of
the Book “Making Your Miles
Count: taxes, taxes, taxes” (now
available on CD). You can find him
at www.thrconsulting.ca 
and thrconsulting.blogspot.com 
or at 1-877-987-9787. 
You can e-mail him at:
robert@thrconsulting.ca.

Robert D. Scheper

The Danger
of Owning Multiple Trucks

Coteau-du-lac, PQ  
Mississauga, ON  
Napanee, ON 

Kitchener, ON 
Charlotte, NC  
Laredo, TX

Start a new Career in:

http://www.thrconsulting.ca
mailto:robert@thrconsulting.ca
mailto:jobscat@cat.ca
www.cat.ca


Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control and management

Reduce the wear on straps
Show you really care about your freight 

Email: sales@veeboards.ca

mailto:sales@veeboards.ca


We Provide:
• Steady Work
• Great Pay Package
• Performance Bonus
• Excellent Benefit Program

• Runs across Canada
 & United States
• Family Atmosphere
• State of the Art Facility

Contact Bruce Harnock at
1-888-KDAC-NOW ext. 6235 (1-888-532-2669) • Fax 1-519-634-8046

bharnock@k-dac.com • www.K-DAC.com

Increased 
Rate 

for Owner 
Operators

Owner Operators 
required for Canada-wide 

Super Bs

100% Owner Operator only company
Paid $2.00 per mile plus fuel surcharge, loaded & empty
 Paid tarp $130.00

Pa

(Office Hours: 7:30 am to 3:30 pm Mountain Time)

id picks and drops

Owner Operators required
for the four western

provinces to all parts of
the U.S.A.

85% of revenue

1-877-464-3429

lonny@anvilring.ca 

mailto:bharnock@k-dac.com
http://www.K-DAC.com
mailto:lonny@anvilring.ca


Base plates paid • Toll & border crossing paid
Competitive fuel surcharge • Sign On Bonus* 
Excellent pay package • US premiums paid

Please contact recruiting at 
safety@roadstartrucking.com 
or 905•878•7282 ext 7

www.roadstartrucking.com

AZ Owner Operators Team and Single
Team Company Drivers Up to $0.60 per Mile

*Conditions apply

mailto:safety@roadstartrucking.com
http://www.roadstartrucking.com


Licenced Apprenticed Drivers will be considered for further training

Family Benefits • Home on Weekends
No Start Up Costs • Dedicated Driver Managers • Respected Home Time

Paid Orientation • FAST application PAID • Dedicated Equipment
For more information call:

In Prescott: Carol Dube 1-877-214-8789/613-925-0106 
In Brampton: Ellen Andrews 1-800-265-8789/905-457-8789  ext. 235

www.travelers.ca

est. 1985

Company Drivers & Owner Operators
Needed to Join our Team

Full or Part Time – Maximize your earnings with more home time
US Highway & Corridor Positions Available operating dry vans, 

reefers, cross border, local dedicated and our Intermodal Division is growing.
We service ports in: Ont, PQ, NJ and Philadelphia, PA.

Work from any of our 5 Terminals or 3 Yards
Carignan PQ., Prescott, Brampton, Midland and Wallaceburg

Attractive Pay Package

30 Years in the Industry30 Years in the Industry

http://www.travelers.ca


Join the family. 
Drive the business.

rosedale.ca/drivers
T1.855.721.3962 | F1.844.314.5953

“It’s not just the smooth 
service that sets Rosedale 
apart; it’s the unique people 
and how they make you feel 
so welcome.”

Feizul A., Rosedale Driver 4-years

Friendly drivers 
we need you

Owner Operators | Company Drivers

www.rosedale.ca/drivers


We support owner operators 100%, 
while working hard to earn your respect. 

Call today and let us help you run a 
smooth and worry-free business.

DRY VAN | STEP DECK | FLATBED

888-240-6185
www.LoadFTI.com

YOU’REYOU’REYOU’REYOU’RE

#

• $5000 Sign-on Bonus Paid Over First Year 
• Safety Bonus 
• 100% Owner Operator
• Flexible Scheduling 
• Competitive Pay Plan
• No Up-Front Sign-On Fees 
• Excellent Pay - Stea• Excellent Pay - Steady Work
• Family Owned Business for 80 Years 
• Knowledgeable Staff to Guide You
• Highest Technology to Assist You 

1 year OTR experience plus Class A CDL

AT      AT      AT      AT      
O W N E R  O P E R AT O R S

http://www.LoadFTI.com
mailto:ed@otrgroup.ca


Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Big Company with Small Company Values
Company Owned Unloading Equipment

Competitive Pay • Base Plates Paid • Great Fuel Surcharge Program

Sudbury, ON • Woodstock, ON • Eastern ON
We run Northern Ontario

and Northern Quebec
We Run the Great Lakes Regional Runs  

1-800-465-8265

Our people and our equipment set us apart

ask for Recruiting
tankrecruiting@laidlaw.ca  

Pneumatic Tanker Positions

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Pneumatic Tanker Positions

$2500
sign on bonus

$2500
sign on bonus

mailto:tankrecruiting@laidlaw.ca
mailto:tankrecruiting@laidlaw.ca
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Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Big Company with Small Company Values
Company Owned Unloading Equipment

Competitive Pay • Base Plates Paid • Great Fuel Surcharge Program

Sudbury, ON • Woodstock, ON • Eastern ON
We run Northern Ontario

and Northern Quebec
We Run the Great Lakes Regional Runs  

1-800-465-8265

Our people and our equipment set us apart

ask for Recruiting
tankrecruiting@laidlaw.ca  

Pneumatic Tanker Positions

Laidlaw Carriers Tank is seeking
Professional Owner Operators for

Pneumatic Tanker Positions

$2500
sign on bonus

$2500
sign on bonus

mailto:safety@kurtztrucking.com
www.kurtztrucking.com


Will they get entry level driver train-
ing or ELDT right? I believe the odds at 
this point are 50/50. This is an issue that 
I have personally been knee deep in for a 
number of years as past Chairman of the 
PTDI (Professional Truck Drivers Insti-
tute) and current Co-Chair of the School 
Committee of the Truckload Carriers As-
sociation. 

ELDT has been in discussion and in 
various stages of review and development 
by the FMCSA (Federal Motor Carrier 
Safety Administration) for over 20 years. 
One of the reasons this has dragged out 
for so long is that this is a watershed move 
for any country. Ontario has just recently 
entered the fray with the recent announce-
ment of mandated ELDT. Currently I be-
lieve that roughly 50% of the new A/Z or 
CDL license holders in North America 
have no acceptable formal training what-
soever. So to mandate a minimum train-
ing standard is a big deal and there are 
some big, powerful companies and Associ-
ations who are totally convinced that their 
position to turn this issue into legislation 
and the law of the land is the right one. 
So what are the options that are available? 
Let’s review them.

First is a minimum, hourly based cer-
tified course similar to what PTDI has 
had in the marketplace for decades. This 
system is predicated on mandated, mini-
mum hours of training and the least of 
which is 144 hours behind the wheel. A 
student must spend mandated minimum 
hours mastering the elements necessary 
to be proficient in each category, some of 
which are: basic control, vehicle inspec-

tion, nighttime driving, backing up, HOS 
and dozens of others. Each element of the 
training has detailed teaching materials 
that the student must master. The course 
is subject to audit by PTDI, who is an 
independent body and the course must 
be recertified on a regular basis to ensure 
compliance to the minimum standard. 
This includes ongoing instructor educa-
tion, accreditation and correct teacher 
student ratios while performing in cab 
training plus schools recording and keep-
ing records that assure compliance to stan-
dards.  http://www.ptdi.org/standards/

There are pros & cons to this PTDI 
program. The pro is that this system en-
sures a minimum exposure to all elements 
necessary to be proficient in this trade and 
also, third party auditing and accredita-
tion ensures compliance to minimum 
standards. Compliance to paper trail and 
quality of process and equipment would 
eliminate many existing subpar schools 
in the industry and puppy mills would be 
eliminated.

The cons are that this process is usually 
longer than most training courses sold in 
North America and thus is usually more 
expensive.  

Second is a competency based train-
ing system that is predicated on the indi-
vidual’s capability to master a given skill 
and then move on to the next skill at a 
pace that is individual to that particular 
student. The process would also require 
an individual to demonstrate the required 
knowledge and skills prior to sitting for 
the AZ/CDL skills exam, rather than sim-
ply requiring an individual to complete a 

Ray J. Haight
ray@otr.on.ca

Will Ontario/USA Get it Right?

mailto:ray@otr.on.ca
http://www.ptdi.org/standards/


specific number of hours of training where 
he or she may or may not learn what is 
required. A curriculum would be devel-
oped that would be consistent throughout 
North America; governess/compliance 
would be the role of the FMCSA or the 
MOT (Ministry of Transportation). This 
curriculum may mirror PTDI’s curricu-
lum but would eliminate mandated mini-
mum hours and the accreditation process. 

Again the pros: this system allows an in-
dividual who has a higher aptitude around 
heavy equipment to move through the 
training much quicker than someone who 
might be less comfortable around similar 
equipment. This system would likely be 
less costly and allow many individuals to 
enter the workforce at an earlier time-
frame. 

The cons: the determination of compe-
tency has a high level of individual judge-
ment involved and the level of competen-
cy may vary greatly. Also, likely the testing 
will still be left to a government official 
with limited time to test the individual. 
This system is not too dissimilar to what 
currently exist in the marketplace. Which 
is of course, not acceptable and would 
likely not eliminate the puppy mills that 
currently exist. 

Maybe the answer is a combination of 
these two options because when we are 
speaking about peoples’ lives on the na-
tion’s highway the decision cannot be 
made by consensus but rather by com-
mon sense while yielding to caution, by 
adopting a minimum mandated hours of 
curriculum type model or PTDI. When 
competency is allowed to be measured by 
privately owned training schools, some 
schools will cut some corners. This is a 
fact, have no doubt.  

I want to preference this by invoking 
the familiar 80/20 rule because I believe 

that 80% of the schools that currently 
use a competency based curriculum do 
it right and with conscience. The scary as 
hell 20% do it for nothing but the money 
and their interpretation of their students 
being competent starts with, did the check 
cash or did the student get funded? Fund-
ed means, funded by our tax dollars and 
if so, they are already half way to getting 
their licence and the sooner the better so 
the school can get on with the next pay 
check. Some of these courses last less than 
a week. They are commonly known as 
puppy mills and no matter what system is 
adopted in Ontario or the US, they must 
be eliminated and all the holes plugged. 
We must ensure that they never return if 
this great industry is ever to realize its full 
potential.

We are at a crossroads in my opinion; 
a watershed moment in our history as 
truckers. This single piece of legislation 
has the power to change the landscape 
forever. ELDT has the power to elevate 
the profession of driving a tractor-trailer 
from something someone can do until 
they get a real job, into something to as-
pire to with detailed training required. In 
Ontario, add the apprenticeship program 
that is already in place and this thing is 
really starting to look more like a skilled 
trade than a job that just anyone can do. 

So will they get it right? Let’s hope 
so. This great industry certainly deserves 
more than we have now, which isn’t much. 
Some smart people are at the table and it’s 
my sincere hope that they put aside their 
partisan positions and do the right thing 
for all of our sakes.

Safe Trucking!
Ray J. Haight
CEO Transrep. Inc
Past Chairman TCA
ray@otr. on. ca



www.drivetransx.ca


Please visit our website for Rates and Applications.

AYR Motor Express Inc. • www.ayrmotor.com

Please contact our Recruiting Department 
dale.underhill@ayrmotor.com • b.sparkes@ayrmotor.com

Tel:  1-800-668-0099 • 1-506-325-2205  • Fax: 1-877-325-2952 
or our new Brampton Terminal – Helen Tomes

Tel: 1-800-263-8899 • 1-905-793-0532 • Fax: 1-905-793-7005

NEW PAy PACKAGE Up to 44¢ per mile
Including a group health & benefits plan PLUS a Company Pension Plan 
Paid weekly with direct deposits
We provide regular home time from our terminals 
in Winnipeg, Brampton and New Brunswick
You need:  
2 years verifiable experience,  
clean abstract, criminal search 
and a FAST card

“I	have	been	working	for	AYR	Motor	Express	
11	years.		I	enjoy	working	here,	great	staff,	
good	equipment,	well	maintained.		I	also	get	
to	see	our	beautiful	country	coast	to	coast	
and	our	neighbour	country,	USA	as	well.”		

Roger	Goggin

Special Need 
for O/O’s Teams

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

mailto:sales@veeboards.ca
mailto:dale.underhill@ayrmotor.com
mailto:b.sparkes@ayrmotor.com
http://www.ayrmotor.com


Call Recruiting today:
Calgary & Edmonton Hutch Thomas   

Weekdays – 1-800-567-7266
Weekends – (403)- 870-3776
Brampton Shawn Johnson
Weekdays – 1-866-788-5488

Weekends – (289) -242- 7111
Winnipeg Don Natch

Weekdays – 1-877-349-3801
Weekends – (204) – 930-7007

Accepting 
new Class 1 

Driving School 
Graduates 
for Mentor  
Programs





DRIVEN. LIKE YOU.

Driven. L ike You.
www.trimac.com

Let us help you advance your career in transportation. 
Canada Wide Career Opportunities:

• Operations Management
• Dispatch
• Administration
• Professional Drivers

• Owner Operators
• Mechanics
• Welders
• Washrack Technicians

Interested in joining our team?
Call 1-866-487-4622 to speak with a Recruiter.

http://www.trimac.com


www.hyndman.ca
mailto:cnichol@hyndman.ca


As a professional driver you have been
trained to avoid collisions! You don’t tailgate
and you travel slightly below the flow of
traffic. You are a cautious and safe driver. But
the unthinkable still happens. You are
involved in a crash!

The crash is not your fault and it wasn’t
even preventable. (Yes, there is a difference
between “fault” and “preventability”.)  Now as
a professional driver, what do you do?

At the scene of a crash, the first step is to
turn on your four-way or emergency flashers.
You want to warn others about the crash scene
so that they might avoid becoming involved.

The second thing to do is to turn off the
engine of your truck. This is of course, to
prevent fires. You have not yet gotten out of
the cab of the truck to assess the damage, but
turn off the engine of your truck right away.
In most cases, you do not want to move your
vehicle until the police arrive. That being
said, if it’s a minor crash in a major
metropolitan city you may be required to
move your vehicle to go to the accident
reporting center.

Assuming that you are not moving your
truck, the next thing to do is to set out your
warning devices (triangles or flares). You are
trying to protect the scene of the crash as well
as protect yourself and anyone else involved in
the crash. You are also trying to warn other
motorists about a crash scene so they do not
get involved.

Now that you have protected the scene it is
time to assess damages. The first types of
damage you want to know about are personal
injuries. If someone has minor injuries at the
scene of the crash, use your common sense
and the first aid kit in your truck and render
assistance. If someone has serious injuries do
not move the person unless their life is in
danger! Again, you can assist the injured but
do not move them unless his or her life is in
danger.

Now it’s time to call the police and report the
collision. After the police are notified it is time
to get in touch with your company. If your
phone is not working then give the necessary
information to a passerby and asked them to
make the two phone calls. Remember that you
are to stay at the scene until the police arrive.
Always remain polite and courteous to
everyone, even the person that caused the crash.

You may speak to the police and your
company’s insurance representatives but never
speak to the media. When you are giving your
verbal statement to officials, try to make sure, if
possible that you are not overheard and always
tell the truth. Never admit guilt or apologize!

Now it’s time for you to document the scene
and to take photographs.  Most of us have
cameras on our cell phones. When you take
photos, be sure to take pictures of the license
plates of the vehicles involved in the crash. You
will also want to photograph the accident scene.
Take lots of photographs. Take photographs
from all angles including a 360° circle. The
photographs should be both from near and far.
You will also want to photograph any evidence
such as skid marks. Try to include stationary
objects in some of your photographs. This will
help in the future if an investigator has to return
to the scene of the crash as they now have a
fixed object to relate the photographs to. Never
take pictures of seriously injured people. If your
crash is of the catastrophic or very serious
nature (with serious injuries or fatalities), you
do not need to take photos as your insurance
company and the police will send out
professionals to record the crash.

There you have it. What to do at the scene of
the crash even when it’s not your fault. Drive
safe and I hope you never have to use these tips!
Chris Harris
Safety Dawg
905 973 7056
chris@safetydawg.com
@safety_dawg (twitter)

Chris Harris 
Safety Dawg

chris@safetydawg.com

What to do if
You Have an Accident

mailto:chris@safetydawg.com
mailto:chris@safetydawg.com


•	 Great	Pay	Package
•	 All	Miles	Paid	Weekly
•	 Permits/Tolls/Heavy	Tax	Paid
•	 General	Insurance	Paid
•	 Fuel	Cards	&	Border	Cards
•	 Pick	Up	&	Delivery	$50
•	 Flexible	Fuel	Surcharge

Hiring	Company	Drivers	in	Windsor,	$20.00	an	hour

1.800.462.4766 | drive@bisontransport.com | bisondriving.com
Bison Transport is committed to Employment Equity and Diversity

1.800.462.4766 | drive@bisontransport.com | bisondriving.com
Bison Transport is committed to Employment Equity and Diversity

New Owner Operator
Compensation
Package

$1.30 per mile base rate + fuel subsidy
Operating between ON and North East US
40 positions available
Regular home time

mailto:drive@bisontransport.com
mailto:recruiting@genesiscarriers.com
www.bisondriving.com


We offer an above average pay package including: 
Paid Fuel Premium, Fuel Cards Available, Plates, Permits, Tolls, P&D, Safety Bonus & More

Paid Weekly - Direct Deposit, Subsidized NTL and Group Benefit Plan
 No Paint, No Start up costs

  We Require: • Dedicated Operators able to Maintain Schedules 
  • U.S. Border Experience  
  • Clean Abstracts & Criminal Search 
  • Late Model Tandem Air Ride Tractor 

A Mississauga-based Carrier

Contact Debby at: 1-800-387-7717 
or recruit@atlantis-airlink.com

SIGN ON 
BONUS

mailto:recruit@atlantis-airlink.com


Loblaw Companies Limited
is seeking professional, career oriented,

1A & LCV drivers for scheduled lanes
throughout Western Canada.

Touch Free Freight, 
Most runs are pin to pin.

Preference will be given to applicants with clean abstracts.
Apply online at www.loblaw.ca/careers

Benefits include:
• Competitive mileage rates

• Activity based pay for pre-trip, post-trip,
fueling, coupling (where applicable),

delivery times etc., details of which will
be discussed in a personal interview

• No loading or manual unloading;
most runs are pin to pin

• Full company benefits
(health & dental, Colleague Discount
program, Employee Share Program,
Scholarship Programs)

• Late model equipment

• Company to provide clothing 
and safety footwear

• Fantastic working conditions

• Safety Bonus

http://www.loblaw.ca/careers


We Provide:
SIGN	ON	BONUS		
	 $5000	for	Owners
	 $1000	for	Company	Drivers	
New	Customers	and	Lanes	-	Including	Texas
Attractive	Fuel	Cap	for	Owners

Competitive	Pay	Packages
Home	Each	Week
Minimal	Sitting	&	Waiting	Time
Year	Round	Work
New	Equipment	–	Tractors	&	Trailers

We Require:
Class	1	or	AZ	license
1	year	tractor	trailer	driving	experience

Safe	driving	record	
Tractors	must	be	7	yrs	or	newer	for	Owners

Atlantic Recruitment: 
Lori Kirkpatrick 

1-800-463-8551
kirkpatrick.lori@rsttransport.com

Ontario & Quebec: 
Charmaine Kapasky

1-877-635-7229
kapasky.charmaine@sunbury.ca

 For more information, please call

mailto:kirkpatrick.lori@rsttransport.com
mailto:kapasky.charmaine@sunbury.ca
mailto:kirkpatrick.lori@rsttransport.com
mailto:kapasky.charmaine@sunbury.ca
www.sunbury.ca
www.rsttransport.com


Fleet Personnel 
Management

 1.855.932.9323    transport@truckright.ca   www.truckright.ca

 Recruiting

  Application Management

 Safety & Compliance

 Human Resources

 Payroll

Choose the multi-lingual module(s) 
that suits your fleet’s requirements.

Proudly Canadian

Web-based, integrated 

Fleet Personnel 
Management

mailto:transport@truckright.ca
http://www.truckright.ca


We Offer:
• $.42/mile single or $.25/mile teams 
 or greater subject to experience
• Paid picks/drops/tarping 
• Direct Deposit
• Excellent miles
• Well Established company  
 with excellent opportunities
• Company Benefit Program
• Clothing allowance
• Cell Phone allowance
• We offer monthly minimum of $4000
• Qualify for bonuses after 
 6 months of employment

We Require:
• Minimum 3 years verifiable OTR experience 
• We require some secondary education
• Positive Attitude
• Professional Appearance
• Teams Welcome
• 35 positions available for drivers

1-888-564-8161
Fax: 705-436-9706

www.kelseytrail.com
recruiting@kelseytrail.com

No U.S.A.
Saskatoon, SK

http://www.kelseytrail.com
mailto:recruiting@kelseytrail.com


1.800.334.5142 | F 1.888.876.0870 | recruiting@challenger.com | www.challenger.com

“Hi my name is Sophie Quintal 
and I am a team Driver with 
my husband. We have been 
driving for Challenger for over 
5 years and we plan to retire 
with Challenger. 

CChallenger has alot to offer 
Drivers today and we are 
happy we made the right 
career choice.”

$2000 sign on bonus
Benefits starting day 1
Pay rate to match experience level
Tuition reimbursement for qualified trainees
Paid orientation

ENJOY THE DRIVE
WE’LL TAKE CARE OF THE REST

WE ARE CURRENTLY SEEKING DRIVERS & OWNER OPERATORS,
Trainees from accredited schools, Apprentices, Licensed Mechanics 
and on the road Driver Trainers

Positions also available out of BC and PQ

mailto:recruiting@challenger.com
http://www.challenger.com


 
A WHOLLY OWNED SUBSIDIARY OF KRISKA TRANSPORTATION GROUP

Terminals in Cambridge Ontario
& Laredo Texas

Mill Creek,
Your Partner for Success!

TO CONTACT RECRUITING IN PERSON: Hwy 97 & 401 Exit 268, Cambridge ON

1.800.265.7868
Allan ex 254 or Suzanne ex 223
Fax: 519.623.2672 

recruiting@millcreek.on.ca / www.millcreek.on.ca

APPLY ONLINE at: www.millcreekjobs.ca

YOUR PARTNER FOR SUCCESS!

Also Seeking OWNER OPERATORS for Van & Flatbed. Everything paid no Claw Backs!

Currently Seeking COMPANY DRIVERS for Van & Flatbed

• Dedicated Trucks
• Dedicated Dispatchers
• Auto Shift Units available

• Upgraded Interior, Fridge & Inverter 
• On Site Fueling & Maintenance
• Satellite Radio

• Weekly Direct Deposit
• Paid Benefits 
• Paid Orientation

PARTNER UP    MILL CREEKMILLW
IT

H

http://www.millcreekjobs.ca
mailto:recruiting@millcreek.on.ca
http://www.millcreek.on.ca


AFIMAC, with over 30 years of experience providing 
security consulting and elite security solutions, has created 
a program speci�cally designed for the transportation 
industry. The ASK program focuses on protecting people, 
property, cargo and brand and improving your risk pro�le 
amongst commercial insurers.

Contact us to learn more about the program and the
following products it o�ers:
 

All you need to do is

A - Assessment and Testing
S - Security Solutions
K - Knowledge and Education

 

►
►
►
►
►
►

Threat Risk Assessments and Breach Testing
Security Solutions and Systems
Cargo Escorts and Driver Audits
Incident Investigations 
Social Media Investigations 
Education Seminars and Training

IMPROVE YOUR RISK PROFILE

in partnership with

W W W . A F I M A C G L O B A L . C O M | 1 . 8 0 0 . 3 1 3 . 9 1 7 0

www.aficmacglobal.com


April 16-18, 2015
Place Bonaventure • Montreal, QC, Canada

The Meeting Place 
for Canada’s 
Trucking Industry

www.expocam.ca

◗   See more than 225,000 sq ft  
of new trucks, trailers  
and equipment

◗ New Products

Platinum  
Sponsor:

Endorsed by:

Gold Sponsors:

http://www.expocam.ca


Integrity

Fairness

The Driving Force Behind Your Business
866-774-9575 

jbttransport.com

Community

Come 
Join our 
Family

www.jbttransport.com


Now you can receive OTR magazine via email with
enhanced features such as live links, audio/visual

and many other features to help you communicate
with the industry’s best companies.

View the digital magazine online at
www.otrdigital.ca or contact us to receive the
digital magazine right to your e-mail inbox.

Subscribe for free at
www.overtheroad.ca/subscribe

or send an e-mail to otrdigital@otr.on.ca

Protect your cargo from strap damage
Reduce insurance claims for damaged goods

Improve your service and company image
Become a leader in cargo control

and management
Reduce the wear on straps

Show you really care about your freight 

Email: sales@veeboards.ca

mailto:sales@veeboards.ca
http://www.otrdigital.ca
http://www.overtheroad.ca/subscribe
mailto:otrdigital@otr.on.ca


We Provide:
•	 A	Sign	on	Bonus
•	 Competitive	Pay	Package
•	 No	Forced	Dispatch
•	 No	Northeast	US
•	 Fuel	Cards	Supplied
•	 Fuel	Surcharge	Paid
•	 Steady	Year	Round	Miles

•	 All	Miles	Paid—PC	Miler	Practical	Miles
•	 No	Touch	Freight
•	 All	Bridges,	Tolls,	Scale,	Insurance	
	 and	Borders	Paid
•	 No	Paint	Code
•	 Paid	Extra	Pickups	/Deliveries

For	more	information	about	joining	our	team	please	contact

1-800-265-6576/905-267-2223
dispatch@shipprimex.com

5355	Creekbank	Road	•	Mississauga,	Ontario

Driver Requirements:
2	years	verifiable	Border	crossing	experience

Clean	Abstract	•	Criminal	Search,	FAST	card	or	Valid	Passport

mailto:dispatch@shipprimex.com


•	 Paid	plates,	insurance,	fuel	tax

•	 Weekly	direct	deposit

•	 Dry	Van	Freight

•	 Competitive	rate	per	mile

•	 Fuel	Surcharge	Program

•	 Safety	Bonus	Program

•	 Paid	bridge	tolls,	road	tolls,		
	 scales	&	faxes

•	 In-house	discounted	shop	rate

•	 Access	to	Company	Fuel		
	 Accounts

•	 Personal	Communication	with	
	 Dispatch	(no	Satellite)

Apply Now 
Independent Contractors Wanted
We pay in U.S. Funds
Midwest Transit Inc. is currently seeking 
qualified, motivated & safe leased contractors 
to join their team.
Quarterly Safety Incentive Drawings 
worth up to $10,000

Roadrunner Transportation Service Inc.  
Kalyn Devoe 
800-560-3758 • kdevoe@rrts.com

88% Revenue Pay 

in US FUNDS

New 2015 reefer  
trailer Rentals

$1000.00 Sign On 
 Incentive

Free Same Day Pay

No Forced Dispatch

High Miles

Fuel Discounts

$1000.00 Driver 
Referral Incentive

mailto:kdevoe@rrts.com
www.keypointcarriers.com


®

866.909.0903
drivelogistics.com

Call us today for more information about our award winning company, where  
innovative driver programs and smart management have created a fleet to watch.

Signing with us not only puts you behind the wheel of one of  
North America’s best trucking firms, voted “Best Fleets To Watch” 

three times, but it also provides you with the most innovative 
programs in the business. By the way, the signing bonus is  

just one way of saying welcome to our team!

•	 Insurance fully paid

•	HVUT and fuel taxes fully paid

•	Home time of your choice

•	Riders welcome

OWNER OPERATORS

$2,500
$5,000OWNER  

OPERATORS

SINGLE

OWNER  
OPERATORS

TEAM

•	2014 tractors

•	Tractors dedicated to the driver

•	Home time of your choice

•	No out-of-pocket expenses

COMPANY OTR DRIVERS
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SIGNING WITH  
US IS A BONUS  

FOR YOU!

www.drivelogistics.com


 CNTL has openings for Truck Owner Operators in: 
Prince George, Edmonton, Moncton, Halifax and Newfoundland

 Keep more of your earnings with your fuel price capped at  
35 cents per litre. Take advantage of our Tire, Bunk and Engine 
Heater programs, and Group Truck Insurance and Optional Benefit  
programs.

  Ask about our Signing Bonus, Safety Bonus, and Safety Awards!

If you would like to talk about joining our team please contact us: 
Phone: 1-866-239-9889 • Email: cntldrivers@cn.ca • Fax: 1-866-803-2702

 If you are an Experienced,  
Safe, Owner Operator,  

now is the time 
to look at CNTL!

  CNTL is CN’s  
Trucking Subsidiary, 

the continuing growth 
of Intermodal freight means 
we always have the moves 

available that meet 
or exceed your revenue 

objectives.

mailto:cntldrivers@cn.ca
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